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PART | I : STATUTES

1 GENERAL CONDI TI ONS OF SER)
EMPLOYEES OF THE PATNA, Bl H
BHAGALPUR, MAGADH, L. N. MI T

SANSKRNT VERSI TI ES.

[ Approved by t Rl 9B@Ha nva alel dretdR720h &S B3IY Jart §
18.11].1980

CHAPTER 1
GENERAL CONDI TI ONS OF SERVI CE
Section 34 h(ei )StMNa nuet eosf.

1. These Statutes may be called Service Statu
such persons as are in the service of the
2.Unl ¢éevere is anything repugnant to the sub
Statutes, shall have the meaning as set fo
i . "Average Pay" moandhl|l yhpagvemaged during
mont hs i mmedi ately preceding the month in
t he calcul ation of average pay. I f no pay
t welve mont hs, sethhdpdrfirom shal lcabeuénat
pay shall be determined by the pay earned

Notodhe expression "the twelve complete montht
definition should be interpreted literally. T
servant may have been on | eavef oo Opaybdi nisng
during such period or periods. But t he emol u
Servant of a vacation department should be tr
into account in calculating the average pay.

ii " Foreign Service" means a service I n  wh
Ssubstantive pay, with the sanction of the

iii""Holi day" means a holiday prescribed or ¢
and itntomelay particular office, depart mer
on which it i|isChandeeleldobyt ¢ hlee Vcktesed ;

iv."I nferior Service" means any kind of serv
by the Syndicate from time to time, and t
exceed. Rs. 300.00 a mont h;



v. "Leave Salary"”™ means the mont hlnyi vemaesunty

servant on | eave;

vi ."Lien" means the title of a University se
or on the termination of a period or per.i
tenure post, to which he has been appoint

vii"Month" means a Calendar month. I n calcul
and days, completeA calendar month, or mo
each should first be calculated and odd n

vii " Of fi-Kilaniever sity Servant officiates i n a
post on which another Uni versity servant
however, be appointed to officiate in a \
|l he by the authority competent to make a

i Xx."Pay" means the amount drawn monthly by a
a.Theay t o whtiicthlyehdee a somnof hi s position i
b.speci al pay and personal pay;

c.any other recurring emoluments which ma
Statutes ;
X. "Permanent post
[ i mitime ;0 f
xi ."Personal pay" means pay granted to a Uni
a.teave him from a | oss of substantive peé
than a tenure post due to any reduction
a disciplinary measure; ofr
b.in exceptional circumstances on other p
xii"Probationer?" means a University servant
Ssubstantive vacancy in a particular cadre

" means a post carrying a

NotdeThe term does not include a University ser
and is merely appointed on probation to anoth

xiii"Speci al Pay" means an additiopay ooft ha e
University servant, granted in considerat
(at)he specially arduous nature of the du
(ba) specific addition to the work or res
(ct)he unhealthiness of the |l ocality i1n w
Xi v!Substantive Pay" means the pay other tha
classed as pay to which a University ser.yv
he has been appointed substantiveldye or by
of pay;
Xv."Superior service" means any Kkind of ser
"inferior service";



Xvi'YTemporary post"™ means a post carrying a

l' imited ti me;

XVii".Tenure post" means a permanent post whi
not hold for more than a specified period
xvii"iUni versity serivimeerp | meoatrdeet aU mpievw esromi t vy ;
Xi x"Universdewt istreedant o vacati on”" means teac
University;
xXx."Al'l owance” means C. L. A., H. R. A., Medi cal
such other allowances as may be specifice
t ©oi me;
XXi YPresumptive pay of a post"™ means the pa
entitled if he held the post substantivel
XXii".Honorari um" meanrsecaurrreicnugr rpganygmeonrt ngornant e
servant by the Syndicate for special work
Appoint ment
3.(1) (awh&xeepther wi se provided in the Stat
appointed to a permanent post in the Unive
of a medical examination fee to be fixed b
andtssfactory health, signed by such qual:i

Pro

may be appointed by the Syndicate for the

(bHhhe form of medi cal certitfmemft o ft foi cheer si
teachers and other servants of the Univers

(chhe production of a fresh medical certif
required by the appointingppRpaoaitmtemantni ver si
servant who has already produced a medica
University service since then without a br

(20)a) More than one person cannot be appoi
t at the same ti me.

(b) A University servant cannot be appoin
measure, to two or more permanent posts at

(3) Whenever a permanensc@lsti s naaaiyl gblaa ef

appointment, the claim of a University ser.\y
post for not | ess than two year srialmald pfosrs e
the post, and his work is found to be sati

for substantive appointment to that per man

vided that



a.in case of a Teacher or Registrar or Fi
temporary ot méewhhiucrhe haep pooayn be hol di ng mtu
on the recommendation of the Bihar Publ
open advertisement and;

b.in case of any other post the temporary

is holding must have been made in accor

Statutes, for substantive appointment o
@( a) Save as otherwise provided in the Ac
Professors, Reader s, Lecturers, Principals
Of ficer shall be filled by open advertisem
(BNWhen a vacancy occurs or nehwalplosdnbmietstam c
the -Gharecell or for taking steps to fill the
(chhe -haacell or shall order forStsatbeni Bwsh loin
Service Commi ssion for advertisement and r
(dilhe recommendation of the State Public Sce
of -slubuse (c) with all connected papers she
ordinarily at its next meeting.

(eMhe Syndicate shalalpplme rodnonmmdphdet evoit c &t Bot tnpaokset
for a period not exceeding twelve ment hs a

of by a Board constituted one shall by be
shall al so shall iwhci lcthd ¢ eaent oma teidc @ainl §y het @&
period specified in this clause.

( fI)f the Syndicat e, after obtainiwofg tthhee op
Academic Counci |, and with the approsval o f
Public to Service any eminent Commi ssi on
person, and it shall it shaltlhenctasks 1te®f ad
the post or for the person concerned to ma
(5)a) When a vacancy occurs oOor new post i s s
those specified in clause (4) abOWwancelhleoRe
for taking steps to fill the post.

( bTM’he Regi st rwirt s htah ¢ , n @atVeo L dpsaunbcneil t1 otro tthhee n
al | those persons in the UWhiaweprosiinttymeSidr viinc
i mmedi ate | ower grade, and who satisfy the
(cl)n case of of ficers other than -t&ose sp
Chancell or shall, with the approval of the

promotion or by direct recruitment after p
(dihe -€heeacell or shall, after the above ste



(where he is empowered to do $Serwitlkeout
Commi ssion or the Syndicate, order the app
post by promotion or order the vacancy to

(iwher e t me nabpep omande by the Syndicate wi
State Public Service Commission, pl ace the
before the Syndicate for orders, whi ch apj
order the vacancy to be advertised;

(iwhegre referenceSetrovitchee Conbnti esgsé wond @ cs
the submission of necessary papers to the

(e) The Registrar shall, thereafter, prepal
and the qualifications requisite fofr the v
Chancellor, and,

i where the appointmentChiasncted |me madea hkey
without reference to the State Public S
adverti sement ;
i iwher e t Imenaspptoo nte made on the recommen

Service Commission, in case it is decid:
shall send to the Public Service Commi s
promotion accoepaniedabiyngltitopapem for
case it iI's decided to maknepard oawpodnttrmh
approved advertisement to the Public Se
(f) (i) All applications received in purs

Registrar-¢c!| ander ( s)u(bi ) of this Article sh
appointing authority for orders.

(ii1) The recommendations of the State Publ
of steps takanmsende) $ub) with all/l connect
the Syndicate for orders ordinarily at 1its
( 6The Mihcaencel |l or shall, subject to the provisiol

to posts within the grade and scale of pay anoc
who are not teachers and cofnftircodr sa nadf ftuhd Wnisw
over such staff and servant s.

T (N9Qtwithstanding anything to the contrary as

that i f an employee serving in any University
University or of Bihar I ntery Unr veulsst gn tBiowe d
same or higher grade shall, i n the event of h

the competent authority be allowed continuit.y



purpose of protection of his pay and all owanc
University and the age of retirement and gran
University but not for determination of his s

Joi

4

ning date

(1) In all |l etters of appointrnent the dat

shall be mentioned.

(2ZNhe joining date may be extended by the a
(3)f a University servant takes charge of p
ofcal cul ation of pay and all owance, be reg
subsequent date.

(4)f any person appointed to any Universit.y
dat e, i ncluding extension, i f any all owed
appointment and proceed to aptploe ngodth,e amre x
steps to be taken afresh according to the
Joining time

(1) Joining time m@hgabeebranted AdAyUbhheeWNBC

hi m
a.join a new post to which he is appointe
b.tpoin a-new post
i.on return from | eave on average pay of
ii . when he has not hadpppaifhitdéer mtetwn @toisd €
return from | eave ot-dleausdahni x haor spec
iiitto travel from the post of disembarkat
from its first regul ar post in India
when he returns from | eave out of | ndi

(2)he joining time admissible under this ¢
Uni versity.

(3Not more than one day is allowed to a uni
when t htemednup ssiurch post does not necessaril)
from one station to another.

(4T)he joining time of a University servant
to another is subject to a maximum of 7 da

(5NMhe joining time all owerdifntgopmal daveepositty

exceeding four months, shal/l be subject to
(6l)f a Uni verasuitthyotra emedk et over, or to take
el sewhere than its headquarters, his joini

at which he makes over or takes over charg



(7M)f a University servant is appointed to
another, thimegjosniomgthe day foll owing that
order of appointment.

(8)f a University servant takes | eave whil e
which has el apsd since he hainndceldu doevde ri nc hhairsg
unl ess the |l eave Iis taken on medical certif

as joining time.

(9Nhe foll owing provisions apply to vacatio
a.A University servant, who is directed t
of vacation of which he has not been al

number of days joining time ordinarily
whi chr énlei esed of the duties of his for m
b.The joining time of a University servan
expiry of a period of wvacation of whicl

foll-ows:
i1 f he received the order of transfer
commences; he must make over charge of

|l ast working day before such period,
duties on the e€fri rssutc hwoprekriinogd ;day aft

ii0f he receives the order of transfer
be entitled to any joining time, and n
the first working day after such perio
of daytshe fdaotme on which he receives th
the period of vacation, is |l ess than t
admi ssi ble, he shall be entitled to J

in conti nuatdi conf o/factalted omer il f he recei
some place other thmae dhpesntheiamgquat ten
headquarters shal/l not be included in
date of recetrmptnsdfert he® drmaeerenaf of t he

(AA) University servagtnhe joiirnduwunms taa meéva Ppsopset c in

(b) (ii1) shall, for the purpose of this Ar:t
the vacation during the time actually spen
(dA) University servant returning from | eave
to any joining time, and shal/l not be hel

portion of the wvacati on.

(10n the <circumstances menti oned bel ow tF
condition as it thinks fit, extend the joi



under these rules, provided that the presc]
very special reasons, which should be reco

a.When the University servant has been

travelling or, notwithstanding due dil/i
the journey than is allowed by the rule
b.When such extension is considered neces:
saving of such pubic expenditure as is
transfers;
c.When the rules have in any particular c;
a University servant has, though no fau

sick on the journey.

(11) A University servant on joining time

entitled to be paid as foll ows
a.lf on joinsogl ausee undEe) (a), he is ent
woul d have drawn i f he had not been tr a
on taking charge of his new post, which
b.lf on joinincg auisnee 5u(n9d)er( bsjubor (c) he i s
i . when returning from extraordinary | ea
exceeding fourteen days granted in con
at al |l ;
i i . when returning from | eave of any ot her
drew on | eave at the ofatlee apvree sscarliabreyd if
LEAVE : UNI VERSI TY SERVANT I N PERMANENT

AND THOSE WHO ARE I N TEMPORARY EMPLOY CONT
FOR MORE THAN TWO YEARS.

6.(A) EARNED LEAVE*

1.(a) and (i)(b) shat]l be substituted as f ol
a.1/30th of the period of duty including
b.1/30rd of the period i f any, during whi

the vocation.

Provided that from 29 A5 lL8Be0&ysteacheysahaa:
a week for earning one day earned | eave in 30

Provided thian d¢theer tHeaadUmifver si t y.IDhecphta.r gaen do fp rt
Coll ege shalll be entitled to 1 / 11th of the p
vocation courts on duty.



Provided that in no case earned | eave to a | e:
year .

2.A University servant will cease to earn suc
a.180 days in the case of University seryv
b.120 days in the case of University seryv

Provided that in respect of University employ

Uni versities AXXVDbHR9b951BidarcdAd tul ated accor ¢
rules prescribed by the Syndicate which were

3.Leave cannot be cl aimed as of right. When e
di scretion to refuse or revoke | eave of é
empowered to grant it;

Expl addhieogeneral principles which should ordi
|l eave will: be as foll ows

a.Leave should not be granted to an extent whi
or demyeatai | abl e for duty. When the duty str.

mi ni mum, no further | eave Of any description
absolute necessity. When it is impagsainkhl alin
applications for | eave, the following consid
which applicati dns should be granted:
i.the University servants who can, for the
paid to the facility with whalclhed hferyon olud
ii.the amount of | eave due to the various ap
i iitthe amount and character of the service
returned from | eave;
iv.the fact that any such applicant was comp
v. the fact that any such applicant has prev
University.
b.The authority competent to grant | eave may i
for.
c.lf a University servant applies for | eave at
be ref usentdedeixccaelptceornt i fi cate. I n such a case
past should be brought to the notice of the
advice with speci al care on the time require
d. The authority competent to grant | eave out si
| eave has adequate financi al backing to enab

stay abroad and the grant efsliéeégveni sanyof ol imk
|l iability beyond what is under the Statutes



Notoé.n calculating "earned | eave"” the actual

cou
t he

4 .

Exp
5

(B)

Pro
uni
to
t o

nted and then divided by 11 or 16 as the <c

calculation, fraction bedowmohel feb&bongdi gt
The foll owing provisions apply to Universi
a.For each year Ori Weartsyi tiyn swehrivcahnta has av
vacation his earned | eave shall be redu
b.Subject to th&rtrol¥dsifonaoparSubof the Vv
any year, the period by which the ear nect

of 30 days equal to the proportion whic

perod of the vacation.
c.ln cases of wurgent necessity the earnec
above, be increased by 1/ 22t ménthe peri

|l ad&obrobnhhe purpose of this Statute vacatio

.The amount of earned | eave due is the amou
of earned | eave whidthl ha9ofbedr taanloeamt amd
|l eave taken on full pay.

A University servant may at any ¢me be gr at

due to hi m.

.Earned | eave may be combined with vacati on
servant in superior service
a.No additional expenses shall be i ncurre
vacati on;
b.Vvacation shall not be both prefixed and
c.Leave wil!|l not be both prefixed and suf
d. The combined period of such | eave and v
upto which | eave may be accumul ated by

(i) (a) and (b).
HALF PAY LEAVE

.Hal f pay | eave will be earned without any
course of service, at the following rates

a.20 days in the case of a University ser

b.15 days in the case of a University ser
vided that i n respect of University empl oy
versities Act, 1951 (Bihar Act XXVII of 19
the | eave rules prescribed bhet Rat Bgndncat
1952.



Such | eave can be availed of on .phevetwi aff ae

l'imit on the half pay | eave that can be avail
affairs, and this will apply even when such |
Provided that no half pay | eave may be grante
has reason to believe that the University ser
Expl anrTaltd othner m "compl eted year of service" use

of specified duration under the University or
or of the Government of Bihar andni hebhudes¢ipe
extorradi nary | eave.)

9.Hal f pay | eave may be combined with vacat:i

a.no additional expense shal/l be incurre
vacati on;

b.vacation shall not be both prefixed and

c.l eave wil/| not be bwadatpired; xed and suf

d.t he combined period of | eave and vacati

the total amount admissible under Statu

e.no vacation or portion of wvacation wil!/

University servant was ill and unfit to

() COMMUTED LEAVE

10At his option a University servant can hayv

amount of full pay | eave. Such converted |
be granted only on medical certidasat ef s
University sepeBhndbr sermicaseanmd U20vdaypsbt
inferior service, during entire service.

No medi cal certificate needed for medical |l eave for | ess th

893/1968, dt. 17/3/72.

Commuted | eave may be combined with earned | ez
days whether such | eave is availed in India o
superior service, and 120t diaysi nfnether caseviofe
l'imit of 180 days in the case of a University
of a University servant in inferior service \
vatciamamd commaited | eav

Provided that no commuted | eave may be grani
competent to sanction | eave has reason to bel
on its expiry.

(DDLEAVE NOT DUE



l1Save in the case of |l eave preparatory to

medi cal certificate, such |l eave being | i mi
case of a University servant in sBuypersiorys
servant in inferior service. This wil! be
Uni versity servant earns subsequently. L e:

aut hority empowered to sanctiambmllepvespiest
the Uni vemtetwuy nsegvto duty on the expiry o
amount ofeaaéftpayeafter.

Notdel.n case where a University servant who has
applies for permission to retire voluntarily
be cancell ed and his r eet idraetnee notn swhhalclh hsauvceh elfe

(E)Y EXTRA ORDNARY LEAVE

l12(.aE)xt raokdawar wit hout pay may be granted t
circumstances
i . When no other | eave is admissible unde
i i When other | eave being admissible, the
in writing foordihrmamgy alnéavwde. extr a

UNI VERSI TY SERVANTS I N CONTI NUOUS TEMPORARY E|I
SERVI CE DOES NOT EXCEED TWO YEARS

13.a) The Statu-headupdescitihhbes tshid conditi on:c
granted to a University serSwasnptelnidelo odo as

per manent post, while officiating in a pos
l14.a) For a University serva-hetatphepl|l whomothents
to vacation, the | eave admdssible in respe

(I') Earned Leave

i . Toa University servahwenhyssapeondr ofet
spent on duty, provided that he wild|

credit such | eave amounting to 30 days
i1 .to a Uni verisnfteyr isoerrtvéaenrty iied howmé t he pe
dut vy, provided that he wil/| cease t o e

|l eave amounting to 20 days.
¢y Half Pay Leave

i .to a Umsievy & sipteyr m or 5 scekawd cfeor each ¢ omg
service; and

ii.toa University selr@Qadayd nfarmfeadlmhrc ecmp
service



(bDuring the

first two years of service ha
admi ssi ble to a t
t

emporary or officiating Uni v

not be eligible o commute such | eave to full
Provided that no half pay | eave may be gr al

| eave has reason to believe that the Universi

(A University servant entitled to vacatior

years of his service earn any | eave; provided
than 20 days of the vacat i omotanlde shsa st hraem doerree dy
be all owed "earned | eave”" upto a maxi mum Of 2
vacation which he has been all owed to avail;

while he has te Ameuntedgtteu2f Htewns.

15The amount of | eave due is the amount of
reduced by the amount Of earned | eave and
taken.

16A University servant to-hehdmappeéeyStmaut edur
t wo years Of s erovridien abrey glreaanvtee dw i etxhtoruat pay
mont hs at any one ti me.

l17P.rovi dedottdahaeyxytlraave upto two years ordi

speci al circumstances, may be granted at

undergoing an approved course of study f
concession wildl, however, be admissible or
continuous University service for a peri oo
podtroam which they proceed on | eave are |iKk
18.f an interruption of duty other than | eav
|l eave to his credit shall | apse.

19Qn completion of two years' continuous sel
servant wil |l be eligible f-brexbtept ealvaet tlkee
be eligible for any |l eave not dalef. prahy Ipg av
will not have any retrospective effect in s
or half pay | eave at the rates mentioned i
daoe which the third year of service comme
20The grant of | eave to a temporary Universi
but for the grant of the | eave, he would he
unt il the expiry of the | eave.

2 1.f a University servant tdhhewtdomppheg Bsatu
interruption of duty, substantively appoi
continuously for more than two years, his |

of eave which would have been admissi bl e tc
per manent employ or in continuous temporar



of his previous duty, di mi ni shed by the an
prior to his substantive appointment or th
the case may be.

PART TI ME UNI VERSITY SERVANT OR UNI VERSI T
REMUNERATED BY HONORARI UM, FEES OR DAI LY

22(a) A University servant whose pay is fixe
required for the service of th-e University
i .He may be granted | eave for such period

the University. Such | eave counts as dut
drawn at the time of taking | eave.

i i After not |l ess than six years of duty |
exceeding six months. Such | eave shall
| eave salary shal/l be equal to half the

iiiHe may be granted | eave on medical <certi
at any one ti me; provided that at | east
any two periods of | e avsealocar ymedduirc anlg cseur
shall be equal to half the pay drawn at

(bb)eave of only one kind admissible under
with |l eave of any other kind admissible under

(AA) University servant remunerated by honor
clause 22 -provided that

i he shall make satisfactory arrangement
his absence.

iino extra expense to the University shal

i idiuuring |l eave of thellkhiuse ¢con)empl at adsi
of the honoraria shal/l be paid to the p

PROBATI ONERS AND APPRENTI CES AND SHORT TER
STAFF PAI D FROM CONTI NGENT GRANT

23.a) Leave mayrmdadn amteed otho tdne term whi ch
if he held his post substantively otherwis

(b) Leave may be granted to an appranpbpbese

|l i kely to be sanctioned, as foll ows:
i .l eave on medical certificate not exceedi
Leave salary during such | eave shalll be

taking | eave.



i i .Extorradi nary | eave not exceeding one mont

(cd)f any apprentice is, without interruptioc
of ficiating capacity to a permanent post, his
of |l eave which he woul d have teaanrtnievde |hya dd uhrei rhge |
of apprenticeship and it shal/l be debi-ted to
atri .cl e

(d)nferior staff appointed for short period
granted | eave without all owances.

(()LEAVE SALARY

24.a) A University servant on earned | eave w
equal to the average monthly pay earned du
month in which the | eave commences.

(PA) Universihygl sepawpniteamdane or | eave not due
equal to half the | eave salary admissible
(A) University servant on commuted | eave wi
the amount admissible under clause (b) abo
(dA) University servant on extra ordinary | e
when he takes such | eave for purpose of st
|l eave salary equal to half the salapgr adnoi
of Il eave does not exceed three years.
(eMHhe University empl oyees on superannuatic
amount equal to | eavieenvealhemdye dofl eatre pabj e
foll owing conditions
i . The amount of | eave qalveepremed!| | baveéi
exceeding 300 days.*
iIi . The | eave salary wil/| be paid in one |
i iiThe dearness all owance wil/|l be paid ec
the period concetrinreedmednhte t et ¥ i kel @wan
house rent will , hwiwehv etrh e nloeta vbee spaaliadr

i v.The authority competent to sanction e
salary on superannuation.

v. The above provisions shalltifappmythe t
service of the University on attaining
9-1977.

(G)STUDY LEAVE

255tudy | eave may be granted to a teacher by
and on such terms and conditions as may be



gener al principles which would ordinarily

wi || be as foll ows:

a.Study |l eave to a teacher may be granted
of instruction or training in different
debited against the | eave account.
b.Study | eave is not intended to meet the
at the instance of the University, eit
i mposed on them or for the investigatio

theiratedbni es.

c.Study | eave on half pay for the purpose
| ndi a. Study | eave wil/l not ordinarily
University for | ess than three years on
d.The grant of study | eave wil/l be made
University service and sp®eipfaircamedaeds ¢
Constituent Coll eges. I n no case wil/ t
|l eave ot herdihanyektenae or | eave on mec

absence of over 28 months from a teache

t heolweh period of a teacher

S serviece, n

frequency as to remove him from contact

Provided that, for good and sufficient r
of study | eave so that the total peri od
e.A teacher whose study | eave is combinec
required to take his ptnrei oads otfo srteutdayi nl
conclusion, a balance of other previous
period spent in returning to duty.

f . No coustsewidflremewmgas zgdal i fyi ngfstfwdy t he
all owance or for stimdlgsbeavehfsr baeyn pp
|l east broad outline, by the Academic Co

g.A study all owance may be granted for th
cour se ofr extogthy zteidt at i on as wel | as for
examination at the end of the course of

154 day i n Jandday, iIRs.t Re&/Unird edlaXi o doime

continent of Europetedn®tRses3bfaAthayi C |
granted to teachers who take study | eav
Syndi cat e siunbjeeaccth tcoa snei-aan dnuma »if mRm . 0 fl 5Rs
h.Uni versity servant granted study | eave
paid for courses of study. I n exception
fees should be paid by the University.



i .On commliae tcioour se ofi nsttuhdey par orpeepro rftor m pr
Syndicate together with certificate of

shall be forwarded to the University by
26Study | eave wildl count as service for pron
|l eave which may already be due to a teache
will not be taken into account hiand fr epcakyo nierag

taken by the teacher towards the maxi mum p

27A teacher during study | eave wi2l4l) drbaw asnadl
(HHMATERNI TY LEAVE

28.a) Subject to the conditiomay hbeegnahted
femal e University servant by the authorit)
University servant concerned.

(bMhhe period of | eave granted may extend up
date of its commencement or six weeks subs
i's earlier.

(chhe pay during such | eave shal/l be equal

concerned while | ast on duty.

(deave of any other kind may be granted i

request for grant i s s ueildfrltneedsishy na sme dif c & |l

born baby.

(eMaternity | eave shall not be debited agai
NotoéMat ernity | eave under these Statutes may
including abortion, subject to the following

i .that the female University servant, it

not | ess than one year before the commen:
iithat the | eave does not exceed six week

certificatt®thobmedmectaHe att endant .
IWDSPECI AL DI SABI LI TY LEAVE
29(.a) Subj ect to thecrchHhneddhtei o®ysn dhiecraetien arhd ye r

di sabilitWnilveeavsei ttyo seervant who is disabl e
inflicted or caused in or in conseqguence 0
consequence of his official position.

(BSjuch | eave shall not be granted unl ess th

of t he occurrence t o whi ch it S attribut



promptitude in bringing it to notice of h
di scretion relax this restriction.
(chhhe period of such | eave shall be such a
board, it shall not be extended except on
case extend beyond 24 mont hs.
(dS)uch | eave may be combined with | eave of
(6Sjuch | eave may be granted more than once,
in similar circumstances at a | ater date,
be granted in consequence of any one disab
(fSuch | eave shall be counted as duty, and
(g)eave Salary during-such | eave shal/l be e
i.for the first four months of any period
|l eave granted under clause (e) above sa
iifor the remaining period of such | eave,
option, for a period not exceeding the
ot herwise be admissible to him to such
JDQSPECI AL LEAVE
30University servants, diagnosed to be suffer
be all owed over and above any | eave that m;:
speci al | eave on half average peayseuptic ea tc
production of a meddctalfodeéeret il feiacveet g rtam tti meg
(KL EAVE
31.a) Quarantine | eave may be granted when
authority not to attend office in consequert
as SmaDilp hptolx&®d iamgue, Chol era, Meningitis or
Government decl ares as infectious disease
granted on the <certificate of t he medical
exceedi mqet Wlarytsy whi ch may, in extcepdaysal
(b) Quarantine |l eave wil!/| be on full pay ¢
| eave account .
(L)CASUAL LEAVE
32(.a) Ordinary casual |l eave is intended to m
or urgent private affairs, and will be gr ¢
Absence on casual |l eave shall bieon refatetdh e
|l eave.
(b) Ordinary casual | eave may be granted f



(c) ordinary <casual |l eave may be Dboth pre

vacations if permission has been granted tc
from duty does not exceed twelve days.
(dOr dinary casual |l eave shall always be app
cases of emergency and for satisfactory re
(el)exceptionamst ances, for ur€bdancepkor ama
grant speci al casual | eave.

(M) SPECI AL CASUAL LEAVE

338Special Casual Leave, not exceeding ten da

teacher:

(a) To conduct examination of a University
Examination or otherwise Petitioner instit

(b)) To i nspect acatdteasntdeetduntsotriyt utoiaond et c .

LI EN
7.(1) Unless it is otherwise pravipoedat mantUnt
any permanent post acquires a |lien on that
acquired on any other post.
(2) Unless his | iedaiusesuqd@Bendodad tumderf eg ule
of this Article, a University servant hol d
on that ©post;
a.while performing the duties of the post;
b.whiolmeeputaih olosi, tgempoornr gf pione taantoitnhger po s
c.while on | eave; and
d.while under suspensi on.
(3) (a) The Il ien of a Unwhecti hg et dansubd
shall remain suspended, I f he is appointed
ito a permanent post outside the grade o
i itoa tenure post, or
iiprovisionally, to a post on which anot he
his I ien not been suspended under this
(bh)he Syndicate may, at its option, susperl
per manent post which he holds substantivel
to fereivgmr e, or in circ«hmatusrecdsa)natbowvaev ers
whet her in a substantive or officiating ca
any of these cases there is reaseonpdwt bcerd i

which he holds a |ien for a period of not



(d)f the I ien of a Universityclsauvaant(an an
the post may be filled substantively and
substantively shal/l acquire a |lieevensedt;
as soon as the suspended | ien revives.
(di)he |ien of a University servant which ha
shall revive as soon as he ceases to hol d
clause (a) (i), (ii) or (iii) above.

(eMhhe lien of a University servant which ha
shall revive as soon as he ceases to be on
to hold a post in any other grade ofevpaywe, i
the University servant takes | eave and t he
from |l eave continue to be on deputation ou
in another grade of pay,duatnyd wihlel tnootta|f aplelr |
year s, or that he wil!l hold subsi antsiegeloy
(iii) aboveA

(4) (a)The lien of a University servant on
even with his consent, if the result wildl
upon a permanent post.

(b) I n a casel awyvered) (ba) (siub t he suspended
written request of the Universitryensaeirnvsan:t
uni versity service.

Vacation duty

8

Pro
vac

Ter

(1) A University servant entitled to vacat

of vacation or a portion of a vacation unl
order of the appropriate authorvdagatiton pen
portion thereof other than routine duties

the place where such duties are normally p
vided that, if he has been prevented by an
ation he shall be considered to have avail

(2) A Univetristtiogdsaeavaon e&ho | eaves his pl &
is |liable to be recalled at his own expens

mi na$erowni od.

(1) Subject to the provisions of the Act

government servants Uanowveesnedg,tservanti cnay
the Syndicate on one or more of the follow



a.abolom post ;

b.reduom establishment;
c.in consequence of a change in the naturt
d.infirmity, either mental or physical, ¢
e.continued absence from duty for more tt
(2) I f a University servant i's selected foc
sudl auses (Il )(d) and (e) he shall, unl ess
of which are deemed to be at | @égstcoenpledlent
to discharge him, have the option:
aof taking any compensatory salary or gra
one |l ump sum or spread over sever al year

made by the Syndicate; or
bof accepting another appointment or tran
of fered, and his previous service may be

(3A) permanent servant of ttehremilhnaitvee rhsiist ye nngaay

giving three month's notice in writing or
the University provided that the appointin
equal to the salary for that period.

(49ubject to the provisions of t he Act an
empl oyees, except those removed or dismiss
mentioned in this article by the appointin
naoatce in writing or on paymetmitce®f three mon

(5)n the case of employees holding tempora
terminated by the employees or by the appo
in writing or on payment of one month's
appoinit mes terminable without any prior not

Suspensi on.

1001) A University servant should be placed wut

writing and while doing so the following p

i I f a University servant i s being prosecu
under suspension if he has been refused
prison.

iidn cases of criminal prosecuti on, a Uni
charge against him is such that on being
to a term of I mpri sonment , or on which
serviicera meeampa@adiry. I n such cases howeve
need not be passed in every case I mmedi ¢
suitable cases it may be passed after <c¢h



(

2Nhere a University servant i s bRamgeprofc e

gresissconduct, bribery, corruption or derel
should be considered with reference to the
there are good reasons to diellalklve,atont hd et |
initiation of the proceedings, that- the L
mi sconduct or dereliction of duty or bribe
his di smissal or r emovwd perhsei osnh.o ull d daes epsl a
prima facie evidence is | acking at the sta
servant may be kept pending till the findi:H
cases he shoulddbenreguhrédave psomayg be d
is |l eave to mirdicnraeditl,eawre.eXthra he concl u
found that the Uni verdistcy ndeurcua motr idse rgediilctt?
bri bery omr wdhdrcrhupmoiul d entail his di smissal
be placed under suspensi on.
(3)n all cases where there are reasons to |
to continue in active service, mi ght atter
required to proceed on such | eavet@ashimay I
credit;oradn neaxtyrd eave. | f he refuses to pro
Provided that the period of suspension of suc
the date of suspensi on ecxoccretpftokime cUmicwenrsdiatnyc.e
Peri @dispfensi on.

11(.1) Time passed under suspension pending e
the suspension i s I Annmesdtiaatteemeyn t £ o Ibluctwetdi nbey
suspension when suspension is adjudged as
(2) 1'f a University servant, who has been
renstated, but with forfeiture of any part
the period will not count aisn steatviimee x ume
decl ares at the time that it shall so coun

Resignation & dismissal

12(.1) Resignation from service, or dismissal
inefficiency not due to age, or failure to
of past service.

(2) Any authority which on revision or app
a University servant, may decl are that his
I nterruption in Service



13An interruption in the service of a Univer

except in the following cases:

a.Aut holreazwael of absence,

b.unaut haobrsieznecde i n awtnh dreiazded oh a@absence so
of fice of the absentee is not substanti\
the past service of absence will be for
c.Suspension i mmed-i asebhyemehittowawddi oy meed
of fice;

d . Abol ition of office or |l oss of appointm
e.Time occupied in transi:t from one appo
University servant is transferred under

Superannuation

14(.1) Al empl oyees of the University other
provisions of the Act.

(2) Employees in the inferior service shal
University employee whose date of retireme
from service with effect fromnghemoat hemamao

the date of retirement falls on any other
of the | ast date of that mont h.
Disciplinary actions
15The following penalties may, for good and
statutes, be Iimposed by the appointing aut
namel y:

I . Censur e;

ii Withholding of increments or promoti or
promotion shal/l specify the period f
withheld and whether withholding incre

i iirrecovery from pay ofpecthei ahygl ¢ o0es pau
University by negligence or breach of

i v.Suspensi on;

v. reduction to a | ower pocsdl eo;r to a | owe

vi .removal from the University service w
empl oyment ;

viidi smissal from the University service

future empl oyment .

Expl andfTfhendi schar ge:



(a) of a person appointed on probation, during
ground arising out of the specific conditions
a vacancy, failure to acguwisrre oany opmpascr iamgd p:

(b)of a person appoi nctoendttrdatcitelr @i $ e mplhamarynadaeimp
the expiry ofapplhe npenmidoed of t he

(c)of a person engaged under contract, i n acc
contract; does not amount to removal or di s mi

Expl anlabtTihoen di scharge of darprmab atri cante rt,h ew heentdh e

probati on, for some specific fault or on acco
removal or dismissal within the meaning of th
Di smi ssal, Removal or Reduction in Rank.

16.12) No order of dismissal, removal or redu
unl ess he has ibtebefing tihnef ogrrnoeudn di nonwrwhi ch it i
and has been afforded a reasonabl e opport.u
which it is proposed to take action shal/l
charges whichishhaleld heo cadcdmemwper son charged
the allegations on which eachaobaerwéich ba
proposed to take into consideration in pas
put in writtaarefsiiatdeinme na mdnthhi,s and to st at
be heard in person. I f he so desires or if
shall be held. At that enquir &l be gahst eavrned e n «

not admitted by the person -ehamigee tme Wwiet s
to give evidetn@eprn mdwpee soOmg h awmidt nesses as
the person or persons conducting the enqgui
recorded in writiwigdg,n eresfaunsidnettoi: e ne xaainth ader @NS
of prosecaftavbme a,ndwi | | be compl eted ordinart

(2) After the enquiry against the person cft

competent to Iimpose a pewmahtcyiuBameg@anrd viead
penalty to be Iimposed, the accused Univer si
report of the enquiring authority and call
the particular penalty proposed to be infl
No todl.) I ni nc avsheisc h sercpuidruyxct ed byasosf forceker whiomsw
shoul d, after complretciommn hafs vindla mae ,o0 nc leeaacrhl yc

accusedcaosshwwt hin two weeks against the par



(2When the orders for punishment are passe:q
persons conducting the enquiry into the <co
would be sufficient 1 f the aduetfhionriitteyl yp arsesciot
agreement or disagreement with the person

(Subject to the advice of the persons or t|
may appoint a pleader to represent the <cas
charged may empldey enspel eader for his

(4Mhe proceedings shal/l be drawm :up and con

i Name, rank and gradeprotetbdedUmaigaemnsitghs
stated.

i iDet ai | s -Boafc hc hcahragregse nflihsar goees sspheccu Ifd ebde dr
separately numbered and should give the

committed. A copy of the charges shoul d
within a fortnight from the Umitwerndi tt hes
concerned of the intention to take actic

iiihf the University servanthidshfagmea ri s$inigt
The writtedessdawarmantbeofsubmi tted within
of communication of <charges to the Uniywv
attached to ltmecpsocobtdiimndgdefeemasyee beer v e
recorded by the enquiring officer.

i VEvi deAcmemorandum of evidence sfthwlull d b
statement of a witness has been recordec
to the proceedings.

v.Character roll of t#iédeUrihwawaeragcittey ger Vv armtf
servant should be examined and a note
done by the University servant in the peé

vViFinddiTnhges of ficer or authority who is con
removal or reduction in r awik hs htohuel d acson s
o f the person concerned and i f he i1 s
puni shments should be i mposed he shoul d
person concerned and ask him to submit v
against the proposed puni shment. On rece
recor ded. | fmpg dee o uind sdhitmreeart tihan di smi s s
should clearly indicate how the period c

Notdé&. nal orders in a case in which a Universi
soon as the judicial proceedings have concl ud:é



(5An osldeet should invariably be used from
proceeding should be prepared as the case |
has been deecsihdeeedt. sThhael lo rfdoerrm part of the pr

(6WNhen any order of punishment has been pas
be entitled to receive a copy of the order
all owed to take a copy of the rest of the

(7)n order t hat copies of the whole of t h
supplied to the University servant puni she
must base his findings and orders on facts
the record and should not refer to such <co
record.

(8MNhe full procedure indicated above need r
di scharged in the circumstances described
be sufficient if the probationerngsagavest
his discharge, after being apprised of the
him, and his reply against the discharge i
(oa)f from the facts elicited in a criminal
which he has not been convicted, or in a ci
his retention in the Universityssehvfaet ss
be used as the basis of an order calling
puni shed by dismissal or otherwise. I n su

should have an oppdtref aamgtey eonfd asrufbangi ttdtei rn ge vhi
as he may deem fit to produce.

Censure, Wilthmtrodé de mtg etf cf.r oatm dp aRrecovery

17/7No order i mposing the following penalties,
i .censur e;

iiwithholding of increments or promotion i
iinecovery from pay of the whole or part of
by negligence or breach of orders (other
to his conviction in a criminal court or
hi gher post on the ground of his unfitnes
servant, unl ess he has been given adequa
as he may desire to make and the rrepresen
taken into consideration before the orde.]

Provided that the requirement of this Article

be
t o

wai ved where there is difficulty in observ
the University servant concerned.



Notodhe full procedure indicated in Article 16
University servant I's given an opportunity of
explanation so submitted ridsertsakarne ipnastsoe dc.ons i

Ter mi natermmorodry University Servant .
18The foll owing procedure shall be fol-l owed i
a.Whehhteron appoi htem@otr ary s@mivpareot\sii d &S for

t e
s e
on
Ci
Ar
b .Wh
t
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rantiiodn ser vi ce, by either party pairtiyng amo't
rve such notice at any time, and the serv
expiry of the specified peri od of not
rcumstances does not amount to tUhemoelaév a

Appeal

19.1
ag

ap
(2
w h

(3
15

ticle of the Indian Constituti on;

en a temporary appointment expressly st at
continue until further order and is sul
rmi nated at any time without not it we, t he
emoval and dismissal" from service and th
tice,;

case of a person who is appointed for a
S services before t het mexmralyge eodi ntghsatwiplelr
cessary and it wild/l be sufficient i f an e
king him to show cause why his sa&trivomes
any so submitted, is considered before ¢
cases of persons not covered ummednetralc!| au
oceedings wil/ be necessary before the te
al |l ot her cases which are not covered I
oceedings are necessary before temporary
) Every University servant shall be enti
ainst an order passed by any University

(i) I'mposing upon him any of the penalt
(i) Terminating his appointment otherw
point ment or on his reaching the age of

) An appeal against any order passed wunde
ose decision shal/l be final

)In the case of an appeal against an ord.
the appell ate-authority shal/l consi der :

(whether the facts on which the order w



(iwh)et her the facts establishedamdford s

(iii)whether the penalty is excessive,
consideration, shal/l pass such order as
(4Mn authority against whose order an appe:
effect to any order made by the appell ate
(5Bvery person preferring an appeal shall
ordinarily within sixty days from the dat e

order appealed against.

(6Bvery appeal preferred under this Articl

arguments relied on by the appellant, shall
and shall be complete in itself. hkevaed yofsuc
the office to which the appellant belongs
appell ate authority within a fortnight.

Arbitration:

20Except iof timd edcasoa staff a di spute arising
bet ween the University and an employee of
on the request of any party of the disput
consting of one member nominated by the Sy

empl oyee concerned, and one umpire appoint
under the provision of this Article shall
t hhheeaning of aRbenAabd all the provisions o
exception of section 2 thereof shall apply
be final and no suit shall l'ie i n respect

Fi xation andpa&e.gul ation of

21(.1) (a) An employee of the University prom
on permanent or on a temporary or officiat
initial pay the pay at the stagealimi tdae ai
by adding 12% of his substantive pay- in the

to his substantive pay in the | ower scal e,
mi ni mum of the | owest stage foft htehehihgihgehser s
the higher scale and he wil/ count, for in
date on which he reached the stage in the

(b) An employee of the University, appoint .
per manent or on a temporary or officiating
initial pay the pay at the stage ofn hHihe hi
substantive pay in the |ltometr, ssabpeoh tbet b



of the | owest stage of the higher scale an
scal e.

(2Nhhe i ni ti al substantive pay of a Univers
scal e, excepting cases of promotion or app
of the University, shall be the mnminni rmpum oof
to his appointment i n the University, has |
Board or Institution his initial pay in the
taking into account thiensubat aestiakl palfymen
before his appointment in the University.
(3Mhe pay and date of i ncrement in a pay
appointed substantively in the pay scale
continuous service rendered by him in the

(4A) person holding no permanent post under
in a permanent post wunder t hal IUnwevde rtsa tcyo uon
purpose of fixation of initial pay after ol
the purpose of incrementi muwo ypsxayo fsfciad iegt ipnag
per manent -cpoonstti,nuousnosneomvarcyey poastsuch temp

ncrement .

22(.1) An increment shall ordinarily be drawn

unl ess it is withheld by the authority er
puni shment .

(2Nhere an efficiency bar is prescribed in
shall not be gserwantboat Unheespetiyfic sanc
empowered to appoint him.

(3Mhe following provisions prescribe the

increment in pay scale.

(a) Al duty in a post on a pay scale cou

foll owing periods count for increment in t

servant concerned holds a |ien, ,ad fwalnly, a®

which he should hold a | i-en had his | ien n
(iService in another post, ot her t han &

substa@amtofvfei ci ating capacity,;
(iSe)rvice on deputation or foreign servi

(iii)Leave -otdhiemaryhalneawxe rwi t hout pay;



(c) The foll owing periods count for i ncr el
University servant has been appointed to o
same -post:

i officiating servant in a post in hig
iisservice in a temporary post on highe
Notwwgl ) This clause applies also to a Universi

| ower post at the time of his appointment to |
he not been appointed to the higher post.

(2) Theopércodtohg service in the higher post
is, however, restricted to the period during
the | ower post but for his appointment to the

(dihd ol | @pwirm @ dfsoro @ u eitmte hpéas/ c a lae toefmpor ary post t
University servant has been substantiv-ely app

i Of ficiating service in another post
referred to in these Statutes,;

i iService in another temporary post o
referred to in these Statutes,;

ii$ervice on deputation on foreign ser
i vLeave ot hermr dtimanm ye A teraav e .

NowWwé&nder the special orders -ofdiheryyhdacati e
accounhealft h Idr for any other cause beyond t he
for the purpose of study witlkleavantews tpr oif my
gualifications and knowl edge, may be all owed
(d) of this Article:

Provided that when a speci al or der fafvodtrha s na
University servantdpnacgetdeangeohoexthe purpos
servant shall, on return from | eave, produce
form of a degr gqea,al DifqgriceEmd datre oftdirem of a cert i
the I nstitution where the course of study has
course of swudyofandei prooefuati on of such evid
Syndicate may revoke the speci al order all owi

I ncrement .

(4) Officer sCHandelrl drhaamndi Eienanci alt eAdohisreg ) ,
empl oyees of the University will get one incr
every three years of contxiinuomw sofs etrhveiicre sacfatl eer,
maxi mum of two such Hay.r ement s; Reduction of



23.1) The Syndicate, if it orders transfe

r 0]

grade or post as a penalty for misconduct
not exceeding the maxi mum of t heopeorwerHigsr a
date of future increment shall remain the
(2) 1I'f a University servant is put on accol
or post or to a | ower stage in his pay scal
shall be effective and wheoshteprone nf utewsrte riar
and i f so, to what extent. Of ficiating Pay

24(.1) Subject to any order regulating acting

servant who is appointed to officiate in
Ssubstantive pay in respect of a permanent
ofifti ating appointment involves the assumpt
i mportance than those attaching to the per
he holds a |ien or would hold a |ien had h
Notoé&or the purpose of thimnarshallk,nohebefdee
the assumption of duties or responsibilities
is on the same scale of pay as the aforesaid p
(2) Subject to the provisions Of Article 2
University servant officiating in a post s
presumptive pay of the permanent pdatd on w
his | ien not been suspended, should at any
presumptive pay of the post in which he of
the permanent post.
(3)When a University servant officiates 1in
a rate personal to another University seryv
pay at any.prate not exceeding tyhesaoalte, sma)
grant him initial pay not exceeding the |
increments not exceedingotfthdeePostarlye sanc
25A person appointed to a temporary post wil
Notod l ) When a temporary post is created which
in University service, the pay of the post s
necessary to secure the sermgviedd iacfi emtpgr $ddhmr
post .
(2) When a temporary post is created which wi
University servant its pay shall be fixed wit



(a)the character and responsibility of the wo

(b)the existing pay of University servants of
post .

26T.he pay of a University servant appointed
in two or more independent post at the sam

(a)the highest pay to which he would be ent
stood alone, may be drawn on account of hi

(b)for eachhenapemawpswichemuner ati on as mayhb
Vi €dhancel l or which shoul d nadte orrdeisruampitli yw ee
the post whose duties the University serva

(c)if a compensatory allowance is payable
such all owance as the Syndicate may fix, p
the total of the compensatory all owances p
Notod!l ) "I ndependent posts" mean posts which a
incumbent of one of which is not expected to
(2) Holding charge of another independent pos
post .
Payment in case ofDismissal, Removal or Suspe
27(1) The pay and all owance of a University
service cease from and including the date

(2) University servant under suspensi-on shal

(a) Subsistence grant at an amount wequal t
would have drawn, i f, he had been on | eave
addition, cost of Iliving all owance based o

Provided that where the period of suspension
or is deemed to have made the order of suspet
subsi stence all owance s utbwseehguueetnhts ,t oa st hfeo | pl eorw so:

(i) the amount of subsistence grant may be
50 percent of the subsistence grant admi ssi
if in the opinion of the saidpraaultchrogdd,y d whe
reasons to be recorded in writing, not dir

(11 )yhe amount of subsistence grant may be
exceeding 50 percent of the subsistence gr



t wemomet hs, itfi ohi n hehsaopg authority, the pe
prol onged due to reasons to be recorded ir
servant ;

(iithe rate of cost of I|iving all owance wi
may be, the nbdcrsausdbssdadstemace gr-ahauasadm{Bspi bft
above.

(b) Any other compensatory all owance to whioch

to time on the basis of pay which he received

Provided that the University servant shall no
that said authority is satisfied that the Uni
which he is granted the all owance.

(3) No payments wunder <c¢clause (1) shall be mad:e
certificate that he is not engaged in any oth
(4) The subsistence grant shall -per smbptct to

28(.1) When a University servant who has bee
reinstated, the authomistyatemeamet esrmtal i 0o comda
specific order:

(a)regarding the pay and all owance to b
the period of his absence from duty; an

(b)whet her or not the said period shal

(2) Where such competent authority holds

exoner ated, or in the case of suspension
servant shall be given theedtuilttlhhedyohadwan
di smi ssed, removed or suspended, as the ce
which he was in receipt prior to his dismi
(3)In other <cases, theglUnewmesschy psepoahni oB hi
all owances as such competent authority may pr
Provided that the payment of all owance wunder
conditions under which such all owances are ad
(4) I ncase falling under <c¢clause (2) the period
period spent on duty for all/l pur poses.
(5)In a case falling under c¢clause (3) the per
period spent on duty, unless such competent at

for any specified purpose.



29No extra cost may ordinarily be i mposed o

Hon

specified in Article 28 without the per mis

oraeea,and reward.

30(.1) Subject to the provisions of the Act,

servi ce -toifmea UWwhioMeer si ty servant shall be at
the period of such empl oyment aend Dbhues isnheaslsl
occupation or in any work other than that
the -G/hiarecel | or whose order in the matter s

case of accident or sicknbssitgrtabsedtbhio:i
his said duties without the pauwtvh cronisztghdat mi
behal f.

(2Unl ess in any case it be otherwise expres:
servant shall not without the pr-@vamaesl Isamcdarn
t he Princiapalh owhaaree tsoo a thteh gerxibzendyr awt ed an hol

f ee

or be permitted to accept an honoraria or

(3Nhe Syndicate may permit a University serv

(a)to perform a specified service or serie

the University, if it be satisfied that th
responsibilitiersecwuamrdi n@ orecree ver ai mgewanaos
(b)to perform any additional or extra work
character and either so |l aborious or of sucf
or fee and which is taken up wiwyh the prio

(4MHhe amount of any honorarium or fee shall
service in return for which it is given anc
in these statutes.

(NJo University servant may act as an arbit

any case which is Iikely to come before hi
of ficial duti es.

(®A) University servant, whose duties invol v
research under the University shal/l not ap

person to apply for or obtain a patespedtor
of or connected with the subj euctti il@fzelminy r €
personal gain or profit, or alienate his r
the permission of the Sywdicoatde,t iamd arsl ¢ h
may | mpogsesdarnibnas whet her the invention 1is



the University servant's research under th
be final

(7A)dny Uni versity servant is eligible to rec

a.the premium or reward awarded for an e
competition, or for any invention or pu
the University,;

b.any remuneration or fee payable under t
for any other University or an examinin

c.any remuneration, admi ssi ble and sanct.i
evidence or for acting as a commi ssion

(8) A-twmel é&Jni versity servant may be empl o
competent authority without claim for addi

. BThese statutes shal/l come into force with



2 STATUTES FOR THE GRANT OF R
BENEFI TS TO EMPLOYEHEHS OF T
RANHHAGAL PURG ABD/L . N. MA/THI L
K. S. D. SANSKRI T UNI VERSI

(Approved by the Chanced285% G&.ie (lle)t tdeart endol 8

amended by | etter No. BSU/52/80/ 2158 GS

1. The Statutes hereby constid®ute the foll owing
a.Gener al Pr-ov-id B sctueruantdui ty Scheme-Ajgiven in
b.ContributoFymdBfowaitdenty scheme in which emp

Provident Fund shall be Iimited t#8)8% of pa

c.Contributory Provident Fundtoonnlsyhaliln bnehilcOh%
of the empl oyee.

These statutes shall come into force with eff
2.Definintitdirese Statutes' unl essubheceée-os aont kK
I (‘alYni versity' means the University of Bihar/

K.S. D. Sanskrit.

1.

2.

In force from 14th November, 1980.

For Patna University means Patna University only.

(WEmol umemtesans the emol uments which the empl o
t

h e

date of his/ her retirememt or relinquishm

" Pay" as delfdnsed( g)n osfubt hi s Article.

i iSu@hr toifordesal hewa nrceec kaosn eids as pay for purpo

pension in case of State Government empl oye

i i $uch other emol uments which shall be speci

purpose of pension by the State Government.

Nod8Bpeci al all owance sanctioned by the State
period wil/ however, count as pay,;

Provided that i f I mmedi ately before retiremen
been absent from duty on | eave with all owance
taken at what they would haveHdvwewe rh,adt hhee annoot
pension including family pension and gratuity
not actually drawn and the benefit of higher
is certified thlhave heormtmphwegaedet avoludildd t he hig

app

ointment but for his/ her proceeding on | ea



Notwithstanding the above, if an employee on |
an increment, which is not withheld he/ she sh
have drawn had he/ she remained on duty.

I f an empl oyee i mmediately before his/ her ret
duty being on extraordinary | eave or under su:
he/ she drew I mmedi ately befearsda omr.oceedi ng on

(c)Average emol ument' means the average of thi
respect of the | ast one year of service in re:
|l ast 10 months of service i3l .r3.s80.ct of those

(dHamobFgmily for the purpose of General Provi

Fumekeah#éautsband/ wi fe or wives, as the case may
widow or widows, and children of a deceased s
Expl addni amdopted child shal/l be €bascdéted i
satisfied that under the personalrelcowgaefzedhe
conferring the status of a natur al chil d.

(é)Fund’ means the Contributory Provident Fund

cu@ratuity Fund of the University as per cC ol
recognised by the University,

)

g)Pay'’ means the amount drawn monthly by an e
he post held substantively or in an officiatd.i
f any.

—_—

(h)Per sonal pay means additional pay granted

a.to save him from a | oss of substantive pa
revision of pay or to any otbeuvwisentabodfhn s
di sciplinary measure, ofr

b.in exceptional <circumstances on other per:s

~

" Qualifying service' omleuatnys osre rovti hceer wiesned,e rwehdi
nto account for the purpose of pension and ¢

() )Regi strar' means the Registrar of the Unive
the duties of the Registrar.

(k)Speci al pay' means an addition of the natur
the staff of the University granted in consid

or of a specified addition to his work or res



("')EmMpl oyees means al l tt heoasceh i pnegr) s ownhso-t (iatmeea cihni n
empl oyment of the University.

(mM)Constituent Coll ege’ means coll ege managed
ApplicatiofdTbhesB8tatateses shall apply to whol
teachi ntgeaahinmogn st aff of the University as al
coll eges of the University who were inyservic
shall be entitled to opt for one of the alter
statutes or to continue in the scheme mention

Provided that those who joined service on or

out in App. A. Persons who are eligible for gr
framed under the Patna Uniwveedityg Abe, pa9 inéntv
they opt for Scheme ' A’ or ' B'

Provided further that the employees who do not
under these rules shall be deemed to have opt
fact that they have beenripbeurtnoirtyt ePdr otvoi dceonntt rH ubn
to the promulgation of these rul es

Provided also that in case of the employees \
1.4.78 and who opt for the scheme in Appendi x
and the interest thereon sémél ' Ae amédnalfseor efl

joined service on or after 1.4.78

i . Empl oyees who joined the University service
may continue to be covered by the provision
in the University prior to the iporno neullegcatt itoon
covered by either of the two schemes referr
i iThe service of the employees who joined be

Provi deat-meFrusnide@r at uity scheme shal/l be de:
pensionabl e post from tehnep | @ Y enene n cseemmevnitc e
University/ Constituent coll ege, provided tt
Fund have been credited under the rules th
together with the interest thereon.

i i Empl oyees who alp@lod ntnenetphter asegyr vi ce on the 1s
after continuous service of one year, be en

commencement of service.

4 ExercisedoAfl opheoempl oyees to whom these stat

the University/ Constituent coll eges before th
on or after 1. 4. 72 and are al i vee toon stehned dtahtee ¢«



in writing to the Registrar within three mont
exercised shall be final

I n the case of employees who retired from the

1972, but have died before exercising his/her
eligible for exercising tihdee doptthiaotn ibfe ttwheee nf atnh
schema given in Appendix ' A'; It shall have t
Provident Fund of t hewidexc eiansteedr eesmip | tohyeeree, o na | eoi
adfwmsnt from theiadamwmownt boft hgr atnd i n case the
Appendix '"B', it shal/l have to refund the emp
the deceased, that exceeded wWd tpheri ncteenrte saf tphaey
4 AEmpl oyees who opt for the scheme "A' or to
fact t hat they joined service of the Univers
empl oyer's contribution and inparesbortwboken
required to refund the same in monthly instal
i's not r e cdoav eertegodfnetmeo t hedeat h, t he bal ance amoul
the gratuity anad gaydblng itrhacadh bw |Ittheé empl o
provisions wil/l be equally applic¢abl s'che,mehe
excepting that the amount to be refunded wil/l
thereon.

I n thepeamle ofave already retired, the empl oy
interest thereon shall be deposited by them

payable as gratuity or both.

(i) Transfer/ appointment of an employee from
to this -Uh) v&Eampilbyees joining the University
University of Bihar on transfer or apptpooi nt men
the University be allowed, if the employee so
service rendered under the old University pr
empl oyee dur i ngualhief ypiemg oderoi dhe sand t he servi
clause 2(i). They will, however, not be all ow
already opted in the old University.

n case the employee was contributing to C.P.

I

confribution together with the employee's suct
shall, on permanent absorpticeonramnstilere redplt oy ¢
or the employee concerned shall deposit in th
Sshould have been transferred from the former
in the former ethai var Aippendy x St A" , the for mer
amount in G.R Fund account of the employee wi



(iTir)ansfer of an employee from service of Go v
Uni versity.

Empl oyees joining the University after contin
post or temporary post subsequently made per m.
the event of per manent absor pteimpn oiyret s® Wnis
retiremeini rheqnpddtttsonsenh®i pasteadered in the C
that the transfer is in the publried iirretmernds tb ea
in the Government'

All transferred Govt. Servants, who have resi
absorbed in the service of the University wi:
gratuity from the Universidegrwinceé hremadesi sad od n d
and the University provided they refund to th
them for service rendered under the Govt. I n
Govt A servicesfon/ dgawalui oy fpreoeoam the Universi
benefits of C. P. Fund only for the period of

(iTrignsfer of an employee from another Govt. ¢

Empl oyees joining the service of the Universi:t

Govt. or a State Government other than the St
University other than ae UWnvievnetr saft yp ernmabiiehnatr )a
University, be allowed if the employee so writ
t he /GoWni versity for purposes of retirement be
in servdiceg (telkece lauxt ent of normal joining ti me
(b) the former service was qualifying for ret
empl oyee pays to the University tdawe ctapi hiam/i Iz
for the former service, or (d) in case the en
he accumul ation in his/ her C.P.F. account at

t
is paid to the Uni wemrsiotry tthye tehmp | foyremme rhi enmaell d
/ her per manent absorption.

egul ated by such procedur al instruction as m

(1) The sanction and payment of retirement b
r
Il nter University Board.

(ii1) I'f any question arises relating to the i
Chancell or whose deci sion thereon shall be fi

.Notwithstanding anything to the contrary as
University or of a college appointed prior to
set out in Article 1 (A) peri(d®dd ohilkihshkeés hegu a



for which his/ her own subscription and empl oy

Fund account wunder the Statutes then in force

.Creati on:-Tohfe Rlunnidvser sity shall create the follo
a.Contributory Provident Fund in the name of
credited the subscription made by the emplo
empl oyer and the interest earned tmhmeermead 1t
and the Registrar. or Pri ncauptahlobrprzesec Vi o¢ |
Chancel l or. ]

b.Gener al Provident Fund, in the name of indi\

Ssubscription made by the employee concerned,
jointly by the employee concerned and the Re

Tér Principal or s uacunt hoobrifiexehdedh &nhcéfl as may

(e) Pew®ianuity Fundcrediwhedh shall be
1.all contributions to the Providen
t heempl oyer with interest earned ¢t}

G. P. FPe g scime@r at ui ty scheme;
iiempl oyer's contribution to the extent of 2
his C. P. Fund A/ c wirtohm ptrionpeo rttoi otniantee, ianltoenrge
respect of employees, who opu@Afatruithg 8Boher
and
ii¢contribution received fromme hfeorSttahe BONVERG

Notde-(i ) These amendments shal/l have retrospec
statute came into force.
(iTih)e option referred to in article 4 of th

by the persons concerned within 90 days fr
by the Chancell or.

APPENDI X A
RETI REMENT BENEFI T RULES
Sectli on
GeneRradvi dent Fund

1.Nominati on.

1. A.subscriber shall, at the time of joining
the prescribed form conferring on one or I
that may stand to his credit imy t@Gevdmumadar"'
|l etter -bn2o/.80B/.25L.98 G. S. (1) dated 25.11.198:



For Patna University readadtohobsiuzxtideet her
chancéblkdore that amount has become payabl
been pai d:

Provided that i f, at the time of making
nomi nation shall not be in favour of any
his family:

Provided further that the nominati on, ma
fund to which he was subscribing before
amount to his credit in such other fund I

beleemed to be a nomination duly made und
nomi nati on.

.2f. a subscriber nominates more than one p
nomi nation the amount or share payable to
cover the whole of the amount that may st a

.Bvery nomination shall be in such one of t
the circumstances (vide Form I to IV in An
.M. subscriber may at any time <cancel a nomi
Registrar. The swbsbristuerh qlbdalilc,e alronsge p al
nomi nation made in accordance with the pro
.A.subscriber may provide in a nomination:

aln respect of any speci fpireedd encoema snieneg, tthheats
the right conferred upon that nominee sha
be specified in the nomination, provided
subscriber has Othercmembbes, membbr sof ame i
the subscriber confers such a right on mo
specify the amount or share payable to ec:

cover the whole of the; amount payable to
bthat the nomination shall become invalid |
specified therein

Provided that i1 f at the time of making th
shall provide in the nomination that it

Ssubsequently acquiring a family:

Provided furtnmeeroft hmakiiafgitadife et dyoed micm i ber h
one member of the family, he shall provi d

upon the alternate nominee under cl ause
subsequently acquiring other member or me
.l6mmedi ately on the death of a nominee in r
made i n the nomination under c¢cl ause (a) of
reason of which the nominati on becadmes oirnv
the provision thereto, the subscriber sha



6 .

cancelling the nomination together with a
provision of this rule.

1.(7i.) Every nomination made and every notic
valid, take effect on received by the Regi

.The University wil |l rrato glneyz baosusnidg nbme,nt n oorr wveir

executed or attempted to be created which af
credit of a subscriber who dies before the a

.Every subscriber shall Ssubscribe monthly to

University or on foreign service.

.Conditions samédcmratpes omnf

4. 1Pfiovided that a subscriber shal/l not sub
suspension and may at his option not subs
|l eave on full or half average pay or ear:
the case may be.

4. 1PRovided further t hat a SsSubscriber on r ¢
suspension shall be allowed the option of
not exceeding the maximum amount of arrea

4. .2Zhe subscriber shall inti mate his electio

communi cation addressed to the Registrar bef

antamel y 1 nti mati on ¢ hadult eblee cdteieome dt a os ucbosncsr i b

subscriber intimdteed hmdnderbet Hiisnadub

.Rat esuldcription

5.1. The rate ofisabdsbyi pheosubballi bbe himse
conditions.

5.1.1. The rate of subscription may not be |
than his total emol ument s, the amount so cal
provided that i n the case of swgbst¢thieptriooamsi a
wi || be to the next higher or the next | ower

5.2 For the purpose of this rule, the pay of

2. 1. |l n stutbbescocaderofwha was in service on t
nancial year, the pay to which -he was enti

-+ o

.2.2. The amount of subscription so fixed m:
he course of a financi al year provided that
hall not be |l ess than the minimum prescribe

n —~+ O,

Il nterest .

YInterest wild be credited to the fund by the

s kept . ]



7.Advarfaoesn

1.

Subs,

7.
I6r such

1 . The

t

he Fund.

vide Gover noh2/s81058c rGetSar i(dt). ldatt teelr 250.11B39 82

payment of advance fro@Ghdrmeelfluanrd
ot her apée hsboyn gtehdésh mecye I[deor f or t he

a subscriber from the amount of his subscri

subject to the-following conditions:

7.1. 1. No advance shall be granted unl ess

applicant's pecuniary circumstances justi f)

object or objects and not other wise;

I to pay expenseecwintomrtrfe ilnl cess of t he
wi f e, husband, | eghitli dnae e, chad emtes, Sit
brothers actually dependent on hi m;

I itto pay for the overseas passage for rea:
or the applicant' s wihfie drleegi tpiama&tinée s¢ hisli
brothers actually dependent on hi m;

i it aneet t he cost o f hi gher education of
applicant. Such person need not necessar

Il vt o pay obligatory expenses on a scale
connection with marriages, funerals or
i ncumbent on him to perfor m;

v.to meet the cost of | egal proceedings it
position in regard to any all egations me
purporting to be done by him in the disc
Provided that hibssthalde asilc@! lunlbbder admi ssi bl
who institutes | egal proceeding in any
unconnected with his/ her official duti es
condition of servn cheimr penalty i mposed

vito meet t he dedstwnhseerfe htilsed happl i cant i s
University in any court of law in respeocf
part ;

vito meet the cost of the purchase and r efg

7.1.2. An advance shall not exceed the fol

(i) When

3

mont-hs

sanctioned for any ofofRbkeoBj g&ctls
pay



Provided, however, t hat in no case shal
of the amount of the member's subscription

the subscriber in the fund.

7.1.3. An advance shall not except for spec¢
the specific-Chracher!| 6brthe Yraemted to any
limit |l aid down in rule 7.1.2 Hhereeitmtmdt Pi
accumul ations in the fund or unt il repaym

advance.

1. Added by ibid.

* Not for Patna University/(

7.1. 4. The amount of advancet vwvehfal g g bael r ec
mont hly instal ments, I f the advance was sa
clauses (i) to (vi) of Rule 7.1rlupekRBach in
amount of advance beakngsssoaragse dt oo ra drne d u ctehde,
such instal ments.orApsaihasyx riimea smal ladr hn wvmb
t han that agreed upon at the time of grant

7. 1. 5. Recovery of advance shalll be made
commence on the first occasi on, after the
emol uments f or a full mont h.

8. Withdrfawad t he Fund.

8.9ubject to the conditions specibi sdnlceri eined
the -Gharecell or at any ti me.

AAfter the completiosnerofi ctewe(nitryc Ifuidvien gy ebarr:¢

service, i f any) of a subscri-bgerreri wemédmntn
superannuation, whichever is earlier, from
for one or moreoebtsthe following purp

(a) meeting the <cost of hi gher educati on,

expenses of any child of the subscri-ber acH

i for education outside India for academic,
beyond the High School stage; and

i if.or any medical, engbBpeeraduwrzed iorn hlemdita ¢

the High School stage provided that the ¢

(bmeeting the expenditure in connection wit
subscriber and, I f he has no daughter, of



(cmeeting the expenses in connection with
travelling expenses, of the subscriber or

BAfter the completion of twenty gemnvsce$, s
i f any) o f a Subscriber or within ten ye
superannuation whichever is earlier from t|
one or more of the following purposes;

abuilding or acquiriegi cdendeabil echodiserg  oe
rpaying any outstanding amount on accoun
purpose before the date of receipt of the
t wel ve mont hs -coofnstthrentg dat enakdmgr eddi ti on
house already owned or acquired by a subs
bpurchasing a-phyguang sintye oaurt st@anding amour
expressly taken for this purpose before

withdrawal but not earlier than twelve mo

8. A2ny sum withdrawn by a subscriber at any one

in Rule 8. 1. from the amount standing to his
half of such amount or twel vei agnomitdtlse rp.ayWiotfh dti
an amount in excelsesé odpfttheelse Balmancse awafpthoi & cr
be all owedChbayn ctehlel oi cheavi ng due regard to (i)
i s being madd (tihie) stulbes cgtidteus and (iii) the am

8. A3 subscriber who has been permitted to withd
satisfyCharmeelVier within a reasonabl e period a
has Wwteielhiozed he purpose for which it was withdi
the sums so withdrawn or so much thereof as h
was withdrawn, -shiad!li hoond&dwl dip Dg@mryared ti,n ide fse
be order edChhagnickt be ¥bDcbe recovered from eithe
of monthly instal ments as may be deter mined.

9 . Final wit Adcawmal atobns in the Fund:

9. When a subscriber quits the service of the
the Fund shall become payable to him.

9. 1IPrlovi ded that a subscriber who has been d
and Iis subsequently reinstated in service, S
him from the Fund in pursumgaice schraeldlhitieedr ttloe .
account in the fund.

10Reti rememstubesfcri ber ;
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When a subscriber (a) hag edricogemnsdfd dh eo ni d eear

vacation, on | eave preparatory combined
rmitted to retire or has been decl ared by
ancellor to be unfitthaoadi hgrtbehisercviede?}
on an application made by him in that beha
Prbvided that the subscriber, i f-phe tretur
e Fund for credit to his account the whol e

pursuance of this rule by ihnst almodutnse ndrs
her wi seClaand¢éelel &r cmay direct.

ocedure orsuthltseerdedaesetrh of

Oh the death of a subscriber while in the
rvice of the University but before payment

Whén a subscriber | eave a family.
a.lf a nomination, made by the subscriber
1.1 or of t he corresponfdavoair raulme mbemre to
members of his family subsists, the amo
t he part thereof to which the nominat.
nomi nee or nominees in the proportions
b.l ho such nomination in favour of a me mli
subscriber subsists or i f suchmowmi nat i
standing to his credit in the Fund, the
t he nnaotnlio@es not rel at e, as the case may
nomi nation purporting to be in favour of
or members of his family become payable
predeceased sthilakelmblee spayfatlies tfamily in
Provided that no share shal/l be payable to
i.sons who have atteairmadcdhgmaj ority and ar e
iisons of a deceased son who have attained
iimarried daughters whose husbands are al i:
i vmarried daughters of a deceased son whose
of the family other than those specified
in case there is any member of (tihwg ,f & rhielny
the members so specified shall become en:

Provided further that the widow or widows
eive between them in equal parts only the
vived the subscriber and hadebdenfexbadmpfeds:s



11..Wh2n the subscfrainddfiry.d enaw msn aitoi on mad e
accordance with the provisions of Rule 1.1 or

favour of any person or persons, subsists, th
thereof to whmi aoheltahe snomihredtli decome payabl e t
proportion specified in the nominati on.

125t at e meocncto wrft s :

12.1 As soon as possible after the 31st Marc

Ssubscriber a statement of his account in the
of the year, the total a mo utnhte ctroetda It eadmoaunndt d
credited as on the 31st of Mar ch of the ye
Registrar/* Principal shall attach to -the st:

(ad)esires hdtmale i moamiommadanbepryt he subscri ber.

(b) has acquired astbhsmctiybérnhaasmadehproent
of a member of his family under the rul es)

12 A2 subscriber should sahed$yt hkei nasnenlufal a ss ttad
errors should be broughRr it dowit ghédeli mosi xemoht h &
date of receipt of statement.

12The Registrar/ * Principal] shall, if requ
in a year inform the subscriber of the total
|l ast month for which his account has been wr

13l.nvest meamd: of

|l f a subscriber so desires, the whole or any
may be invested in National Savings Certifica
Not for Patlna University |

Promi ssory Notes, Finxad d o Beapnokgsie do rAcactoluenrt sap ;mr c
securities. The application for purchase of s
on whose bermeantf itshebeinnvgesntade and al sTohebsye t he
certidhealalt eske endorsed in the official design
the name of the subscriber. Any such certific

the fund.

13A On a written application from a subscr
approval -@hfantcheel Mirc,e t he University may all ow
of the subscriber to be paid outchfcadces sthhmag e
|l nsurance Policy for which the premia are so



On t he retirement of t he subscriber from t he
reassigned to him/ her by the University.

I n case of the maturity of the policy during 1
amount of the policy shal.l be credited to the
of the subscriber, durtiyng tthree faudirdviaome umft tolHe t
to the nominee or, in the absence of nominati c

to the Provident Fund.
Sectli on |

Pensi on

14(.i" ) Qual i f yinmega nsse rsveircvei"ce rendered as a membe
in a substantive capacity including periods
University on a full time basis on a tempo
i ntéinowmpby substantive appointment in the sa
service except in respect of periods of seryv
service paid from "contingencies".

Provided that continuous temporary service
of those who retire on or after 31st March,
even i f not followedtby substantive appoint

(ii) The minimum age after which service coun

(i 1) Service rendered in any college affili:
without interruption by University service wi
these statutes subject tonthéeéeboaotndntitonhibkathe
along with interest thereon maintained i n th
University byrad eorcotlHe gemmglomyceee concerned or
by his/ her beedneficiary concern

(iRgriods of foreign service will also count

Provident Fund plus interest thereon, for the
by employer or the empl oy eae yorc oinnc ecranseed .Ofl nd ecaat
service occurring after the promulgation of tI
gratui tycarnt rpiebhustirieainosr e are pai d to the Univer
the empkeyeedcoidmhe rates of pension contribut
down in Appendix 11 under Fundament al Rul es,

(vAI>LI kinds of Iteawrediinmclyudli m@mv ee xand j oi ni
transfemhapmsesi namdmi ssi bl e under the service s
restriction.



(VADYy interruption in service other t han the
gual i fying service.

(vDi pmi ssal or removals from service wil/ ent
grant of pension/gratuity.

155 ubject to the minimum qualifying service an
of the following pensions.

15.Coompensat iodfn &Prenesmmplnoyee i s adabet hafhgtalge o wi

per manent post, he shall be granted a compen
bel ow.
15012val i d Amensivan i d pension shall be grantec

retirement from the service of t he Uni ver si

i ncapacitating him for further service, |if cC¢
Chancell or on the scale prescribed in Rule 1
No invalid person shall be sanctioned i f the

habits. I f the incapacity has not been direc
or aggravated by t hem, i tngwitlhle bpee nfsaront e &a

reduction should be made on this account.

15S3perannuadA osnu ppeernasninounat i on pension shall &
has retired on his/ her attaining the age of
15. 3. 1. Red A rrientgi rpiemngs ippennsi on shall be grant e
retired in advance of the age of compul sory

Patna/ Bi har State University Act, 1976.

16An employee eligible for pension wunder any
granted pension accoercdhieg | teo "tAhe (sQQalids hgi cel
service-4et weleZh2Z2lland schedule A(ii) 1 f he cea
bet wele/r B8 Ba8Bd 930 For those who ceased -89 be in

onwards, gtmenscal &shedul e A(iii) wild.l be app
of pension as also relief i n pension under
applicable to the University empl oyees.

16A. Wound and ®&FemcdbEmptopneedi nhryhestUai veany
injury or die as a result thereof or are kill
injury gratuity and pension or family pensi ol
conditions as are aoptpHe c@dvte. tmf tBhieh a&armp | Tolhyes ers
and pension and family pension payable wunder
respectively.
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17Subject

t

o i mpo

Commut atPie;mrs i @fn

to the provisions ofUrihweresirtuy ema ya ntd
s e, the Syndicate may, on the applic

commutation of a portion oft hhird'/ lwén che hhsaiso
bout to be granted to him under the rul es.
18The f ol

a

| owi ng principles shall be observed i

pension of pensioner;
a.The bpdgeisi oaome firstbéatakenwhntb mosbunt
applications for the concession. When the t
the applications wil|l be | isted in order 01
who on the evi demnes aovfaitlhaeblre olwanv evi m | be p
or in more extreme cases rejected in whole
that commutation will b e vrad feu steeda nvgh @ rse etshh ea
b.The c¢ommutsattabanhea Mdes maaneamnt age of the pens
family, and the residue of the pension mus"
proper station of [|ife. For instance, if a
means of his ownherssealnfabaredtlanmmanm o agreanadd etr
death, an application for commutation woul c
build a house which would eintcloene $hhel her ai
c.The residue of pension after commutation, ¢
I ndia, be |l ess than Rs. 20 a month in any i
d.Commut ati on must not be all owed for specul
enterprise. The objects for which commutat.
il iquidation of debts:
iiconstruction, purchase or extensive
iieducation of <children;
i vmarriage of children on which expendi
cust om.
Nod&his cl ause wil/l not be app80cable to thos
e." The commutation table is given at Schedul e
19An empl oyee who has compl et ed Uniiweeryedrys sdfa
granted gratuity, as distinct from the gratuji
with the scale of gratuity indicated in Rule
This gratuity shal/l be payabhevensikive.nt eift b
his demise, this gratuity shal/l be payable t
manner prescribed (vide Annexure Forms V to



20T.he amount of gf atuwitthy o h alhle beanodb menent s of
compl eted half year of his/ her qual-iofryilbg se

mo ntehndosl ument s whichever is |-eZ8 &od RbBos80wl
or iImbont hs' emol uments whi chewdaneitadrr-k&E3tserf ok
I f an employee who has completed five years
gratuity shal/l be subj et etmo | as nreintismwrmh dfh et ve

time of his death provided t-hAtdeat hoocaser s
1-1-73 an3IO0 ,RE0f0/ deat h occurred on or after tha
provi sRuolnes 205fA (vi i) .

21.f an employee who has become eligible for
period of five years after he retires from t
received by him at the time ofr dwathh tohne agcrca

granted under the above rules are |l ess than
a grat uiot yt heequdaelf i ci ency shall be granted to
221.f a permanent employee dies before compl eti
wi || be eligible for a gratuity equal to si X
i n cases in which death octchuer sgriant utihtey faidrnsits s
equal to two months emol ument s.

22 (A). 1 fNormi gnrdd tmumiatd yoant eclogrnt fiodrnman e mpl oyee |
University i1t wild@l be compubaeorgr dowui thy mi ihec
forms enclosed at Annexures V to VIII and su!
in favour of one or more members of his/ her
be in favour of a noyr paesrssoocni (ast)i oamr oa o nbpoadnyy o f
i ncorporated or not . an empleayefeamids , ornlhye
nomi nation can be made in favour of a persor
favour of a body of persons corporate or inc

2Z A2 . The terfnor ftahnei Ilpyur pose of gratuity shall

i . Wifelwives, in the case of a male empl oy«
i i Husband, in the case of a female empl oye:
i i iUnmarried daughters;

i vWidowed daughters

v.Brother below the age of 18 year s;

vi Unmarried and widowed sisters,;

vi iFat her ;

vi iMat her ;

i XxMarried daughters; and

X.Chil dr edne coefa sperde s on;

Note : (iii) and (dhlvi)l darbeorveg!l sva.ll i nclude ste



22 (A). 3 An employedimany provide in a nom

a.in respect of any specified nominee tha

empl oyee, the right conferred upon that
as may be smpenmiifateidon;n grhevi ded that if
nomi nation, the emptlionyfge enolraes ta afna minley nxe
person so specified shal/l not be a pers
b.t hat the nomination shal/l become i nval

contingency specified therein.

22 (TAHe 4dmmam@am e by an empl oyee tmvéh oo fthama kion g

it or a provision made in a nomination wundet
whose family consists, on the date of making
invalid in the event of ®@hé aenmplyoypee asiuladeqgue
the family, as the case may be.

22 (M) .ermdpl oy e emanacyamdelanay nominati on by se
to thtteaRegreovided t hwitt het/lsih®e mdhtailde, ademdy a
in accordance with the above Rul es.

22 (AmMmeé6i ately on the death of a nominee i

has been made in the nomination under <cl ause
by reason of which the nomination |lbecd2nk.s3 itntve
empl oyee shall send to the Registrar, a noti
together with a fresh nomination, made in acc

22( Av.ery nomination made, and every notice
shall, to the extent it i's valid, take effect
mentioned in Rule 22A.6 above.

22( A)n. 8case an employee |l eaves no nominat:i
subsist, the gratuity payable to family under

indi cated bel ow:

i .if there are one or more surviving membe

(iv) of Rule 22A.2 ante, to all such membe
(ii1)f there are no such surviving members
one or more members as in clauses (v) to (
equal shares.

23Tlemporary Empl oyees

23Tdrminal cAraempbyary empl oyee wh o retires
di scharged on account of retirement or 1is de



for a gratuityhatdtbée mamenvh’' snpay for eac
provided that he has completed not | ess thar
retirement, discharge or invalidment.

23DQat h @rmateuiftayni |y of a temporary empl oyee
eligible for a death gratuity on the scale a

(aOn death after completiton A&Af gomeuiyewnreqgtbals
mont h' sPay.

but beforetdhommlrest iodn scefr vi ce.
(bOn death after compl et Aogr @atf uitthy eeq yalartso otf
service but before completion of five years

(od)eat h after completion -afgfavei ygaequal ®ter
pay or the amount of terminal gratuity which

Notddeor the purpose of tdetrmrmalniog dédat amouat

23(1) or 23(2) pay wi || mean only basic pay
relinquishing service or of death, as the ca
pay and any otctkemeamalsu paryt sl mecase the empl
with or without allowance i mmediately before
for this purpose wil/ be paid which he woul c
| eave.
23.3. The rates and the amounts of gratuity
rates applicable to the employees of the St e
these | atter rates.

SectVon |

Family Pension

24T.he Family Peneitan!| 8dhodmdée oavs wi | | be applica

pensi onadleenpoeraviycer per manent and will be a

Ahé¢l jJyamily paedmsiisosn bwizlsle bé death whil e
tirement, if at the time of death a retire
tiring or superannuatiileen spensicent henempsey
mpl eted a minimum period of one year of <co
ntinuous service wild@ not apmetl yi nft henmeérdii va
rvice, the empl oypere awaes neexda ncian e da ubtyh oarp ptryo e
ut hority for service Iin the University. ( Th

O v O O = SN
® O O ® d H



(WFamily for the purpose of this scheme wil/ [
(a) Wife in the case of male empl oyee;
(b) Husband in the case of female employee
(c) Minor sons;

(d) Unmarried minor daughters.

Note .
l . (c) and (d) wil/l include chod ddeat mdopted
I I .Marriage after r et ogfedare etdh ewiplslic pneaste . boef t he
Il 11the pension wil/l be admissi bl e

a.in the case of widow/ widower up to the

earl i er.

b.in the case of minor [s2lIn yuenatrisl. he att ai
c.in the case of unmarri ed?ydadu gystaars i wargtei |
whi chever is earlier.

Nowgl ) Where an officerwidowurtvheeglebyi onorwi It
in equal shares. On the death of a widow her
eligible minor children. I f at the time of he
payment of ehepre nsshiaorne wifl It hcease.

(2) Where an officer is survived by a widow |
another wife, the eligible minor child wild.l k
woul d have received if she htahde boefefni caelri.ve at

(' YExcept as providedpairna(tihae )naotfe thhelsow agwb p ¢
scheme wil|l not be payable to more than one n
wi || be first admissible to t hee nwindoorw/cwhiid odweern

MIn the eaenti agfe mwme death of the widow/ wi dowe
mi nor children through their natural guardian.
through a | egal guardi an.

(VI f the son or daughter of a deceased empl oy

mind or is physically crippled or disabled so
after attaining the age @ffl Y&aysainsn ithetlcasea
the family pension shal/l be payable to such
conditions, namel y:

i .1 f such son or daughter i s one among two o

family pension shall be initially payable



1Eff

(a)
and

Note(iii)(b)(c) above until the |l ast minor
be and thereafter the family pension shal/l
suffering from disorder or di sarbidiigdablodd ne

shall be payable to him/her for 1ife;
df there are more than one such son or datl
mi nd or who are physically crippled or dis
foll owing order, namel y:
a.first to the son, and i f there are more
the family pension only after the 1|ife
b.accordingly, to the daughter, and i f th
of them will get the family pension onl
it.the family pension shall be paid to such s

were a minor ;

ecti-g@8from 6

.before allowing the family pension for | if
satisfy that the handicap is of such a nat
her | ivelihood and the same sHhalim lae Medi d¢a
Of ficer not bel ow the rank of a Civil Sur

ment al or ipthioyésn tchad «loinldd ;

the person receiving the family pension as
every three years a certificate from a Med,]
to the effect that he or she o motfi nnuiensd toor
continues to be physically <crippled or di
1.1.1975) .

.Every employee eligible to the benefit of

portion of gratuity where admissible equal
may be, subject to-ian ncaaxsiemwnh ofh oRssee rweho06 écle7a
or expired bef orien 1t. He 7Basaaesm dofRsat BOOD./] Wher
by thistschkasnearlkachel or who has not adop
his gratuity wil!/ be made. I sns ctahsaen whweor emot
pay, the same will be resumed by Universit)

under the scheme.

Noté&ln.the case of empl oyees retiring wit
including the adopted children the deducti
gratuity wil!/ not be made as in the case o
Not 802Zhe provi-sliamsef( wiub above will not b
retired on or after 22.9.7T7.

Rates of family pension applicable in the
31.12.77.



Pay of empl oWMeathly mwewn®wdmwi dower .
(a) below. Rs. 26860/ percent of pay subject t
(bRs. -O/ mont h lathdper cent of pay subject

above, but -bel omi Rs mutO06dn Rsmax>iOmu ap eorf Rs.
mont h.

(c) R=a.nd8@Gl®/ove 2rpercent of pay subject t
montmhni mum o-fpeRs mohb5 b/

(viii) Rates of f amiclays ep eonfs ieommp | aopypeleisc, a bw heo i dni

Pay of empl oyeeAmouonft mont hpleyn sfiaomi | y
(a)Bel ow 1-Qs. 400/ 30% of pay subject to a max
Rs. -400/ mini mum of Rs. 60/
(b)Rs. -400/ above bitt6% of the pay subject to a
below Rs. 1200/ o0of RsandOfaxi mum of Rs. 160
(c)Rs. 4daZn0dO0O/above 12% of pay subject to a min
Rs. -4860/ maxi mum of Rs. 250/

B(in the case of employees who dies/die in ha
prior to their death, the family pension paya
of the employee | ast drawn, amabiptcdof t bami Inya x
admi ssible under the preceding rule. This pen:
date of death or till the date's the employee
had he remai nemeraildd ei,s wahh acrhteevre.r Thé heatafoferf
wi || be the nor mal rate as per rule (24A11) (v

service on or after 31.12.1972, the family pe
for a period of s eovne nwhyiecahr sh eo rwouupl dt,o htahvee daatttea

whi chever period is | ess.

(ii1) Im the event of death after retirement,
which the deceased employee would have attain
seven ysecaresv,erwlperiod is | escfs,f dmitl y npemmsicars es

the pension sanctioned to the employee at t he
amount of family pension admissible tmder thi:
of retirement'| yt hpe manoam,t wohHalflamot be | ess t
sanctioned at the time of retirement shall be



t he
r et

2 5A |
t h
A
Re
re
ma
co

2 6l.n
of
t h
t h
el

2 7T.h
ch
ch

2 8T.h
e X

2 9T. h
pe
ap

30.n
an
to

Con

1

retired employee may have commuted before
ire/retired from service on or after 1.1.7

I empl oyees entitled to the benefit of fan
eir famil y-pak)h @doeff i Riuelde i2ndh(sA1)b aa beo wod ib.iet h of
th his/ her relationship with the employee

gistrar and posted in the service record C
guired to keegatbe Adaditttmems ampd alterati oo
dley t he Regmesttar triemempth of I nformation f
ncerned.

cases where death occurs while in service
an employee while in service shall send a
e deceased and ask for nececeiaviyn g otchuaneda cst
e Registrar shall take necessary action to
[

gi bl e member of the family
e rates and maxi mum amounts of family pens

anged to the rates applicable to Govt. em
ange!
GENERAL

e amount of pension/ gratuity payable to
pressed in whole rupees and where the pens
al | be rounded off to the next higher rupe
e rate of al | types of pensions (superann
nsion) wil |l be subject to a-mmniimar eods eRsw
plicable (Rs. 60 from 1.4.80).

al | matters, not specifically dealt withi
d orders applicable to the employees of Go

the employees of this University.
APPENDB" K"

tributoryctf@oatdenhy Bahdme

.The empl oyees who opt for thitsbstbemePsbuaict

Fund Rules as provided in the Statutes, Or
date these Statutes came into force:
Provided that the employee' s canmirndhfadamon
10% of his pay andobhheoempéofyendsskahntrbéul
remaining 2% of pay with interest thereon,
in thecpmnataonty fund of the University.



.An empl oyee who has completed 5 years of q

grant edu-detait hement gratuity in accordance
bel ow. This gratuity shal/l be payalkle on
University. I n the event of his/ her demise
nomi nees of the deceased in the manner pre
I f there is no such nomination or i f the nc¢
be paid in the manner indicated in rule 22
.The amountu-mét idreearmernt gratuity shall be 1

empl oyee for each completed six monthly p
maxi mum of -&Ris. 124mO0OOKs emol uments whicheyv
retiptead ulst December-,0or72l 6anadn dRsh. nBoOn.t0Oh0sO / ¢
whichever is |l ess for those who retirel/lret

1 f any employee who has become eligible for

of the Contributory Provident Fund under t |
of five years after he retiressufmsonactthueal d
received by him/her at the time of death o
the C.R. Fund together with the gratuity urt
to 12 times the emolumendbal la e aguantye & qtu
persons nominated by him.

1 f a person in permanent employment dies b

share of the contribution to the C.R. Fun
eligible for a gratuity equal toesixett mes
except in cases in which death occurs in
admi ssi bl e shall be equal to two months em

.Temporary 0Empl oyee

6.1 Terminal Gratuity.

A temporary employee who retires on super,;

retrenchment or is declared invalid for a
t he r attiho rodf oofnea mont h's pay f ordeedacthh ato m)
he has completed not | ess than five years
di scharge or invalidment.

6. 2. Death Gratuity:

The family of temporary employee who dies
gratuity on the scale and s-ubject to the ¢

On death after complgtaboni by egmay to one
year of servicged oomut before compl e

ofhrdae years of service.



(b)) On death after compygediontypfegbpieto two m
years of service but before completion
of five years of service

(c)On death after compl gHanhubty equal to thre
five years of servpag or mbheeamount of ter

gratmentyi oned i n Rul e €
whi chever 1 s more.

Notoé&or the purpose of determining the amor mt

and 6.2 pay wil/l mean only basic pay and al so
service or of death as the tamaymay kbec(ar edn
will not include special pay, personal pay, ar
concerned was on | eave without allowance i mmec

or deat h, paylftobet lpay phi pbsdewiwoul d have dr
such | eave.

7. The rates and amounts of Gratuity as provi
rates applicable to employees of the State
these | atter rates.

Schedul e ' A"
(See Rule 16 of Appendi x " A'")

(i) Scale of pension

Compl eted s Up to Decer

periods of Scale of pensig Maxi mum pe
service| (in Rs.) p
1 2 3
20 10/t%0f average er 2,700
21 10 i'thof average er 2,835
22 1y 8¢ 0 2,970
23 (W AN o} 3,105
24 12/ 8t 0 3,240
25 21 /th o} 3,375
26 13/ 8¢ 0 3,510
27 31 /th o} 3,645
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64 32/% 0 12,000. |
65 32 80" 0 12,000. |
6 6 33/ 0 12,000. 1
"ScheAu(iei i)
(See Rule 16.2. Appendix " A")
Scale of pension in respect of employees who
pension wil |l be determined as foll ows:

Rate ofpenositdn.y
1. (1) Upto Rs. 1,8600pef aentengcl unentasv.er a

emol ument s.

(i1 Ypto Rs. 500 of the subsequent 45 p
emol ument s.

(iiBalance of the d40erpage cent o f the aver
2. The maxi mum amount of penpéeonmshtahl not

Notdé . n the case of an employee who has compl et
of pension admissible to him wild.l be the rat
schedule multiplied by the numbhbeB3bf years of

COMMUTATI ON TABLE
Schedul e ' B'
Commutation value for a pension of Rup:

Age nextt aCoammwe AQemmuetxatbi oae birthday. expr es
birthday expressed as number of year's purcha

Commut at i
expressed
of year 6s

Commut at i
expressed
of year 6s

Age Next

Age Next

17 19. 28 35 16. 92
18 19. 20 36 16. 72
19 19. 11 37 16. 52
20 19.01 38 16. 31
21 18.91 39 16. 09
22 18. 81 40 15. 87
23 18. 70 41 15. 64
24 18.59 42 15.40
25 18. 37 4 3 15.15
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11/ 2

21

8
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12 5 | 0
13 5 7/ 8 0
14 6 | 0
15 6 5/ 8 0
16 7 0
17 7 3/ 8 0
18 7 0
19 8 1/ 8 0

ANNEXURE FORM 1

For mMNaori nati on

(See Rule 1.3 of App. "A')

When the subscriber has a family and wishe
| hereby nominate the person mentioned bel ow,
2(d) of this Universitypy RetergmenhheBameiuint $th
credit in the Fund, in the event of my death
become payabled has not been paid:

Name, &d

: relations

Contin to whom t
on th . Amo unt

: t he naeimiaf
Namend Rel at i happen ass in t share
addres with Age which P . laccumu

: t he nomi |
the ng Subscr nomi na ass in t payabl
shall P each

, the nom

i nval

predecea

Ssubscri

1 2 3 4 5 6

Date Thiséééé day of ééé. 19¢éé. . at ééé.
(Signature of the sub
(Two witnesses to signature)
leééeéée Designation
26éeeeeéeeée Depament
Counter Signature of Registrar/ Pri

FO

For mNaomi

RM 11

nati on



(See Rule 1.3 of App. '"A")

When the subscriber has a family and wishes
I hereby nominate the apaeesmambemesat obneyg bamow
Article 14.2(d) of this University Retirement
stand to my credit in the Fund, in the event
or having basometpédgaehbl pahd, and direct that t
the said persons in the manner shown below ag

Name, ad
relatio
Conti|any to W
i es o right ¢ Amount
Name . *Amoul happe| nomi nee
Rel at i . share
addr e , or shf of wh pass in
wi t h Age , accumu
of t accumnomin| of the
. Subscr : !l payabl
nomin i on t shal| shall p @
: each
pai d beconn event o
each i nva nomi ne
predecea3
subscri
1 2 3 4 5 6 7
Dated Thiséééeée day of ééeée. 19¢éé. . at ééée.
(Signature of the sub
(Two witnesses to signature)

///////

Designation.

///////

Depart ment

Counltieggnat ur e of Registrar/ Principe:a
FORM 111
Form of Nominati on
(See Rule 1.3 of App. "A')
When t he hsausb sncor iabnedo nwinsahtees otnoe per son.

| havingasmwmohdsamdfyined in ArtRie¢cli @ enech of to t



Benefits Statutes........hereby memniaimaoteentt he

t hat may stand to my <credit I n the event of
become payable;- has not been paid
Name, ad(
: relations
Contin to whom t
on th the rlomirAmount
Na me Rel at i happen ass in t share
addres with Age Whichpthe nomi g&ccumu
the ng SubscHr nomi na . payabl
pass in t
shall each
inval the nom
predecea
Ssubscri
1 2 3 4 5 6
Dated Thiséééeé day of ééeée. 19¢éé. . at éeeéee.

(Signature of the sub
(Two witnesses to signature)

,,,,,,,

leeééeéé Designation.
2éééeééeé Depart ment
CounStieggnat ur e of Regi strar/ Principe
FORM 1| V
For mMNeorhi nati on
(See Rule 1.3 of Appendix A)

When the subscriber has no family and wishes

I, having no family as defined BenAfittclIS¢eatd(
hereby nominate the persons mentioned bel ow t
event of my death before that amount has beco
been pai d.

Amount q )
Cont i Name, ad
payabl e . .
) ci es rel ati ons
This COha elto whom t
Name Rel at i shoul d PP )
. . 1 of wh the nomi
addres with Age|lin, so 40 0min ass in t
the nag Subscr t he wh P )
n sh| the nomi
amount )
becoypass in t
stands ;
i nv a the nom
of t he ¢




to the f predecea
ti me Subscri

1 2 3 4 5 | 6
Dated Thisééeéé day of €eéé. 19é¢é. . at éée.

(Signatsubsofi bbae)
Two witnesses to signature)

rrrrrrr

leeééeéé Designation.

2éééeeee Department

Counter Signature of Registrar/ Pri

Notwewhere a subscriber who has no family make

column that the nomination shall become i nval
family.
* Noeddhis column should be filled in so as to

the credit of the subscriber to the Fund at a
FORM V
For mNeorhi nati on
(See RUApep .19 A'f and Rule 2 of App. '

Nomi nati o€ ufRoert iDreeantehnt Gr at ui ty when the empl c
nomi nate one member thereof.

| hereby nominate the person mentioned bel ow,
22A 2 of Appendix "A', and confer on him the r
by the University in the etvleentr ioghtmyt od eradg che iwhe
any gratuity having become admissible to me o

Name, ad

: relations
COonntltnhto whom t Amount
Na me Rel at i happen tahses nionmltr share
addres with Age WhichF;he nomi g&ccumu
the ng SubscHr nomi na . payabl
shall pass 1n 1t each

i nval the nom

predecea
subscri
1 2 3 4 5 6




The nomination supersedes the nomination made
Dated Thi s é ééééée .dladyé éo.f. at € é e .
(Signatempl pyeehe

(Two witnesses to signature)

rrrrr
rrrrr

NotTeh:e | ast column should be filled in as to co

///////

Nomi nati on byeéeéeeeeéeceée.

DatTehdi séééé day of €éeéé. 19é¢ée. . at éée.
(SignatB8ubsqgfi béae
1 ééééeeée. . Designation
Counter Signature of Registrar/ Pri
FORM VI
For mNeori nati on
(See Rule 19 of App. 'A' and Rule 2
Nomi nation for Death cum retiremen
When an employee has family and twhesrheeosf .t 0 nom

I hereby nominate the persons mentioned bel ow

Rul e-222A Appendix '"A', and condxtremtn ¢§peam ftihed
any gratuity that may be sanctioned by the Un
and the right to receive on my death, to the

become admissi bl eytoemaionn umeitai dementmymaleat h:



Name, ad

relatio

Conti|any to W

Il es O right ¢
. Amount

Name . Amoun  happe| nomi nee
Rel at . . share

addr e , share of wh pass 1in
wi t h Age , accumu

of t gratunomin| of the

. Subscr l payabl

nomin payalo shal| shall p @
each

each beconn event o

i nva nomi ne

predeceas

subscri

1 2 3 4 5 6 7

This nomination supersedes t he ér’owhiincaht isotha nnilas
cancel |l ed.

N. BThe empl oyee shall draw |Iines across the b
insertion of any name after he has signed.

s s s 7

Two witnesses to signature

Signature of Empl o

rrrrrrr

rrrrrrr

Noté@&Faurth column should be filled in so as t
2. The amount/ share of gratuity shown in | asi
to the original nomi nees.

Nomi nhgeérnpn. BDsi gea@tiéon
Signature of the e
FORM VI |
For mNeorhi nati on
(See Rule 9 of App. AT and Rule 2 o

Nomi nation for Death cum Retirement



Whenempéoyee has no family and wishes to nomi

I, having no family2 af Appemeidx i hAArheckby 28
metni omeldow and -2Ardfi cApp &mdAi x " A" h emeerbtyi onnoendi n ;
bel ow and confer on him the rightti othogdrtereei v
University....in the event of my death whil e I
which having become admissible todme on retir

Name, ad
. relations
ntin

COont thto whom.t Amo unt
Na me Rel at i happen the n_omltr share
addres with Age WhichptahSS N Haccumu
the ng SubscHr nomi na € nomifi payabl
shall pass in t each

i nval the nom

predecea

Ssubscri

1 2 3 4 5 6

This hosmonparsedes the nomi natéiécére . wmhideh byt aned s
cancel |l ed.

Dat ed eéldiaygé éolfe é Ate é & .
Two Witnesses signature

//////

rrrrrr

(Signature of emp

,,,,,

Nomi nati on byééécee.

"""

///////

/////////

Signature o f
Registrar



FORM
Form of Nomi nati on
(See Rule 19 of App. ' A’ and Rul e 2

Nomi nati oncud#et Deamént Gratuity

Where the employee has2fB b&mihge Appdrlli nxedAi

nomi nate more than one person. |’ having no f
confer on them the right to receive to the ¢
sanctioned bythdeewWantveofsimy death while i n se
my death, to the extent specified below any g
retirement may remain unpaid at my deat h:
(ii) +fasnd 20®Bremont h's pag®db per cent of pay Su
but bel ow RsSuBpett to ato a maxi mum of Rs. 1
mi ni mum of per month and a minim
| Qs .- 800/ oRs .- 75/
Bel ow Rs. 42m06hth's pa4y5 per cent of pay subj e
Rs. 75/ and a minimum of
B-Chi 1dr en
(ii) Pension to motherless Monthly pensi on 0
child
children
I f the chifdthe child is no
mot her |l esmot her | ess.
Rs. -800/ above
Rs. -260/ above Rs.- 25/
but below Rs. 800/Rs. 37.50
Bel ow 1-Qs. 250/ 15 per cebtpef pawpt of pay

mi ni mum -of Rs . 3/



3. PROCEDURAL | NSTRUCTI ONS RE!
SANCTI ON AND PAREMENRIE MEMNT
BENEFI TS ADMI SSI BLE UNDERTHE
THE GRANT OF RETI REMENT BEI
EMPLOYEES OF THE UNI VERSI TI

(EXCEPT PATNA UNI VERSI TY

[ Comme™Rrsocedur al |l nstructions regarding pay
empl oyteltes Wri versity" wer-&dnigeuvuesedt pbyBohed B Yia
No. 37185 dated the 6th February, 1982)]

|t may be found that there are two sets of P
Uni ver si tPiaegsna( ebxsncievper sity) and the other for |
| arge same but for very minor changes because
and the other University of Bihar. Howeeer, f
reproducing full text of both sets.]

CHAPTER 1. G. P. FUND

Under the Statutes referred t-47Zalboee, alwthe cma
schemes, vi z. , Gemwmar scidmo Gir he mt t yFuBSad h e me ,
Provi decnut@rFautnudi ty Scheme and Contr i bauvairlyaPlre v
for option by the University empl o4y7e8e sa nwh ch aedn f
not ceased to be in

University <géRvi dbhobefwhe jLoined the Universi

* Where family pension is admissible to the minor children
1-478 wi | | be governed-Pemlisgrucryatt lhiet \o6. Pché&maed Tk
empl oyees must exercise their option, send t he

of Department concer ned-| Xj nwt3hbBmod notrins ga fv etnh @ nd
of notification by the University caliloinng for
from whom the opttiiemwi Bl nbe deemededoi have op
cu-menscof@satuity Scheme.

2. Thse who opt or are deemed to heu-Beonpted fo

cu@ratuity Scheme or to whom this Scheme is
writing to the Registrar of the University
concerned, the ratio at whiElhnd hegyomm&mrcitmg c
pay bill for April each year. The rate of su

than maxi mum of their embltumenpseasdongtheat



subscription wild.@ be in the nearest whole r

next higher rupee). The subscribers to the F
only once during a financial year.

.The above intimation will be received in the
of the Principal concerned. The Section/ Pri.
accordance with the provisi cPrsvadfdetnhhe FSutnadt uAte
Number wi || be allotted to each subscriber
all future salary bills in which contributio
.The self drawing staff will enclose to their
encl osed -ati Adneranttreg their Fund Account Nul
salary bill on account of saudbvsacnrciep,t iiofn atnoy .t h
of other staff, this Schedule will be prepar

.On receipt of the Schedules with the salary
copy of the schedul e with ttehec ospaileasr yt obitlHe aF

Fund Section indicating the number and dat e
date of the advice and its amount, through
t he Bank. This will amphley eoslay arp respactd

University Office.

.A separate saving account known as Gener al

subscriber will be opened with any National!/
Vi €dhancel |l or at different headguhetaushoflhe)
i ssued by the Registrar, Principal or- such ¢
Chancell or. The subscription made by the em
section to the Bank/ Post sOfBfoiockes ,c oansc earnnde dw hael
bills are paid.

.The Provident Fund Section office of the Pri
Fund | edger of each subscribkelb.imMhibeapcotbont
posted from the-lgchedeli eed( AmBferxt henSaTheyal
of interest earwieldl blye thet edibiscrtiberB. F. | ed
the Bank. The entries made by the Bank/ Post

t he entrilesdgier tamed IRfiFamrye pamailds be set righ

A f any subscriber desires to i MateisdnalnySgwiri
Certificates, G.P. Notes of Fixed Deposits i
securities, his application for purchase of
in ordeent i shakt be all owed -@hahcaelhleora/pRrrionv
These certificates &etc. wi || be kept wunder
those certificaters owsdrlg ntadeuRregri/sP mi mcirgagl sitn
at Annexwure 111, and a physical stock taking
year to verify that al | the certificates et

i nvest ments wil | ibdee ndte pFousnidt eAd cioru ntth eo fPrtchve s



shown in a separate column in his General Pr

desires, he /she may be all owed to draw mone
of hisl wegrmankiefLP)&Il ipcryoi ded that the policyl/p
Registrar of the University. Such policies w

L1
.Provident Fund Section and also the office o
keep a record of nomiurbastciromerrseldnne dehved myo myt el

or soon thereafter not | ater than September,
their account upto the end of the preceding
Principal concerned antiahsbormguettedttal se
10Apptlti ®dar temporary advances from the fund
Section/office of the Principal. After nece
within the | imits prescribed und@manchel |Strat

However-Chamael | or may authorise the princip
sanctioning advances to the persons working
to sanction advances to thet@rent& laVwdsttdafef Uw
Office. Advances to the Principals, teachers
of the University shal/l be s alhcatnicoen e doran |Tyh eu
of the advances sHaldlgebe mhderepaymentP. BFf t
watched by the salary paying section and t
recoveries of the advances are regularly eff

11Qn receipt of applications for final withdreé
alive, the P.F. Account, will -BGbaocakesédratnd
amounts and certificates eth. veel eEasatdi oo a
considered necessary. The <c¢closure of the ac:

registers.

I n case of death of the subscr ebbuetntb eefiotrhee rr ebl
of hi s/ her deposits in the Fund, the P.F. A
obtaining appGhoavnacle lolfort,hebeViccleosed and the a

et c. after such veridneccaetsisoanr yas srmay | bdbecaore
nomi nee/ nomi nees, as the case may be on the
deceased on record. I f there is no nominee,
the provisions of the Statutes.

12As t he scheme comes into fod4t2 twhe hsulegcroisy
already made by the empdwRersiyvc@faboai ¢ yt Sttd e n
to their G. P. Fund wi | be transferred to t
thereon upto the date of such transfer. The
thereon wil/l be tramdfuenryedrutnad .t Hem Réres icars e
r
[

etired and optPefncciucr atvu igteyh,th ednelmg | oyer ' s <
nterest tGheredmuhdofwitthe be transferred to tl



own contribution plus interest thereon will
already received final payment of his/ her G.
contribution (plus interest tchesrhe ®mr) bsyh aldlj uk

from the amount of gratuity or both.)
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CHAPTER
PENSI ON AND GRATUITY FUND

e University wild.l have a Pension & Gratt
nsion & Gratuity Fund. The foll owing amo
(iEmpl oyer's share (plus interest thereo

Fund Account of empl oyees, who joined
empl oyees who joined service before tF
Furdi-Mme n sciuc@r atuc hteyme .

(i Empl oyer's share (plus interest thereo
Fund to the extent Of 2% of the emolu
joined service before 1. 4.-c/B@Brbauttuihtayv e

Scheme.

(iConptribution to the Fund recetiiemd from
e University wild/ i nclude in their budge
yment of pension including commuted valu
nanci al year. These estimates wilhle i nclu
iversity in the coming financi al year i |
verned and (ii) any additional sum requi
ank.

e account for the Fund wil/l be maintaine
ci ded Ky atnlte | Vioode This Fund will be oper
her Officer(s) as -@hagpnbel hothorised by t
i's funtdiiwieldl flme wpwayment of Pension inclu
mily pensions and gratuityeneftlte aegmplsqy

t hese benefirtel, paysedrhtes cwislel mmaeg dwet hor i ¢
yment orders in th¥lfowmiehcWwbbkedbatsAgn:e
ficers and the Registrar.

e employees (or their beneficiaries in

nsion as also commuted value of pension
nks on which the Pension Payment Order i
eir beneficiaries will be required to ope
the Bank from where they want to draw f
l ue of pension and or gratuityrwidlilt elde by
e Bank i n the employees' beneficiaries'

yments to the Pension and Gratuity Fund



t h
t h
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Fu
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su
an
of
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Pe
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ereof duly supported by scrolls of disbu
e number and date of the Pension Payment
made. The Bank wil/l al so inditetenthdédec
nd at the end of every mont h. These fi g

ction of the University and a report ab
bmi ttedChanddelel &t cevery mont h. Daelpemdd,ng
ticipated recei pt-Ghamaoe lelxopre nda yt udecgi dehet ¢

the amount |lying in the Fund in short o
e Head afh e caseachfi ngnomstaff serving
pfagrnit st idamud itomes Regi strar, in all other
e for superannuation during the next fir
ese |ists will-obe df awhosae whoekcawpmar ot e
nsciuedr at uity Scheme, another forcurhose W
atuity Scheme and the | ast of those who

st eofperB@snis who haxe hemitseuwdrf atr uiGt. Y. SE b a oh

al so of those who -bawe abptéeg Bohem@eP. wkFUhO«
Provident Fund Section, for preparation of
for the next year. These |ists wild/l i ndi ca
have on the dataendoft hteheriart er eotfi rpeanye nrtec k on a |
wi || be drawing during the | ast nrngnstmofnft,h se
copy of the I1ist wildl be sent by the Regis
serving.

At |l east six months before the date of ret
Head of the institution and the Registrar

wi || i nitiate the proposal f opergsraamss who phea
opted fofcu@. HMPenks@mant uity Scheme and gratui
those who have -opmedt bty GS®@hemendAn appli
encl osed at Annexure |V will /bRe girstpraare df dr
pur pose These applications will be accomp
bearing specimen signatures of the applic.
photographwi Dbé, hbebhndul y dtcteestoed almy od fg a.
University or Principal of the college con
photographs may not be furnished along wit
finger i mpressions or sopfect mMmesne swlymabvbueed
particulars of height and personal mar ks,
t wo separate sheet s, duly attested by a ga
the Principal of hteheppdlilcagd cdhrmddr md .o T u
i mpressions or specimen signatures (i f it
duplicate on two separate sheets duly atte



Uni versity ioms tHietagaddhdodto tonbe above, the foll

shall be obtained from the employee and en
9." | hereby decl are that | have neither appl
respect of any portion of the service 1incl
pension origmdatereyniaoclahall submit an a
guoting a reference to this application an
After compl etion of the application as ab
empl oyee is serving and the Registrar in t
of fice wildl forwawdthhéhappkeroaceonecalrdng
Section for processing.

The application for pension and/ or gratuit
along with the service record of -That empl
Section wil/ check the applicationdwioh th
verify the |l ength of service in all -cases :
teaching staff serving in College/ Departm
such staff will be obtainedrfmenvéinbitcaut
ratemof umenntost her cases wil/| be got wverifi
Thereafter the proposed rates of pension ¢
appl i catuipont oputCtheant®etkeor, stating speci fi
pension/ gratuity admissible to the applica
100n recei pt eChaonrcdeelrlsorofasViacheove, the Pensio
the applicant to furnish '"No demand certif
if not already received. When t htetsee faagrem r e
encl osed -t Aoneyyawyement of pension and [
i ssued by the Pension and Gratuity Section
as approve@GhagcéehkoWVice

The payment of pension wil/| commence from

date of the employee's retirement i . e. a

pension for the month of April, opnaylabbl.e Th
i mmedi ately after retirement.

| f due to any reason verification of the r
applied for payment of the pension, gratui:!
of the date of retirement of tbetkeepetmpleeye
to the extent of 90% of the expected pensi
provisional pensi on rsehialmeldotyaeret nmei nq@ateai d
second month of the date of retirement of

Provided further that i f the wverification
month of the date of retirememét @melddyee mp
i s not determined on that accoumntetfiaremenge
of the employee, the provisional pension t



being paid as above, shall be suitably rai

finally regarded as the pension to which t
11Provident Fund Section, will forward to the
i's maintained the original copy of the Per

empl oy's and his/ her spouse's spelta memi rsti g
photograph of the employee and his/ her wif
Pardanasheen | adies personal mar ks wi | | b
foll owing seal wild.l be embossed on the ori

PENSI ON PAYMENT ORDER

12An additional copy (without embossing of t

supplied to the Bank, i f the employee has
branch of the bank, other than t me sawncen aat

case, the Bank wil/ keep this copy of the
joint photograph (and personal mar ks in th
where from the applicant had desired to dr
13n thetamsfeenfof an empl oyee from one Unive
G.P.F/ C. P. F. account wil/|l be brought wupto

including interest darnantshfee rdragde tod tthrea nlsnfievre
is transferred.

14T.he applicant wil/l present hi msel f/ herself
concerned branch of the Bank, who on verif
(and personal mar ks in the case ofheRar dan
individual account maintained with it.
15The branch of the Bank, with whom the acco
the 15th of every month, statement of pens
The statement wi-Wwilsdeampdewialledi bdiymetnd ,t he
the name of the pensioner, the number and ¢
These scrolls wildl be received in the Prov
to verify that payments made by the Bank a
16T.he Bank will also furnish to the Univers
annually, once in May and next in November
17The Provident Fund Section wild/@ mai ntain t
a Cash Book. On the | eft hand si de, wi ||
interest on investments made from ¢ ha&l Fund
payments made therefrom, as reported by th

the Pension & Gratuity Section. The Cash B¢
Fund brought oBdok Tther Btamiks PRwsmisd hwei |IBlanbke g
every month and reconciled with the Cash
reconciled promptly.



18Before issuing a P.P.O., the Provident Fun

expenditure are available in the Pension &
wi || take i nto account the bal ancestof t he
recei vabl emeornt st maadienfaeootm t he Fund, contrib
the anticipated payments from the Fund.

19A record of each P. P. O. i ssued, wi || be ma
P.P.O. numbering register. Eda@awiR.hP.nQumbweirl I
Thus the first P. P. O. wi || be allotted nun

register the number allotted to the P.P.O.
amount of pension/ gratuidernysipary aibd epay alel e
and date of awnyerswoddé dfrn ell. R.eQl.i ¢t hee dawiel lofb

20TThe P.P.O. embossing seal will ib@h&regpd afn

t he Provident Fund Sect i otnihs Tsheea le,mbwislsli nbge ¢
presence so as to ensure that i1t is not mi
2 1Bl ank.

220n t he dparndi oonfera the family pension wil/
wi fe/ husband at the rate already mentioned

pensioner. The family pension wil!/| be pay
pensi oneart,edasi ni ntdhiec death certificate produ
The Bank wi lnlt ioffeyrtifey dlhaei madret for family p
signatures and joint photograph already fo
The ocnltaifroar family pension shall open a sep
family pension and the arrears, i f any of
death. A copy of the death certifidate wil
along with the scroll of the mont h, I n whi
Fundt iSeircl | keep a note of the date of death
family pension on the office capy thetheP.P
of the deceased pensioner and the P.P. O. r ¢
23Application for family pension wil/ be mad
recipient of family pension is &ithiedodvwa/tve d
of deamér roirage, whichever is earlier. On t1l
in a case where the Pensioner i s not survi
payable in the case of mi noe saBe DIl unmhbe
daughter, til!/l she attains pekaeasaga oih 2 hepe
wi || be sanctioned to the minor children t
child attains the age of maturity. I n di spi
guar di an. The natur al gsar Bualmi snhs,t héaicms
Christians is the father and after him, t h
father. The | egal guardi an wi || appl-y for

V on behalf of the ma nofr hcihs /|l hderre np hava tt chg rt avoh



a gazetted officer of the University. Appl
in the case of employees whuob ndiotet levwdisi If @ r imn

These applications, after wverification, wi
furni sheddédry thhen Uni versity Retirement Be
gual i fying service and rate of pay |l ast dr
sanction of pension/gratuity tobythe tibesase
wi || be notified through P.P.O. as in othei
24Application for grant of invalid pension,
incapacity, from a Medi €alanBedddrc oristtihteutU
the following form.

" Cteir ftiheadt we have carefully examined Shri/ Smt

University His/ her age by his/ her own stateme
consider to be completely and per makniemd | iyn i n

consequence of ... (here state disease o0or caus
Hi s/ her incapacity does not appear to me to h
Pl ace Dat e

1. Signature of the Presiding Off

2. Signature of the Member of the

3. Signature of the BMemkder" of t he
Procedure

25Commut apenmnsi ofs .

Applications for commutation of pension wi
encl osed -¥tl Anffdesee applications wil/l be e
Section and placed before the Syndiocrate fo
provisionally by the Syndicate or provi si
commutation applied for, the employee wil/l
to be constituted for the purposeabgnadde
before the Medical Board will not be neces
superannuation pension applies for commut
retirement . I n such cases the commuofed val
his application for commutation by the Syn
(iTih)e empl oyee wil |l be required to appear f

of the date of the order.

(iTAn )empl oyee may wit hbdmawtoart sroeadpupcl e ctahte oanm
pension to be commuted within two weeks of



i f the Medi cal Board decides that hi s/ her

assumed to be greater than his/ her actual &
his application within the peri ocdepofe dt woh ew
recommendati on of the Medical Boar d.

(vi) The payment of the conmowtgdt iaonf rrecsrhe yP
i ssued on the Bank from whom the empl oyee
stand reduced from the date of commutation
on or after the day f ol | dwicrognetsh atbh sood uwhei
receiving the commutation value, this wval u
wi fe/ husband is not alive the amount shall
The commutation shall become absolute, tha
of pension shal/l cease any title to receiyv
an unimpaired | ife on the dat ediocnalwhciecrht itfhie
and in the case of an i mpaired | ife on the

or the date on which the option of withdr
earlier.

A commutation once applied for and sanctio
i . e. ., the portion of a pension that IS C¢
capitalized value.

Not withstanding anything contained in the
withdraw his application for commutation o

commutation P.P. O.

26Subject to thee provisions of the Retireme

(a)the preceding rules wild/l stand amended
corresponding provision(s) in the Bihar Pe
(b)the Bihar Pension Rules, wil!/l apply as
not covered by the preceding Rules so far
pension(s) /gratuity is concerned.

CHAPTERC. P. FUND

I n case of employees whaeu@dptatiuot ySSlkhédmene) B'or (
(C. P. Fund Scheme), trhreag aexii ntgi rCp ngmrao daid wrr g/ Prr
University, wild.@l continue to apply, as amende:
Reéir eBreemetf it Statute.

THE. . .. ... UNIVERISI TY ANNEXURE
G. P Behedule for the month of ééé.



JNIVERSITIES

Name Desiag G. PRat eAmouonft AmounTot
Subsc FunSubsSubscr refun
ptic advan
any
1 2 3 4 5 6 7
Grand Tot al (in words & figures)

Dat e Signature
(Self drawing Obfiegel
/'l nstitution/ Office in

t
Of filkl
To be forwarded in duplicate to the P.F.

The above mentioned amount has badan er. e mi. t.
Advice No. . ... ... .Date for Rs

DE e at
he ca
rs)
Sect i
ted f

Sd(/S. O0.)
Salary paying
Section

THE ... UNIVERSITY
Annexg¢Ref . Chapter |, Para 7)
Proforma for Maintenance of G. P. Fun
G.P. Fund Ledger
Name of theéé8ébscribe

rrrrr

G. P. Fund A/ c¢c number.
Mont h SubRef undAdvanWit hdr iNet |l nter Par tlincu

Open&Totalofcri bal acreditars of

%gaf ' advan. by thdnvestn

bank any, an
Il an )
mat ur it
of

1 2 3 4 5 6 7 8 9 10 11

THE ... UNIVERSITY
ANNEXUIRIEIChapter 1, Para 8)

Register of Record of Investments from the
Name of the empl oyee G. P. Fund A/ c No.
Desi gaé@adéeé on A/ ¢ No. with the Bank

Coll ege/ Department/ I nstitution/ Office
Where empl oyed



Dat

eParticuAmount Rate oDate oDetail slnit.i
fixed ¢ I nterematuri I nterecs
recei ve

2 3 4 5 6 7

[ N = ) O~NOUNWNE >

Y

[ERN

THE. .. UNI VERSI TY
ANNEXURE (Chapter 11, Para 8)
pplication for Pension (Other than Family

.Name of the employee

.Fat her's Name

.Name of the spouse

.Religion & Nationality

.Post hel d

.Date of birth

.Dat deqfi mdi IS@r vi ce

.Date of confirmation or Ssubstantive app:
University (specify thetpoOfiobet wbaecel he

.Date of ending of serving.

O.nt er riup tsiearrvsi c e, i f any;

INet completed half years reckonable for p
2l ass of pension/ gratuity admissible;
.i) Rate of emolument | ast dr awn.

(ii) Average of the emoluments drawn duri
statement, s hwiwsi en gd etthaei | moonft he mol ument s dr
during the | ast ten months of service).
Proposed pensi on

5°.roposed gratuity

6P.r oposed family pension

M.l ace of payment

8N.o . of applicant's individual Bank Accoul

credited.
Signature of the applicant.
S gnatureiaoabt HRadgiehr ar .

THE. .. UNI VERSI TY
ANNEXURE(Chapter 11, Para 23)



Form of Application for Family Pension (See p

Applicati
I nstituti

O O, WN PP

10
11

12

13

14
Attested

df the application is f

or natwural/l egal guardian as the ca:

on for family pernfdecsn gharn i tomg . f ami . P
on/ Office of the University.

.Name of the applicant.
.Religion and Nationality.
.Rel ationship of the applicant to the
.Date of death of the deceased empl oy
.Date of retirement of the deceased e
.No. and date of pension payment orde
empl oyee i f he/she was in receipt of
I f the deceased employee was not in
(i) Date of beginning of his service
(i1 rast mpmwmteildt and t he
Coll ege/ Deptt ./ I nstitution/ Offic
(i1 1y holder of a substantive appoi
a.name of the same.
b.date of asppeitmtnme vte
c.Coll ege/ Deptt./ I nstitution/ Off
d.Rate of pay and CLA, admissi bl
.No. and date of the P.P.O. wunder whi ¢

any member of the family was already
or grant of f

(i)death

(iiyearri age

(iitm)ytaining the age of maturity of

family pension, as the case may

Name of the place where payment is d
No. of the individual Bank A/ c. with
where payment i s desireldr gndh sofactchha
Bank in which pension and Gratuity F
Signature or | eft hand thumb I mpress
|l iterate enough to sign name) of the
Descripltl vef wi dow/ wi dower/ Guardian

(i) Date of birth (by Christian er a)

(i i Hei ght

(i1 iPersonal mar ks, I f any, on hand
Ful | address of the applicant.

by:



(1) (Name, address & dat8&)gnature of the appl
(2) (Name, address & datbate and pl ace:
THE. ... UNIVERSITY
ANNEXURE (Chapter 11, Para 9)
Pensi on Payment Order No.
Sancti on -Cohfa ntcheel |Voirc/eSyndicate. ... ... .Universit
Pension/ Gratuity as indicated bel ow:
(i) Name and addr ess opfe ntshieo np/egnrsaitouni,t yt oi sw hpoam
(ii )Nature of pension:
(11 Rpte of pension per month and the date (
commencement .
(tvia) Where the P.P.O. is for payment of (
pension, amount of commuted value of pen
(b) the reduced rate at which (in words
payment of commuted value or three month
become absolute i.e. three months from
(v) Amount of gratwuity (in words and figures
(vi Branch of the Bank at which pension/ grat
awardee's individual account with the br
2. The foll owing documents are enclosed to th

AJoint photograph of t hepheompolgoayaepen aonfd thhies /nha

guardian in the case of award of family Pen
A3peci men signatures of the employee and hi
guardian in the case of award of family pen
AMMumb & finger mar ks of the employee and h
natural/l egal guardian in the case of award
ABPer sonal mar ks of empl oyee and his/ her spo
award of family pension where joint individ
are not required in the desaechtiinfgDjfi cers of
Dat e
Accounts Officer FinanceOff Regi.strar
Original t o: l...A0ent/ Manager Bank
(through the PmDiepdcitpgdinstiHe aad i oin/ tReegi strar und



Copy to: 2. Spare icoptyo flmme bBaadndc ha tftOfdad ycment
od The applicant
nd Of fice copy
THE ... UNI VERSITY
ANNEXUWH Chapter 11, Para 25)
Form ofa iApmlIficar Commut ation of Pensi

lIdesire to commute a portion of my pension of
value on the objects specified on the next pa
commut atbieornt owidlilsti nct and per manent advantage

that | have correctly answered each and all o
Dat e

Pl #aée ééeé Signaé¢daee.

Addreess é Desi gaaéeé on

Questions
mMmd®What i s date of your birth by Christian
H®P(a) How mpemsofonyawr you wish to commut e

(b) Have you already commuted a portion
particul ar s.

3. Have you any debt or liabilities? Give

4. Have you a wife/ husband? Detail the mem
witheir respective ages.

5. What was your monthly income from all s
particul ar s.

6. Do you suffer from any complaints |ikel
7. St ate
(a) the number of your pension payment o
(b) the Bank from which you draw your Pe

(c) the class of pension drawn (superann
inval i d);



(d) the date of retirement.

8. Without prejudice to the discretion of
approxi mately do you wish this commutati ol
Pl &éeééeé Signaé¢ @ée

Daéééeéeéce Desitgroa € é € .

Statement of objects on which the Commutation

Notwwdhe applicant must give full i nformati
commut ation and advantage to be derived th
purchase or build a house, he/ she shoul d
whet her he/ she has secured a siteetai lnedot
with the amount and rate of iIinterest agai n:
by a documentary evidence; and the applica
means a saving in his /her changes emtienpe
the object, it is necessary to state the ¢
business in the |l ocality, profits anticipa
Object Esti mates of cost with full details.
1. Construction or purchase of a house

2. Liquidation of debt
3. Education of Children or dependent s
4. Marri age expenses.

5. Any other object (to be defined)

Pl ace Signature
Dat e Designation.
THE . ... UNIVERSITY

Commutation of Pension
Medi cal Examination by the
(here entemautihermegical

Pal t



St atement by the applicant for commutation o
complete this statement prior to his examinat

(here enter the medical authority) and must s
of that authority.

1.Name i(d nf Blllock | etters)

2.Pl ace of Dbirth:

3.Age and date of Dbirth:

4 Particulars concerning family;

Father's #Father's aNumber of bNumber of b
|l iving anand cause state of hedead, their
heal t h and cause o
Mot her's Mot her's aNumber of sNumber of s
|l iving andeath and |iving theidead, and c
heal t h deat h state of hedeat h.

5.Have any of you near rel ations Sarfdfeulead f

caneaset hmaits, epilepsy, insanity or any ot |
6. Have you ever been abroad? Where and for w
7.Have yesereedrin the Navy, Army, Air Forces"
8. Have you ever been examined:

(d&)r |1 ife insurance, or/ and

(bb)y any Govt . ofMea dhit ca IMe@fifciaderBoar d, Civil

details and with what resul t?

9.Have you ever been granted | eave on medica

l10Have you ever

(a) had small poXx, intermittent or any oth
gl ands, spitting of blood, ast hama, i nfl am
attacks, rheumatism, appendicitieyphielpiid,ep
gonorrhoea; or

( bhhad any other di sease or injury which r e
surgical treatment; or

(aunder gone any surgical operation; or



(ds)uf fered from any ill ness, wound or injur

Majesty's Force during the World War 11 7?
l1lHave you rapture?

l2Have your varicocele, varicose or piles?

13l.s your vision in each eye good?

14.s your hearing in each ear good?

l15Have you any congenital or required mal for

l16When were you | ast vaccinated?

17.s there any further matter concerning your
as presence of al bumen or sugar in the wuri
in the | ast three years or beisntg tuhnrdeeer ntornet
and the nature of i1illness for which such t

Decl aration by applicant
(to be signed in presence of the medi
| declare all the above taaeswedscborleetthe bes
I wi || reveal to the medical authority al

concerned my health and fitness.

Il am ful |l ywialwlarmagK itnhgata bfyal se st atement or ¢
shall i ncur the nmitslloroafv el oaspipnl g etdh ef ocro nammudt/ or
or withdrawn.

Singidn presence of
Applicant signature

Signature and Designation o

Paidt
(To be filled in by the examining authority)
1. Apparent age
2 . Hei ght
3 Wei ght
4 Girth of abdomen at | evel of umbilicus
5 Pul se rate

(a)sit{tbpgstanding. What is character of pul s



6. What is condition of arteries?
7. Bl ood pressure
(a) Systol (bDi astolic
8 . |l s there any evidencoe( o) (Hdgasreasger of amin o

(b) Luod} Spleen
9. does chemicaluresnkmiwnati on of

(i) AlbumegnSugar ? State specific gravity.
10. Has the applicant a rapture? | f so, state
11. Describe any oscar or identifying marKks
12. Any additional i nformation.

Pait |

| / We have carefully examined A.B and am/ are o

Either he/she is not in good bodily health
life/is not a fit subject for commutation or
a fit subject for commutaagenffomast AeBpurirposafb
i . e. hi s/ her age next birthday, should be tak
St aBignature and designation of Dat e
examining Medical aut hority.

ANNEXUREI |
(Chapter 11, Para 16)

Life Certificate to be submitted by
Certified that | have seen the pensioner
eeeééééceéééeceecééééeéehol der of Pensi on
néeeééeééand that he is alive on this day.

For Bank
Pl a.c.e.

Manager



Dadt.e...

[I-ReEEmp |l oy me-Réé Nphoyment Certificate

I decl are that | h av ee nbpeleony/ el d hianv et hneo t o fbfeiecne/ 10
from to an am/was in receipt of the following
Pl ace (Signature)
Dat e Name of the pensio

P. P. (&.¢é éNo.

Il Decl aration to be obtained from Wido

| hereby declare that | have not remarried.
Pl &e¢eéé. . Signadé @eeé
Da¢ éée. . Name ééééhe

P. P.oC& é éNé é .
ANNEXURKEK
Form of Option
[ Re€h:ap(t er o10], Par a

Having fully under st ood dti sea dG/oammpt aargaetsi vogd A dhvea ndt
set out in the statutes relati ngéétéoé Petpitntr e men:
to be geéerkream&ééé.desi gnati on

(1) Gener al PrdococvudoPemts i AnGrdaumi t y sc heme.

(2) Cont r iPoruotva rdye n t Scheme

(3)Contributory Provident Fund Scheme

(Score out which is not applicabl e)
Countersigned Signature
Dat e
Pri nccaégpé&adééeéece. Coll ege Head of t he

rrrrrrrrrrrrr



4 PROCEDURAL I NSTRUCTI ON REG

SANCTI ONPAAYNDENT OF RETI REME
BENEFI TS ADMI SSTBE ES UNDWEIRE S
FOR THE GRANT OF RETI REMENT

THE EMPLOYEES OF PATNA UNI
CHAPTER

G. P. FUND

l1.Under the Statutes referred to above, whi ch
schemes vi z. Gener #len srruedriadeunitt y Fusncdh eenem Co
Provi deanu-@rFautnudi ty Scheme and Contributory P
available for option by the Pama University

beore 1.4.78 and had not ceased to be in th;:
joined Patna University service on or- after

cu-Menscive@r at uity scheme. The eligrbbetempl ayg
provided for in the Retirement Benefit Stat:!
whose case the option is not received in tin

cu-Mensciue@r at ui ty Scheme.
.Those who opt or are deemed to kawensepbed f

cu@ratuity Scheme or to whom this scheme is
writing to the Registrar of the Universityl/c
the cageacfhimagn staff), thkerfabecant whbaohet he
Ti || this information is received, the G. P.

at which the employe&und. cdherrhuei o sobsth:
l ess than 6.25% and not more than the maxi mu

wi || be in whole rupees; 50 Paise and above
sSsubscrobthe Fund wil/l be entitl edhltyo dwari yn gt
financi al year.

.The above intimations will be received in th
Section wil/l see that the rate of subscript
Statutes. Thereafter a Gener al Proeddent ekw
subscriber and intimated to the subscriber/ |
nomeaching staff, for quoting it in al/l futu
Fund are made. The Prowavdenthdeumat Secft i smb e
t he Sal &rexctRawi nq stell d a osateagf fo.f t he
.Theedrfawitnagf f wi | | enclose to their salary bi

encl osed -ati Adneatitr@eg their Fund Account Nui



salary bill on account of subscription to th

case -béaalbbinng staff, this schedule will be p
bill

.On receipt of the schedules with the salary
of the schedule with the salary bil!l and pa
Section indicating the number tahned nduanibee ro fa ntdh
the advice and its amount, through which the
A separ atteovarc cabsa nN'haktver sity Empl oyees Gener a
in the name of each subscriber wild.l be open

may be deci dGhda nbcye Itlhoer .ViTchee se aclceo uRd gi sMirldr
such other officer (s), -Ghsannmaeyl |boe .a urthkeo rsiushesd

by the employees will be remitted by the Sal
when the salary bills ahe tphae dPr ®&yi déeret 1B u
forward the Bank pass books of all the subsc
subscribers, the deductions made from their
preceding calendar mont h.

.The Provident Fund Section wil/| al so maint ai
subscriber in the proflormai enalceavadtatwi Ahneb
schedules received from the sal areyd pbayyitnlge s
subscribers will be noted by the Provident F
t hat account in their passbooks. At the end
prepare an abstract of theclewel hl sRowvitdten
bal ance, the credits (subscription) receive
withdrawals) made from the Fund during the n
will periodically commpar é8otoltkes ew ttrhi @sh ei m ctclhoa
t hem, and set right in consultation with t}
bet ween the two.

df any subscriber desires to invest any par
Certificate. G.P. Notes or Fixed Deposits in
Samities, his application f ore peuxarmianed obfy -

Provident Fund Section and -CHardfoalnldorn nt loe rdetr
obtained and thereafter the Bank be requeste

account, to invest t hbes cnroinbeeyr .a sT hreesgeu ecsetretdi fhiy
from the Bank wil/ be kept wunder the custod)
Of f ii @méhrarge of the Provident Fund Section. A
a register in -theamdram phyd@dnoaaeakusteock taking
month of January each year toxiveremgedt hAatr ed
this verification wil/ be kept i nethingd eregit

earned ionv etshivehskeht be deposited in the Providen



and shown in a separate column in his Genera
Section.

| fswbscriber so desires, he/ she may be all owec
pay premium of hi s/ hel)C, Lpfevidedr ahaet Pbki po®
assigned to the Registrar of the University.

Registrar and their record kept in the regist

9.The Provident Fund Section wil/l al so keep
Ssubscribers.Jume tehveernyo nyteharof the subscriber
their account up to the end of the precedi

nomt nfamr ms i f notokbdea&dy mMmominati ons, 1 f th
l10Applications for advances and withdrawal s fr
Fund Section. That Section will verify the <c

as also the balance of any fpramnyi oprse vaidovuasn cvei(
was made by the subscriber on the same accou

of service in the case of self drawing offi
section. I n t he caseonfwiotlhebe, dohes byert
i nst iatduiina redtercatiiome concerned. Thereafter, t
application for advance/ wiCthlacdhrcaWa lor .f o Af toe

advance/ withdrawal-Chanappltovedthbhg PheviVdeat
t he amountoytee tumeleempinti mati on to the Head
the caseldf dmamwi ng persons and al so Sal ary P

A note of these payments willtiainson blee kBpovi
Fund Account |l edger of the concerned empl oy
watched by the salary physnhigt eectbpobeni antthehe
teaching staff. The PwavticttemnthaFuntheSeetciovrer w
are regularly effected til!]l its |l iquidation.
11The accounts of subscribers who retire or d
receipt of applications for final withdrawal
the Provident Fund Account wall ob€hlabo¥itdeoartf

and the amounts released to the subscriber.
in favour of the employee and handed over to

I n case of death of a subscriber, either [
rel ease of his/ her deposits i n ctlhoes eFdu nadn d tahfe
obtaining the &hmnawdll oof the WYimoea nt due wi
nomi nee/ nomi nees, as the case may be, on th
deceased on record in thecRtevyYisdenti f Fwamd , Se
similarly released for maymeart/ ofomi Me easmo warst
be, It there Iis no nominee, the amount will

t hSet atut e.



12As the scheme comes into force with retrosj

already made by the e mpcluRyeressive@( @ahaoai 6gt SChem

to their G.P. Fund wi | | be transferred to t1l
thereon. The employers share of ttaesftcemted bt
the Pension and Gratuity Fund. I n case of th
Furmdi-Rmensciuo@r at ui ty Schemer,'" osndlyarer e( elmpd oiynt
the G. P. Fund wil | be transferred to Pensi on
interest there on wil!/ be payable to them.

payment of his @. R.heFuwmplaocyceumuslidthilaan € iomt ¢ he
t her eolme dehpmpddi ted by himmeeni fhem ithmecambunrt |
or bot h.

13.n the event of transfer Of an employee fron

G. P. Fund Account wil/l be brought up to date
with interest earned will bésheansf ¢eraadfeor
CHAPTER

PENSI ONAND GRATUI TY FUND

1. The University wil!/ have a Pension and Gr
Empl oyees' Pension and Gratwuity Fund." The
Fund:

(Empl oyer's share (plus interest t hereon)
account of employees, who joined service on

service before that dat e -aurRe nhsaiver atpu ietdy f
scheme.

(iBmMpl oyer's share (plus interest thereon) o
extent of 2% of the emol uments of such of t
but have opteecuforrattuh @ yG.SR.h efmend

(iContributions received from the State GovVe

.The Pension and Gratuity Section will give t
Budget Esti mates, the requirement of funds
l'iability during the next financial year.

.The account for the Fund will be maintained
be deci dedChbayn ctend oMi.ceThi s Fund wi | be oper
ot her officer(s) &Lbamael dotrhorised by Vice

.This Fund wi | be utilised for payment of p
family pensions and gratuitioers tthoeitrhebeemrgli
eligible to these benefits, as thehcasghmay

pension payment orders in the form encl osed



Budget and Account Officer and Finance Offi
Payment Order, where paymen-ti sofi naaml|l amaunt e:
.The employees (or their beneficiaries in th
as also commuted value of pension and gratulil
the Pension Payment Order is itdheuedbemher itch
as the case may be, wil/l be required to opel
of the Bank from where they want to draw th
pension and/ or gratuitynwiloln hve | paibe icmeadne
in the employees'/ beneficiaries account mo
payments to the Pension and Gratuity Fund o
t hereof duly supprogdmrantby made, | whiodh dwislblu c
number and date of the Pension Payment Orde
The Bank wil |l al so indicate the credits rec
end of everfyi gnomé s . wiThleslee checked in the Pe
University and a report about the position

Chancell or every month. Depending on the qu:
expemdie, -Chhaenove lmey deci de to invest a porti
Fund in short or long term deposits with th
.The Headstiodm | hbei tcudseamacloif ngnosnt aff servin
Depanesnbhstidmnd itomnes Regi strar, I n al l ot her ¢
due for superannuation during the next fina
i sts wildl be-odreawrf itrh otshker eveh op drcatvBe mospitcerd f

cuf@r atuity Scheme, another of tioudhe avwhiot gayv
Scheme, and the third of those Twho |[hawe odptt
persons who havecwhPderstiuddorat @.i P.y FBwrhee me as a

who have opted-@fat uGtR. SEthredne, will be sent
Section, for their information. These I|ists
wi || have on the date of their retirement a
t heil | be drawing during the | ast ten mont h:
l'ist of persons who have opted for tG.cPn, Fun
for their i nformation. I n the case of teactl
Registrar to the Heads of Institutions, whe,]
At | east six months before the date of retir
of the Institution and the Registrar in the
initiate the proposal for gpaensoot wéonshame

for G.-Pu-m&mscidube@r at ui ty Scheme and gratuity o
have opted -dw@r aG.uPi.t yFuSradheme. An applicatio
Annexumwe | | be MHeeparodd thiee dglimssttriatru tfioorn/t hi s
applicatiacrco mpialnli ede by two sl ips on quarter
signatures of the applicant and of his/ her v



wi f e, both duly attested by a gazetted offi
e

t

Pardanasheen | adies, joint photographs may
such case thumb and finger i ngpsree sosfi otnhso soer wsh
l'iterate, and particulars of height and per
duplicate on two separate sheet s, duly atte
University or Head oft s hehdlnlstaltud i bar niThle
i mpressions or specimen signatures (1if (I
duplicate on two separate sheets duly atte:
University or Head of the Institutions

I n addition to the above, the following cert

encl osea@pptlo ctaie on.

" hereby decl are that | have neither applied
any portion of the service included in this a
is claimed herein nor esihnaaflt elr swibtnhiotuta ng uaoptpil nig
application and to the orders which may be pa
8. After completion of the application as above
is serving and the Registrar in the case of
forward the application alongtwithetRensieon
Gratuity section. That section wil/ check
empl oyee concerned to verify the | ength of
emol ument s i nt etahceh icnags es toaff Bn/osn@ e gt i nu Cib b h e
need be, the pay bills for such staff wil!.|
Departments/ I nstitutions. The rate of emol u
the salary paying section. Taprdegttheéeu] tyhei
checked and the Pensi onChaapnpcleilclaotri,ons tpautti nugp s
amoumtensfi on/ gratuity admissible to the app
9.0n receipt ofChardeeal lodr tchse &baxwe, t he Pensi ¢
the applicawtemamdf Cemitsh i Nat emd nmdasn ctelrer eda ri if
not already received. When these are recei V¢
aAnneXWwWreas the case may be, wi | | bei ossued
authorising payment of Pensi o+f{Chama/edrd oGr. at u
The payment of pension will commence from t
of the employee's retirement, i1 .e. a person
for the month of April, on fhowevef, Mag. pamn
i mmedi ately after retirement.
100.f due to any reason, verificatriedn refd tama

applied for payment of the pension, gratuit)
the date of retirement of the employee, pr o



the extent of 90 pemnrsicoenntd uoef ttoh eb ee xpeeicd etdo
provisional pension shal/l start being paid
second month of the date of retirement of t|

Provided further that i1 f the verificatior
month of the date of retirement of the empl
not determined on that accountreorrampati ot
empl oy. ee, the provisional pension to the e
paid under para above, shall be suitably r e
finaedggrded as the pensi be totwhileld.t he empl

11The Pension and Gratuity Secti orP,enwiiloln famrv
Gratuity Fund is maintained, the original c
copy empltthyeee's and his spouse's signatures
photograph of the employee and his/ her wife
Pardanasheen | adies, personal mar ks wi || b
foll owing seal wild.l be embossed on the origi

Pension Payment Order
Patna University

12An additional copy (without embossing of th

supplied to the Bank, if the employee has ct
of the Bank, other than the onme @tchvhachadd,
bank wil/l keep this copy of the P.P.O. for
attested copy of the signatures and joint
Pardanasheen | adi es) to ittshasradedi rwehder edr
pension/ gratuity.

13The applicant wi || present hi msel f/ herself
concerned branch ofcatttodo nbharsk hwho,sigmavaref |
(personal mar ks in the case of Pardanasheen
account maintained with it.

14The branch of the bank, with whom the accour
15th of every mont h, statement of pension/ g
statement will-wibeepamrege¢ awieldl birmehicthabe, t hbednt
of the pensioner, the number and date of thi

15The Bank will also furnish to the Universit
once in May and next in NovemberVlielac.h Tyheeasre
scroll s wildl be received in thd]lPédresicdre ckred
verify that payments made by the Bank are i

16T.he Pension and Gratuity Section wil/ mai nt e

in a | edger for m. On the credit side (Il eft



including interest on investrnents made fro
(right hand side) al/l payments made therefr
correct on check by the pensiondamdnGhatyuiany
bal ance in the Bank Passghookutor Thkis Fund

the Bank every month and reconciled with th
|l edger and the Bank Pass Book wild/l be recon
l17Before issuing a P.P.O., the Pension and Gr
expenditure are available in the Pension an
will take into talte okinnnid tlhyi maliamctehefBank Ac

on t heeinmaces tf rom t hhe iPumnid odnn d mc ohe Gover nme
to this Account.

18 record of each P.P. O. i ssued, wil!/l be mai
P. P. O. numbering register. Each P.P.O. wildl
Thus the first P.P.O. will beNa.l |10"t.t eldn ntuhmbse
the number allotted to the P.P.O., the pers
pension/ gratuity payable, the period for w

any earlier P.P.O. sduapteer sodddad/s modiufei,edv,i |dnd
and Gratuity Section.

19TThe Rnhdssing seal wildl be kepti wihrmartghee ogen
Pension and Gratuity Section. The embossing
presence so as to ensure that it is not mis
200n the death of a pensioner, the family pe¢
wi fe/ husband at the rate already mentioned
pensioner. The family pension wil |Ih boef ptahyeab
pensioner, as indicated in the death certifi
Bank will verify the identity of the cl ai mar
and joint photograph alr eady olnemrwar cPed®. @i t i
for family pension shall open a separate i nc
does not already exist) for credit of the fa
pensioner's peokibnsbupéo déetlatAgh copy of t
forwarded by the Bank to ttwetBRebhbeoscaontl Goa
in which family pension is paid. The Pensio
dat e ooff dehaet pensi oner and i ssue of family p
the deceased Pensioner and the P.P.O. regi st
2Where a recipient of family pension i s a wioc
date of death or remarriage, whichever i s e:
in a case where the pensionert hies preatsi @ur wii\
payable in the case of minor son, till the a
til| she attains the age of 21 years or ma

sanctioned to the mantour alhigudarredni anrhrtoiulglh tthhes



the age of maturity. I n di sputed cases, pay!

natural guardian in the case of Hindus, Budl
after him, the mother, and imetmhmat caasle @u a M
if there is no natur al guardi an, ptemes i loeagaln
the form at Annexure VI on behalf of ythe mi:
of hi s/ her phot ogrfaapmi,l yd ublyy ag rgaanzte tattetde spteends i
case Of University. Apegmplcaytdeosnswihioraftthars di
while in service with the will details also

applications, furnished'" Ay af mt hed®t KRuleegsp
gual i fying service and rate of-Chawocrfedars t dr .
sanction of pension/ gratuity to the family

in these cases, wil!/| be notified through P. |
22Applications for grant of invalid pension

incapacity for service from tIChaMededil dalr, Boa

foll owing for m:
"Certified that we have <carefully examined
aS . . .. in this University, Hi s/ her a
appearance about ... ... .. yeaps et eaNley camdi ¢pemr 1
incapacitated for further service of any kind
Hi s/ her incapacity does not appear to us to h

1. Signature of the Presiding
Pl ace. ... ... ... 2. .Signature of tBo®amamber of
Date. . ... .... 3. Signature of itchael nBeonsbredr o f

23Commut ati onsAmpdl iPeatsiiooms f or commutati on of
the employees in theVfbrmTkeest oappl|l acatAino e«
i n Ptehnesi on and Gratuity Section and placed b
by the Syndicatyeher Spnovcai enat | gLrh@awniceil d oal

to sanction the commutati 011 applied for, t
Medi cal Board to beChanmrcstliltout e Aplpyeatheaec¥i b
Board willamptwher @meaesempl oyee who has ret|]
applies for commutation of pretn.silom sudti onag
commuted value of pension, widdobecopmmdt ani
by the Syndicate.

ONAMEe employee wil/l be required to appear

mont hs of the date of the order.

O MMAvempl oyee may withdraw his applicati

amount of pension to be commuted within t
Medi cal Board if the Medical Board deci c



commutations shall be assumed to be great
does not withdraw in writing his/ her app
he/ she shall be assumed otmfhahe aecde gtade d |
OATdWe payment of the commutreatueghhr emsheP. W
i ssued on the Bank from whom the empl oyc¢
pension will stand reduced from the date
| f the pensioner dies on or after the d
becomes absolute but before receiving the
to his/ her wife/husband and in case wife
payable ta his/ her heirs

The commutation shall become absol ut e,
portion of pension shall cease and title
in the case of wunimpaired |ife, on the d
medli caertificate; and in the <case of an
acceptance of the commutation or the dat
application expires, whichever is earlier

A commutation once applied for and san
rescindedtiofbeaa tppereaspon that i s commuted
of its capitalised value.

OBt withstanding anything contained abo:
application for commut ation of pensi on,
commutation of PRO.

24Subject to the provisions of the Retirement

(a)he preceding rules will stand amended in
provision(s) in the Bihar Pension Rul es,

(bt)he Bi har Pension Rules, wimhei mpally, mast &
covered by the preceding Rules so far as pr
/ gratuity is concerned.

CHAPTERI
G. P. FUND

Il n case of employees whou@ptatiuotySSbémee)Bor (
(G. P. Fund Scheme, the existing procedure/rul ¢
continue to apply, as amended from time to t

Benef it Statutes.

PATNA UNI VERSITY



(See Para ®&roClramutrearl Rudfes under Triple
G. P. Fund Schedule for the month of

Name DesigrG. P FDat e Amount Amoun Tot al
Subsc Al C SubscrSubscrpaid
refun
Advan
any

Grand wotals & migures)
Signature
(Self drawing Officer)
Signature

(Head of Collegeffbeptt.
i n t he case of ot her t
of ficers)

To be forwarded in duplicate to the P.F. Secti

The above mentioned ambééd. Baskbeen Grheemgtlet e d
Neé éééé Datéeede f oré éResé advi ce No.éédéaét ed f or Rs

Sd(S. O)
Sal ary Payin
Section
Dat e
PATNA UNI VERSITY
(See Para 7 of Chapter 1 of Procedur al Rul es

Mai ntenance of G.R Fund Account
G. P. FUND LEDGER
Name of the Subscriber
Designati on

G. P. Fund A/ C. number



Mo Par ti
Ref . f
nt QpeSub € Wi t| Ne't Il nt er| . 0
i N 1 d oTo| Ad\ ) i nvesHt . )
& Tcroi drgBal|Credit . Il ni ti
Bal| " Adv| allangd i f an)
Ye i i Ol al ce Bank y
ce Nnce mat ur
r
t her €
1 2 3 4 5 6 7 8 9 10 11

PATNA UNI VERSITY
(See P&hapd ervrfolc eodfur al Rul es under Triple E
Register forofkeaepiemsg me nrtescontadde by the empl oye

G. Pund Accounts.

Name of the employee G. P. Fund A/ C No.
Designati on A/ C No. with the B
Coll eges/ Departnent/ I nstitution/

Office where employed

Dat e Parti Amoun Rat e Dat e Det aillniti.
of F I nter Matur iinitd.i
Deposi recei’

PATNA UNI VERSITY
Pension Payment Order No.
(See Paras 4 &PB®ooedChaptRul &2sotinder Triple

Sacnt i @fn t h&€hancel |l or/ Syndi cat e, Uni versity P
Pension/ Gratuity/ Commuted value of Pension as

(i )Name and address of the person to wh
(iiNature of Pension

(i iRgt e of Pension per month and the ¢
commencement .

(i v)a) Where the P.P.O. is for payment o
of commuted value of pension to be paid



(b) the reduced rate at which pensio
from the date of payment of commuted Ve
commut ation become absolute i.e. three

(v)Amount of Gratuity (in words & figur

(viBranch of the Bank at which Pension/
t he awardees individual account with th

The following documents are enclosed to th

(1t )Joint photograph of the employees ani

natural/ | egal guardian in the case of
(ii$peci men signatures of the empl oyee
natural/ | egal guardian in the case of
(i1 i Thumb and finger marks of the empl oy:
or that of the natural/ | egal guardi an,
(i vPersonal mar ks of employee and hi s/
natural/ | egal guardian in case of awa
attachedsonal mar ks are not required in

and teaching staff.

Dat e Budget & Accourrtine@iidfiiceRregi str a
Origin (Agent / M&nBagek.t hrough the Pr
Deptt. |l nstitution/ Registrar
(Bpare copy for Bank, i f paym
Of fice (I)he Applicant
(DOf fCary
PU ( BB

PATNA UNI VERSITY

APPLI CATI ON FOR PENSI ON (OTHER THAN FAMI LY [
GRATUITY
(See P&hapledrf ®ceodur al Rul es under Triple |

1. Name of t e éeempl oyee

2. Fat her'.s. .nname. ....... . ..



3 Name of the.Spouse. ...

4 Religion aé@adéd&ationality

5. Postébeéeedééecec

6 Date of birth .(.by. .Chr.i stian er a)

7 Date of beginni.ng .of. .ser.vi.ce

8 Date of conf i r mgtpiod mtmre nstu it sot aan tpiew ana

University (Specify the post & the C

9. Date of ending.of .service
10.lnterruptions in service, if any
11 . Net completed half ygmrnasuregkonabl e
12.Class of pension/ gratuity admissibl
13.(i) Rate of emoluments | ast drawn

(ii) Average of the emol uments dr awn
(encl ose a stat emenste sdheotwaiinlgs tohfe ermoonltuhm
|l ast ten months of service)
14 ProposedéPensi on
15 Proposed Gratuity
16 . Proposed family pension
17.Pl ace of payment
18 .No. o f t he applicant's indi vidual
pension/gratuity is to be credited
19.Signature of the applicant

Signature of Head of 1Ins

Encl osures
M®&®u mmary of Service Record

H#WMemo of <calculation of average emol umen



PU

oMemo of calculation of Pension & Family
nMemo of calculation of Gratuity.

p®Pwo copies of pass porthsshkandgdoduwlty phtot ¢

the Head of the Institution/ office. I n t
empl oyee, photograph of self (employee)
c®wo slips (quarter paper size) bearing
Head of the Institution/ Office or in the
sign his/ her name, two slips bearing the

att dytdcdhe Head of the Institution.

Ti st of surviving members of the family
date of marriage in case of married dau
Il nstitution.

yDecl aration by the applicant.
PW®ndertaking by the applicant.

Mmn®d® I nvalid certificate in case of retir

(TB8) 5

PATNA UNI VERSITY

Summary of Service record to be furnished by
Uni versity, Patna.

M®Name of thée empl oyee
H®PDesignati on

odDate ofmeappbenvf retirement/ superannuat

n®dl nterruptions in service, i f any.

p®dDetails of service, i f any, rendered ou
c dTot al |l ength of gualifying service m C
Sri/Smt.......designation superannuated/

rendered completed half years the Patna U

Signatureéeéeecece.

Designationéeéeceé.



He ad of t he
l nstitution/ Offi ce

PATNA UNI VERSITY
Memo of <calculation of average emol

Certifiedéddamédé dasi/ggacdéwmoet i seder awinlulat eet i r
Isuper aomuéaéchese)./ wi | | have drawn the following f
date of his/ her retirement.

Any Ot her

Emol ument s gual i fuyi
Mont h pensi orf
Basic P D. A Copnt
Pensi on
1
2
3
4
5
6
7
8
9
10
| Total R

Average emol uments per mont hs;
Signature

He ad of t he
l ns t UOf Dinc e

Notdé . Il n the case of those on | eave, with al
which the employee wootedethiavmg dmaweabet for

2 . I n the case of an employee who was on | ea
retirement, hi s/ her emol uments will mean t he
proceeding on such | eave/ suspension.

PU ( BRE))
PATNA UNI VERSITY

Memo ofatCiofc Plensi on and Family Pensio



1. Name of the employee

2 . Designati on

3. Date of appoin

4 . Date of retirement

5. Length of qualifying service

6 . Average monthly emol uments

7. Calcul ation of Pension

8 . Pension f(iined igturRs. and word)eé.per m
9. Calcul ation of family Pension

10. Family Pension fixed at Rs. (in figu

Signatur e of PrincipallF
I nstV©ORficer

PU (TBS) 5(d)
PATNA UNI VERSITY
Memo of <calculation of Gratuity
1Namet bd Empl oyee
2Designati on
3Date of appointment
4Date of retirement
5Total | ength of .qualifying service
6Emol uments reckanable for gratuity
7Cal cul ation of Gratuity
8Amount of gratui(tiyn (fPagyuarbelse )anRdls .wor ds)
Signat.tre
Principali hbseadiofin/tOhdé i c
PU (TBS) 5(e)



PATNA UNI VERSITY
PHOTOGRAPH
Joint photogranhs. of Smt. and Shri

*or single phot cgur.aprhdulof aImte/sS herdi by t he
Il nstitution/ Officer.

*In the case o/fUrWnarorwisd dWi mleorwsea n s

I n the case of Pardanashin Lady-0the foll owing
1. Name of the applicant:
2. Height of the applicant:
3. Personal identification:

Attested by Head of the Instit

Ofd®U ( BBI)f)

PATNA UNI VERSITY

SI'ips bearing Speci men signatures of the
attested by the Head of the Institution/ Off

Speci men Signa ture of the Applicant Spec

1. 1
2. 2
3. 3

S

ignature attested by
I nstitution/ Office
Thumb and finger I mpressions in the case

sign his [/ her name.
Thumb 1st fi 2d fing 3rd fi 4t h




Thumb & finger i mpr.asastitoensst eodf. Sr i / Smt

He ad of t he
l nstitution/ Offi ce

Not e Mal e wi | | give impressions of Il eft han
hand fingers.

Office BU(@TBS)

PATNA UNI VERSITY
List of surviving mééaéeérs of family of Sr

SI'. I Name of wRelatior Age Married or u
husband/ s with the al ommigth date
daughtersiapplicar marriage in

married daug
Pl ace Signature of the applican
Dat e: Desafginon

PU ( BB§g)h)
PATNWANI VERSI TY

DECLARATI ON OF THE APPLI CANT

I hereby declare that | have neither applied

any portion of the service included in this a

il ai med herein nor shal/l | submit an applicat

application and to the orders which may be pa
Pl ace Signature of the appl
Dat e: Designation

PATNA UNI VERSITY
UNDERKIAN G

| éééé..do hereby undertake to refund any porti
paid i n excess to me due to any error in calc
Pl ace Signature of the appl

Dat e: Designation



PU ( BBS§)l )
PATNA UNI VERSITY

FORM OF MEDI CAL CERTI FI CATE FOR | NCAPA

Certified that appoi@ax awuohi nee@d éhtarv e A Bcra/r ded wg H tye r
Chéééééappointment aséééeéeéeé.. Hhsthey Pabgaa/ bar
own staeémgparssand by éaé&.p.eaWes nacen saibbairt hi m/ h
compl etely and permanently incapacitated for

eééé.lncapdhceirtey st ate di sedces omotcaapregarHi tsd He s
caused by irregabatsor intemperate

Signature of the Pres
t he Medi cal Boar d

Signature of t he Me m
Medi cal Board

Pl ace

Signature of t he Me m
Medi cal Board

Dat e
PU ( ®BS)
PATNA UNI VERSITY
Form of application for Family Pen

(See Para 2) a6 Bbhapuédmitted in duplicate: B
guar di an, as theda bamsefmay!| pepeApploncdor the f
Dept/ Coll ege

(Designation)

|l nstitution/ Office of Patna University.

1. Name of applicant

2.Religion and Nationality

3.Rel ationship of the applicant to the dece:

4 Date of the death of the deceased empl oye:ce

5.Date of retirement of thercdelceased empl oy

6 . No. and date of the pension payment order
if he/ she was in receipt of pension

7.1f the deceased employee was not in recei|



At t
(1)

(i) Date of beginning of his service

(ii)bast appointment held and the Colleg
hel d;
(iiil)f hol der of a substantive appoint me

(a) Name of the same
(b) Date of substantive appointment &
(c) Coll ege/ Deptt. /I nstitution/ Office
(i v)Rate of pay and CLA/ DA admissible on
8. No. and date of the P.P.O. wunder which fan

the family was already in receipt of fami/l
9.1f the application is for grant of family
(i death

(iir)marriage

(i iAit)t aining the age of majority of the exi
case may be,

10OName of the place where payment i s desirecf
1INo. of the indivbdaeathBaehkt AEcBanhkh #Bhet he
i's desired: (This account should be with
Gratuity Fund A/c of the University is kefg
12Signature or thumb i mpression (in the cas:¢
their names) of the applicant:

13escriptéievei dowld wiodower / Guardi an of minor

(ipbate of birth (by Christian er a)
(iHéi ght ;
(iPepsonal mar ks, i f any, on hand or f ace;
14Ful | address- of the applicant:
Signature of the a
Date & Pl ace
ested by

(Name address & date.)



PU(THES)
PATNA UNI VERSI TY

Form of application for commutation of Pe
leéeéé. .desire to commuteéa peoaf moyntphe.nsli o nntoefn dR
commuted value on the objects specified on th
that communication will be to a distinct and |
certify thaty kbhnbBaeeedoemaett anddo al | of the que
Datde:

Pl adc e : Signature
Addrdée ss: Designation.
Question Answer s

1. What is the date of your birth by Christia

2. (a) How much of your pension do you wish
commut e?

(b) Have you already commuted a portion of
pension? | f so, give particul ars.

3. Have you anyi?@aitveorpalritaibciuliars. 4.
Have you a wife/ husband? Detaill t he members
family dependent on you with their respective

5. What was your mont hly income from al/l sou
during the past year? Give particul ars.

6. Do you suffer from any complaints |ikely t
life? I f so, state its nature.

7. St @t-e:
(a) How much of your pension do you wish to c
(a)the number of your pension payment order:

(b)the Bank from which you draw your pension:
cl ass of pensi on dr awn (superannuati on, r
compensation or invalid): (d) the date of ret

8. Without prejudice t o t he di scretion of
sanctioning authority from what date approxi m
wish this commutation to



have effect?

Pl ace Signat ubDat e &
Designati on

PU (BBS)
PATNA UNI VERSITY
Life certificate to be slbOmi tChedthkeyr tiHhe P

Certified t hppensdi dirmevre. .s.e.e.n. t.he. . . . . . hol der of
that he is alive on this day.

Pl ace. .. . . . . . .. .. ...... For.

Date. . . . . . . . . ... ... Manager

|-Ree mpl oy martnipNoony ment certificate

| decl are that | havempkenpeéldd havehaoOf beea/ df wn
.from. ... ..........to and am/was in receip

(Signatur e)
Name of the Pensioner.

Date. ... ... ... .......P.P.O. No.

| iDlecl aration to be obtained from Wid
I hereby declare that | have not remarri ed.
Signature
(Signature)

Name of the Pensio

Date. ... ... P. P. O. No.
PU (®BS)
PATNA UNI VERSITY
FORMS OF NOMI NATI ON
FORM



GENERAL

PROVI DENT FUND

(See Rule 1.3 of Appp.tatA't eqf PRdtniar aame nvterBe
When the subscri ben ohao maméamke toyntehede wf she
| henroenbiynat e the person menti oneyd sbaledwn,edw
in Article 2 (d) of Patna Uni wehsei aymoRati t éme
stand to my credit in the TFhuantd ,a monu ntth eh aesv ebnetc o
or having become payable has not been
Namend AddRel asthiigpn Conti ngedn(Name, a
the nomin(Subscribethappeningi|relations|
the nominjof person
become inyany to who(
of the no
pass in t
t he n d
predeceasi
Ssubscribel
Dated this. .éééé .day of 19 at
(Signature of the
(Twaewises to signature)
Designati on
De praerntt
PU ( 1BS)
PATNANI VERSI TY
FORM OF NOMI NATI ON
FORM 11
GENERAL PROVIDENT FUND
(See Rule 1.3 of App. AT of Retirement Benef
has a family and wishes to nominate more than
I hereby nominate the persons mentioned bel ow
Article 2(d) of Pama University, Retirement Be



to my credit in the Fund, in the event of my
having become payable has not been paid and ¢

among the said persons in the manner shown be
Na me,
addres
rel at. i
Contin ag? is
*Amoun on thapn sto
Name ¢ Rel at/ sharel happen thye F
Addr es wi t h Age accumu| whi ch
: the no
t he no subsci to be nomi na hal l
each|shall sha
: the et
i nval
the no
predec
t he
Subscr
1 2 3 4 5 6
Dated thisééé.day of éééeéloeé. . atééeé. Two witne.
1
2

Designation

Note : This column should be filled in so as t
of stuhbescri ber to the fund at any ti me.

PU (1LRS)
PATNA UNI VERSITY
FORM OF NOMI NATI ON
FORM 111
GENERAL PROVI DENT FUND
(See Rule 1.3 of App. 'A’' of Patna Univer s

When the subscriber has nopdrasmany and wished

I having no family as d@&aeé.iUWreidvernsiAryt i Rdtei r2e(nde
Statuteshereby nominate the person mentioned |



credit in the event of my death before that an
has not -been pai d:
Name, addre
. rel ationshi
. Contingen .
Name arfRel ati h a enin per samy, tiof w
Addr ess e wi t h Age PP ng right of the
. the nomin .
nomi ne| subsc.] . pass in the
become i :
nomi nee pred
Ssubscribe
1 2 3 4 5
Dated thisééééé..day of ééeé. 19ééé. . atéeéeée.
Two witnesses to signature
1 (Signature of the
2 Designati on
De praerntt of
Not e 1. Where a subscriber who has no fami/l
that the nomination shall become invalid in t
*2. This cofumhedhonl dobas to cover the whole
of the subscriber to the Fund at any ti me.
PU (1LRS)
PATNA UNI VERSITY
COMMUTATI ON OF PENSI ON
Medi cal Examination By the .. (here e
Pa- t
St atement by the applicant for commutation of
The applicant must complete this statement pr
medi cal authority) and must sign the decl arat
authority.
1. Name in full (in Block Letters)
2.Pl ace -of Dbirth:
3.Age and d=te of ©Dbirth
4 Particulars concerning family
Father's Father's Number of INumbelrr ootfhe
' iving ardeath ancstate of hd¢« heir age a
of healtltof death of death




Mot her's Mot her's Number of <«Numbers of

l' iving ardeath andiving theitheir age a

of healtlof death state of heofteath
5.Have anyyoumlof near relations suffere
(consumption), (Scoreful a), cancer, a s

ot her nervous disease ?
6. Have you ever been abroad? where and

since?

7.Haveeyeuwu served in the Navy Army, Ai

8. Have you ever been examined

(a) for Ilife insurance, or/ and

(b) by any Government Medi cal Of ficer
State Medical Board, Civil or Militar
so, state details and with what resul

9. Have you ever been granted | eave on
if so, state cause of i1illness?
10Have you ever

(Had spnoaxl,] i ntermittent or any other
fever, enl argement or suppuration of
spitting of bl ood, ast hma, i nfl ammat |
l ungs, pleurisy, heart disease, faint.i
theumati sm, appendicitis epilepsy, in:
ot her di seasiel iosf, tghoen cerarrh o esay,p h

(bhhpad any other di sease or i njury wh
required confinement to bed or medi c
sur giactanke ntamr e

(ahndergone any surgical operation, or
(s)uf fered from any il Il ness, wound or
sustained while on active service Wwi
Majesty's Forcwaldluring the Worl d
l1l1Have you rapture?

l12Have you varicocle, varicose veins o
13l.Ls your vision in each eye good?
14l.s your heeaarri ngg oidn? each

l15Have you any congenital or acquired |
16When were you |l ast vaccinated?

17l.s there any further matter concerni
above questions such as presence of al



increase or decrease in your weight [

treatment of any doctor within the | as
for whichemtach mande&t
Decl aration by applicant
(to be signed in presence of the m
| declare all the above answers to be t
Il will fully reveal to the medical auth
knowl edge that concern my health and fitn
Il am fully aware that by W Il fully maki
relevant fact | shal/l i ncur the risk of |
having my pension withheld or withdrawn.
designation of medi cal authority.
Applicant's sig
PARI1
(To be filled in by the examining
| . Appad ent age
2. Hei ght
3. Wei ght
4 . Girth of abdomen at | evel of umbi
5. Pul sé& (aj)esitting,
(b) standing, What is cl
Whatcoindi ti on of arteries?
Bl ood preéapur 8ustolic,
(b) Diastolic
8 . |l s there any evidendéd aof Hekhse¢ase
Liver
(b) Lungs (d) Spl een
9. Does chemical exa®mination of wurin
(i) al bumen, (ii1) Sugar? State specific
applicant a rapture/lf so, state the kind
any scars of identifying marks.
12. Any additional i nformation.
PARTI11
| / We have carefully examined A.B. and am/ ar
Either he/ she i bBfabthoandnhgeotthbodrbgpect
not a fit subject for commutation or (in the
Ssubject for commutation) as A.B. i's sufif.eer.i ng
his age next birthday should be taken to be vy



St ad iSognature of the Presiding Signature and
examining medical authority. Signature o
of the Member of the Medical Boar d.
PU (1LRS)
PATNA UNI VERSITY
FORM OF NOMI NATI ON FORM V
(See Rule to App. 'A’ of Patna University
Nomi nat i onc utiRoert i D e anten t Gratuity when the empl
nomi nate one member thereof.
| hereby nominate the person mentioned bel ow,
may Rule be 22A sanctioned of Appendix by the
of right my deatdr atouirteyc ed evreviwchda |landntyhe r i ght
gratuity which having become admi ssible to me
*Amo un
Name, share
address gccumul
relatiolpe pai d
Continge.age of
) i f any
Name & polatif the hapg pe ]
Addr es . Age whi ch : 9
with su . |l nomi nee
the no nomi nat i ass i
become P
event
nomi ne
predece
the sub
1 2 3 4 5 6
This nomination supersedes the nomination mad
Dated thidagédd écadé
Two news$ to signature.
1
2
(Signature of the

NotdeT he | ast col umn s hcoouwledr bhteh ef iwwhloel de ianmosuon ta so



Nomi natéiéere.by
Designéaeéén by ( Si gnaReugrigs torfar
D®par VOfne rete . . Dat e
PATNA UNI VERSI TY
FORM OF NOMI NAT™MION FORM
(See Rule 19 App. ' ANonmainndatRudne f2oro fDetahten Agpum r

I hereby nominate the persons mentioned bel ow
Rule 22A 2 of Appendix A and confer on them t
any gratuity that may be sanmyi deatd hbwht he Un
and the right to receive on my death, to the
become admissible to me on retirement may rem

Na me,
addr e
and
rel atii
Contin ag(rjs?)

Name *Amoun S o0n pan tAmount
and| Rel ati share happen y share
. Ag : whom
Addrdg p wit accumu whi ch . accumu

e : right
s of| subsc n to B nominag nominn t o b
nomi to eashall t o ea
. shall
i nval
t he e\
the na
preded
g th
subsc
1 2 3 4 5 6 7
This nomination supersedes the nomination mad

N. B. The employee shall drew |l ines across t he
insertion of any name after he has signed.

Datedéetelbiesdayééoef.18¢.adé.

Two witnesééBto signature Signature of the E
1

2

Not eFourlt h col umn should be filled Iin so as t¢



2. The amount/share of gratuity shown in | ast

to the original nominee.
Nomi natéééd by Desafginoneééeéeé
Depmment / Of fi ce Daé éé.

Signature of the R
PU ( T1BS)
PATNA UNI VERSITY
FORMI |
(See Rule 19 of Appendix " A" and Rule 2 of
Retirement Benefit Statutes.
Nomi nati o€t ufRen i Deantemt Gr atui ty.
Whenempéoyee has no family and wishes to nomi

| ééééhaving no family &2s odefAippeddi x RAIl e h2R Al
person mentioned below and confer on him the
may be authorised by Pama Universitynwei mighe ¢
receive on my deat h, any gratuity, which havi
remain unpaid at my death

Name, ad
and rel ¢
Continge anoilfagaeil
Name dRel ati on the happ ’the (i Y Amount o
Addr es whi ch t . 9 of accum
subscr . . nomi nee .
the no nomi nat i . be paid
| pass in
become i
of t he
predecead
subscri
1 2 3 4 5

This nomination supersedes the nomination mad:¢
19 at éeéé&Fatéed hi s. . éé. .. .day of

Two witness to signatur e:



No mi

nati on

Designation

Depment / Of fi ce

by

AI
Benefit

Deamént

Signat uagmp lody @ eh.e

Si

gnature

of

Dat e

PU ( T1BS)
PATNA UNI VERSITY
FORMI I |
(See Rule 19 Appendi x

Retirement

Nomi nati onc dfet

When the employee has no
I having no family2 acf

menti oned

bel ow

and

croand eirv eo' n

& Rul e 2

of

t he e

Appe

Statutes.
Gratuity.
f ami I pyerasnodn .wi shes to

dAedgp exredli xi n' A'u,l eh e2r2eAb y
ttoh etmh et heex treingth t s

gratuity the payment of which may be authoris
while in service and the right to receive on
which havadgoi becbme to me on retirement, may
Name,
addr e
and
rel atii
Contin aggs‘;
Na me *Amo un S on pan tAmount
and| Rel ati share happen y share
.l AgQ , whom
Addr g p wit accumu which : accumu
e , right
s of| subsc n to B nomina nominntOb
nomi .l to eashall t o ea
. shall
i nval
the ey
the no
prededqa
g th
subsc




. 1+ [ 2 [3] 4 [ s | 6 | 7 |
Thi s nosni meartsheechenso mi nati on ma&cdcewhbiythae de aralnicen |

Nod€Ehe employee should draw |Iines across bl an
insertion of any namBeécatf hie® édayf Rd®t.s.i.gned. Da

Twwwi t neessignatur e.
1.
2 .
(Signature of the
Nomi nat.i.a.n by
(Signature of Regi

Desi g.nation

Dat.e...



SREVI SED STATUTES I N RESPEC
QUALI FI CATI ONS OF TEACHER

UNI VERSI TY/ COLLEGES.
(BSA5 [-BBRLCS (1) dated 12.12.1983).

SubpRevi sed statutes in respect of the qualif
Not withstanding anything to the contrary as ¢
mi ni mum qualification and pay scales for diff
of the University and codtl egreys radlfaxataitemd itm
gualifications can only be made by the Univer s

Commi ssi on:
(Yniversity Professor

Pay scal-éaRalmd-21050Mm52 50 0 .

Qual i foiAmateimdment schol ar with published work
research. About ten years' experience of teactl
at doctor al l evel

Or ,
An outstanding scholar with established reput
knowl edge.
(2Reader

Pay scal & al 30 90D00
Quali foi cati on

Good academic record with a doctor al
Evidence of being actively engaged in (1) res
production of teaching materi al s.

About five years experience of teachi
three of these years were as | ecturer or in a

This condition may be relaxed in the case of
Research.

Expl ad&Ebrodetermining "good academic record"

(1) A candidate holding a Ph.D. degree shoul c
degree, or



(i iA) candi date without a Ph. D. degree shoul

degree and second class in Bachelor's deg
(i iAiclandi date not possessing Ph. D. degree b
should have obtained first class in the B
(3ectourlenr al | subjects in the above faculti e

the Statute).

Lecturers in the service of the University.
| [Pay scabled GRE60000
2[w@l i fication

(a) A Doctorate's degree or research work of &
in a relevant subject from an I ndian Universil

Having regard to the -chieeai pfloirn atrhye pdreovgerl aonpm ensg,

and (b) above may be in relevant subjects:
Provided that i f t he Selection Committee/P
the research wor k of a candidate as evident e
of very high standard, it may nrglbax aabny eof: t h
Provided further that i1 f a candidate possessi
not availabl e or i s not consider ed suitabl e,

(weightage being given to M. Phiolf, qural ¢ q yi v anat
appointed provided he has done research work

in a research | aboratory/ organisation on the
or give evidenceaontiardseatbhnoéi hghyears of |
he wil/| not be able to ear nufruetnuernet si.ncr ement

Lecturer i mdtnhidtsdr wiodd eafe

(aAn M. Phi |l . Degree or a recognised degree be
indicating the capacity of a candidate for in
(bGood academic record with at | east second cl
in a relevant subject from an I ndian Universi
Provided that i f t hekg eSeSeercvtii coen GCCoonnmmii ststiecen/ Cios

research work of a candidate as evident eithe
very high standard, it may relax any of the q
l1Pay scales have been revised w.e.f. from 1.1.86. (Please re

2Qualifications of Lecturers have bde®.amended from 9.9.1988



Provided further that i f a candi datod @posasdadbil

or -anmrnsidered suitabl e, the college on the r
Coll ege Service Commi ssion may appoint a pers
condition that he will haweantic edabtdaeigm eeen bM.yRMi
l evel within eight years of his appoint ment
increments til/l he obtains that degree or gi\
standard.dIExpFamiadéto®g ' good academic record’

adopot grdi:versity Lecturers

(i )A candidate holding a Ph.D. degree shoul

degree; or
(i1 A candidate without a Ph.D. degree shoul
degree; and second class in the Bachel or'
(it A)candi date not possessing Ph.D. degree [
should have obtained first class in the
Coll ege Lecturers:

(i )A candidati. Phoilldi nge@gmee or a recognised

|l evel should possess at | east a second cl
(ii A candidate not holding an M. Phil. degree
| evel should possess a high second CIl ass
degree (B. A/ B.Sc./B. Com) Examination; or
(ii A) candi alt @i mptan M. Phil . degree ora rec
|l evel , but possessing a Second cl ass Mast

in the first degree (B.A./ B.Sc./B.Com.)

2. Persons having secured marks more than the
passing an examination in the second division
examination in the first divveipasbgdat bbat verx:

in the high secondary <cl ass.
(4) Lecturer in Education in University Servi
(&) Doctor's degree in Education or Research w

(bGood academic record with atleast second cl &
in a relevant subject from an I ndian Universi

Or

(&) doctor's degree in any University discipl
and



(bood academic record with an M. Phil. degree
service) from an I ndian University or an equi

Having regard to thdiseedl inardyepebgpamme] noe
and (b)) above may be in relevant subject:

Provided that i f t he Sel ecti on Commi ttee/ Publ
Research work of a candidate as evident eit he
very high standard it may rehaxbanwboWvethe qu

Provided further that if a candidate possessi
not available or is not considered suitable, 8
being given to M. Phil. or oefqug wallietnyt) dmeagy elee
provided he has done research work for at | ea

| aboratory/ organisation on the condition tha
evidence of r eiswalrermt whoirdkh odt aemqduar d wi t hin ei

failing which he wil!/ not be able to earn fut
Lecturer i mdimhea tsedr wiodd eqgfe.

(aAn M. Phi | . degree or a recognised degree be
indicating the capacity of a candidate for in

(bGood academic record with atleast second cl &
in Education and also Master's degree in a r
University or equivalent degree from foreign

Provided that if the Selection Committee/ Coll
research work of a candidate as evident =eithe
very high standard, it may doelmx( banyaboodve he q
Provided further that if a candidate possessi
or not considered suitable the college on the
Service Commi ssion may appademia pecsopd possth
that he wil/l have to obtain an M. Phil. degr ec
within eight years Of his appointment, failin
til| he obt agiinvse st heavti ddeengcree eo forequi val ent publ i
Expl adlati Bar determining "good academic recor i

O University Lecturers
(A) candidate holding a Ph.D. degree should po

(11 )A candi date without a Ph. D. degree shoul d
second class in the Bachelor's degree; or



(iii)A candidate not possessing Ph.D. degree

have obtained first class in the Bachelor's d
Coll ege Lecturers

(A)candidate holding an M. Phil. degree or a r ¢
possess at | east a second class Master's degr

(ii)A cahdi daahh.gP hniolt. degree ora recognised dec¢
Sshould possess a high second <cl ass Master's
(B. A/ B. Sc./B.Com.) examination; or

(iii)A candidate not hol ding an M. Phil . or a
possessicmghda cl ass Master's degree should havg
(B.A./ B.Sc./B.Com.) Examination.

2 . Persons having secured mar ks more than the
passing an examination in the second division
examination in the first di vaivsel opna sbsye da tUhnaitv eerx

in the high second cl ass.

(5) Lecturers in Journalism and Mass Communi c

Qualification Essenti al

(i) Good academic record wi t h at | east seconc
(communication/ mass communication/ Journali is

equivalent degree from a foreign University

Or
At |l east second class (C in the seven point s
Sciences/ Sciences/ Humanities with at | east a
Journalism from a recogniasedtdndiahormai Vveosmi
Nati onal I nstitute.

Desid@ipaching experience at College or Un
(11 )Work experience in any area of Mass commu:
Magazi ne, News Agency, Public Relatcohs, Advel
Where specialists are to be realriusmed, Master
Creative Writing, Extensi on, Family Planning
Publ i c Rel ati ons, Speech Communi cati ons and

Psychol ogy, Sociology etc.) may be entertaine:



ExplathlBori determining "good academic record" |
(i )A candidate holding a Ph.D. Degree shoul d
(ii)A candidate without a Ph. D. Degree shoul d

Class in the Bachelor's degree; or

(iri1i)A candidate not possessing Ph.D. degree |
have obtained first class in the Bachelor's d
(6) Lecturer in Music and Fine Arts

I n the Service of the University/admitted col

Qualification : (a) Good academe record with
Master's degree in a relevant g eljogtnly sede an
University; and

(b) Two years research or professional experi
in his field of specialisation or a combined

the field as an artist of outstanding talent.

A traditional or a professional artist with h
subject concerned.

Expl ad&Ebrodetermining "good academic record"
(iA) candi date hol ding a Ph.s.c odhedg rcd ea sssh oMalsd epro

(iA )candi date without a Ph.D. degree shoul d pc
second class in the Bachelor's degree; or

(iAidandi date not possessing Ph.D. degree but

have obtained first class in the Bachelor's d
(7) Lecturer in Physical Education In the ser
(&)n M. Phil. degree or a recognised degree bey
the capacity of the candidate for independent

(bQGood academic record with atleast second cl ¢

in Physical Education from an I ndian Universi i
Desi D®bkcéor' s degree in a relevant subject or
Provided further that iif the Selection Commi:t

the research work of a candidate as evident e
of very high standard, i tr ensacyr irbeelda xi na n(yb )o fa btohv



Provided that if a |l ecturer in a discipline ot

in the faculty of physical education the qual
|l ecturer in the parent discipline may be i nsi
Provided further that if a candidate possessi
not available or is not considered suitable,
appointed provided he has donerrkasaprcaciwoc &l
a research | aboratory organisation on the con
recogni sheedy odnedg rMaest er' s degree or give evidenc
standard wi toHi miei calptpoyedament failing which |
increments unti |l he fulfils these requirement
Lecturer i mdimhea tsedr wiodd eqgfe:

(&n M. Phil. degree or a recognised degree bey
the capacity of the candidate for independent

(bGood academic record with atleast second cl &
in Physical Education from an I ndian Univer ¢
Uni versity:

Provided that if the Selection Committee/ Coll
research work of a candidate as evident =eithe
very high standard, it may d elmx( ba)nyabodve:he q
Provided further that i f a |l ecturer in a disc
appointed in the faculty of Physical Educatio
post of | ecturer in thde uppaornent di sci pline may
Provided also that iif a candidate possessing
considered suitabl e, the college on the reco
Service Commi ssion may appointreaopdr ®sontpesse
that he wild/l have to obtain an M. Phil. degr ece
within eight wemntr,s fodi Ihiimg awlpiod mthe wi | | not L
til| he obtainyitdleatcedeodr ea uo v ddiiegneg sspeanldias hde d
Expl adadti &or determining "good academic recor

University Lecturers
(iA) candi date holding a Ph. D. degree should p

(1A )candi date without a Ph. D. degree shoul d pc
second class in the Bachelor's degree; or



(iAidandi date not possessing Ph.D. degree but

have obtained first class in the Bachelor's d
(iA) candidate holding an M. Phil. degree or a r ¢
possess at | east a second Class Master's degr
(iA )candidate not holding an M. Phil degree or

Sshould possess a high second class Master's d
B. Com. ) Examinati on;

(iAigandi date not hol ding an M. Phil, or a re
possessing second class Master's degree shoul c
B.Sc., B.Com.).examination.

2. Persons having secured marks more than the
mi ni mum mar ks for passing an examination in t
mar ks for passing an vdxsd minn abtyi oan Unni vtehres iftiyr sstl
passed that examination in high second cl ass.
(8) Lecturer in English

I n The Service of the University Qualificatio

(&) doctor's degree or research work of an equ

(bGQGooadcademi c record with atl east second cl ass
in a relevant subject from an I ndian Universil

Having regard to thdiseegdlinargyepebgpammesnte

(b) above may be in relevant subjects:

Provided that if the Selection Committee, Pul
research work of a candidate as evident =eithe
very high standard, it mayime(lax abgvef qual:i
Provided further that i1 f a candidate possessi
not available or is not considered suitable, 3
being given to M. Phil. ork eqfui gadkenty)emageb
provided he has done research work for at | e a

obtain a Doctorate degree or give evidence of
eight years ofl imigs wehp pcchi mtemem tl I f eniot be abl e t
fulfils these requirements.

Il n the Aémivitcedo€ol | ege



(a) An M. Phil. degree or a recognised degree o

the Master's | evel,; or published work indica
researchGwodkacadédmi c record with atleast sec
Master's degree from an I ndian University or

Provided that if the Selection Committee/ Col
research work of a candidate as evident =eithe
very high standard, it may breadl ax &arby aafbotvlee q
Provided further that if a candidate possessi
avail able or I's not considered suitabl e, t he
Committeel Coll ege Service Commg sai gnodawncadgsg
record on the condition that he wil!/l have to

di ploma in the teaching of English/ English st
of his appointment pefablentgowkbach hetwrkl inot
degree or give evidence of equivalent publ i sh
Expl adéadti 6éor determining 'good academic recor

dUniversity Lecturers

(iA candidate holding a Ph.D. degree should po
(iA )candi date without a Ph.D. degree should p

second class in the Bachelor's degree; or
(i Aigandi date not possessing Ph.D. degree but
have obtained first class in the Bachel or's
Coll ege Lecturers
(i )A candidate holding an M. Phil . degree or
|l evel should possess at | east a second cl
(i1 A candihdoaltdeiMnghi | . degree ora recogni sed
|l evel should possess a high second cl ass
degree (B.A./ B.Sc./B.Com.) examinati on;
(ii Agandndhactledi ng an M. Phil . degree or a rec
l evel but possessing a second cl ass Mast e

i n t Hegfrierest(B. A./ B.Sc./B.Com.) examinat|i

2 . Persons having secured mar ks more than the
passing an examination in second division anc
examinati odni viinsitohne bfyi rastUni ver sity shall be de

in the high second cl ass.
(9) Lecturer in Foreign Languages

Il n the Service of the University



(&) Doctor's degree or research work of an equ

(bGood academic record with atleast second cl &
from an I ndian University or an equivalent de

Having regard to the need for developing intel
above may be relevant subject s;

Provided that i f the Selection Commi ttee/ Publ
research work of a candi date as evident eit he
very high standard, it may (k) aabawg. of qual.
provided further that I f a candidate possessi
not availabl e or i s not considered suitabl e,

adopted provided he has donda nonehey earacmpma antg M
|l anguage concerned from a University on the <c
degree or greeeavcHbewoekoftquivalent to high s
appmemtt failing whibdh he wialrln Mottt ube 1 ncr eme
requirements.

I n the ASeémivi cedo€Col | ege

(&n M. Phil. Degree or a recogmiometihdegeaehdng
| anguage concerned beyond the Master's | evel
candidate for independent research work; and
(bGood academic record with at | east second cl
from an I ndian University or an equivalent de
Provided that if the selection Committee/ Col |l
research work of a candidate as evident =eithe
very high standard, it maybedcliak (am)y aoldouvere q
Provided further that if a candidate possessi
or not considered suitabl e t he coll ege, o]
Commi ttee/ Coll ege Service Commi ssi oanc,admany cap [
record on the condition that he will have to
Di ploma in the teaching of English Studies be
appointment, failing wiht  cehe hienaovi é memios tbiel abh e
or gives evidence of equivalent published wor

Expl adbadti &wmr determining good academic record
9 University Lecturer

(iA candidate holding a Ph.D. degree should p



(iA)candi date without a Ph.D. degree should p
second class in the Bachelor's degree; or
(iAic)andi date not possessing Ph.D. degree but

have obtainedBdicheasltorc'l asde gmed.

Coll ege Lecturer

(iA candidate holding an M. Phil . degree or a
should possess at | east a second cl ass Mast

(i Adandndhactledi ng an M. Phil. degree or a recogr

should possess(a) a high second class Mast
(B.BA..$c./ B. Com.) examination or (b) a secon
the first degree (B.A./ B.Sc./B.Com.) exami

2 . Persons having secured mar ks more than the
passing an examinationpieasdchmhiebesdcdcmini Mumi ma 0l
examination in the first division by a Univer

in the high second cl ass.

(10) Lecturer in the Department/ Faculty of Ma
A master's degree in Business Administration
provision that the incumbent would acquire a
I n the case of al | iResdy chwoh jomeiasn Rlgielsnee nt n d Bautsri
Statistics, Cost Accountancy etc. where |l ectu
ot her than M. B.A. or M. Tech. the minimum qual

Faculties of Humaniitnicd u,di $igc iColmmaicenaensd Sci e
(11) Lecturer in Department/ Faculties in Law
L.L.M. Degree with good Academic record.

NotdeThese qualifications may not be insisted
advocat-tei mes Ipacturer.

Expl addtoirom.et er mi ni ng good academic r-ecord'

(1)A candidate holding a Ph.D. degree shoul d

or
(11T A candidate not possessing Ph.D. degree s
degree and a second class in the Bachel or’
(11t A) candi date not possessing a Ph.D. degr ee

should have obtained a first class in the



Subj®edAmendment to the revised Statutes in re
Universities/ Coll eges.

(BSA5 /-BBHBS (1)-9da88Y 9

|l am directed to invite a rbéeBBntle GO(-t hi datSe
122983 on the above subject and to say that tF
University Grants Commi ssilomnt eandJnar etrise tyd\Bioa@
Government has been pleased to approve the am

I n the Faculties of Humani ti es, Soci al Sci enc
Educati on.

Articles 3 to 11 of the existing Statutes rel
repl aced byLéedhteurfeod'l owQual i fications

(i) The mini mum qualitimenat iton trheq yiorsead offorl eaxdp
Degree in the relevant subject with at | east !
good academic record.

(i 1)y M. Phil . and Ph. D. degrees in the relevar
gualification.

(ii i) The minimum qualification shall not be
research degree | i ke M. Phil., Ph. D.

Recruit ment

Recruitment to the post of | ecturers in UnivVve
shall be on the basis of merit through al/l I n

2. The amendment to the Statute wil/| have i mm



6 AMENDMENT TO THES RENVUTSED | N
RESPECT OGUAHEFI CATI ON OF
TEACHERS OF
UNI VERSI TI ES/ COLLEGESI NTERPR
THE QUALI FI CATI ON OF UNI VEI
COLLEGESTERPRETATI ON OF THE
" UNI FORMLY GOOD ACADEMI C RE
(BSIL -3B98/ GS(1)2880pd 15

| dmrected to invite a refe2é6n2®@376 GB(-4) 8ate
183 and no. 308/8GSo(nl )dlae edul®) ect noted above
Chancell or, Universities of Bihas. bl exeoti sh
Uni versity Board Act, 1981 and on the advice
Government has been pleased to approve the a
"Uni formly good academi tifecatdsh a$ appetared

Expl arad imaandi dat e, wh o has secur ed uni f or ml
Secondary, Intermediate and degree examinatior
Provided that if he has secured 3rd division/
secured first division/class in at | east one

have good academic recoray.béeurabem acdcooadi ngl



{STATUTES RELATI NG TO MODE OF
PAY SCALES AND QUALI FI CATI O
POSTS OF TEACHERS OF AFFI LI
COLLEGES I N THE FACULTI ES OF

& COMMERCE.

(As approved by the Chancell o478)i.de Letter No

The posts of teachers of affiliated Degree co
pay scales and qualificati-dns for these posts

(1) Lect u r7e0m:a 1PGEA 3 9dsas| ees -5 ALe6OL0 .
Mi ni mum Qualification

(a) A consistently good academic record with

relevant subject, or an equamnwal ey deNrPbilf
recogni sed Degree beyond thediMaasttiemd st Hevebp
candidate for independent research wor k:

Provided that i f a candidate possessing the g
considered suitable, the coll ege, on the recor
possessing a consistently mobkbdatatchdewmi tl r bawve
M. Phi | . degree or a recognised Degree beyond
apptommt, failing which he will not be able to

or give evidenkieshédewaoi kadbfenhi glubst andar d:

Provided further that the qualification for a
given below shall be as foll ows:

(iLecturer i n -Mugriee &Ers skkingliaarha in Hindustani,
isitrument al) music, as may be specified, of a

Desirabl e
1. Bachelor's degree in any faculty.
2. Experience of giving recitals on Radi
3. Teaching experience.
4. Knowl edge of Hi ndi

(iuecturer i n Home Science At | east second
M. B. B. S. degree or Master's degree in any al/l



Science of a recognised University or (2) Ba
Science as an optional subject.

(iLeqQturer in Language Subject : i n which no |
to the Master's degree in the subject. At | ea
of Arts with proficiency i nht ke meamgwddge adamnm
credit.

1] Provided that in case candi dates belonging
Degree at Master's stage for the post of Lect
candidate interviewed ar e nf oQonndmiotttheeer wmasye rseucio
the Chancell or for relaxation of the requireil
Chancell or may relax the requirement of high ¢
Master's Degree fbe postappbihéemeatet . ]

(2) Principal :$5aP2a®BELODVDl el RIss. rlend0 free quarter
thereof .

Mi ni mum Qualification

A first or high second class Master's degree
consistently good academic record and not | es
al ecturer, in a Degree College/ UniveitGsisty De|
(') dated 25.11.1980.

(3) The existing |l ecturers in the degree coll
not possess the qualifications | aid down abc
gualifications within five tyesar sl ff rtohme vt haer ed aur
during this period they shal/l not be all owed

condition.



8STATUTES AMENDI NG THE EXI STI

RELATI NG TO MODE OF ARPOI NT

SCALES AND QUALI FI CATI ONS F O

TEACHERS OF UNI VERSITIES [/
COLLEGES

(Assented to by the Chancel-G.03$. (0ln) 1®atldd 1980
25.11.1980) .

1. Reservafhenqaoabpasfer reserva tion of post s
bel onging to Scheduled Castes, Scheduled Tril
Backward Classes and Extremely Backward CIl ass
(a) Schedul ed Ta%t es

(b) Scheduled Tribes

(c) Backward Cl asses

(d) Wo me n

(e) Economically Backward Classes 3%

(f) Extremely Back®d%rd Cl asses

Provided that these reservations shal/l apply

categories of posts of teachers.

NodPefinitions to the aforesaid categories f
accordance with resolution Nos. néen%, 056 Pamd oh
& Administrative Reforms of Government of Bi h

2. I n order to ensure appointment of I ecturer.
foll owing procedédre shal/l be observed

(i Before the beginning of each academic ye
the number of | ikely wvacanci esmetnitatt omayh ec
posts of | ecturers.

(1'IReservation of Posts to the extent pr es
Facwlitsye by taking into account the tot al
Facul ty.



(iThg advertisement for those posts shall
Schedul ed Castes, Scheduled Tribes, Back
Backward Classes and Extremely Backward C

On receimtiohsappli candi dates bel onging

Tribes possessing second Class Master's |
those belonging to Backward cl asses, Wome
Extremely Bawkwapods€kasseéls gh Second Cl ass
stage shal/l be invited for interview.

(i ¢hRr) The candi dat es bel ongi ng t o S. C. ,
Economically Backward Cl asses and Extre
interviewed separately i the first inst:
category shall then be interviewed.

(b) Panels of names of suitable candi da
category (i.e. Schedul ed Castes and Schedul ed
t he general category shall includealSl.}C.BaSkwar,
Classes, and Extremely Backward Classes in or

(v) Roster for reservation for each |l ot o

(a) Vacancies against serial numbers 2,

79, 86 and 94 shall be reserved for Sch

(b) Vacancies in serial numbers 4, 13, 2

Scheduled Tribes.

(c)Vacancies in serial Nos. 6, 14, 30,

Cl asses.

(d) Vacancies in serial numbers 21, 42 al

(eVacancies in serial Nos. 20, 41 and 84

(f) Vacanddioss i3n de&r i a&215), 34, 51, 55, 6 ]

Extremely Backward Classes and the remainirt
(vi)n making appointments, It shall be ens:c
categories are appointed to the extent of
respective categories and in accordance wi

Provided that i f a sufficient number o]
apptometnot t he reserved quota of vacancies are n
reservations have been made in a pwaeatedl| ars
unreserved and filled by the best available ¢
treated as unreserved wil!/ be treated as carrtr



to the number that would be reserved in the f
to which approved candidates are not availab
corresponding addition shoul dabanamaese itm {t he
foll owing year.

vi Npt hing in these Statutes shal/l be <con
ategories from being appointed on gener al
e adjusted against the reserved posts.

UO/-\

~

vi Bupject to the provision of Clause (Vi

posts shal/l be made on the basis of a comm
oget her .

—+

(i x) The panel of selected candidates for app
of each academic year but the preparation of
be continuous process.

3. I n the existing Statutescaledatamd dwalmofdiec
posts of teachers of University/ admitted col

Notoédl n case of candidates belonging to S.C.
Degree at the Master's stage for the post of
Degree. ™

And ftohhed owi ng be inserted:

"Provided that in case candidates belonging

Degree at MasterLesctstrmngrsfaretmet pasvai lodbl e i
candidates interviewed are found otherwise su
to the Chancellor for relaxation of the requi

Chancemhy relax the requirement of high Seconc
Master's Degrtaeentf adaro tthhee gppsaisn of | ecturers.



OSTATUTES RELATI NG TO MODE OF
PASCALES AND QUALI FI CATI ONS

POSTS OF TEACHERS OF THE U

(As approved by-7¥hHevCHOantelld/en7 /db05 611B SU7-GS (1)
77 and amended U444/t EGRr(-Np7 8 BtSdJd 8 5

The posts of University ProRPrissoirpdlPs ofleaslslortse
open advertisement. The payposdasl esshadndd beuaalsi
University Professors

PaScale [-QQd3dMPDOO 021260 .
Mi nimQwal i fi cati ons

Teacher of reputes possessing high academic
hi mself in the subject concerned by his resea
possesses a doctorate degr ee caindc gh aesx peetr i leenacset
considerable experience of successful guidanc

Provided that in case of the Faculty Of Educa
possess at |l east a first or high second cl as:
Commerce or equivalent queaedgifttyx.ati on recogni s

(b) ProfeMismirthiRrea@eal i fi cati on
Pa$S$cal e

Rs. -3&a@3@0 900. 1. A first or high second cl as
of a foreign University in the subject conece
foll owed by a doctor's degree and

2. With at | east 5 years teaching experience i
in Honours and Postgraduate classes taken togd
cl asses:

l1[ Provided that the requirement of a first or
to the post of Reader/ Professor may be rel ax
apart from obtaining his odvend Prhe De arDelgrweer, kK hlae

award of Doctorate degree or has published ¢
beyond what he did for the Doctorate Degree,
experience in therPdstn Gread uwatoef ctleaascsheisng exp

Honours and Postgraduate Classes taken toget he
classes A.1



Provided
he shall

t hat
at [

further
possess

of t
rst

he
or

i n case
east a fi

Faculty
hi gh secct

or Commerce or equi val @g@rhte dJundlviefrisdaatyi,on recog
(c) Lecturer Mi ni mum Qualification
Pa$cal e
Rs. -47A01060@. 6 0 0 A first or high second ¢
or equivalent degree of .
i n the subject concerned
good academic record fol
or M. Phil Degree:
PaScaplaey of Uni vRmrovMitd/ed t hat in case a
Professor / Reader MPIPlhs lan degree is no
found
all owance-PoM. Rssuil6é@&bl e, preference sha
plus rent free bhaeaodedatelB8&8Vving consist
of the salary imachdemitheeeofd, but suc
have to obtain Ph.D./ M.
five years of the date
failing which he shall
future i ncr enreur tftihlasnt i |
requi rements
Provided also that i n c
Educati on, I n aladveion
gualifications, he shall
or high second cl ass Mas
Faculty of Arts, Science
equi val ent gualification
Uni versity
Provided further that th
Lecturer in Music, Ho me
subjects given bed ow sha
Essenti al



(i) Lecturer in MusicDegree or Diploma in Hini
/| Westerni (W¥temalalgr Musi c,
may be speciali sed, of
i nstitution of repute.

Desirabl e: 1. Bachelor's degree in

2Experience of giving r ¢
and in Music conference.

3Teaching experience.

4 Knowl edge of Hindi

(ii)Lecturer in Home Science:

At |l east a second class Master's Degree in Hi
Degree in an allied subject pl us(l) a degr ec
University or (2) Bachelor's degremr avpt iho Haolm
subject, with two years teaching experience i
(iii)Lecturer in Language subject in which no
the Master's degree in the subject

At | east a high second class Master's degree |
concerned, preferably with some publication t

Not dln case of a candidate belonging to Sched
of high second class degree at the Master's s
second class decree.

2. | f any special qualifications are to be inc
Lectur erChanhceelMiocre i n consultation with the D
ot her experts including tsedaehadre/letmesacfhietr,s sohfaltl
specialised qualifications to be | aid down fo
already prescribed in

(d) Principal Mi nimwal i fi cati ons

A first or hMasht esre caorn de ¢cd iaw
Degree of a foreign Univer
good academic record and not
teaching experience, at | e
Degree Coll ege/ University

Provided t hat t he scal e 0 |
Professor shall be admi ssit



possess the qualification o
and have decided suitable f

scale by the Public Service
already Uni versity Profe
recommendati on of t he Comm
ap ptormet :
Provided further that, for the purpose of tea
coll ege as Principal will satisfy the require:]

Graduate Cl asses.
AMENDMENT TO STATUTES RELATI NG TO MODE OF A

PAY SCALES & QUALI FI CATI ONS FOR THE POST OF
UNI VERSI TI ES OF THE STATE

[ Governor's Secretarlidadt4,/ BiShar(,1)Nod apt.eSd. U.h el 48/t

From, Shri H. N. Sinha, Deputy SeChrencalyl dro, tFa
University, Patna/ Bi har University, Muzaffa
Uni versity, Bhagal pur/ Magadh University, Bodh

Sub Statutes retmentpayt ccmbes ahdapgpai nfic.
teachers of t he Ymewnmameintt itdhxereft ot.he St at e

Il n continuation to tHi4d/TetreGa®i@lt) l cated ND.

subject, I am directed to say that the Chanc
amendment to the statutes ohaB.-Bmi7wWe rusnidteyr BSoee
Ordinance, 1979 and the same be added after c¢
Reader

"Provided that the requirement
class Master' d mewarekee fpostappbi Reader/ Profes

second class in the case of a teacher who, a
successfully guided research work | eading to
consideaabhewobekein standard journals beyond
and has put in at | east eight yeassesofotenehi)y
of hHiemgperience in the Bachelor of Honours an
fifteen years of teaching experience in degre

Necessary action may please be taken accordin

[ Nodtiencor par dtheed rel evant c¢cl ause of the Statut



10. STATUTES REGARDI NG QUALI FI
SCALES ETC. OF UNIVERSITY
DEPUTY LI BRARI AN, ASSI STANT

COLLEGE LI BRARI AN.

(Assented to by the Chank.eS.|Ww4il 60832d8&H. Isi. s (Q.) S.dR
15th July, 1986).

1. The following shal/l be the minimum qualif.i

University Librarian, Deputy Librarian, Assi s
Li brarian.

Qualification : (i) First or second cl ass r
/ M. Sc./ M. Com pl us a first or second cl ass
M. A./ M. Sc/ M. Com. plus a Diploma in Library Sci

(i1 Ph.D. degree or eqgquihealfertit dreeded@vamt wa o
and

(ii AY) | east ten year's experience as Librar
not below the rank of Deputy Librarian in
(i vYraining in Computerization/ I nformation
the University so decides, be also taken

(b) Deputy Librarian.

Qualifications : (i) First or second cl ass
[/ M. Sc. /pM.uICsoma f i rst or second class Bachel or’
Li brary Science:

(iiPh. D. degree or equi val ent research
pr ofore;ssand

(i1 A) |l east seven year's experieance as |

capacity in a University Library.

(it vYraining in Computerization/ Il nf or ma

may, iif the University so decides, be a
(c) Assistant Librarian or Coll ege Librarian.
Qualifications : (i) Good academic record wit

Master's degree in a subject other than Libra



(ii) A first or high second class Master's de:

2. The existing incumbents of posts noted abo
the University before this Statute came into
be qualified for the posts they are holding.



11. STATUTES FOR PROMOTI ON
DEMONSTRATORBE TROOST OF LECTU

(As approved by the Chancellor vide | etter n
amendments vi dBO /2242 (r1)nodatBAdU-398rd GBo .( 1BSUa
22.12.1986) ,

1. Subs, by-1Pé¢BHYEI/ @GS. BBUY dated, 22.12.1986.

1Notwithstanding anything to the contrary as

the cases of Demonstrators, i f any working i
concerned, as the case may btehe sphoasitl obfe Lceocntsuir
to the following conditions:

Ya)hrat he holds the qualifications as prescri:ct
were in force at the time of his appointment

Demonstrator ;

(bt)hat he haasputr ymaats of continuous service
the College concerned:

I Provided that a person, who has put i n at
Demonstrator in the University or the Coll eg
promotion as Lecturer under t heMeaestSdra'tsutleesgriede
fulfils the other conditions prescribed in th

(a)hat he holds substantive appointment on the

(d)hat his work as Demonstrator has been found

Such a promotion shall be deemed to be a per s«
post which he is holding but t hpe onmpgesadsdt pobi
a |l ecturer by reason of his retirement, resig
Il Expl adnfatDieamo.nstrator wil |l be eligible for th
subject i n which he holds Master's Degree ir
working as a Demonstrator, prMastded' s hBéegt éde
subj ect i n which he is working as Demonstrato
all other conditions as prescribed in this Ch

2The Registrar, wit-@hameelalppr oivmlcaseds hef Vi ces
of the University, or the Principal of the Col
case of admitted collegedhe Tasklse o a Deaambay t b a
the above conditions to the University Select
with al/l the relevant information about them



3. The recommendation of the University Select

shall be placed before the Syndicate/ Governi
4The Promotion shall depend on consideration
provided that where C.C. Rolls have not been n
a certificate from the Princiiwearlsiotfy /t hDee pGorltlne
the satisfactory service rendered by the Dem
Rol I s.

5A Demonstrator shall not be promoted to the
recommended for the purpose by University Se
Commi ssion, as the case may be.

1. Subs. by let-G8r(hp. dBEEd398412. 1986.

2. Ins. by 1-t5C®/Ir8mM/o24MBSIGS (1) dated 15.9.1981.
6Demonstrator who i s promot epdr canso tLieocrnt,u rderra ws hhal
the Lecturer's scale which shall not be | ess t
but i f his pay in the Demonstrator's scale d
Lecturer's scalhe sshtaalgle bnee xfti xaebdo veet t he amount
scale but his date of increment shall remai n

7This Statute shal/l come into force with effe



12STATUTE

THE SERVI

LECTURERS,

Vide No. 52408G18S.
With effect from t
Bi har I nter Univer
of purely temporar
the University (ot
1. A purely tempor
it as a |l ecturer s

REGARDI NG REGUL ARI
CES OF PURELY TEWN
AS APPROVED BY THI
108p. dat ed

he date (14.11.1980) of the
sity Board (1980) the under
y lectuversity oheofregutal]l
her than a coll ege managed

t he
Sy

i n
t he

i s
by

ecturer who
be appointed

ary |
hal l

the regul ar service of t heedni véer diiet yf uoarf i t b
condi-ti ons:
(ah)e is i n the service of the University or t
i mpl ementation of these criteria;
(bh)e has completed or wil/l compl ete a total p e
on -1321980 in the University or in the coll ege
academic sessions taken together;
(c) the post on which the | ecturer concerned
aut hority or where the question of sanction ¢
Education Department ;
N. 8L f qgtuheest i on of <creation of post has been r
under the consideration of Education Depart me
if the posts held by them are suesndecuentl|ly sa
(d)he post/ posts on which he has complle22 ed or
1980 was/ were duly sanctioned;
(eb)efore completing 24 -1Inf®0thssoappdhientsme wii clea g
any University Deptt. [/ Constituent Coll egel/ A
on the basis of
(iagdverti sement in Indian Nation, Search
dai | ypapeemss of I ndi a, and
(ifirhrom a panel recommended by a Selecti
University/ College for the purpose, ass



(fhle possesses the qualifications for the post
of his first appointment,

()i s work has slheersffacu md yt; o ama

(t)hat the Chancell or, on the recommendati on o
(i) t-Grawcelkl-vir€CehbhocPlFbor of the University (I
State Govt. and (i111) two egsapersbi emdmi hat ethe
conditions |l aid down above:
Provided that the Chancell or, may i n the case
appointed at the time of the starHng of the ¢
any of the conditions prescribed in clause (e
N.Bhe conditions prescribed under c¢clause(e) a
name of the | ecturer concerned had ever been
Service Commi ssion for appoil ertaméeé ntonteo otf hdri o |t
as |l ecturer had been made on the basis of adv
2The Committee coQlsaudgeat(eld) uambdewe Swuthal | me e t
such dates as maGh arec dlilxcerd &ryd tfhien &/liicee its
of al | purely temporary |l ecturers ewiafhin

i mpl ementation of these criteria.

3The Registrar, shall, as early as possible
the service of the University who ful fil t h
Committee. I n case of admittced cealnleadg essh atlHe
a statement in respect of the temporary | ect
al |l t he rel evant papers t o t he Regi strar

recommendation of the CbmmChheeeshaltl fbe &iul

41l ecturers absorbed in the regular service
increment in the prescribed scale on the dat
is earlier and they shall dramwe tyhearnexdr vinac

t hat dat e.

5The seniority of I ecturers absorbed in reg
determined from the dates of their absorpti
seniority, as i1t existed bef oeresitthyeior atbhseo rg

as the case may be remains unaffected.

6 Henceforth the University shal/l not make ¢
category of teacher without the recommendat |



7These criteria shall not be applicable to
January, 1979.

8 Notwithstanding anything contained above, |
mont hs of actual service on 30.6.1977 and we
in the regular serviceonfcetrmedUnifvdrhsei tCh anrc
t hatf ulhfeigl condi ti ons prescribed under the St
of purely temporary | ecturers in force i mm
criteri a.



13STATUTES FOR REGULARI SATI ¢

SERVI CE OF PURELY TEMPORARY

APPOI NTED ON OR BEFORE THE 2
1982.

(As approved by the CR&ENLSBBOI ) viodHERBeOar |

With effect from the da te of the order of t

University Board Act, 1981 the under menti on.
purtémporary |l ecturers in the regular servioc
the University (other than a coll ege manage:
1. A purely temporary | ecturer, who is in th
to it as a |l ecturer shall be appointed by ¢ttt
be, in the regular servicenefl,thé beifelrsitgy
conditions;

(a) That,apepoihmrtdedbeadsn a | ecturer in the ser:
concerned on purely temporary basis on or be
then continuing in the servicepo$séebeadinatvel
a second class Master Degree in the subject
(dhat, the post on which, the | ecturer conc
by the competent authority;

2[ or the proposal for sanction of the post

the State Government in the Educati on Dep

subsequently approved by State Govtof orhet he
State Govt .|

(d) that, the appoint ment had been made on
|l ndi an Nation, Searchlight, Aryavarta, Prade
or in a | eading newspaper Oof | ndilaecandonfr
Commi ttee constituted by the University/ Co
experts; that , his work has been found to
(f) that, the Chancell or, on the recommendat
of (i )Chaecé¥li-Ye€ernanPebl or of the University,
by the State Government and (lilion, tiwd ®xtpies f
the candidate fulfils the conditions | aid d:

1.Subs. -B§/3BSOB/ GS(1) dated 17.2.1987.

2. Added by ibid.



Provided that the Chancellor, may in the cas
appointed at the time of the starting of th
relax any of the conditions prescribed in c

N.Bhe conditions prescribed under clause(d)

name of the | ecturer concerned had ever be
Service Commi ssion for appoint menas tloe dthuer epr
had ever been made in the post on the basis

2The committee constituted under <cl ause (f)
dates as may b€@hdnxeldl dry dameée NViceaeli se 1 ts r
all purely temporary |l ecturers iwnglhe memat pteir o
of these Statutes.

3The Registrar, shall, as early as possibl e,
the service of the University who ful fil t h
Committee. I n case of admit tceodn cceorlnleedg essh,a ltlh e
a statement in respect of the temporary | ect
al |l t he rel evant papers t o t he Regi strar

recommendation of t he ctohmemi@htaenec eslhlad rl fboer shuil

4 Subject to the conditions prescribed in th
regarding stoppage of increments, |l ecturers
provisions shall draw their cfoimpslte tiinocnr eonie notn

of service from the dates of their appointn
service without any break.

5The seniority of | ecturers absorbed in reg
determined from the da tes of their-sabsorpt
seniority; as it existed befiover gihtey rorabtsloe |
as the case may be, remains unaffected.

6 These Statutes shall not be applica2bl e to

1982.



14REGUL ARI SATI ON OF THE SERVI CE
TEMPORARY LECTURERS PROFORMAS
SUBMI TTI NG
( BIDATA)

Name of the Lecturer
Home Addr ess
Present Addr ess

1

2

3

4 Date of Birth

5Date of Joining Service
6

Pl ease give particulars of all/l examinati on
tested copy of certificates of marks)

Examin : : SUbJeCt. Perce
Board/| Di vi [/ (Speci Year
Passe : of Ma
Hons/ di g
1 2 3 4 5 6
7Research experience
8Pl ease give particulars of all/l previous em
(wiatth est ed copy of Notification)
Natur Whet her| Dat e Dat e Sal a Name
Post/Per manent/ Joinil Leavi Col | ¢
1 2 3 4 5 6

9. Were you wever recommenced by the Bihar
Sel e€Commnttee for appointment to the post of
and date of Commission's/ University Select
and Advertisement No.

I certify that the i nformation given by me
bel i ef.

Signature of the candidate with date

Verified and found



Signature of t he Pri
Col l ege [/ Head of t h
Depar tDmeretc/t or of the

15STATUTES REGARDI NG REGULAR
SERVI CE OF PURELY TEMPORARY

(As approved by-1®2h9e7 8Chva ndcee Ihliosr Doenpult y Secretar
(1)1116878)
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16. STATUTES
THE POST OF
CHANCELLOR VI

18.

1. Not withstandi
that a | ecturer,
by the University
to the post of

(a) I'f he
thirteen

ng

hol ds
(13)

| t he does
continuous
teaching

(b) hol ds

2 . Such a
but shal l be
of academic

not

he

mad e

Pr ovi dwehde rteh aG. C.
the cases of
s hal
and
in regard
Commi ttee

to the

Provided f
according

3. Promoti on
faculties 1in
but a |l ecturer who
for promotion to
1900), retaini

urther
to the

t o
whi ch

4 . Wher e a
the | ecturer
of i mpl ementation

FOR PROMOTI

anything
serving

shall ,
R e a dceorn, d istuibg nesc:t

a doctorate
year s

hol d a
service
experience

substanti ve

promoti on
on
achi evement

Rol
|l ecturers
be considered
the certificate
satisfactory
appoChmaredelbyotheh¥i par pose

t hat
procedur e

t he
t he
di d
t he
ng at

| ecturer
entered
of

ON OF LE
READERS AS APPROV
DE LETTER NO. 526/

11. 80.

to theredryt marow i a:
in a University depar
on the recommendati o
to the foll owi

degr ee,
of continuous

(e. g.
service

doctorate degree, s
as a |l ecturer in one or

bel ow degree standard
appointment on th

s hal
t he

be deemed to be a p
recommendati on of t he
and C. C. Roll s of t he

not been maintaine
who are eligible for pr
the Unfvaecademi Sedelki ey
the Heads of Universi
service of t he

|l s have

by

from

CcC. C.
and in the

Rol I s
f orm

s h
to

hereafter

post of Readers wunder the
Fifth Plan U. G. C. scal
not opel ifgoirblteh et oU.bG Cc.
post of Reader under t he:
the same time his privile

i s promoted to the post of
14t h or 19th year of qua
these statutes, whicheve



5. The case of a | ecturer, who is not recomme
for promotion, may again be considered for proc
his name was | ast considered.f@&be promot henda
recommendation of the University selection Co

6. The post of the | ecturer who is promoted t
upgraded with effect from the date of such pr
i ncumbent continue to hold thetlpoespostbouaf tlhec
the event of his appointment to a higher post
resignation death or otherwise. Not hing in th
vacancy on the posmobfoheofutbde becturer to t

7. The wupgraded post shall be deemed to be a
any temporary vacancy on the post, on account
service or officiating on or Ihlollde nghatmhoaoth el e
8. A lecturer who is promoted as Reader, shal
the Reader's scale which shall be equal to th
pay in the |l ecturer's scalpamaydadeas trhet Rfeiatd eirn st
fixed at the stage next above the amount of h
[

n the Reader s scale be the same as that i n

9 The seniority on the post of Reader shall

the inter se seniority of the |l ecturers promo
they had on their post as | ecturers.

10. Appointment to the posts higher than of Re:
created posts of Readers shall continue to

gualifications and in the manner prescribed i

Statut es:

provided that a person who was appointed as a
arid whose appointment has earlier been concu
Commi ssi on, may be appointed ttohet haaptprposatl w@r
Uni versity Selection Committee on the basis
services subject to the condition that the po
substantive post antdibobhatfbaoe thbedposheoffuRbknrt
statutes at the time of his previous appointn

basi s shall take effect from the date of hi s

11. The Registrar of the Uni v@hasndel Iwdrt hs it alel ar
of eligible candidates giving required inform
including service records atodmmni totre eC.tCo. bReo | a psp



t he -Gharecel | or for scrutiny. The recommendat i
al |l the relevant papers shall be placed befc
recommendation of the UniversitytBel 8gnhdononaCtCe
its next meeting for orders.

12. These statutes shal.l come into force with
14 180.



1/ STATUTE FOR TI ME BOUND PROM
LECTURERS TO THE POSTS OF READ

READERS TO THE POSTS OF UNI VERS
(As approved by the CRand&BBRoGSvide Hatedr no

24.12.1986)

Subjoettat ut e for ti me bound promotion of Lec
Professors.

I am directed to invite atoresfaeyr etnfcaet otnhe h@h aan
recommendation of Bihar I nter University Boar
approve the following Statutes under section
for i mplementagitoyn. in your Univer

1. Not withstanding anything to the contrary a
t hat :

(1) A lecturer, serving in a Universi ty depar
by the University shal/l on the recommendati o
Coll eges) Service Commission, Skcen epmreg matoe d hoen g
Reader, subject to the following conditions
(a) That, he holds the qualification as pre:
inforced at the time of his appoint ment as
attached thereto as |l aid down in the Statute
(b) That, he holds substantive appointment
compl eted at | east ten years of continuous S
Provided that the service rendered in a degr
affiliated in the subject sdaamadearrrdegd sehvadd wptt
account for the purpose of this Statutes:
Provided further that the service rendered ir
continuous i f the period el apsed between | ea

service of another Universitgsdpeesnootberdcead:!
Statute.

2 "Provided that the qualifications prescribe
may be relaxed in case of such teachers who we
the Statutes inforce fromobhsmeator $i meomateadl

Lecturers under the Statute framed for that p



Further action in the matter may be taken acc

(2) A Reader, serving in a University Depart me
by the University and has completed at | east
not bel ow the rank of l ectametheéenr ean@mme n dreotr i

Bi har State UniCvoerlseigteys )( Coenrsvtiicteu eCotmmi ssi on, b
Mme bound scheme to the post of University Pr.
to clabesee(l)

1. "Note" del-225¢-81928d¢ 1No. BSI

(DA Reader possessing the qualification of a
Grants Commi ssion serving in a University Dej
mai ntained by the University amahtwhoolnas seomp
l ecturer/ Reader in one or more Universities
University (Constituent <coll eges) Service Con
Professor, other conditions remaining the sam
2. Such promotion shall be deemed to be perso
shall be made on the recommendation of t he E

Service Commi ssion on consi der at icoonn coefr neexdp.er i

Provided that where C.C. Rolls have not been r
the cases of teachers who are eligible for pr
of i mplementation of thi®e® SwadutCommsisali lonb®nc
experience and certificates from the Heads of
concerned in regards to the satisfactory seryv

by a committtlee eCinasrecsetlilnogr .ofThe Dean of the Fa
of the University Department con€banedl|l And fw
the panel prepabepdvbysi hg Bobahmd. I nter

Provided further that, the report of the comm
University (Constituent Colleges) Service Com
opinion of the committee aiteadalseranfdulifsi Iflosurl
promoted, t he Synredioaramnear dradtyh;@havm ceh é or pass o
pr otmom rf such a teacher on a temporary basi s
recommendati on of the tslhae dCCmmmd sisom nd o éwutnaotn
promoti on, the temporary promoti on given to
i mmedi atel y.

Al so provided that hereafter C.C. Roll s shalll
according to the procedure and in the form to



3. Promotion under the above c¢clauses shall be
fifth plan U.G.C. scale of pay have been i mpl
not opt for the U. G. C. scal e reefd gaoy Phralmotalos

post of Reader or University Professor, as th
pay.

4. Where a teacher i s promoted to the post of
may be, such a promotion shal/l take effect fr
year of his qualifying S%earcefothibBeqgRabdéyi
case may be, or from the 1st February 1985 wh

1. Added&6b/¥8®BGBSUG. s. (1) dated 20.11.1987.

5. The case of teacher, who iIis not recommende
Reader or University Professor may again be c
has el apsed since his name was ¢éashakbneftlece
the date of the recommendation of the

Commi ssi on.

6. The Post held by the Lecturer or Reader w
University Professor shall be deemed to be up:
and shall remain upgraded as suth butlthbheshme
be converted in to the post of Lecturer or Re
resignation, death or otherwise provided that
upgraded post whi cehs wahsa tf uaft hRea dieprgrard edni ver
shall be converted into the Lecturer's post i
7. The upgraded post shall be deemed to be a
any temporary vacancy on the post on account
or officiating in or holdingat@anoft hleectpworser omr t
being as upgraded post), as the case may be.
8. The |l ecturer who is promoted as Reader or
Professor shall from the date of promotion dr

under the relevant provision of the service s

9. The se@etesreniority of the teachers wil/l not
promoti on.

10. Appoi nt ment to the duly <created post of |
promotion under the Merit Promotion Scheme f o
of the prescribed qualificationsSaadut @east he m



11. The Registrar of the Uni v@handel Iwdrt hs i alel ar
of eligible candidates giving al/l the require
relevant papers including seryvécrceenmiec®@r demmintd
appointedChwntcthkéel|l ¥9rcéor scru-ny. The recommen
along with all the relevant papers shall be s
Coll eges) Servicee€Commesdawoinomnaf tthlee sai d Co
before the Syndicate at the next meeting for

12. This Statute shall come into force with eff
of the Statute approved by the Chancell-or on =z
J 278> (1) dated 14.11. 81le buai caldt aatcuti e nkse ft @
i mpl ementation of this statute shall be deeme
Note : (1) No teacher shall be all owed more t|
his service. As such a Demonstrator who was p

Reader under this statute but not as Univer si

(2) The word's Lecturer, Reader, Uni versity
di fferent nomencl atures in the various facul't

Governor's Secr ex2®n/fd1¥®t8,/ GBI Hdrn MWatBRIU12. 1/

Subijdesdctaf or et i pe obmwaifm lnect urer to the Post of
Reader to the Post of University Professor.

I am directed to invite a reference on the su
Universities of Bi har on the recommendation o
Govemment has beenfpléadwecgtamamppmewne tlhe st at
the Chancell or communicated vide Governor's S
under section 5(2) Of the Bihar I nter Univer :
Uni versity.

"(i) Delete Note port--d2h/4E32p &rSa ((1)) daft elde
(ii) Addfoll owing portion after para (1)

"Provided that the qualifications prescribed
may be relaxed in case of such teachers who we
the statutes itmd oamce dIroon itn merade® of Demonstr.
Lecturers under the Statute framed for that p

Further action in the matter may be taken acc



18REVI SED STATUTE FOR PROMOT
LECTURERS TO THE POST OF RE/
(As approved by the CHAnZ2ZB8LOYO OGSyl Jedheeder no
14.11.1981 along with a2e/ f88HGhd8dtGS(\i)d d altetdt €18 .

1. Notwithstanding anything to the contrary a:

a Lecturer, serving in University depart ment

the University shall on t hed ercetd oconmmeChodrantiitotne eo fb
to the post of Reader, subject to the foll owi
(a)lf he hold the doctorate degree (e.g., P h
thirteen (13) years of continuous service as

I f he does not hold a doctorate degree, he he
service as a Lecturer, I [in one or more Univer
bel ow degree standard shall not be included *

(b)He holds substantive appointment on the po

1. subs. by |-26/38831G3(0cl) BdSat ed 28.11.1986.

2. Del eted by ibid.

2. Such a promotion shall be deemed to be a p
but shall be made on the recommendation of t he

of atadachi evement hadt Cr €r Rohterponédt he

Provided that where C.C. Roll s have not been 1

the cases of | ecturers who are eligible for pr

shall be considered by thre tUme veasi $ yofSebheade
[

I
certificate from the Head of University Depart
to the satisfactory service of the | ecturers
appointedChanchkhé&bd¥i ¢dhe purpose:

Provided further that hereafter C.C. Roll s sh,
according to the procedure and in the form to

3. Promotion to the post of Readers under the
faculties in which the fifth Plan U. G. C. scal
but a |l ecturer who did not optgifodre tthhe bBGC ons
promotion to the post of Reader wundelr25t0hese S

4. Where a |l ecturer is promoted to the post o
from the date on which the I ecturer entered 1
may be, or from the date of irmpilse mMeantteart.i on of



5. The case of a Lecturer, who is not recomme
for promotion may again be considered for prort
his name was | ast considered. ekthe fproonmd thieo rd ait
recommendation of the University Selection

6. The post of the | ecturer, who is promoted
upgraded with effect from the date of such pr
i ncumbent continues to hold t he ptohset ,pobsut otfh el
in the event of his appointment to a higher pc
resignation, death or otherwise. Not hing in t
vacancy on tée pospromotiechuof the | ecturer t

7 The upgraded post shall be deemed to be a
any temporary vacancy on the post on account
of ficiating or holding another post on tempor

8 A Lecturer who is promoted as Reader, shall
the Reader's scale which shall be equal to th
pay in the scale ssa@ad enothifsi tpaiyn itnhd hRe &Reeard'er
stage next umnbdbdbvédi shpasgmon the Lecturer's sca
Re agsisehra | | be the

9. The seniority on the post of Reader shal/l
t he -sentseeani oreicttyuroefr st per omot ed as Readers on t
they had on their posts as Lecturers.

10. Appointment to posts higher than that of R
created posts of Readers shall continue to be
and in the manner psesadcmuitlrsd in the Act and t
Provided that a person who was appointed as

obtaining the recommendation of the Bihar Pub
as such on the post, may be aptplhoitnhte dapgpr awalt
University Selection Committee on the basis

service subj etchatt:o the condition

(i)the post on which he is working is a duly

(iihe holds the qualifications for the post o

of his previous appointment as Reader.

The subst ametti vef appoh na person as Reader shalll
1980 but he shall be senior to those who are p
i nser seniority amongst Readers who webki appol
Service Commission shall not be affected.



11. The Registrar of the Uni v@handel Iwdrt hs i alel ar

of eligible candidates gi vi nwi trhe qaulilr etdh @ nrfeolrem
including service records and /or C. C. Rol | s

t he -Gharecel | or for scrutiny. The recommehdat i
al |l the relevant papers shal/l be placed befc

recommendati on of €ClhemUbhteer sihay | Sbleept aced b
its next meeting for orders.

12. These Statutes shall come into force with



19STATUTES FOR TI ME BOUND PRO
LECTURERS To TRIEAPORKRI OND PROMOT
OF READERBETPOSTS OF UNIVERSITY
OF AFFI LI ATED COLLEGES | NCLUDI N

LI NGUI STI C MI NORI'TY COLLEGI
(As approved by t he2 @ChRIBOIAESA ré Jv ildle 9n ®.2)BS

The Chancell or on the recommendation of t he
Government has been pleased to approve the fo
the Bihar Inter University BoardiAgt, 1981 fo

Statute for Ti me Bound Promotion of Lecturers
post of University Professors.

Not withstanding anything to the contrary as ¢

:0

(1)A lecturer, serving in an affiliated coll
managed by religious and linguistic minority)
shall on the recommendation of t httedidmart IColD a
of Ti me Bound Scheme to the post 6f Reader, s
(a) That , he holds the qualification as prescr
inforced at thenti mes dafechiusg eapmmidnthas ful fill .
thereto as |l aid down in the

Statut e;

(b)) That, he holds substantive appointment on
(c) That, he has completed at | east ten years
Universities within the State of Bi har : Provi
during the period the coll eger neads envoetn aufpf i tl ¢
|l nter medi ate standard, shall not be taken int
Provided further that the service rendered in
shall be deemed to be continuous if the peri oc
and joining the service ofd darmet hneorr médn i vjeorisniit
prescribed in the service statute.

(d) That deficit grant will be paid by the St at

sanctioned on or before 19 Oct. 1982 the col |l e



(2) A Reader serving in an affiliated coll ege 1

and had completed at | east twenty five years
of |l ecturer, in one or morealhiwvershei escwmmé]
t he Bihar Coll ege Service Commission be promo

post of University Professor subject to the ¢c

(3)"A Reader possessing the qualification of
University Grants Commission serving in a Un
coll ege, managed and maintained by th&6Gpear ai
of continuous service as Lecturer [/ Reader, i n
shall on recommendation of the Bihar Coll ege
University Professor, amé.er conditions remain
2. Such promotion shal/l be deemed to be perso
be made on the recommendation of the Bihar Co
experience & C.C. Roll of the teacher concern
Provided that whbkbeenCm&i nRal hedabefooe i mpl emi
the cases of teachers who are eligible for Pr(
of i mplementation of this statutes, shall/l be
expemce and certiftbhatéasfromtibe bea@®robhcipa
in regard to the satisfactory service of the
commi ttee coneOhsatnicneg loofr ,t tehevilcean of the Facu
University Department concerned€handel Wor ekpen
panel prepared by the Bihar I nter University
Provided further that the report of the Comm
Coll ege Service Commission for its recommenda
teac¢heétfhd sprescribed conditions and is found f
on the r ecomme RCaatnicoenl | ocofr tphaes sViocreder s f or pr on
temporary basis till final decision is taken
case the Commi ssidonf odro epsr onnoott iroenc,o ninheen t e mpor ar
teacher shall cease to be effective i mmedi at e
Al so provided that hereafter C.C. Roll s shalll
according to the procedure and in the form to
3. Pr otmoomder the above c¢clause shal/l be admi s
fifth plan U. G. C. scale of pay have been i mpl
who did not opt for the U.G. C. schbe pfomavi s
to the post of Reader or University Professor
scale of pay.



4. Where a teacher is promoted to the post of
may be, such a promotion shal/l take effect fr
year of his qualifying servieegonlthgi Rgaderyv
case may be, or from the 1st February, 1985,

5. Th
Reade

case of teacher, who is not recommende
or University Professor may again be c¢

— — = O

has el apsed since his name was kashatbnsiader e
from he date of the recommendation of the Co
6. The post held by the Lecturer or Reader w
University Professor shall be deemed to be up
and shall remain upgraded as suth butlthheshme
be converted into the post of Lecturer or Rea
resignation, death or otherwise provided that
upgraded post whi cahs wahsa tf uaft hRea digprgrard edni ver
shall be ddrevdretcaediriente post in the event of
7. The upgraded post shall be deemed to be a
any temporary vacancy on the post on account
service or officiating in or heoltdhaatn odfh el e gtou
Reader (not being as upgraded post), as the ¢
8. The |l ecturer who is promoted as Reader or
Professor shall from the datecaf epwbmochi shadt

under t hper orveilseivoanntof t he service statute of th

9. The -bBtewreniority of the teachers wild.l not
promoti on.

10. Appoi nt ment to the duly <created posts of
promotion under the Merit Promotion scheme fo
of the prescribed qualificatione &nhadtiunetshe m

11. The Principal of the Coll ege with the appr:
eligible candidates giving all the required

relevant papers including sereemieng ecommist taena
appointedChgntbéel|l drcéor scrutiny. The recomme.]
alongwith all the relevant papers shall be sul
the recommendati onn odhalhle bseai gl aCooermi sesfi mr e t h
coll ege at the next meeting for orders.

12. This Statute shal/l come into force with ef



"Provided that the above statutes wil/|l not be

upto Intermediate standard only."
Note : (1) No teacher shall be all owed more t|
his service. As such a Demonstrator who was p

Reader under this Statute but not as Univer si

(2) The words 'Lecturer, Reader, Uni versity
di fferent nomencl atures i n the various facul't



20STATUTES REGARDI NG MERI T PRC

LECTURERS AS READERS

(As approved by the BBWIi&ESE10r/ i 8e(leptdat ed
December, 1986).

1. Notwithstanding anything to the contrary a
Lecturers in the University engaged in advanc
and achievements are such as tmemetripr omactoigmm
compl eting at | eastiseriwihde yaesarlse wmtfurceorntad fnuwh i
shoul d bet nmet twherdcemeaer she i s being considered

2. The basic objective-of such promotion shal
(i )to recognise outstanding work by the Unive
(iit)o subject such work to objective evaluat.i

(iitig provide for reasonable opportunities fo
who merit academic recognition on a competiti

3. The procedure for promotion under -thisdStat
of the number of total per manent position of
promotion as Readers, provided that if in calc

promotion wherever more than point five (0.5)
for giving such promoti on:

Provided further that in case there is only o
the case of the teacher holding that post may
ot her conditions prescri bmodiwmder these Statu

Notded Per manent position of | ecturers in any d:¢
of I ecturers duly sanctioned & created plus t
depart ment .

(b) Such promotion shall be deemed to be per s«
promotion would be the merit or work and not

(c) The post of | ecturer who i s promoted as Rec
from the date of such promotion and shal/l rem
to hold the post, but the samershahl the eovew
i ncumbent's appointment to a higher post or w

[
resignation, death or ot her wi se. Not hing i n
vacancy on the posasobbhecermrctpgradevdhi @s t hat of



(d) The upgraded post shal/l be deemed to be a
any temporary vacancy on the post on account
service or officiating or hol dienghanyodt hect p

(e)A |l ecturer who is promoted as Reader shall
in the Reader's scale, which shal/l be equal t
his pay in the Lecturer'shisgs ap ®y diorest meothifghe.
fixed at the stage next above the amount of h
the higher scale shal/l be the same as that 1in

(f)The seniority of teachers promoted under t
of promotiose beni bhetynoerteachers promoted

as they had on their | ower post.

4. The promotion wil/ depend o ndocnoen sbiyd etrhaet itoene
such as research, publications, book's reviews
in teaching methods, equipment developed, etc

be referred to &t ksedbstectwdiselipl eeae icomntcer ne

5. The referees shal-Chadecsklectedt bgf taep&nek
University Board for nomination of experts fo
Service Commi ssi on.

6. The evalwuation reports submitted by the re
7. The entire papers submitted by the teacher
referees shall be referred t o t he Bi har St
Commi ssion for i1its recommendati on.t oTheheCommpming s
of the referees. There shall be at | east two

recommendati on.

8. The appointment shall be made by the Syndi
of the said Commission: Provided that i1 f in t
conditions prescribed underashkResads&t attulhe sSyma
on the r ecomme nCQhaatnicoenl |oofr ,t hpea s\6i coer der s f or pr «
temporary basis tildl final decision is taken

(Constituent @anmiegdso)n, Seruvti cien Case t he Commi
his case for promotion, temporary promotion (gi
Provided further that if the two referees do

concerned shal/l be submitt edChtaon ceae |tl hoirr d urte foer
of experts prepared by the I nter University B

9. Any teacher who has been considered and no
presentation wil/l be eligible to submit his w



10. Teachers interested in such assessment and
required to present their work to the Regist
depart ment concerned, | at est by itxheed 3blys tt hDee c\&i
Chancell or. The University wild.l generally ta
academic year so that such promotions take ef
academic session.

11. The University shal/l furnish to the Univer
each year of the persons promoted under the s
recommendati ons of the Commission and the ord



21STATUTES REGARDI NG MERI T PRC
READERS AS UNI VERSITY PROFES

(As approved by the Chancellor vide No. 359/ G:
no. 164 dated 270923B8&B&.afNd)ndatB8U24. 11. 198

Not withstanding anything to the contrary as ¢

Readers in the University engaged in advance:
contribution and achievements are such as to
promotion after completing at lagdaegts €i dtf wwea
| east four years should be in the University

and promotion. |

2. The basic objective- of such promotion shal
(i )to recognise outstanding work by the Uni ve
research;

(i i yubject such work to objective evaluation
(i1t provide for reasonabl e opportunities fo
who merit academic recognition, on a competi:t
3. The procedure for promotion under this St at
third of the number of a total per manent posi

Readers within a department may hold such mer

that if in calpobationgsthernpmbponset of merit
point five (0.5) fraction arises, it wildl be
Provided further that in case there is only o

the case of the teacher holding that post may
ot her conditions prescrimetdionder these statu

Not e : "Per manent posts of Readers in any de
Readers duly sanctioned and created plus the
department . "

(b) Such promotion shall be deemed to be per sc
promotion would be the merit of work and not

(c) The post of the Reader who is promoted as
upgraded with effect from the date of such pr
i ncumbent continues to hold the post, ohuRetalde
event of the incumbent's appointment to a hig



rteiement , resignation, death or ot her wi se. N o
created any vacancy on the post of Reader wh
Professor.

(d) The upgraded post shal/l be deemed to be a
any temporary vacancy on the post on account
service or officiating or hol thienghany obdt Readp

(e) A Reader who is promoted as University Prol
draw his pay I n the Unishail s$i by RPmgoafaé¢ssor'thesa
the Reader's scal e, but i f his pay in the Rea
the higher scale shall be fixed at the stage

The dacteemént in the higher scale shall be th

Subs, should be in t he -0d%/p8asi@i/f#e2n t M 'dlt %8d6l.2 41 et t er No. BSU

(f) The seniority of teachers promoted wunder

promoti on, but the inter se seniority of teac
they had on their | ower post.

4. The promotion wil/ depend on consideratior
teacher, such as research, publications, book
i nnovation in teaching methods, equidpmaént edewWn
which shall be referred to at | east two refer

5. The referees shal-Chaecsklectedt bgf taep&nek
University Board for nomination of experts fo

6. The egviawlepadarts submitted by the referees sh
7. The entire papers submitted by the teacher
Referees shall be referred to the Bihar Publ

Commi ssion shal/l give due conshdeerashahl|l t bet h

three outside experts to assist the Commissio

8. The appointment shall be made by the Syndi
of the Bihar Public Service Commi ssion.

1 Provided that i1if in the opinion of both the
under these statutes and is fit to be promote
recommendati e€Chaotelther ,Vi pactsi cor defr ssdhoh @r &m
temporary basis til!]l final decision is taken

Commi ssi on, but in case the Commi ssion does

temporary promoti on lkge vefnf @ ot ihv ean isrthmad di atealsye:



Provided further t hat i f the two referees do
concerned shall be submitted to a third refer
panel of experts preparuend elrySatrdteioolledt er Uni ver

9. Any teacher who has been considered and no
presentation wil/ be eligible to submit his w
10. Teachers interested in such assessment anc
required to present their work to themeRtegi str
comade | atest by the 31st December-ChaocbeVyéear.

The University dedilsigemebafl drye ttalke lkmegi nni ng
that such promotions take effect from the dat

1. Ins. by -M2m®B4N0 .OSEIUSS (| )dated 27.12.84.

11. The University shall furnish to the Unive
year of the persons promoted under the schem
recommendation of the Commi ssion and the orde

Designati on Existing ¢‘Revised scal es
w. e. f. 1.1.86
lUniversity Prof 152000 4506GD7@®M-D300/-37
124698®GH7060/
2 Reader 12a®00

220®@ 8aAa®W-H0060/
S3Lecturer 70-D600
30035 a0@-%5000/-37

4lecturer ((SealioNOl existi,,gqqEH700/, 13250
grade) Noéxi stingd49E8®EH700/61Z%400

SlLect(uSelrection (12agam00 EB3000/¢b00ed)

6 Principals of C15@®00-980
7 Demonstrators 3000 (fi x¢
(Existing incumbent

Vi E€dhancel l ors

3. The State Government have also decided tha
scales of pay will be deemed to have been inti
commence from the salary of Augaoafcstarnl®809s PDea
taken | ater.

4. The revised scales of pay are not applic:
Veterinary, Government Teachers Training Coll e



22REVI SI ON-SOFALPAYOF UNI VERSI TY
DEGREE COLLEGE TEACHERS
(No. D&/ B)RD2 10448-1DBt99d 7

|l am directed to say that t he-2Gd\Bedrarneedn tl 70 f6 .18
and dated 2.7.88 requested the State Gover nme
revi sed pay scales of pay for the University ;
the University Grants cClenme'ssa®nemsi saa d eCd mipro ¢
reference.

2. The State Government have decided to intro
the Universities and degree coll eges and a
recommended by the University Gr anftrsonCommi
1.1.1986, subject to thdodconditions | aid d

FOR TEACHERS OF THECQUUNUB/EERSI TY &

Designati on Existing Revised scal
pay introduced w. «
lUniversity Pr 15@%00 45a0®D7 0O-0
7 3 00 /-132/8005L B-0
2 Reader 12a®00 57060/
3Lecturer 700600 52 T 8 AWD0 GO0/
4 Lecturer (Sen Not exi s’

300M®M35 aA®@-5

(Sel ection grade Not exi s 5000 /-1327/8006®-0
57 0 0 /-132¢80905L (6- 0
5700 /6l 4 EB

(Sel ection grade 15@2B00 - 3000/-fbiO0eEd)

5Lecturer 12a®00

6 Principals of900
7.Demonstrators3000 (i
(Existing incumb
8Vi€dancell ors
3. The State Government have also decided tha
scales of pay will be deemed to have been int:i

commence from the salary of Augafstarn®@809s PDkra
taken | ater.
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University shall send consolidated demand
versity Department and Coll ege separately.
The University shall maintain two separate
ore 1st Jan. 1986 and bwewhom WGE ppaypi SC alf e
eme' of the Government of India and the Oth
appointment made thereafter including tho
vVe.

The Provisions contained in Appendix and A
which no specific mention is made in this

The Director (Hi gher Education), Bi har

el opment Department have been informed.

APPENDI X

Coverage

This scheme applies to teachers in all Uni
| eges (excluding Agricultural, Medi cal an
vilegesi bpiebbdes Unheperspeci fically exercise
this scheme as provided in para 20 hereaft
scheme has been given effect willmebefgove
u. G. C.

e of effect

The revised scales of pay wil/l be effectiwv
Scal es

The revised scales of pay effected from 1.

Th
rn

(¢

reused scales of pay are inclusive of |
ss al owance, and the interim relief, [

D

The revised scale of pay of Demonstrators i
the Universities and Caoanehéegées. tTihereaskghbtk

The Principals of Colleges shal/l be placed
basis of criteria to be | aid down by the

The revisedlhmaywefldror¥i dendi csahtadd ibre Aanpnpel xi ucr
versitie

(7]

ruitment and Qualifications



8 . Recruitment to the posts of Lecturers, Reac
shall be on the basis of meritptbwodgtd &ahbhtl he
who ful fild]l the criteria prescribed in this ¢
Reader s.

9. The mini mum qualifictasntontso rtelqaui pesdt fofr lae

and Professors wil/l be those prescribed by thi
gualification for appointment to the-4p®@Ot of
shall be Masherrel degneesuhject with at | east

and good academic record.

10.0Only those candidates who, besides ful fil
prescribed for the ©post of l ecturer, have qu
conducted for the purpose, will @iel ed igdlbd me f
conducting the test including its design the
contents, administration, etc., wil/l be wor ke
11. 1 n order to encourage research, i n continu
at the time of their recruitment as Lecturers
three and one advante 1t her s efelhOeds Rasleo2n@gewditti hv etl hy
of corresponding years of service for the pur
research degree, and those similarly situate |
ser voircet fe puropnmse omf as and when they acquir
eligible for advance increments. Existing | ec
a similar benefit.

Career Advancement
12. Every Lecturer will Dbe pl &0eOd iinf ahesensihoer h

(a)completed 8 years of serwvhceebéakxati orgastsaprt
11 above;

(b)participated in two refresher course/ sumn
duration or engaged in other appropriate conti
as may be specified by the U. G. C.

(c)consistently satisfactory performance appr

Al | | ecturers in t HeO0®X i samthion gh asvea lceo mpfl eRe.d Bl
1.1.1986, wil/l be placed through a process of
in the scad@®0bd.f TRke BOOOf i tpaacgfa LEr wiidd pbreo aivde
initial pl acement al so.



13. Every Lecturer in the senior scale wildl b
scale of p-BYyO006fi RsheB%OQ® has:

(a)completed 8 years of service in the senior
wi || be relaxed if the total service of the L
(b)obtained a Ph.D. degree or an equivalent p
(c) made some mark in the areas of =achke®lsamemitp
reports of referees,ufgiva@ah etdycat i pomlali caniovm@p i
courses and curricular etc;

(d)participated in two nrsddifrt eidpgeemr oxiomatselsy s mune
or engaged in other appropriate continuing ed
be specified by the UGC, after placement in t
(e)consistently good performance appraisal re
14. Promotion to the post of Reader wil |l be t|
commi ttee to be set up under the Statutes/ or
commi ttees set up by the appaiuntdiedg newt i or ibtei
by the U. G. C. Posts of Reader wil/l be created
| ecturers in the Universities and coll eges.
15. Those | ecturers in the Senior scale who do
work and who do not meet the scholarship and
criteria mentiongododnriegeamaezdl hgamddidiaove parti ci
activities, wi || be pol7a0c0e ds uibn etcite tgr adee ofe cRs
commi ttee mentioned in Para 14 above. They wi
Gr ade. I n tahdke Swillelctb®ncrGeated for this purpo
them. They could offer themselves for a fresh
ot her requirements for promotion as meaademn, a
of Reader.

16. Lecturers in the existlin0Og0 sienl etchte ocno | Areagdees
at the appropriate stage in the revised selec
pay fixation formula under thimpledradmey exi $t i
a total period of sixteen years of service on
to the post of Reader or placement in the sel
paras 13, 14 adnsdo 1b5%. eTnhteyt Iwveidl It o t he rel axatio
and 1 year respectively i f they hold Ph.D. or
17. More posts of Professors andt iResald eCrod | wiglels
broaden the channel of open selection. The U.
The requirements of qualifications and experi



wi || be prescribed by the UGC from time to ti
brilliant peopl e, i ndependent of their seni o]
out side, and provide them ppepfoesuuinon i &ts dppr ¢ |

18. The promotions made or due wunder any exi s
reopened. However in such cases the benefit o
the date of their promotion.

19. The existing teachers in Universities and
formul ated by the UGC in 1983 or any other pr
are in operation wil/ have an optisonoft ot hoesret
promotion schemes provided that they exercise
under this scheme. They will also be entitled
of teachers i n t hoosfe psacyh ewmelsl, bbeuta st hfeo |slcoaw se:s

(i) LecturerRs. 22007
(i) Reader/ Rect-B0607

(Sel ection Grade)

(iii) ProfesRor 645007

Continuing education and appraisal of perform
20. Participation o f teachers at regul ar i nt
programmes i s envisaged as an integral part
University Grant s Commi ssi on, t he | ntdaitrea Ga

Governments and other appropriate agencies \
programmes of continuing education for this
cannot and megddnoeqgbér@megnt porfo gpraarnmniecsi,p aetviiodne
commént to continuing education of any recogni

wi || be an essenti al requi rement for career
programmes on the quality and scalte omesqg wifr etdn
measures envisaged in partasddoh2 fremlé hef relqus
participation in such programmes or specific
be grantedr iyt ¥+ heorJnervreed i n accordance with
Uucc.

21. Regul ar anap psryasitsearlatafc perf ormance of ‘teacht
in the management of education and this has b

the guidelines for the evaluation of per for ma
contained in the National policy on Edooati on
with effecti glerao m819& & 8diel | It becomes operati ol

mechani sm/ selection procedures ch s thyset hgr



University/ State Government concerned wil/ ap
paras 12 to 16.

Ot her conditions of services:

Probation

22. The period of probation of a teacher shal/l

appointed on probation should ordinarily be

appropriate short term orientatioh pepor asmasg

satisfactory. The U. G. C. shall make arrangem
[

organising orientation programmes 88.cover al

Super annuetmpdmyanmedtr e

23. The age of superannuation for teachers sho
service should be given. However, +s+mpWwoVyl abe
superannuated teacher accordi ngetso ptrivevi Steat Wbty
Uu. G.C. wup to the age of 65 years.

=]

Grievance Redressal Mechani sm

24. Appropriate mechanism for the redressal of
Universities and colleges in respect of which
Code of Professional Et hics

25. The U. G. C. wi l/ prepar e tae aCcohdeer so fi np rocod ressusli
the representatives of national | evel s associ

observance of the Code.

Pay Fixation formul a

26. The pay of teachers in the revised scale o
formul a given in

Ammal i es

27Anomalies, if any, in the i mplementations of

department of Human Resource Devel opment Gove



ANNEXURE

SCALES OF PAY OF TEACHERS I N UNI VERSI TI ES

Designati o ExistirRevised sc

No scal es

1 2 3 4

1. Lecturers. 700D600 22dg® 3am®m0
4000

2 . Lecturers Not

(Seni or Scal eExi stir30a0 86ao0 -2
5000

3. Lecturers 12a®00 3760259580 5

. 5700

(Selection Gr

4 . Reader 12a®00 3700 2950 5
5700

5. Professor 1500 45a0 507 ®-(
7300

6. Principals (i) -11920C(i ) -137@® 5.(
566700

Col |l eges. (ii)283@(i i) -1 455W0
20D300

7. Vi€dancel | 3000 (F7600 (Fi xet

8. Tut or s/ De

50900 17460 768000



ANNEXURIE
FORMULA FOR FI XATI ON OF PAY I N THE REVI S

|l , Pay in the revised scales shouledacbheerf ihxaesd h
an opportunity to decide whether -Th&)/:s hendvi | |

(b) the University or colleges concerned has
rules, regulations, etc. to incorporate the p
1. The pay of teachers in Universities and c
foll owi ng manner

(i) An amount representing 20% of basic pay i
existing emol ument s.

(ii After the existing emoluments have been so
scale at the stage next above the amount thus

(a) i f the minimum of the revised scale is mc
fi xed at the mini mum of the revised scal e:

Q)) i f the amount so arrived at 1is more than
fixed at the maxi mum of the scale.

Expl anati on

(i) The "existing emoluments" of a teacher on
(a)basic pay in the existing scale ;
(b)dearness all owance, additional dearness a
appropriate to the basic pay admissible, if a
(c)lnterim relief, i f any;

(ii) For the purpose of adding 20% to the exi

(a) the basic pay shall be the pay on 1. 1.198
1973 UGC scales for the pudWleree oifn ftilketfi ioxa to
under clause (i1) t he marwnye otf han tfeiawé ec o rds eaonud ti
existing scale gets bunched, that is to say, ¢
in the revised scale of such of the teachers
stagestingescale shal/l be stepped up to the s
the grant of increments(s) in th& revised sca

(a) For teachers drawing pay from t heby6tohmeupt c
i ncrement .



(

(

b) For teachers drawing pay from the 11th wup
S bunching be-lpgrmd etehe nkGtemeanttasge

c) For teachers drawing pay from the 16th wup

bunching beyo#md tthe ekl itnlc rsetmeqd s .

| f by stepping up of the pay as above, the pa)
which is higher than the stage in the revised
pay at the next highertisntgage adre dtsaddaxeidn tthe
al so be stepped up only to the extent by whic
| ITlhe next increment of a teacher whose pay ha
with Rule I 1 shall be granted on the date he

t

he existing scale

Provided that in cases where the pay of a tea

I
t

I, the next increment shal/l be granted on th
he date of stepping up of the pay in the rev

Provided further that in the case of persons \
for more than a year as on 1.1.1986, the next
1.1.1986.

Il V. A few illustrations indicating the manner

Ruille are given below (Figubes may be taken as

1
2
3
4 .
5
6
7

w N

| 1 us-tlr ati on
Existing scaRe. AMDIPEGE. 6 00
Proposed scaRes. 0-22@BG8E1 00000
Existing basRs. pag9go0/
DA/ ADA on 1. Rs1984653/
Two instal memlRds -b40/interim relief.
Existing emol uReNnts893/
Add 20% of basic pay | Qs. 140/ Pay to be fi.
I I us-2r ati on
Exi sting scaRe. elio@pdy
Proposed scaRe @G2000%
Existing basRs p&89/



4 . DA/ ADA on 1.1.1986 Rs. 1428/

5. Two instal ments of inReri-h68él i ef .
6 . Existing emol uments Rs 2576/

7. Add 20% of basic pay

Pay to be fixed in the rRgi s2806c¢8] ustration
1. Existing scale of payRs. -1200

2. Proposed scale of payRs. -BZ&0A®GH300
3. Existing basic pay Rs . 1480/

4 . DA/ ADA on 1.1.1986 Rs. 4450/

5. Two instalments of iIinRseri-d1B8él i ef

6. Existing emol uments Rs. 3148/

7. Add 20% of basic pay Rs. -296/

Pay to be fixed in the rRwv.i s@0G&G/cal e =
| I'l us-t4r at i on

1. Existing scale of payRs. -2500

2. Proposed scale of payRs. 45%®0@®D300
3. Existing basic pay Rs. 2300/

4 . DA/ ADA on 1.1.1986 Rs. 2325/

5. TTwetalments in interi Rs.red3i®/f.

6. Existing emol uments Rs. 5175/

7. Add 20% of basic pay Rs. -460/

Pay to be fixed in the rR8iree€d scale

NotdeT he amount of DA/ ADA and interim relief me
applicable to Centr al Government empl oyees. T
each State on this account wilrndg htatvee tt ot ale e
emol ument and fixing the pay in the revised s
Pay Fixation Proforma of Teachers of Coll eges.,

1. Name of the teacher.



2 . Post held & name of Deptt. [/ College/lnst.
3. Date of increment in the present post.
4 . Date of promotion on the present post.
5. Scale of pay of the existing post.
6. (i) Basis pay as on 1.1.86
(i1 pP. A. & Addloamsob. A. La86
(iri 1T hterim relief as on 1.1.86
7. Tot al emol uments of SlI. 6 on 1.1.86 in the

8. Add. 20% of the basic pay of the existing
9. Tot aslerafal 7 & 8

10. Pay fixed in the revised scale of pay on 1
11. Date of next increment.
12.Iln the case a teacher is drawing pay at th

which he hamabéeenmnmdbawimegti oned.
Countersigned by the Hea8ighatbee of the T

Deptt./Principal/ Director.
NotdeOp:ti on and undertaking etc. may be encl ose

(ii1) In case of promotion in the scale Of pay
be attached.

ANNEXURHE 1

FORM OF OPTI ON UNDER PARA 20 OF GOVERNMENT OF
1-21/ 87 OF U. | . DATED 22ND JULY, 198¢

""""

| ééeeeéé.lecturer/ Reader / Profeéfse@ré.i/n t he
Col kéegééé. do hereby exercise my option to co¢
provisions of the existing promotion scheme w

Full signature of the teach
Countersigned.
Principal

Head of the Deptt.



Vice -WrCPror President 0
cases of Principal of Af

ANNEXU-RE

Form of Undertaking

I hereby undertake that it, on final fixation
it is found that the provisional payment has

approved by the State Govt. ouhel dmouwuretduso epdai
future pay in one or more instal ments.

Signature of the t

ANNEXURE
1. Name of the University.

2 . Name of -Girlael DR@®tr hnent/ Col |l ege.

No. of
sancti on Pay and
1.1.1986 )
: all owance Pay Admi s ..
details o . Di fferenc
all owan| 1. 1i. 86t he
all owance . ; 2 and
, admi ssi bl scal e
orderfriod . .
i n exi st
reader,
demonstr
1 2 3 4

Notdd&.or teachers after 1.1.86 and ol d one who
separate information shall be furnished in th



23STATUTES FOR GRANTI NG PROFE

SCALE TO SENI OR PRI NCI PAL S
(As appr ochhed chkeyl |tolre vi-d4e/ 8 G 2 5)nodatBeSdU 214 8

I am directed to say that the Chancellor on =
Board and the State Government has been pl eas
5(2) of the Bihar I nter Uni wer gint y oBiaa rUd i Arcetr,s
"Notwithstanding anything to the contrary as
Bi har State University Act, 1976 and the Sta
foll-ows:

1That, the following shall/l be the scale of pa
Coll eges managed and maintained by the Univer

(i) | R5SAL3 @G@OWOO0; and
(ii) |-RE .8 aISPOE®-5500

Plus an all owamce anfd Rentl50G/ee house or 10% o
scal e.

2A Principal of coll ege, who has been duly ap|]
of the University Act and the Statutes inforce
of ten years of continuoukstsetanuwcar ya,s PT71 I cma
from the date foll owing the completion of ten
in the higher scale subject to the condition
in the rsasicdalhe,ghperi or to 1st April, 1986 shall
3The above provisions wil/ be applicable to -

mut andi s.

Further action in the matter may be taken



24REVI SED STATUTES REGARDI NG A

OF DEANS OF FACULTI ES
(Assented to by the ChanceBl810%. 53 (38)2)982 edi

1. (a) For t haep ppurmpgarceent ofof Deans of Facul
mai ntain a register of those teachers (includi
University Professors or in wihae ramgedfi "Uno wvd
seniority and the appointment of Deans in the
rotation.

(b)In a Faculty in which there is no Unive
University Professor, the Registratmshnaltlhemai !
rank of Reader in the Faculty concerned in orc¢
faculty shall be made accordingly by rotation

(c)ln the faculty in which there is even n
maintain a |ist of Principals of colleges who

of seniority and the appointmewontr dofmgDgamyi mot

2 For the purpose of Article(l) (a), (b))
effect from the date of appointment as or in
Principal as the case may be

Providéd t hat

(i)amongst two or more such teacher-s appo
seniority cannot be decided by relevant provi
according to the yeart neinntd 6t abl t Bbment | effet hes

(ii)f more than one such departments/ coll e
order of rotation shall be according to the
al phabetical order in Hindi (Devnagari script
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COSHIR restructuring of course to make them mc
but also to the region as a whole by assistin

(g) Review the fa@gcialdiutaitnessnadfep@maolplosges i n t el
norms prescribed by the U.G.C. and assist tho
within a few years.

(h) Hel p i n t he selective devel opment of
i mbal ances, and al so assist the colleges, to
autonomous status.

(i) Evaluate and assess the impact of U. G.C
i mpl ementation of various development project

(j)Ensure that the U.G.C. grant released t

are not held/ | ocked up or wutilised by the Un
grants are properly and expedi tripoousselsy adcicsobrudrist
the guidelines | aid down by the commissi on.

(k) Obtain from the Colleges and furnish tc

and compl etion documents in respect of U.G.C.
University, and help in monitoring 1itlhieatUedG. C
coll eges.

(') Ensure close and continued contact and
at the University teaching departments and th

(m) Review the inspection reports of the co
and irregularities reported.

(n) Perform such other functions as may be j
by the University for advancing the cause of
conductive to the discharge of the above func

4. The Coll ege Development Counci l shall m
an academic year to review the i mplementation

5. The Coll ege Development Cou@itanceaslhladd dn
send periodic reports to U.G. C. amk.sSt ate Gov

6 . Composition of Coll®ge Development Coun
1. Vi€dancell or (Chairman)

2 . Ceordinat o-6e¢ Memhey)

Me mb &r s



Pr-wi €dhancell or

Fi nanci al
DeaSt udent
Proctor

Registrar

s We

Advi sor

| f gqr(eBxf fi ci o) .

3
4
5
6
7
8 . Devel opment
2
1
1
2

Of ficler
(il
University Professors (Science)
12. University Professors (Arts)
13.

14. Uni ver si t(yCoPwnoefrecses

1519. Five Principals

as
20.
21.
22.
23.
2 4.
25.
26 .
27 .
2 8.
29.
30.
31.

to give fair

terri

)0 Mo be nomi ndthad cley | to
in such a manner SO0

tori al representation

4 members (2-teeaablkesd, 2 non

to be assVigdean begl

One representati v

3 representatives

one representativeg

It dhre.

> of the Syndicate.

of the Academic Counc

174

of t he State

3 member®optedbdyc¢ he Coll ege

Devel opment

Councli




The tenur e( ootfh enmteontbhelarecsi @ x me mber s) shal l be f
of notification.

7. Funct-omdisnatforCo Col |l egé& Devel opment Council
1. The-oCai nat or s haslelcrbeet atrhye oMe mibheer Col | ege De
2. The-o€Cai nator shall convene the meeting of t

keep the records of its proceedings.

3. The-oCainator shall take al/|l necessary steps
deci sions of the College Development Counci
4 . The-oCainator shall perform such othe+ funct
Chancellor, the Syndicate and the U.G.C. frr
5."The paoyr doifnaGoor, shall be fixed by adding t
his existing pay as Reader or University Pr
next hundred rupees, subject to Aa500 np mus
ot her all owances as admissible to officers
reversion to his original post shall be f i x

before his appdinament "as Co



2

OF

( As

1.
bel
Bac

(a)
(b)
(c)
(d)
(e)
(f)

6STATUTE RELATI NG TO RESERVAT

OFFI CERS-TAMIEHNOINS STAFF OF T
UNI VERSI TY AND COLLEGES

Approved Secdree tGorvieartndbloéder GN®.. BISU dat ed

Reservaifhenqobtt pobbs: reservation of posts
onging to Scheduled Castes, Schedul ed Tr il
kward Classes and ExtremelyYy Backward Cl ass

Schedul édédeéebésée. . 10%
Backwar ¢ ée@léegdteeéeé. 8%
Economically Bé&ékwaBd& Cl asses

Extremely Ba&c&kévadd.lQIl%asses

Notod®efinitions of the aforesaid categori es,

accordance with resolutions Nos. 785Memnff 56 an
Personnel & A.R. of Government of Bi har,
2 . For the purpose of reservation of posts f ol
guota prescribed above, the University office
po-gtaduate departments t &kean stepmpatalter usmhal lant
(constituent or affiliated) shall be treated
unwit se as above, shal/l be treated as a-separa
wi se ashabbvepply to different categories of
Group (i) AIlI posts of officers other than
Finance Officer, the Controller of Examina
not more than one; Group (ii) Al posts of
Group (i ii1) AlI posts of Class |V employee
3. These reservations shall apply only in the
case of candidates belonging to Schedul ed Cas:
apply in cases of promotionseaviagplicabl e in
4 . I n order td metmaudief fagpmpentntcategories of pos
reservation the following procedure shald/l be



(Whenever a vacancy occurs a saemw pdsti ti 9 scrdeat

up the said vacancy or post by direct recru

register to Wwéesmai awmids geidrupsnerni al order unde
Registrar or the Principal of the college, a

(i Ré¢servation of posts to the extentwipresanrdi b
gr owmipse by taking into account the total nur
group.

(i The adverti sement of posts shall i ndicate t
Schedul ed Tri bes, Backwar d Cl asses, Wo me n ,
Extremely Backward Classes candidatesalwho ar
candidates belonging to Scheduled Castes, S
Economically Backward Classes and Extremely
gualifications prescribed for pamategdyt i #shalhl
instance. The candidates belonging to the ge

(i Panehamesubfable eantdi dWwkheme sbébrrvati on i s mad
preparwidsaunsdgparately for each category (i . e
etc.) in order of preference. The panel I n t
cat egiomrdlewdi ng Schedul ed Castes, Schedul ed
Economically Backward Classes and Extremely

(v) Roster for reservation for each | ot of one

(a) Vacancies against serial numbers 2, 8, 1
94 shall be reserved for Scheduled Castes.
(b) Vacancies in serial numbers 4, 13, 23,
Tri bes.

(c)Vacancies in serial numbers 6, 14, 30, :
(d) Vacancies in serial numbers 21, 42 and
(e) Vacancies in serial numbers 20, 41 and
(f)Vvacancies in serial numbers 3, 12, 25,

Extremely Backward Classes and the remaini:H

(vi)n maki menamsptoi ntal | be ensured that persor
are appointed to the extent of the quota of r ¢

n

accordance with the given roster:

Provided that i f sufficient number of candi da
reserved gquota of wvacancies are not availabl e



been made in a particular year, such vacanci e
added as additional quota to the number that v
course and to the extent teawhiabheapprohad gea
additional guot a, a corresponding addition sh
in the second following year.

(viiThe panel of selected candidates for appoi
of each academic year but the preparation of
be continuous process.

5. Any other provision of the statute for res
empl oyees which was in force i mmediately befo
deemed to have been del eted.



2/MDUTI ES, POWEWRNC AINDNS OF THE

PROCTOR
(As approved by Chancel I30lr. 5v.i1de8 5l)et t er no. G
1. Subject to the provisions of the Act and ¢
Vi €dhancell or, the Proctor shall exercise the
(a) The Proctor shal/l be responsible for maint

Universityt mesntfioce andléhgethesthall hs exesottme aammd c
around the University campus and {£bwarce!l d®rma
from hitm ti ke shal.l perform such oCheaencedukoes
framme ti me.

(b)AlI'l complaints relating to students' indi s
be investigated by him and he shall make ne
concerned.

(c)Without prejudice t o-Cthhaen cpedweorrs owe g theed Pirn nt
or the Head of mébwi vienrsstiittyutDee ppaurt s udl ercde ltloora,p
the Proctor shal/l have powers to (i) fine a s
and prohibit him from enimeonrt ncgoltlheeg ep roermiisnesst iot
or other places of residence extending up to
taken asdgainist a

Provided that before taking any such action ai
as he may consider necessary and satisfy hi mse
of the student concerned anderedonofifendmawar d I
puni shment. The Princiopal of the <colmeaogre conc
l nstitute or the Superintendent of t he Hoste
compliance report ttiomet hset i Poruol cattoerd .wi t hi n t he
(d) Thier oct dore nsthiatbllevd si t anyt ndeottvnesrt @it tusgtoelDle@ge
Hostel or any other place or student's resider
of discipline on the part of student or stude
shall have the audthwdenty dm rn eltevarmtyamat taserys a
al | i nformation required of hi m:

Provided that Proctor shall Visit any -such p
Chancell or except that in case of emergency'’

i nform-Ghhaencvalcleor thereafter as soon as possik



(e)Heads of the University Departments or | nsi
the Proctor every case of students indiscipli:
recommended to be taken agadaitregstt the student ¢

fThe Proctor shal/l mai ntain a register of all/l
therein the name and other details of the st ud
t he Head of the Depart nodnte goer olrn sbtyi tauntye ootrh eRr



28DUTI ES, POWERS AND FUNCTI ON
STUDENT"'S WELFARE
(As approved by the Chanttd | ®rS.vi(dle) |dcatteed Ilo.

1. Subject to the provisions of the Act, t he
Vi €dancel l or, the Dean, Student's Wel fare sha
(a) To supervise and generally guide the acti)
Uni on of the University and Coll eges.

(b) To promote and encourage cul tural, soci al

health, corporate I|ife in the student communi
(c) To establish and direct programme of stude
(d) To act as a | iaison between the Government
ot her Universities and national and cultur al
executive council, University Dtelpearr,t nfeort sp u rcpoc
pl anning and executing different scheme, prog
(e) To take initiative for the instituti-on and

free studentships and be responsible for tim
students of the Uniwamiintiystamd t@Gel Ifaggads amd |
sanctioned for the purpose. nAdrsto, t©@e rctorrale s@mwne
u. G. C. and such other bodies and persons fro
recei ved.

fdo take steps to provide for proper amenitie

the working of t he messes, canteens consumer
supervision in respect of the hostels attache
(g) To take proper steps in respect of the gr
available to them in the |ibraries, hostel's

(h) Topfeo rsmu oh hdeurt a®€® smaybe assignedtnmeo blyi Wi teon
Chancell or.

(1) To pr omectuer rextular activities such as game.
Student s’ Wel fare shall s utbindfe tah ed eEtxeeiclug d vree [C
Students Union of the University and Coll eges
report to the Syndicate on or before 31st May



29STATUTE RELATI NG TO ADMI SS

EXCLUSI ON OF COLLEGES OTHER Tt

MA
( As
1.
wi t
2.
a ¢c¢

NAGED AND MAI NTAI NED BY THE |
approved by the CH&nddell8BB03S. (vii)deddteead eX 9 .ND.
Admi ssi on ofSuibg setcitt uwtoi arhse. pr 0 Vv bisrmasbtnist wtfi ot
hin the territorial jurisdiction of the Un
Applicati ondAmrapmpplmi sastiioonetdorc anhidminheatubdbnhonf
ol l ede shall be

(a) made by an officer authorised by Govt. f
owned and maintained by Government and b
Commi ttee in the case of any other institu

(bc)ounter s wgpemble by of the Senat e;
(c)addressed through the Registrar to the

(d) submitted not | ater t hanedlusctanh nSaptt airhb eorr
seeking admi ssi on efxdre otsh e mfnitri sntu attii men @rf faa
admi tted coll ege, Of the year preceding th
i's sought.

3. Contents od(la)ppAmncapipdmcati on for t he ad
institution as a college shall state the cour s
wi || undertake, and the stamdarad hup utcdhh whiuals e
in atabhlme of work attached shall contain suffi
(a)that there is genuine need of such a col |l ec¢
woul d adversely affect the existence Of an al
(b)that the college shall be tund@awveglhaei mgna8gdgy
(c)the College shall abide by odrmed ARukes Sinad e
the University from time to ti me,;

(d)the Coll ege shall not start I ntermediate ¢
(e)t hma sthuatseetnh, or shall be admitted to the
the application is being made' the admission
(f)that the institution owns and possesses at
guarters and play grounds if situated in area

pro

vided in case the coltluéegenbtikhddddyeaggamrweot r



Fund which i s dekkeynetdhda of dore puwtftfiimcg enmg sui t abl
as may Syendiicxetde; and that the i nsappruavedn ha:
the Syndicat e, for holding the classes regul e
buil dings is complete;

(g)thatstheution has built up space duly furn
and tutorial classes and for housing the Off
Laboratory and Museum where so r equpirreesdc riinb eeda;c

(h)that there is in tha bufifhuamingamltaossfs trhoeo misn s
l ectures, tutorials and practical and that th
adequat e;

(i)that the institution has or shal/l have wit
pl ayground of its own for football, other out
()) that adequate provision has been made, i n
the residence of the students, not residing w
that the institution ownsofanidt pocwmests@spronei
at |l east 20% of its students and that in case
a Host el Building, Reserve Fund which i s deemi

such bui Isdu¢tnmigeg wist mary be fi xed by the Syndicat
i G disposal a building, or buildings to be ap|]

the construction of its own hostel building i
Provided that in case of colleges for women pr
students may be insisted upon by the Syndicat
Provided further that colleges for women shal
security point of view and the | and acquired
(k) that suitable provision shal/l be made for

student s ;

(i) that the following sums have Ibielemarsytofapts
col dkege admi ssion wupto Bachel or Standard in
Sciences (to be counted as one) or Science o
t housand, and an additionalsisounm toof eraucphe eHso ntoeunr
Provided that in case of an institution | ocat
deposited in the University shal/l be reduced
(m)Where admi ssion is sought in any branch of

ensaur e



(i)that arrangements have been, or will be mad

at its disposal, for I mparting instruction i
| aboratory and, where necessary, a museum,;
(iiyhat the gas and water supply, the apparat
fitting of the | aboratory, |l ecture rooms and
Syndicat e may pfereosnt rtiibnee t o

(iithat the Instituti®hedarsva fsempadaraft bn dth plog g
thousand in case of affiliation in Science o
additional sum of rupees ten thousand for ea
prescribed;

(n)that due provision wil!/l be made for the re
compound and of at | east 20 per cent of the m
the institution or in thespudeaetprowittbe@dnfeuc
be fixed by the Syndicat e;

(o)that the institution has a Reserve Fund de
and hostel building, | ibrary and | aboratory f
sanction of the Syndicate' the following amou
(i )rupees two |l acs and fifty thousand for adm
(Humanities & Social Science to be counted as
(ii)um of rupees one | ac and fifty thousand
Humanities and Social Sciences to be counted s
(p)that thehasanssutfbtcoant financi al resour ce:
expenditure on | ibrary, | aboratories, furnitu
coll ege as whglarfsor at | east five

(1)that the fees, i f any, payable by the st
provisions of the Ordinances.

(2) An institution applying for imparting educ
|l earning except Physical Education for which 1
adequate buil ding secuwiepmdéfdtobomndretaaflfabag amay

the Syndicate from time to ti meA

(3) The I nstitution applying for tadomi ¢ dieorc aslea
an application seeking admission to any- facult
and in case of an application for admission t
fee of -Thse. f50e0s/ sb pbeaeidefSbhamadédno



(4) The institution shall also send along with

or Title deeds executed i ni hsatvicadvotnigdnwi arm faor
encumbrance certificate from the Registry Off
owned by the institution and up to date | and
sworn in a court of tLaawbe hadlb miatltseod blkey rtelgeui g
Commi tteel Govtelm en iuntgi sotBiotd yn Ofespect o f t he ful
prescribed in Art. 3 of this Chapter and al s
Library & Laboratories shall/l not be withdrawn
4. (1) On receipt of an application for admis
of the materials supplied in the application
established has nearly fuliohbedegqarred bykeéeh
University and is |ikely to be run efficientl)
matters specified in Article 3 of this Chapte]
or it masyat iidf ineod, sroej ect the application ment
(2) On the completion of such enquiry, or
necessary, the Syndicate shalll forward a cop:
suggestions concerning the acadeqéestiacpecbb |
Academic Counci |, i f any, recommend to the S
granted with, or without, modifications on a |

or should be rejectede Alllacedn rbeed toavk tpiegee rSse n:
recommendation of the Syndicate.

5. On receipt of the recommendation of the Sy
with or without modification, either on a per .|
reject it. I f the applrieg @&tcit@em, tdire amyy umarst otfh

be stated.

6. (1) The decision of the Senatecehaélf nddk,

specifying the courses of the instruction in
to whdmhssion is granted, together with the
institution shal/l duly report to the Syndicat
i mposed.

(2) No admission shall be made in the colll

that conditions necessary for starting classe

(4No appointment of the Principal or any | eci
recommendation of the College Service Comm

Provided that in case of emerdgency, the coll



Lecturers on temporary basi s only on the ba
recommendation of a Selection Committee consi
three shall be the experts i n t her ssuibng etchhe caa
service of the University.

provided further tnmeadtf i Rrithei galset lods eapgrop ert t
Professor and/or Principals not below the ran

7.1) (I n case the conditions are substantially 1

for a fixed period is granted but all the con
the may apply wineh,i ns htohwvei npgr essucfrfifilicei deinlt mecna u soef
conditions$i anodfnttelre caodimi ssi on and the Syndica
may think propeSematceo mMfmemdt e ddreti nuance of 1
anot her feiixehcerpaemi owvhol e or i n part, but in no
at a time mandl Four years i

(2) 1 f all the conditions are fulfilled the S
the Senate to grant the admission on a per man
be.

8. Admission inm(la)ddWhemnaalc ocloluergsee .desires to a
an application for permission to make such ad
the date prescribed for the purpose.

(2) The application shall contain sufficient I
the additi omal raurcel i ®aarsc orfned adequate provi si
of matters specified in Article 3 of this Cha

(3)Every such application shal/l be dealt with
this Chapter.
d
a

9. Wi t h
before

=

awal ®An apmppliicadtiioomn for admi ssi on me
Order has been passed on the applic

=]

10. Exclusion of ColdAmeadrirtotmed rd ovlill eggee smay,
motion of the Syndicate, be deprived by the S
to it under Statutes of thisndthafpulefri,l lidd tdre a
for gross mismanagement of it or for any ot he
should be deprived Of such privileges either

11. Acti o by the Syndicatdg | gn Thet iSymdfieratexas
bringing any such proposal before the Senate
stating he grounds and reasonsnifomg Bbeéey saime:
Coll ege oncerned or the officer of the Gover

=}

O e~



Government coll eges, together with an inti mat
the college submitted within the period to be
the Syndicat e:

Provided that the Syndicate may, from time to
three months in all

(2)On receipt of the representation of the <co
the college is received on the expirati-on of t
clause (1), the Syndicate malye omalkee a@&aucht i as
necessary.

(3) After consideration of the representation,
such inspection or enquiry, if any, the Syndi
meeting of the Senate theirneacectcoodnneaypmarts.ons t

12. Deci si on bdyOnt hree cSe npatt eoof t he recommendati or

shall decide whether to accept the recommenda
t he same. I f the Senate accepts atthenr ed ®hmemerod
shall be deprived of such of its privileges fr
may speci fy. When a decision is made deprivin
privilegesof tdhecms deabhidsil o be stated. The deci s
communi cated to the College concerned.

13. Suspension of instrudttitoms hand Ibapssepenf tmor i
obtaining the previous approval of the Syndic
academic year in any subjecttbe sesoabjegéesisorad
want of students, or one any other grounds. T

not be restored without obtaining the previou
resumed at tolde odnd oaufr yemersi the admi ssion pre
as having | apsed.

14. Noopening of classed8l antlol apse obpéaponyi deg

open classes and impart instruction in any of
period of three years, theeadmwmi shhiadbh peeviegas|
| apsed.

15. (1) An Evening College may be started for t
earners at such places as may be defined by t

(2) The provisions of the above aetagkdsinedg
foll owing matters in toh(ea)c aklee ode d threi tEw edhe pm@s i
up to 5() %



(b)) An Evening College may be all owed to funct

a Secondary School or any other suitable buil
(c) An Evening College should be given affili]i
practical classes only if it arranges for the
functioning, provided that adequate requisite
(d) No additional provision for | ibrary need b
functioning has a suitable |ibrary, the use o
Evening Coll ege.

(c) An Evening collegetimmegbéeathewsedi hol thdivre
provided they are otherwise qualified.

16. The University shall fix the maxi mum numb ¢
coll ege depending upon the facilities avail abl
class of a subject in whdi clhahd mpoactoirdalnacodry

a subject having a practical course the numbe



SOSTATUTES ON F ORSVIAATN DONN ® F
COMMI Tl ES
[ Governor's Secretal3IeaiS(I BObhheDNoc. BSB625/ 814

Fr om,

Sri P. K. Chatterji, Deputy Secretary to the G
To

The -€heacell or, Patna University, BRagaapurmBil

University, Bhagal pur; Magadh University, Bod|
Uni versity, Dar bhanga; K.S.D. Sanskrit Univer.

Subjdexttat:ut es regarding constitution of Commit

I am directed to invite a reference on the al
advice oW®nitvher dinttyerBoard and State Government
foll owing Statute under Secveosi tSy( 2 Bo arfd tAcet

i mpl ementation in your University Statute re
There shall be the following Standing Commit:t
(a) Affiliation and new teaching progr amme
(b)) Post creation, absorption and confirmat
(c) Approval, seniority and pay fixation Co

(d) Promotion Commi ttteeaec h(i Onfgf isctearf f& non

(e) Student s’ residence and Wel fare Committ
(f) Scholarship and Stipend Committee

(g) Study Leave Committee

(h) Equi val ence Committee

(i) Statutes Committee

(j)YLibrary Committee

(k)Building Committee

(I')y Purchase and Sales Committee

(m) Press Committee



(n)Discipline Committee

(o) Admi ssion Committee

(p) Students Discipline Committee
(g) Academic Calendar Committee

(r)Sports Committee

2. The composition, powers and fundictions of
(a) Affiliation & new teaching programme Comm
The Committee may consist of the foll owing

(1)Th¥ei €£d anc@Hhdiorman
(2) Deans of Faculties concerned

(3) Two representatives of the Syndicate

(4) Two representatives of the Academic Counci

(5) The-o€ai nator, College Devel opment Counci

(6) The Senior | nshMeenchteorr Soefc rCeotlareyg e s

The foll owing shall be the powers and functio
(i) To scrutinise the applications for grant

coll eges and to make its recommendati ons.

(i1 Yo scrutinise the applications Cbastist aent
Coll eges or P. G. Departments and to make its
(iimTp recommend t he namepsodafitdimspeldieagase Mamd st
for the above purposes.

(b) Post creation, absorption and confirmatio
The Committee shalld-consist of the foll owi

1. The -€haac@Hdiorman
The -\ Hréddhancell or

One senior Principal-Chanbel hominated by

o b~ W N

One senior Head of theobnhhnatediChhy nttled d Xoirme

The Director, Hi gher Educati on, Government



pur
r ec
(i i

con

Two members to be nominated by the Syndica
The Secretary
foll owing shal/l be the dpowers and functio

To consider the need for creation of new p

commendati ons.

i Yo consider the cases of absorption of ter

ely temporary | ecturers) for absorption in
0 manteinaln

TP consider the cases of teachers and of fi
firmati on.

Approval, seniority and pay fixation Comm
Committee shalld consist of the foll owing:
The -€haaec@Hdiorman

The -Wréddhancell or

Three members to b€haomehbadbed by the Vice
Two senior teachers -Cobabmbeelhlooi nated by the
One member to be nominated by the Finance

The Relge mbSEacretary.

foll owing shall be the ®dowers and functio
To consider the cases and to make i1ts rec
e in affiliated coll eges.
i Yo consider representations and to make it

pect of teachers and officers of the Unive

iTp consider the cases and to make its r1ecc

icers and other employees of the Universit
Promotion Committee

Committee shalld consist of the foll owing:
The -€haac@HhHdiorman

The -WHr€édodhancell or



3. Two members to be nominated by the Syndica
4. The ReMdemhermarSecretary

The Committee shalll consider the cases and ma
and ottheacmiomg staff of the University.

(e) Student's Residence and Welfare Committee
The Committee shalld consist of the foll owing:
1. The -€Ehaac@Hdiorman
Four Deans of Faculti eCshathocedd oromi nated by
Two senior Principal sChan cbeel Inoormi nat ed by t

2

3

4. The seniormost Warden

5 Two members to be nominated by the Syndica
6

The Dean, St-Madmmdr sSaveld ¢taary

The Committee shall | ook after the management
i ts recommendati ons for their proper up k e e
Superintendents, Assistant Superi htsende®e®mtks adn

the other welfare activities of students.

(f) Scholarship and Stipend Committee

The Committee shalld consist of the foll owing:
1. The -€Ehaac@Hdiorman

2 The WHWrddhancellOr

3. The seniormost Dean of Faculty

4 One seniormost Principal

5. A senior teacher Vi edlmencred rhiomat ed by t he

The Committee shall examine the castes of Stu
the University and take such steps as may be
and stipends.

(g) Study Leave Committee
The Committee shal ld Ic,0onTSh-&ht ¥ nocf@Htdhoar mfasl | owi ng:

2 . Deans of the Faculties of Humani ti es, Soci



3. Two members to be nominated by the Syndica

4. Two members to be nominated by the Academi
5. The ReMemhermarSecretary
The Committee shall consider the applications

grant of Study Leave.

(h) Equivalence Committee

The Committee may consist of the foll owing:
1. The -€haec@Hdiorman

2. The -Wréhancell or

3. Two Deans of Faculties

4. Two Heads of tUme(wvaesr sairtey nlbpeapaxeans of Facult
the -CGharecel |l or

5. The Rteldamber Secretary

The Committee shall scrutinise the cases for
by other Universities/ autonomous I nstitutions
the Academic Council

(i) Statutes Committee

The Committee shalld consist of the foll owing:
1. The -€Ehaac@Hdiorman

2. Two members to be -Ghhoamicnealtleodr by t he Vi ce

3. Three teachers to -Olkeamoeldilnart ed by the Vice

4. The ReMdemhermrSecretary
The Committee shall prepare draft Statutes, O
and amendments relating thereto, take steps f

of the University and consi dchert hpr Sgad allt e sf, o rO
Regul ations and Rules of the University and m

(j) Library Committee
Th@ommi ttee shall consist of the following:

1. The -€haac@Hdior man



2. Al Deans of Faculties
3. Two Senior University Pr otfCehsasnacred Itoo be nom

4. The Uni ver sMietmbpelri Srecrriedamr y

The Committee may | ook after the proper mai nt e
including purchase of books, periodicals, Jou
The Committee shalld consist of the foll owing

1. The -€haac@Hdiorman
The Financi al Advi ser
The Superintending Engineer, P. W D.

One member to be nominated by the Syndicat

2
3
4
5. One member to be nominated by the Finance
6 The-o€Cainator, Coll ege Devel opment Counci l
7 The Registrar

8 The Univer SMietmpeEn iewreert ar y.

Theommi ttee shall consider all matters relati:H

of new buildings shall in also University con
such and constructiongmai hdengsceltemakres i of

(') Purchase and Sales Committee

The committee shalld consist of the foll owing
1. Vi€dhanc@Hdiorman

2. The Financial Adviser

3. Three members to be nominated by the Syndi
4. The Fi nan#fAvkeemb@frf iSceecrr et ar y

The Committee shall consider annual requireme
stores, shall open and consider tenders and
purchases to be made from time to ti me.

The Committee shall conduct auction and make
for settl ement of | and, orchards et c. of t he



( m)
The
1.
2 .

Press Committee

Committee shalld consist of the foll owing
The -€haec@Hdiorman

Two members to DbSey nndomiannaet ed by t he

Three senior teacher sChtamclked lmami nated by t
The Superintendent of atloe Govealdnmenhmt theees
The University PresNMe@SbhperéSatceatdamny / Manage

Commi tteet bnkaan ad g elnoeonkt ,a fntaeirnt enance and fu
ss including purchases to be made for the

Discipline Committee (for teachers, offic
Committee shalldtonEh€6h ¥iwmde@Htdhi@er niaonl | owi ng
The -Wréddhancell or

Three members to be nominated by the Syndi
One seniormost teacher amongst the Deans o
The Proctor

The ReMde&mber Secretary

Commi ttee shall consider all cases of ind
ff of the University and make its recommen

Admi ssion Committee

Committee shalld consist of the foll owing
Th¥i €d anc@Hdiorman

The -Wréddhancell or

Three senior Deans of FacQhlatniceesl Itoor be nomi
Two Heads of University DepaQhtamecnetlsl otro be
Two Principals of ColQheagnecse Infoomi nated by t h:

The Dean, St-Madmmdrs'Saveld ¢taary



The Committee shall consider the casemehbs ad
and Coll eges, consider amendments to the Rul e
necessary to ensure admission according to ru

(p) Students Discipline Committee
The Committee shalld consist of the foll owing
1. The -EBhaaecell or

The -Wréddhancell or

The senior most Dean of Facul ty

2 .

3.

4. The seniormost Warden

5. The Heads of University BCéhpaanrcterhdmnotr nomi nat
6 .

Once Principal of the Col-dqegret droxcanemdi mdt &
Vi €dhancel |l or

7. The Dean Students Wel fare
8. The PMembers Secretary

Th@ommi ttee shall examine and consider al | Cc a
make its recommendati ons.

(g) Academic Calendar Committee
The Committee shalld consist of the foll owing:

1. The -€haacell or

2 Al Deans of Faculties
3. Two Heads of University Deparhtameretld otro be
4 Two senior Principal sChancbeel Inoormi nat ed by t

5. The Dean, St-Madmmaer sSeved étaary

The Committee shall/l prepare University Academi
course in respect of the students to be admi!
calendar should contain theedatteo ddfe sctoavretrierdg i
of each academic year and the dates of Univer

(r) Sports Committee

The Committee shalld consist of the foll owing



1 The -€haaecell or

2 TheRia&dancellOr

3. The Direc@hoar gPer ooff Sport s

4 Two Heads of bentta@arise tryo rdierpalrhdaadn cbeyl Itohre Vi c €

5. Two Principals of colleges Of whom one Prir
by th@h&ncell or.

The Committee shall |l ook after all/l the works
sports in the University and Coll eges.

The term of membershi p eoff ftilce oC amambtetr ese noatyh ebr
from the date of their nomination provided th
body, shall be deemed to vacat eheofcfeiacsee swittoh be
member of that body.

(i) The -EBhaacell or may, i1 f heVish adrecsd Irlesr, aruta
Dean of a Faculty to preside over any meeting

(ii Yhe Remay, i f he so desires, authorise any
Member Secretary of any meeting of any of the

Notodhe provision of the Committee mentioned i
in the Committee mentioned in (k), the words
shall be deemed to be omittedackwnrtdherglagcti on



3ISTATUTES CONCERNI NG Bl FURC/

FACULTY OF ARTS
(VideNd eBYEeF®OEGES (1) dated 28.12.1981)

Notwithstanding anything to the contrary as ¢c¢
providéead that

(a) There shall be the following Faculties 1in

Facultg of Arts

(i )Faculty of Humanities, &

(i1 Faculty of Social Sciences
(b) The tot al number of members of these facu
bel ow:

TotalTeaem%mb‘Nmﬁeacher Exope
of the of the S P
1 Facul ty 55 20 7 8
Humani t
o | Faculty 40 25 7 8
Scienc
(c) Al |l anguage subjects and philosophy shal/l
the remaining subjects of the erstwhile Facul
Sciences.
(d) The degrees in the subjects assigned to th

shall be awarded in the Faculty of Arts.



32STATUTES REGARDI NG GOVERNI N

Management and constitution of Governing Body

1. There shall be a Governing Body <constitut
admitted coll ege other than cGbVegmmenwned egrd
estabandhadmini stered by religious Ilinguisti:
Medi cal coll eges which shadl consist of the f

(i )Principal -BXxoftitce oCol | ege
(ii Pne teacher elected from and by the teache
(ii Ohe representative of the University nomin

(i vDPne Government Of ficer of the State Gover

di visional Magistrate posted in the district
(v) Onme mbeelre € t edmo ntglsa mstkeypoesowvhd®adenat ed not | es
Rs. 250006l coll ege.

(vi Pne member either of Parliament or the Stat
of the |l ocality where the college is situated

(vi Ohe membptredc oby the Governing Body from am

noted for their academic interest residing in
Provided that in the case of colleges owned a
Body consisting of seven members shall be con

St ate Government:

Provided further that in the case of <coll eges
religion or | anguage or Medi cal / Engineering
Government the Governing Body f6fhatl cbepsicoearsitr
advice of the sponsors authorities of the col

not able to satisfy itself about the bonafi de:
ot her reason it-homaycecmomisttti ¢@teomni Atdi ng of not
(2) (1) | f for any reason the Gowveshihgt Boddy

Syndicate shal-hoxcoaosmmi utee aaf Adot mor e than
Goving BodypsulkTlke Presi dent anrhdoct hceo ntreictrteetea rsyh
nomi nat ed -Cthya ntched | \birc e

(iri) I'f any difficulty arises in the formatio
any admitted coll-se@eefortaey Syedsocatwehatall 0
reference to it shall wer, dies tdies d astsiuef.i dd wint



Syndicat e, he shall have the right of appeal
whose decision thereon shal/l be final and bin

1The old Statutes relating to Governing bodies of yhewemnéfameatled ant

assented to by the Chah/ed00l oG. sv.i del)l edtatteerd nla2.. 2MLLL 8 2 .

2. (i) Every admitted college shall maintain :
of such persons as ha2be, 0dOoOn attoe dt hneo t ¢ o lelsesg et hsah
regi ster so maint-chatnedby hahdormsi rkgeg,ptf rugm ot i me
corrections thereto.

(i1 Yhe I'i st of donors who have donated Rs. 25,
and scrutinised by the University Auditor and

(iim"The Iist of donors containing names of all
received up to 31st July shal/l be published e
University Notice Boards and ismgapmart.i on there

(i vEvery objection reilmdalimgi drm afnctlhues i manmed ro fn
of donors shall be filed before the Registrar
Newspapers and the Syndicateifabdbher sbalki deec,i

(v) The Il ist of donors, as finally approved by
if any, to be held before the publication of

Terms of member ship

3. (i) The terms of office of the -memdberr samnd
Uni versity Representative shall be for a per
nomi nation or Corporation, as uUhéhemaspemagdd«

exceeding 3 months that may el apse between t|
nomi nat-ophion.cdhe term of officer of the Uni v
shall be for a period of one academic session

Provided that term of ofoficeé oofmeanby r menmlye b eo tt
time, by the Syndicate o@hdrheelrlecro mmfe ntdlag i oon
member is not in the interest of the coll ege.

(11 YThe Principal shal l within 21 days Of the
clauses (i isectto o(nvi()l)ofofsusbecti on 60 of the A
meeti ngpt oacmember as requiresddunmnmder c¢cl ause (\

(iimThe Principal shal l r epmtrad tthe tnlaaneRed i 4 three
days obpthenco



|l (iv) The Princiopal sh&Zhlancwitilort hedawpt oval 2
option of me mber under article 3 above shall
Governing Body at its meeting shall elect the

(a) Presi dent
(b) Secretary:

Provided that in the case of coll eges owned a
and the manner of election of the office bear

1 Earlier clauses deleted -Y14k/ €ha(nhk)e!ldaodtredMe2n®.. 8 NobQ7 MU/ 26/ 77

Provided further that in the case otfibmsleldege
on religion or | anguage or Medi cal / Engineer.
Government the term of offi ckeeamar snasimelrl olbfie sc
by the Syndicate after couwmtshadrirt ings thohfe eI cel

(v) Notwithstanding anything contained in the
convicted under the D.I1.R. or M. I .S. A. or any
continue as a member bbctbem@oveéeeeing Body or

(vi® members of the Governing Body shall form
Body.

I [ provided that more than hal fGoovfe rtnh en gt oBtoadly so
Coll ege will form quoram for the meeting of t
(vi Ahby member -ekcept wmwmemeear who fails to atte

of the Governing Body of tvhiet hcoodtl eagbet aifniwhg clh
decl ared by the Syndicate to have vacated his
shall be filled up in the manner prescribed.

(vimThg Governing Body of every admitted coll e

not more than 4 months shall el apse between t
(i XA true copy of the proceedings of all me et
agenda shall be forwarded to the University w

(x) No act or proceedings of the Governing Body
of the existence of a vacancy or vacancies am

4. The Governing Body of every admitted coll e
framed that the by modifications the Syndica:
effective as may be unlbgpsrso vd edeende d haep pSryonvde dc ant ee

Functions of Governing Body



5. Except in the case of coll eges owned and m
Governing Body of &n admitted college shall/l

(a) pass with or without modi fication the ann
prepared by the Principal

(b)) make appointment against sanctioned posts
Act .

(c)make appoinmihmachi afgf , ot her than inferior
provision against sanctioned posts.
(d)on the application being recommended or f o
|l eave except casual and quarantine | eave, whi
(e)constitute selection committee/ committees
excluding inferior staff.
(f)be responsible for compliance with orders
(g)be responsible for the enforcement and ob
University.
(h) consi der, examine and sanction all proposa
of the coll ege.
(i )exercise gener al supervitsabnvevent akeltsfrah
coll ege

President
6. The President shall be the head of the Gov
(a) shall presiishegohtt hbeGmeerning Body and eit

the meeting of the Goveremiomg eRBlo dayn dhismgel ft her s¢
in the absence of the President the members p
meeting from amongst themselves.

(b) may when he considers it necessary in the
convenei afg meltereinnGo vBeody and t he Secretary shalll

(c)maydirbeSecdatamg¢g or the Principal to comply
Governing Body and i mplement wihbdideai siadves f ok
and ask for a compliance report thereofA

(d) may inspect the college, its eqgfufiipgnest®siel d

and records and shal/l have a right of making



coll ege and submit a report to the Governing

necessary and shall senrChaanccedpyorof the same t
(e)shall see that the proceedings of the Gove
the provisions of the Act, Statutes, Ordinanc:¢

to th@hanacel |l or every proceedwintghs swmhdhc hp raavei snic
Secretary

7. The Secretary of the Governing Body of ev
executive officer of -dhe Governing Body and s

(a)c ene meetings of the Governing Body, [
suggested by the Principal and the President.

o
=
<

| [ provided that it the Secretary of the Gove
Governing Body according to the provision made
of the StaChaescel tbe Magedi rect that the meet
held within a fortnight from the date of rece
affect and I f the Secretary fails tonecdonbpyl y w

consultation with the president of the said G

c
the university i edpGesennangv@&ody bhessah date
u
meeting in consultation with the principal an

(b)carry on correspondence with the Universit)
deci sions of the Governing Body and give effe

(cojn apgeprns claei ng rMeornmnaernddeedd obry t he Princi pal g
|l eave to the staff according to the | aws of
Governing Body, where sanction is needed.

(d) be responsible for taking such action on L

to take or which may become necessary in view
(egrant to the Principal, casual or quaranti ne
(f)be responsi ble for the compliance of the o

(g)be responsible for the enforcement and obs
Uni versity.

(h)i nspect the coll ege, its builsdiomegs ,anldalrcerca
and have access to alll records any time and p
(i) may with the approval of the President seal

period and give a receipt to the Principal of



t hat when any action is taken unQheanctehlilsorc |aalu
with records seized and justification for sei

|l [ provided that, iif for any reason, the post
University representative of the Governing Bo
new Secretary. Thitss @@réolv)i soof sthhael | C hcaopvteerr A'rGo v
Statutes.] Principal

8 . I n every admitted college, the shrdildci pal S

(a)assign duties (Teactkiumrg,i caudmirni stor a@athievesté&f
supervise the performance of these duties by

(b)be responsible for the maintenance of disc
that purpose shall have power to take such ac
University;

(c)have powers to make appointment of i nferic
budget provisions;

(d)grant casual or gQquarantine | eave or permis
staff of the coll ege;

(e)béeéhe custodian of all records of the coll e
(f)carry on all correspondence, except those

(g)subject to the control and direction of t
powers to malkenrsulseadsennotwi th the | aws of the

University, relating to dé&pad@méasn sqgf Ctl ud sg o ISl
submit copy thereof to the Governing Body and

(h)be responsible for the enforcement and ob
University;

.(
|

i )be responsible for compliance of the orde
ncluding the Governing Body of the coll ege;

(j)report tCoh atnlceel Yiooe every proceeding of the

conf owimih yt he provisions of the Act, Statutes
University or Rules of the coll ege.

9. Il n case of any difference between the Prin
on any matter concerning the college either o

and in case of any difference Bloatyweoenn atnhye niart



covering the coll ege, t h eChnaantcteelrl oma yb yb et hree fPerr
Secretary whose decision thereon shall be fin
10. 1 f t -havncceel | or i s satisfied that due to

irregal siitsse@ads i on has arisen where the continu
rning Body is not in the interest of the (
to remove the President or-Chéehet eSrecwieltlargi wea ornv
opportunity to the President or the Secretary
be removed fromnobfi tbe Bheaddeat €i shall be fi

Gove

Submi ssion of returns and report s

11. (1) Every admitted college must maintain s
by the Syndicate.

(2)Every admitted coll ege shall submit in the
guarterly returns regarding (a) academic matt
and such reports as are reqher@ni vyer diet gudmi a
Mme tthe be required to be submitted by the aut
(3)Every admitted coll ege shall, I n accordan
facilities for |l ecturers, tutorial and practi
and shal , every six months,ysuhmi Acatdameme ¢t

showi ng

I
the number of |l ecturers, tutori al and

|l nspection

12. Every admitted coll ege with its accounts,
records, must be open at all times for inspec
Body and any officer or offiwcrepese®forn hautUmo ies
Syndicate or the Ac&dhamicel Counciol comdtuulte Minge
Games and Physical Training
13. (1) Every admitted coll ege shall provi de
indoor games and physical exercises' and shal
the qualification prescribed by the Universit
(2) Every admitted coll ege shall provide for
other military drill omenhtaandngppeocuvmmhenhtedsS
Medi c al
14. (1) Every admitted coll ege must have one

prescribed by the University.



15. Eve
Ordin
Uni ve

- Qo

Provi
regar
by th

O Q o

16. Eve
Counci
effect

17. (1)
studen
on the
shall

of whi
repr e¢s
applic
year .

(2) Eve
percen
studen
Princi
pl aced
shall

(3) Al

18. (|

admi tt
except
Uni ver

ry admitted coll egea amuatmt & drea mgaen nfear pme
Syndicate of all i1ts students at regul :
|l ege hostels or approved messes.
the above purpose the coll ege shalll b e
t

Fees and Annual Charges
ry admitted coll ege shalll charge from s
nce and annual charges as may be fixed
sity:
ed that the Governing Body shall compl
Il ng any change proposed to the | evies b
Ordinance. Li brary
ry admitted coll ege shall adopt the mod
I with such modifications as may be deer
ive only when approved bysttihee Atcaldiepmi ¢
There shalll be a committee in ewery ad
tship to students, consisting of the Pr
Governing Body and twaog notnlgerBogle/r 9d n swhro
be a teacher and the other a representa

ch fostgdemtshifp fareee to be Toben sitdidreand
wet h be astshheci@admmi twtideh only at the tir
ation of students of his class. The ter

ry admitted collbeéeget shiaplegeanptyéareto
tage as may be prescribed by the Syndi
ts (excluding the schedultetde dc asnt & haen dc osl ¢
pal shall <call for applications and get
bedommi t hee sudr award of free studentsh
be sUbmvetedtyobyhehe 31st December of

other kinds of help and ®rdnmaypalbe gi v
Vacat ialnd ag sH

) Thembmaxi onumhol i days during a calendar
ed coll ege shall not exceed 166 days 1in
Techni cal and Professional Col |l eges st

sity.



(2) No additional holidays in honour of wvisit

granted by the President of India, Governor o
Provided that the total of such holidays in a
Profef£sh@amrge of the coll ege

19. (1) The Princiopal of an admitted coll eqge
Government, shall, when | eaving the station d
take from the Secretary or inrhisngaBoeiyc e efr mo
to |l eave the station, and shal lchmomien atfe tthlee ¢

during his absence.

(2) | f the principal of an admitted <coll ege
Government i's not detained during a vacation
nomi nate a teacher whom he thimplksiobidt of ohbse ia
and shall get it approved, before the vacati o

President of the Governing Body.
Stock taking

20. (1) Stock taking of the college I|ibrary |
medi ci nal stores ancaeqho ptoain tedvsedr yc ocandnmoi nt t reado nt o
done once a year by a member or members of t h
nomi nated by the Principal for theabungoskahbh:
pl aced befomnmng BobeyGdwermonsi deration at its m

(2) The report or rtegpkoirngs wift hs utchhe arnensuaall u tsitoonc
thereon and the result of any action taken i

University Inspector or Auditors.
Gr aimd i d
21. Al applicaitdaiohhsshHalrl gheanmade by the Gover
coll ege in the manner prescribed by rules mad
Coll ege fund & account s

22. (1) Save as otherwise directed by the Syn:

coll eges shalll be kept separately in a Sched
approved by the Syndicate in the hmdre bef otplee a
and administered jointly by the Principal and
budget, (b) the Students Fund shalll be operat

Fund, the Reserve Buondd,othlee Buwuinlddi smdhaFlunde o
Secretary and the Principal in accordance wit



Provided that the Principal shall obtain the
coll ege concerned for drlactosr dteor sb et oe nbtee-rpel da ciendt
recurring items of expenditure included in th

Provided further that iIi4«€habmhcsehdo®rofmatyhauSdomret
and administration of the funds noted in (a) a
of the Governi iChaBadky | g ,tmag MibceeamVEE € 0r I s s
that the operation of feerd$ ¢tanhbe betstragéedo

(2) Every admitted coll ege shall mai ntain its
books as may be prescribed by rules made by t

(3)All account books and connected vouchers et
entitled to visit the college or by any perso
to examine or audit the accounts.

(4)Every admitted college shall maintain Provi
manner as may be prescribed by rules made by

Coll ege Buildings & Furniture

2 3. (1) Al buil dings for holding classes an:
admitted coll ege shal/l be constructed after t
Syndicat e.

(2)I n the case of any existing building the S
alterations to be made within a special perio

(3)Every admitted coll ege, except those maint
mai ntained by the PBR.aWisDi.ers htad |a s p ragpcamat o ifaonmdn k
percent of its gross annual income, out of whi
of buildings and al so repai rfsurannisthuarlegpdlsih e e me n t

Coll ege Staff

2 4. (1) Subject BSobatbheepmadesi onshaet bbbalf,
coll ege shall be appointed within the budget
di scharged by the Governing Body in accordanc
and the Statutes

(2) The theanchi ng and ministeri al staff of ever
sanctioned posts and within the budget provi s
by the Governing Body.

The -theoanchi ng st afifghghalfl alppwrealt teo t he Syndi cat
of any such order.



(3) The inferior staff of every admitted coll e
within the budget provision and may be susper
subject to a right of appeal byft teheagor il eged
30 days of receipt of any such order.

Ceordination of facilities available in differ
25. (1) The Syndicate may, I n consultation w
Academic Council direct, i n selected areas, m:
to the students of two ort meonrtel @eti egéesobnuU
courses of instruction common to them.

(2) The Syndicate may, i n consultation with th
Academic Counci |, al so arrange, i n selected
coll ege, I nstitute or Universchgr sdepfardametnhemt
Il nstitute ormémthvehsi ayeBepara subject or sub
of instruction in theD€padtement INnstitute or U
(3) Attendance of students at courses of |l ectu

for the purposes of attendance certificate be
or University Department to which they belong

(4) The Syndicate may al so make arrangement ir
| aboratory, museum and ot her |Ifnasctiiltiuttieesoravni
Department to the students ofDepatihmeniCatlt | 2ge:

Restriction on enrol ment of stude

6. The Syndicate may, in consultation with the
equire any admitted coll ege either permanent
umber to be confined of stiudwelnars wornl ubjnectto
equiretAtegyacshiichg direction or order of the S
ensuing academic year after the direction or

- 5 = DN

Abol ition or suspension of coll ege s
27. (1) No admitted coll ege, or any of its fac
been started shall be suspended or abolished
obtaining the previous approval of the Syndic

(2)I n cases where any such suspension or abol

shall be i mmediately notified and shalll t ake
(3)I'f any admitted coll egqed whbi chhspasdeedceirva
ot herwise ceased to function or any of its fa

ot herwise ceased to functiofnginhendnrineaegsendlyl a
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its assets or savings from Governing Body
e matter shall be referred to the Chancello
Suspension or dissolution of-i@owerning Bo:
(1) The Syndicate may on its -own motion or
ancellor (i) suspend the Governing Body for
d or eernsittig urtda on, -i @ari d( itioi )t hearmwodlIl egrearctoncer
the Syndicate any skuecrh faocrt i @omy ichnen ecre sma@alr g
asons
) that the college has failed to comply wit
ndi cate under the | aws of the University wi
That the college has failed to observe the
) Thahaec coawthhes grants made tiomptrhoep ecrollyl eugtei |hiaswv
) That the affairs of the college in the o
smanaged
ovided however, that the before ordering su
fore passing any other order indicated abov
the Governing Body to show cause against s
) The Syndicate shall’ i n crmbeaaGygverdieng fB
ssed, a phpooci nadonmam tAdke to exercise the power
verning Body until exmpri r ychaoerf gteihteu tpiean oaf otf h «
dy, as the case may be,
Staff Counci l

Every admitted coll ege shall have a staff ¢
ndicate in this behalf, of the teachers of t
dy t o Rrdivi csiepalheon al | academic matters and
itiative or on reference by the Principal,
ademic year.
AL actions takeoohsti thei dorofatti loea Goder n
|l l eges before these statues came into force
deemed to be valid for the purpose of thes

ovifsitohnesoe St atut es.



31. Where the services of an employee of an ad
the employee concerned shal/l have a |l ien on h
the Syndicate may deci de.



33 STATUTES FOR PLACEMENT OF LE
THE POST OF LECTURERS I N THE SEN
STATUTE FOR PROMOTI ON OF LECTURE

PAY SCALE TO THE POST OF READE

PLACEMENT OF THE LECTURERS I N T
SCALE TO THE POST NOFTHE CITHREREI d

GRADE UNDER CAREER ADVANCEMENT
(As approved by the Chanz®32/b6GS¢vl)deddteedert Ne

1995.)

I am directed to invite a reference on the ab
Chancell or on the recommendation of the Bi har
has been pleased to approve the following St
University Board Act, 1981 for fopl emactatind

|l ecturers in the -5$5000drupdgerscaree(Radvaandeme

I Not withstanding anything to the contrary as

A Lecturer, serving in a University Departmen
by the University shall, on the r@cmmetnudeart ti
Coll ege) Service Commi ssion w5 0/0O0beunpdlearc erde viins
scale of University and Degree Coll ege teache

14/- PR/ 87 HRD 1044 dated 7. 8. 1t9i8®nNs:subject to t

(a) That he holds the qualification as prescri
enforced ait st h@gpti mes dfecturer and has ful fill
thereto, as | aid down in the Statute.

(b)) That , he holds substantive appointment on

been made as per provisions of the Act and St

(c) That, he has completed eight years of conti
a sanctioned post with the relaxation that a
Lecturer, possesses Ph. D. or dM.ohli laddagqrcee i mic

respectively i p0tOhOe aslcoanlge woift hRst.h2e2 e nef it of
for the purposes of this placement and furthet
degree, and ubhvted anditactyised in future wil



service for the purpose of subsequent promot.

wi || not be eligible for advance increments.
eligible for a similar benefit.

Provided that, in case of a Degree College, tl
not affiliated i n the subject concerned shall
Statute; provided furthetrhamaonettei sersitceg $
to bhreuaxws i f the period el apsed between | eavi

service of another University does not exceed
Statut e.

Provided further that i f a teacher appointed
open advertisement but placed in a Degree Col
concerned upto Degree |l evel wil!/ be el igible
Provided further, that the total period of ex|
by the University shal/l be taken into account

Degree Coll ege pri€€onsouUbhiuensbalvkerbeooconstdean:

(d) That he has participated i n t wo Refresh:i
approxi mately 4 weeks' durati on or engaged
programmes of comparable quality as may be sp
(e) That, he possesses satisfactory performanc
2. The placement in the Senior pay Scale shal

recommendati on of the Bihar State University
consideration of experience and performance a

3. The Registrar of the Univ€hantegelW®Wdth sheaelh
|l ist of eligible candidates giving aMilt ht had Ir e
t hreel evant papers including service and perfo
Commi ttee to be -@ppocatkedrbfyot hsecWVNuteny.

The Screening Committe€hamaeél | ocronstitse Ddant he
concerned, the Head of the University Departm

Expert and two External Experts i Chatmltel d ob; ¢ ¢
the panel prepared by the Bihar I nter Univers

Provided that the recommendation of the Scree
of the two External Exhmeaircted | mppaisntfed nb y uttlsa d
by the Bihar I nter University Board.



Provided further that the report of the Scree
Bi har State University (Constituent Coll eges)
for Iits recommendati ons.

Provided that the Bihar State University (Con
its recommendation within six months.

4. The recommendation of t he Bi har State Uni
Commi ssion shall be placed before the Syndica
5. Al so provided that hereaftemremeardfacrd ma mae nd
in respect of each teacher according to the
Chancell or for the purpose.

6. The seniority of teachers promoted under t |
promotion,sdeni bhetynbérteachers promoted fro
as they had on their | ower post.

7. Pl acement under the above clauses shal/l b

Uu. G.C. scale of pay effective from 1.1.1986 h

8. The case of the teacher, who is not recomm
in the senior pay scale may again be consider
| ast considered. The pl acement i n eswdh tahece

recommendation of the Commi ssi on.

9. The -bBteeniority of the teachers wil/ not
senior pay scal e.



34STATUTE FOR PROMOTI ON OF LEC
SENI OR PAY SCALEOQ)RSTA@ OMHE POST

READERS I N THE PAY S BCALANDF 3
PLACEMENT OF LECTURERS | N

THE SENI OR SCALE OF PAY TO THE POST OF LECT!
GRADE (53000

1. Notwithstanding anything to the contrary,
Lecturer in the senior scale wild/l be eligible

Bi har post of State Reader University57Mm0t he
Service on the Commi ssionfokcowmmegdaodtndnt sabs§

(a) That, he has completed eight years of ser
requirement of eight years Wil be rel axed i f
Si Xteen years.

(b) That, he holds a Ph. D. degree, or an equi
the basistioim pumlmlnidaa d I ndi an/ Foreign Journa
abstracting and inclusion in the relevant cur
(c) That, he has made some mark in the areas o
seddsessment , gual ity of publications, contri
courses and curricula, platfordmipnesearmttatoinan

and symposi a.

(d) That, he has participated in two refresher
4 weeks's duration or engaged in other appr c
comparable quality specified bylehe U.G.C., a
(e) That, he possesses consistently good perfo
2. Such promotions shal/l be deemed tacdbkxe pers
shall be made on the recommendations of the
Service Commi ssion on consideration of exper
conditions | aid down in Clause 1 above.

Provided that initial selection for promotion

Commi ttee of thentUniasel steynBép&xpert and TWO
by th@h&ncell or from the panel prepared by t hi



Provided that the recommendation of the Scree
of t Exttewm al ExpertsChppooehseflrby bhéesVideet he
by the Bihar I nter University Board.

Provided further that the report of the Scree
Bi har State University (Coaonstfiotruaents Qoelcloergreesn)d
Commi ssion shall give due consideration for t
be at | east two, outsi de-Chxameretld otro flre m d rhien g
by the Inter UnikherassysBoahd @bomwssion i n n
Orders for promotyi onhe h&y hdibcatpa sasfetderb t aki n
recommendation of the said Commission.

Provided further that the report of the Scree
shall have to be sent to the Commission by th
date of Screening oopmeratiiseei afsbral éd lcapse oD
of screening.

Provided further that t he Bi har State Univer s

send its recommendations within six months.

3. Posts of Readers wildl be created for this
posts of Lecturers in the University and the
effect from the data of such wpochlh moitlilonshandors
hold the post, but the same shall be converte:
resignation, death or other wise.

4. The wupgraded post shall be deemed to be su

any temporary vacancy on the post on account
or officiating or hol dissgabhobbéetrhabosof obetem

5. The date of promotion of the Lecturer in se
from the date recommended by the Bihar St at
ommi ssion and the pay of the pnombeedi ghall s
under the relevant provisions of the Service

6. Those Lecturers in the Senior Scale who do
work as defined in Clause 1 (b) above or who
of a Reader, but ful fil t he ,otamedr hcarviet ear igao olda
teaching and/ or participation i n extension ac
37660/ 00 subject to the recommendations of t he
University (Constceu€ammCbhbobiprgdal(ahfssecad . .ur er s

in senior pay scale shall be designated as Le
be created by upgrading the posts held by ther
in Clauses 3, 4, 5 ande6 Sabecel ohh&rhaedet coail ¢



fresh assessment after obtaining Ph.D. degree

as Reader, and i f found suitable by the Scre
(Constituent Coll eges) Serviati €ommf sReader sh
7. Duly created and sanctioned posts of Reade
8. The Statute for placement of Lecturers in

promotion of Lectur etrirse imo stth eofs efea ade rp aayn ds cpall a
the senior pay scale to the post of Lecturer
supersession of the Statutes apR7o68@IBSbyl)he
and amended 98 #2278 BI5BD 9(91) and 237 LRBRSBIEBETI) ( BSU



35 STATUTE REGARDI NG MERI' T PRO
LECTURERS AS READERS AND STATUT
MERI'T PROMORE@A@NMEBGBBE AS PROFESSO

APPLI CABLE TO THOSE EXI STI

TEACHERS OPTI NG FOR MERIT PROMOTI ON I N RESPON
DEVELOPMENT DEPARTMENT LETTER NO. 1044, DATED

(As approved by the CBRBRAHRPIBII/oBS v(ide dettdd,r tNe
1995.)

I am directed to invite a reference on the al
recommendation of the Bihar I nter University
to approve the following Statertreb®niunegrsi tSyecBo
1981 for implementation in your University:

Statute regardi hg@gcMarietr sPaemditeiaadme ref appl i cabl
opting for Merit Promotion in response to Hum
1044, dated 7.8.1989.

Notwithstanding anything to the contrary as ¢
serving in a University Department or i n a D
Uni versity, engaged I n advanced buetaicdnsn g a mnad
achievements are such as to merit recognition
recommendati on of the Bihar State University |
MerittP®omeme provided they give their prior
this Scheme. Accordingly, their pay fixation

U.G.C. subject to-&adhe following conditions:

(a) That, he holds the qualification as prescr
enforced at the time of his appoint ment as L
attached thereto, as |l aid down in the Statute
(b) That, he holds substantive appointment on
(c) That, he has completed eight years of conti
a sanctioned post, of which at | east tour yeal
where he is being considered for such assessm
Provided that, in case of a Degree Coll ege, ¢t
not affiliated i n the subject concerned shall

Statute.



Provided further that i f a teacher appointed
open advertisement but placedngachi Dggreet ol
commeegpt o Degree | evel wi || be eligible for t
period in an affiliated Degree College prior
considered.

Provided further that, the service rendered i
continuous if the period elapsed between | ea
service of another Universitgsdpesesootberdcead:!
Statut e.

2. The basic objective- of such promotion shal

(i )to recognise outstanding work by the Coll e
and research;

(ii1)o subject such work to objective evaluati
and
(iitdP provide for reasonabl e opportunities fa

who merit academic recognition on a competiti

3. The procedure for promotion under this St a
(a) Not moherdhahm ome number of tot al per mane
the Colleges and University Department t aken

Reader s.

Provided that if in calculating the number of
more than point five (0.5) fraction arises,
promoti on.

Provided further that in case there is only o
case of the teacher holding thathepofsutl frmalys bael |
conditions prescribed under these Statutes fo

Notoéer manent position of l ecturers in any st
|l ecturers duly sanctioned and created.

(bSQuch promotion shall be deemed to be perso
promotion would be the merit of work and not

(c) The post of | ecturer who i s promoted as Rec
from the date of such promotion and shal/l rem
to hold the post, but t he sameers hianl It hbee ecvoennvt

i ncumbent's appoint ment to a higher post or \



resignation, death or otherwise. Not hing in t
the post of Lecturer which has been upgraded

(d) The upgraded post shal/l be deemed to be a
any temporary vacancy on the post on account
servio¢déiei ating or holding any other post on

(e)A lecturer who is promoted as Reader shalll
in the Reader5686006B)cade {dRmi. 8O0l e to teachers
Scheme under Composite Scheme' of the U. G. C.

Provided that the fixation of pay in the Read
promotion. Payment in that scale shal/l be mad

(f)The seniority of teachers promoted under t|

of promoti on, but the inter se seniority of t
as they had on their | ower post.

4. The promotion wil/ depend on consideratior
teacher, such as publication of research pap:
teachi mpvatd®n in teaching methods, equi pmen
i ndi vidual teacher whi ch shall be referred t
concerned.

5. The referees shal-Chdecsklectedt byf thep¥mnelke
University Board. The evaluation report of th
referees sel-Ebaerdelblyort har &i teom outside the p
Uni versity Board.

Provided that, if the two referees do not agr e
shall be submitted to a third referee selecte
prepared by the Inter University Board.

6. The evalwuation reports submitted by the re
7 . The entire papers submitwedhbyheheepeadclksem
referees who have found him fit, shall be ref
(Constituent Col |l eges) Service Commission for
due consideratitdre trefteheespi Mihem eofshal l be at
nomi nat ed -tbhya ntched | \Wbircef rom t he panel prepared

wi || assist the Commi ssion in making its reco

Provided that the evaluation report of the re
to be sent to the Commission by the Universit:
receipt of the report frbmceade3td befepeeatvt



Provided further that t he Bi har State Univer si
send its recommendation within six months fr ol
the University.

8. The amepmthat | be made by the Syndicate in a
of the said Commi ssion.

9. Any teacher who has been considered and no
presentation wil/ be eligible to submit his w
10. Teachers interested in such assessment and
required to present t heir work to the Regi st
Department concerned, |l atest by xé&d@ BYysth®eXie
Chancell or. The University wild.l generally ta

academic year.

11. The University shal/l furnish to the Univer
each year of the persons promoted under the S
recommendations of the Commission and the ord

12. The Statute shall come into force in supers
on 22.12.1986 6i8675¢GtSen( 1no. BSU



36STATUTE REGARDI NG MERI T PRO
READERS AS PROFESSORS APPLI CAB

EXI STI NG TEACHERS OPTI NG FOR MEF

RESPONSE TO HUMAN RESOURCES:®

DEVELOPMENT DEPARTMENT LETTER NO. 1044, DATED

1. Notwithstanding anything to the contrary a
Readers serving in a University Department or
the University and engaged in aduvandead i b@aaam
achievements are such as to merit recognitioao
Professors after completing atleast eight yea
four years should be i menttheh@alel engee /i 4n ibwea mgi tc

assessment and promotion) on the recommendat.
Coll eges) Service Commission under Merit Pr omg
option in weiaingnfondeonshids Scheme. Accordin
under the " Composite Scheme'’ of the U. G. C.

2. The basic objective- of such promotion shal
(i)to recognise outstanding work by the Uni ve
research;

(ii)J)o subject such work to objective evaluat:i

d

(iitdP provide reasonabl e opportunities for pr
merit academic recognition on the competitive
3. The procedure for promotion-under this Sta

(a) Not more than one third of the number of a
in the College and the University Department
Professors providedumhat of paoasctalool Abirngut p
wherever more than point five (0.5) fraction
such promoti on.

Provided further that in case there is only o
case of the teacher holding that post may be ¢
conditions prescribed utndem,these Statutes fo

Notoéer manent position of Readers in any subj e
duly sanctioned and created. "



(b) Such promotion shal/l be deemed to be per s«
promotion would be the merit of work and not

(c) The post of the rPadéeswbo sBbaptomet ddeams d
effect from the date of such promotion and s
continues to hold the post but the same shall
the i ncumbtemeénts tappaihi gher post or when the |
resignation, death or otherwise. Not hing in =
vacancy or the post of Reader which has been

(d) The upgraded post shal/l be deemed to be a
any temporary vacancy on the post on account
service or officiating or hol thienghany obdt Readp

(e) A Reader who is promoted as Professor shal
pay in the Professm0d0b'ascadmi sosfi bRse. t405 0t0Ohe t ¢
Promotion Scheme under the ' Composite Scheme'’

Provided that the fixation of pay in the Prof
of promotion and payment in that scale shall

fThe seniority of teachers promoted under the
protmbp but-sttheeinmtoei ty of teachers promotee o

they had on their | ower post.

4. The promotion wil/ depend on consideratior
teacher s, such as publication of research paj
teaching aids, i nnovation in teachied hgt hbd-:s
i ndividual teacher which shall be referred t
concerned.

5. The referees shal-Chadecsklectedt bgf taep&nek
University Board. The evalwuation report of th
sel ect ed-Cthy ntcred | Wircear e f r oard oluy sti hdee Itnrhtee rp athreil v

Provided that if the two referees do not agr ece
shall be submitted to aChancedl ref eoet etl ebhee
prepared by the Inter University Board.

6. The evalwuation reports submitted by the re
7. The entire papers submitted by the teacher
referees, who have found him fit, shall be rej
(Constituent Coll eges) Servi dle Commii ssiiom fsdra

due consideration to the opinion of the refer



nomi nat ed -Cbhya ntched | \Wbircef rom t he panel prepared

will assist the Commission in making

i ts

Provided that the evaluation report of t
to be sent to the Commission by the Universit
receipt of the report fr oanh It hcee a2sned /t3or db er eofpeerrea

reco

he r e

Provided further that t he Bi har Cammies dJind rv es lsa

send its recommendation within six months fro
from the University.

8. The appointment shal/l be made by the Syndi
of the Bihar State University (Constituent Co
9. Any teacher who has been considered and noi
presentation wil/ be eligible to submit his w
10. Teachers interested in such assessment and
required to present their work to the Registr

concerned
The University will generally take a

11. The University shall furnish to th

recommendation of the Commi ssion and

12. The Statute shall come i nto f orce
Chancell or on 22.2.1984, vi de Me mo N

27.12. 1984 -09-BHBHEES. (BLSY dated 24.11.1986.

t

| atest by the 3lstbyetcleéntbdmcelalcdr

-y

deci si on

e Univer
each year of the person wirbmotkbd uvepdert s hef St

i
0.

he

359

or de
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3/STATUTE REGARDI NG FUNCTI ONI N

SYNDI CATE & ACADEMI C COUNCI
(Governor's Secr t0ardi/ &tS, -4 8i) 6 aithd e d. BSU

It has come to the noti ddaiwfertshe i @sarBealalt®r, {tS
Academic Council are not functioning accordi n
noted that the Senat e, Syndicate and the Acad:
establ i sheActwsndand tthhee constitutions and fun
mandatory.

d
Al t hough under Section 10 (13) of the Bihar S
Patna University Act it shall be the duty of
the University are carri ends oonf itnh ea cAccotr,d aShtcaet uw
Regul ations and t-BbaRukésoorimospmehea¥iese mi gl
provisions of the Act in not acting in conforrt
Act and Sedtei °Pmt h&A Unfi ver sity Act wherein it
reason the Senate or Syndicate or the Academi ¢
for the purpose of carrying out thedbmesmhess
wi || be competent to exercise the powers and
extract of the decision of the Hon'ble High Cc
decided in regard to NawadanVUdi eohiheMahawsi. dySalac
others [reported in 1993(2) PLJR 6531 is as f

< C

23. "Sections 18, 22 and 24 provideadéemeccons
Council. A reference to these provisions show:
efficio Members, nominated Members as al so e

Senate of the Universitiessebvtath| wishkedenhdec e,
Bi har State Universities (3rd Amendment) Ordi
incorporating the foll owing section in the Ac

"Sectioolme?7 PA esent Syndicate and Senate shall
t he Bihar State Universities (3rd Amendment) (
duties of the Senate and Siysmnah arag eed-C lagsn ¢t éhleel ®tracs
so long the new Senate/ Syndicate is not cons

24. That above said proviso waepkemul ght vent Ac:
1990 Ordinances, (Act 3 of 1990) till the whi
State January Universitiesl1l990. (Amendment)

The Legislature did not approve t hSe arteutteen tbhiooonk
The result was that since the enf oChaemeealtl oorf



ceased to have any power to discharge the func¢
just stop here.

25. By the aforesaid amending Act, amendments
Act touching upon the constitution of the aut|
the Act. 't has been said antadteh et oBarre ctomastt i 2 @
bodies in accordance with the amended provi si
Section 75A in the Act, has provided an answe|

“75 & fazafdeanea Ffed @ TR_T 7 89 ) o awer—afe e SR
farzafaenea @9 Rme, aifvg, faga aRue se@r s f5=8 Ao &1 e 7 1 9 ar
=8l wdal BT U B AD I |

(2) fret fazafenea g1 RATAI &9 & SR I8 g 3y €7 297 |

25A. Il n view of the aforesaid provisions, i f
Academic Counci l is not constituted, then til
business undeffibeoAandt membmatempeeeber so we Xk
powers and discharge the duties of those bodi ¢
emergency powers have&€hhbeeel|l vest eod be ehker Vies
i mmedi ate actior,e BDutmiittatii®ons phjesctr i bedt t her e
extend to making of delegated Legihahateildmm.r Ifr
that there is any i mmediate necessity of <call
Act for discharging of its functions, -he has
section (7) of section 10 of the Act . "

I n view of the aforesaid | ee¢galanpcediltoiron oi te nissu
Aut horities under the Acts function properly
and -GGounbmi t t ees, Syndi cat-eomnitte eGommi twedds aasn dt
Counci | and other authorities under the Acts

State Universities Act 1976 and Section 11 (7

Under the circumstance referred to above, t he
Vi €dhancel |l or of all the Unaswtertshea ifelsndtoi @nisrcd
under of the aforesaid the Act to bodies, hel

smoot hly withExxHdily oa mteimbeatrisng

This maybe treated as most urgent.



S3SBREGULATI ON RELA-APRGBARAGNRIE | N
EXAMI NATI ON TO | MPROVE CLAS
(No.-J-BSI-8%28/ GS (1) dated 15.12.86)

The Chancell or Il n consultation with the Bi ha
Government has been pleased to approve the fol
| n{Ueri ver sity Board Act, 1981.

PROVI SI ON-AFPCPEEARRANCE | N EXAMI NATI ON TO | MPROVE

1. A candidat e, who has passed the Masters o
Humaniti es, Soci al Science, Commer ce, Acharya
e xanmiijogn may, if he so-agpsbBrejnbenal bowendr o of
not exceeding three papers in all, of the sai
performance, only, at the I mmeUnavetygi sycsebsd:d
to the one at which. he | ast appeared and pass

2. Such a candidate s-Appeanotnbthpeemamipepdti or
or i n -wvtchcee veaxwami nati on nor shall be permitted
wherever prescribed.

3. I n ordeappdeadr re&t the examinati on, a candi d.
prescribed examination form duly filled in ar
whi ch he wapspheeasr wiadl omegghe prescribed fee thro
Coll ege/ Head of ttmertemi weesétlyge Depatr appeared

fixed for the purpose. After t s/odeniestsiioom iorf rEex
paper-apptarance shall be permitted.

4 . For determining the -appehtsof ntatombing x et Ba
performance in the concerned paper/ s shal/l be
mar ks in any of the paper/s in which he has r ¢
by him in the paper porrevp aoper se xcaam mertn eoch atn dt

modi fied accordingly, but no charge shal/l be



S9STATUTES REGARDI NG GUI DELI NE FOI
TEACHERS AND PRI NCI PALS OF THE COLLE
OF THE POSTGRADUATE DEPARTMENTS OF T

(No. 269/ GS (C) dated 22.7.1982.)

(') Transfer olWniawxeardsinti y (gir)ouGarser al |y all tra
research made in and the Othef ialeaddmirc eancsaud
(ii1) Transfer to P.C. Departments should be me
and publications, teaching experience and ove
(iimTyansfer to College should also be done ke:¢
and the relative qualification and meritt of

gualified and senior teacherelshdtoiuyal yoemaroen sii 1
coll eges from the point of view of teaching a

(i vIransfer to the tpoesttoot dHbad gehebDaphy don
seniority and academic distinction.

(v) No transfer of permanent teacher svhearlsla.be &
The question of transfer against an unsanctio

(viBenerally transfer shouldsbeembhdastatdiaslitoa
teaching programme in the College and Univers

() Transfer on compassionate grounds
On an extreme compassionate gr owmd ltdr ébresf er ¢

(a) Il n order to facilitate the husband and wif e
in the University or in separate establishmen

(b) Any ot herexgrroeumed coofmp & sbitroan| wde clhooki ng af't
relations, being at or near home town, |l ookin

(mr Transfer on administrative grounds

There can be transfers on purely administrat.
and other cases, i n which the University may

better academic disciplinersandndaéemosphbbreate
Uni versity need not specify the reason for su
the part of the concerned teachers to carry
transfers, tmhayseqguwlehtrlegpr dsnerstuch matters the
be final and no appeal thereafter shal/l i e.



4 0STATUTES OF THE RAJENDRA AGEF
UNI VERSI TY

CHAPTER 1

1.1. SWoelrhtesld t3teatutes, which have been framed
Agricul tur al University Act, 1971, shal/l be <c
1976.

1. 2. Co mnmdeTnhceesmee nSt.at ut es shall come into forc
publication in the Bihar Government Gazette,
1. 3. Dedflinnitthieosnes .St at utes unl ess theredi s anyt

(i) (a) " Act' me dJms vRea jsd ndyr A cA g roif c Wl9t7ulr aalnd as

(b) '"Clause' means a subdivision of the Statu
(c) '"Section' means a section of the Act.
(ii)yEmol ument' means pay, |l eave salary or sub

or remuneraty.on classed as pa

(i1 I Employees'-timmanemwhoyeestiotehermptl ogreepar th
empl oyees or those paid from contingencies.

(i v) Gover nment means the Government of Bi har

(v) AIlI ot her words and expresSsgiadrnust egss eschalbdt h
meaning respectively assigned to them in the

CHAPTIEIR

Aut hortheebnBbassituti on, P o weorrsmd élleu tnigasfs t hienr @
andm@a tfeoes speci fic purposes

2.1. Authoritidelsn oafd dtihtei olthnitvoe rtshiotsyee speci fi ed
(1), (2) and (3) of the Act, the &oll owing sh
(1)the Research Council; and

(2)the Extension Education Council

2. 2. Powers é6fnthddByndncaobet he powers | aid d
the Syndicate in consul tda(tli)onmawi t ds ttahlel iAscha da r
amal gamate two or mor e Faadulvti idebso birstho aa Fsicrud
reconstitute any or all existing Faculties; a



(2) may establish a new -depadéemenmt otdhkrolwi sk o
existing department or departments.

I n case of additional financial | iability, pri

2. 3. Nomi nations to the Acadetm{t)Cbonactoaddni
cl ause (swic)t i ofn Y of Section 13 of the Act,
teachers for a period of tuwo rycemirrsat epdr ohva wee da
years of teaching/ research experience.

(2)I n accordance wistktclomuge)(oifi Beat i ®mb 13 of
to be nominated from the Universities- menti
Chancellors, would be such pexpenseasehawnd &ah
have a term of two years.

(3)I n addition to its powers and functions as
Council shalbBb have the powers
(a)to initiate measures for improving the qual

and student advisory service;

(b)to assess the examination of the courses O
to recommend to the Senate for their recognit

(c)to recommend from time to time measures fo
programmes and (ii) teaching, research and ex
effective utilisation of available resources;

1. As amended by the Syndicate in its meeting

(d)to recommend to the Senate candidates for
ot her academic distinctions:

(e)to recommend regulations for (i) the award

prizes,; (ii) the conduct of <convocations, anc
amongst the students; and (f) to consider any
2. 4. Facul ti esd(aln)d Itnh ea cc ofsudnacntcieonnvs(.2 h et b Sect
Act , t he Faculties wi || have depart ment s a s

recommendations of the Academic Council

(2) In accosdanhcenw{8B8h etibSection 15 &f the A
(a)Chai 8dmaan of the concerned Faculty;

(b) Memba&r s

(i) all Directors;



(iiall Associate Deans of the Faculty;
(iia)l University Professors;

(i v)ywo Associate Professors, two Assistant Pr
the Faculty to be n¥ym€Caaneel borrotation by th

(v) Regi onal Director, Agricultural Research |
Sugarcane Research Institute, Pusa for Facul't
Station, Patna for Faculty of Ani mal Husbandr
(vi pn®pecialist and one Assistant Specialist C

Patna and Pusa to be neOmiannacteeld oorn, r ot ati on by
(vibohe member not concernedClwandeltlher Umawemami
(vii) one member for eacifhancehéoothemyFaomi n

(c) Membecr@&Ragiystrar.

(3) The functions of edch Faculty shal/l be as
(a)to review the teaching, research and exten
(b)to recommend to the Academic Council det a

admi ssion of students to various courses of S
(c)to formul ate for approval of the Academic

evaluation of the progress and attainment of

(d)to evaluate the performance of teaching, r
(e)each Faculty shall draw up a Coll ege Org
departments as deemed besworakn dt os hbael 1d odneef ibnye tth
the various departments comprised in each su
considered by the Academic Counci l and i f app
Syndicate for itangendeéesieradi bp. t Aey Coluinci l ¢
referred to the Faculty; and

(f)to perform such other fhiynwcthenAc ade may ©euU |
Syndicate.

2.5. The Board of oqtiygdiles aaxzrcd ridtasicfeumwd ttihomsau.b s
of the Act, Board of Studies of each Faculty

(a) ChemmedThe Dean of the concerned Facul ty.

(b) Memba&r s



(i)all Associate Deans of the Faculty;

(iiall University Professors, al | Associ ate F
Coll ege of the Faculty to be nominated by the
(i1 two experts in theUns wberescitt yf rtoom boeu tnsoind en att he
Counci | ;

(i vdbne membeort hoef oetahcehr Facul ¢ ome@eamdrea@aminat ed by
(c) Memb®aecr@&A atregacher nominated by the Dean.
(2) The functions of he Board of Studies sha
(a)to propose to the Faculty concerned the <co
instructions offered by that Facul ty;

(b)to propose to the Faculty curricula of the
(c)to exercise such other powers and perform
2.6. The Fi na(lc)e ICommddrececance with wsleauason (i
(1) of Section 33 of the Ac®H, the Finance Com
(i )the -Charecel |l or as Chair man;

(iia representati veneonfiotAghrelcouw ttulree rDeempkaraf De |
A representative of Finance Department not be
(iva Dean or a Director-Chanbel homi whoewi by ha

year ;
(v)one Chairman of a
will have a term of

Provided that persons

eligible persons have
(vidne nominee of the
(2)The Comptroller of

Commi ttee.

2. 7. The Research
od
(a) Chdihrem@harecel | or ;

Me mba&r s

University
one

Co6uhcThemadshall

Department to
year :

nomi nat ed
been nomi

undeuntitle ms (|
nated by rotat

Svohé@li cane wmhbombshoofFdt he

Rajendra Agricultural U

foecai Brsea



(i )the Director of Agriculture, Bi har ;

(iiyhe Director of Ani mal Husbandry, Bi har ;
(iia)l Director s, Deans and Associate Deans
Agricul tural ResehirrcogaerscaftasitRResearch I nstitu
of Isitwek Research;

(iv) all University Professors and Senior Res
(v)two Scientists of eminence from thecUWUhawver
meeti ng bChatnhceel Viocre f or their specialised kno\
agenda of the meetings; and

(vi)yhree progressive farmers specialised in
Husbandry to be n&miamzteeéd obyf odohet Vece speci
exper.ience

(c) ME&mbed®i aegtor of Research

(2) The Research Council shall codhsider and m
(a) research programmes and projects undertake
units in the State in the fields of Agricultu
Sciences with a viewrdonptowoting effective ¢
(b)physical and fiscal administrative facilit
(c)orienting research to meet farmers' needs;
(d)integration of research, extension educati
workers in teaching and extension educati on;
(e)any other matter pertaining to Agriculturel
may be referr«€datneeiltl oby otrheé héi cSeenate/ Syndi ca

University.

2. 8. Constitution
consi &tin

(a) Chai d mhaea

g of

(b) Memba&r s

Agricul tur al

D

(i) the
1. Subs,
(iithe

by the

rector

-€haacel

of

t

he

|l or .

Producti on

Syndicat e

of

Ani

ma |

Extension

in its

Husbandry,

Educati

Commi s si

meet i

B

ng

har ;

on

oner,

dat e



(i v) hDei rector of Research of the University;

(v)all Deans and Associate Deans, Regional Di |
Director, Sugarcane Research I nstitute, Pusa

(viYniversity Professors-Chanbel homi hategabyi d
according to the requirements of the agenda;

(vibhe representati vmertrioonmnedchr gdnitbat-uode s a
Chanoell or

(a) I rrigmaeomftot hze pGoorver nment ;

( bNli nor | Depagrat nemhe Government ;

(community DRepdrotpimemite Gover nment ;

(d) Revenue Department of the Government;
(e) Pl anning Department of the Government;

(f) CeoperBepaebmenhe Government ;

(g)any ot herDegpoaraomdrerhehde Gover nment ;

(h)Bi har SHtatesAgies Devel opment Corporation;
(iDairy Devel opment Corporation of the Governm
(j)yBihar State Electricity Board;
(k)Fertilizer Corporation of I ndia;

(') Nati onal SEEDS Corporation; and

(m)any ot Hewrdusdgrra-Sesr vwifc eAg@rogani sati on;

(vitwd eminent persons in the field of Extens
nomi nat ed -hya ntcheel | Wirc efcart agamyngpam accordance
agenda; (ix) Director, Agricultural Educati on
( x) three progressive farmers specialising i

Husbandry to be n&miamaztédobyfodohet Vece speci
experienceSe¢cadT e mbierect or of Extension Educeze

(2) The Extension Education Counci l s wal | con
(a) ceomperative extension educational progr amme
(b)ceordinactcaoper afi ve extension educational a

i mprovement of agriculture and animal husband:]



Of ficer ofoThei UnFuecsi bgs and Duti es

3.1. Officers of the Universitdl msadeict iaomrdt a
mentioned in items (a), (b), (c), (d), (e), a

|l . Subs, by Syndicate in its meeting dated 23

Act, the foll owing shal/l be officdmgy of the Y
sect-i on

(1) The University Librarian.

(2) The University Chief Engineer,
(3) The University Chief Architect,
(4) The AdviseC€Chawceéehlowvj cand

(5) The Director, Administration.

3. 2. Power sofanide eddust iaensd oefmp | doWnedeesr oS e ctthieo nUn3i5v €
with Section 24 (5) of the Act, duties as defi
empl oyees of the University:

(1) The Registrar sh&hlanbeltespamsgi shaltioinhhe
speci fiseedc tiinomub5) of Section 24 of the-Act, p

(a) he shall be responsible for the preparat.
University for -ChmpmrceeMdlorofantdhea h\i cSeenat e;
(b)he shall be the custodian of the records o

(c)he shall administer the prescribed provisi
students and the continuance of their enrol me

(d)he shall be responsible for the maintenan
conferred by the University;

(e)he shall carry out ot herChdauntcieelsl oars;si gned t
fhe shall &shsainscte | 'tl oe Minc ea |l | matamed s of gener ¢
(g) he shalll be the officer to sue and be sue

(2) Cbme t6dInl eerddi ti on to tiecdutedt2Zgpmmd2 4 i efd i
his duties sbBall be as foll ows



(a)he shall be the custodian of the movable
including valuable securities, title deeds an
shall mai ntain a complete record of all such

(b)subject to the admi RGhsatnrcaetlilvoer ,c ohnet rsohla lof rte

accounts and internal audit establishments of
(c)subject to the aChsaingcnenhel notr , b yh et hseh aVilc ec o mmu
authorised to incur expenditure on behalf of
all otments from the budget all oxations under

(d)he shall ensure that the collection of d
expenditure are well defined and strictly obs
(e)he shall Dbring tGCoh atnhcee Inlootri cfei noafn ctihael Mircree gu
in the University;

shall consolidpéeartheamdnahhyal hat€tounts of tF

Audi tors of t he Uni ver siatt yboyh otr h eenx;a np enraftd rom s s

I

constituent units; be responsible for present
[

functions and duties -@Gamcsaslilgmre.d to him by th

Facudltmeaddi ti on to tkd adisstei 3)s pdc itfhieedcitn ¢

of a Faculty shall be as foll ows exercise o0V
teaching, resear ch ananeecxotnmepnrsiisoend wonr kt hoef ftahceu |
Chi ef Executive Officer of the Faculty and b
medi um of communication for all aaftfhioafiatiedus:i

University, thermauvaeatandanpgr ¢ hent policies t¢c
regarding matters relati nagpaeéaroattihoen, Faccodlltayb;or a
ordination with Director Research/ Extension r
angdxtension {faor sFatbktyUnigersity units;

(f)he shall be responsible for the due observe
to the Faculty; shall formul ate and present p
on matters relating to the Faculty;

(h) he shall discharge such ot h&€hamhered¢t ioons a
Resedfrohaddition to the duties specified in cl
as f obBlroenmse air ¢ h i n t he Uni versity, t o pr omo:
coll aboration to |ink up resmme< hofbyt td uldreinu e
t he St atcepernat @ oarcd coll aborate with the Direc
results of researches to the fields; to pr ey

programmes of



Uni v
rese
to p

(5)

sect
Educ

(a)t
(b)t

ersity and to supervise - heutotrydmmadg meomt ai
arch programmes; to promote the compil ati
romote the integration adfucra¢e¢se@®arch with t
Di rExd teamrs i @fd IEnd uacadadiitoinan to the dutdies spe
ion (4) of Section 24 of the Act, the dut
ation shall be as foll ows

o develop extension education in the Uniywv

O prepare budget esti mates for extension

exteesduoation of the University and to supery
(c)to orgahacelotryWie@aeati on i n extension educat.i
(d)to develop mass communication and media an
of materials such as publications and fil ms;

(e)to provide supplementary service to far mer
and in plant protection services,;

(f)to provatdiedn exegnsi on education with resea
(g)to organise and supervise the University's
(6) Director ofdResidenies nstrubei Dhsector of
be as dol |l ows

(a)to-cocdi natd@&@mpuwng edrmdc uil htyempr ogrammes and star
evaluation of students' pr ogreersasd uwaat ealtle a cehvienl
endeavour constantly to raiseathmestandand of
(b)to perform such other duti esChasncmedy ore ent
(7) Di Beteodent 8T Wet idafs eDi rect or of Students Wel
(a)to plan and or gawrirsiec usltaurd eandtsi'vietxitersa e. g. ,
recreational activities, Nati onal Cadet Corps
(b)to super vwarscki naancke aomnagement of student s’
arrangement s;

(c)to ook after all schemes Frtealneet iemgp | teoy neecnhto, |
ships and such other financi al astsasveélantcactiloi
for the study tours of stwudents; (d) to promo

(e)t

o plan and direct a programme of counsell



(f)to enliopertahe omoof prospective employers a
in the placement of graduates and students of

(8) Director, Adimmien iDsitrreacttioon. Admi ni stfroat iadn s
matters allotted to the establishment of t he
| eave, mai ntenance of service records, di sci

Uni versity.
(9)Uni ver si tdyT hLei bdruatriieasn .of t he Uni verdosity Libr

(a)to maintain and manage the University Libr

(b)to gui doer dainndatceo t he working in the Librar:i
the University, and

(c)to prepare the annual statement of operat.i
various | ibraries of the Univer siotrydifnoart iinmgc ar
recommendati ons of the Chairmas, Deans a&MfdDRIpEk
for the purchase of books, journals, etc. and

(10f1) The dontiokdsrn &ded Di rector, Wor ksd and Pl an

(a)to exercise control over the constructi on,
anagsti mates of the University,;

(b)to organise services relating to water, el
installation and maintenance of such machiner
Chancell or.

(d)to get desi gns, pl ans and estimates prepal
alterations of University buil diGhgasn caenldl ogrr;o un
(e)to maintain records of allotment of buil di

(f)any other work assigned to him from time t

(2) The st-atatge madkptpay emol uments of the p
scale of work | oad adopted by the State Publ

(11YXhaniamf Uni ver si tnyHeDeedGaorldlfneegnaetesDéedplae tdut i es o
the Chairman of University Departments and He:
be prescr i bGhdanbcye [tlhoer Minceconsul tation with Aca

(12Pt her ofdmmleadslecheesn.dlut i es of ot her officers
those referred to in clauses (1) t€h@inicel dbbov

3. 3. Génlér &lach officer and employee of the Ur
property, equi pment , stores, vehicl es, etc. ,



he shall in his dealing with University accou
conformity witdrdede®s and gener al

(2) Besides the duties enumerated in Chapter 3
or employee or employees, individually or col l
or by ChenW¥Wetétor or theermmediodtfe ceruperieonpl| ofy
shall be duly carried out by the person or pe

CHAPTER 1|V
Medi ulmnotfructi on and Academic Year

4 . 1. Medi umoohst nfaccrt utohhed omar i ous cour ses of S 1
be in the | anguage or | anguages approved by
Academic Council

4. 2. Acadé&mecA¥ademic Year of the University s
tri mesters and it wi || not have | ess than 230

CHAPTER V
Admi ssi on andgdt wdeaemtlameaantd odger f or mance required

5. 1. Conditi ONofstuddmt sssbnall be admitted

t o
he possesses the prescribed qualifications fo

5. 2. Condition f @rNoc srtfuadremdants hafl | d éoger eceo.nf er r e
complied with the conditions prescribed and h
required credits and grade point average.

CHAPTER VI
l nstitution, Aw®dedraed, wiHohmhorawgl| Defgr ee s, Di p
Certificates anfdoPr Avieergdr @efsrvocati ons
6. 1. Degreed(lof MTWme vémisvdrysity shall danstitute
(a) Degree of Bachelor of Science;

O Degr ee oSciMansctee;r (ocf) Degree of Doctor of Ph
Science.

(2) The Bachelor'™s and Mast ewi'sse.deTghree eda stherl 'l
may be further desi gnvaitseed idn sscu cphl inmaen noerr daesp atrht
may approve on recommendation of the Boards O

6.2. Registration fddrhePlk.abhdiamd eB. Sh.alde dpreeeg=x
D. Sc. degrees as prescribed in the regulation



6.3 Eligibility oO&duigirdemeunitrye nieonrt sd efgorre evsar i o u
prescribed in the regulations on the recommen

6. 4. Honorary degrees addl ot hlee Kecmadreai ¥ dde gl
Phil osophy or Doctor of Science shal/l be conf
reason of eminent position a&aumndiant aonmeatsaiaog
services to the cause of Agricul tural Educati
person to receive such a degree.

(2) The Senate/ Syndicate shall, subject to pri
confer the Honorary Degree and other academi:
Academic Counci l

(3)The Honorary Degree shall be conferred at ¢
may, be taken in person or in absentia.

(4) The presentation of persons at the convoca
conferred, shal-Chaecebder by the Vice

6.5. Diplomadcoahidy CeuvtsEeschbestraining of Techr
and other allied sciences, and for farmers, m
for such courses, providcagebor sawat dbef ddiamwlnc
of Studies and submi-ChedcébltompphooaghtohehaAc.

(2) Orientation cour ses for Agricul tur al an
technologists in other allied sciences may be

6. 6. Medal s, certifiodatsead udentHowbor andfBITEeE

requirement for a degree, di ploma or certific
may be dawiay d&@dmedal , or

(i1 certificate of honour, or

(iia)prize, as per provision in the regulatio
6. 7. C o ndvAo ccaotnivooncsa.t i on f or the purpose of conf
and at a fpilxaecde btyo tbhee Chancel |l orChiamcebhsosul t &
proceedings of the convocation shal/l be condu

CHAPTER VI |
Li brary Services
7.1 Lioblrheer iUns .ver si ty -wsohrakl lofmdiinbtréaairn eass mnmaest f ol |
(a)the University Library at the headquarter

(b)the Campudsond bataredaecsh col |l ege;



(c)Libraries for Research Stati-one att eatcdd s

st at

i on.

CHAPTER VI ||

Schol arships and FimamcotaheRe figd e cSetsu,dEourss el

Advi

sement

8. 1Schol arships and d$mnhmilcarad hiap g drmd sftiurdamd isa

gi ft
8. 2(
Uni v

(2)
as r
wat

D

8. 3.
and

Mai n

9. 1.
amon
t he

Fund

10.
ma i

(1)t
for
acc
sto
app
cir
t he

(2)

s hal

=)

o = = 0O

o

s to the University shall be accepted onl

Il ) An enrolled student of the University :
ersity unless exempted by the Dean or Ass

Each University Host el and attached mess
egards | iving conditions, price and qual i
ror supply, sanitary cofnadciitliiotnise, s raenadd i nmegd ircoa
Counsel |l idA G@Goauwn Adlvliisregneaand Advi sement S

mai ntained at each campus so as to provid
CHAPTER I X
tenadampe oamithexndi pline amomgsWniStedsinttys of

Regul at iodRreg ufl art i dinsc if plri meh.e mai ntenance
g the students shall be approved and not.i
Academic Counci l

CHAPTER X
S , Accounts and Audit

Regul ation to prescribe procedure for
tenancé Acf specodimntes. in Sedtions 29 and 34

he procedure for collection of dues of t he
regul ating the incurriUmgvef sietxyp,endheé umai
unts of income and expenditure of alll t he
es, far mes, wor ks and property of t he Ur

oved and notorMmmietdt g’ t Wi ¢h nmaxeb& suppl el
ul ars as may be promul-GQrndredelflraom itn meo n ou
Comptroller'™ wherever necessary,;

n all matters involving financi al I mpl i ca
I be necessary except iPiolwigtskisn whlkee edua lhy d



powers of the officer of tmee o lvveerds iitsy waintdh itnh

al |

(3)
aud
and
i nt
Aud

ocation and prima facie no financial 1 mpro

the statutory audit prescri bed biyn aShe adtnitceemr nS
it organisation under t he-Chameretil 0iromagf de
of ficers and employees of thep¥&natveonsityp
ernal and the stsat wtsortyo aeundsiutr eo rsgpaeneidsya td oom
it andadmMEecrotuinftisc.at i

CHAPTER XlI

Power s, Emol umentSerandeCaohdihbebNVocef

11.
add
Sec

(i)
on
(i
t he

I n
But

(i i

adyv

11.
may

11.
Pro

by
(2)
wi t

(3)

al |

(4)
hos
r ul

1. P o wkhra ncfel Yioode t o create and fil Bl op cer
ition to the powdrancaend odutaisspckeicomisd it e
tion 21 Vdfe€dtahnec eAlcltgr tshheald exerci se the pow

to fildl up sanctioned posts up to the rank
the recommendation of duly constituted Sel

yo fill up posts up to the rank of Reader
action taken in the next meeting of the S
case extension beyond that period i s neces

i n no case more than one extension shoul d

tdP transfer employees from one post to ano
ersely affecting their emoluments, status

Emol ument s-ChfancdkThar-&€ieaacel | or shal l recei
be prescribed by the State Government.

®t her conditions-Cbfansd(tlv)pD cker covid Idirehnet e \Epoaadt. ¢
vident Fund and r-@hameeanelndr bwinlelf ide ,g dver Ve
State Government.

Leawkehe -€haacell or shall be entitled to ca
h the provisions in Bihar Service Code whi
Travell indgTAE|l vamcel | or wi | | get travell

owance as prescribed for the officers of S

Medi cal ofHac islhiatltiileg.ecei ve medi cal treat ment
pit-ambuosement of expenditure on medical t
es prescribed in this regard for employees



11. 4 -ChMaincceel | or on deputation from Golvheer nment

emol ument s, terms and other conditions in thi
per manent empl oyee of Government or talue on o mc
University, shall be regulated in accordance

CHAPTHR X
ScalPrPayofand ot heEmpmoyemsenbot ©he Univers

12. $cale of padyThé empl ®oeyefespay of empl oyees

t he -Gharecel |l or, shall be as prescribed by the
Government and various financing agencies inyv
12. Pncr edneln)t sAn increment shall ordinarily be
cour se, unl ess withheld for wunsatisfactory wo

aut hority recorded bhefcorenetnhe i datdaieon whi ch t
Service during the period of depaowatdeni horam

(2) Extraordinary | eave taken for hicohat d$towud,]
i ncrement as admissible under the rules of th

(3)An increment dthearatsttalgee efhfaildi ebnecnypl bgwed t
on efficiency the appointing bar. Case author
t hat University, the emplsesydedesigalvierinedbéifyi tr
Government .

12. 3. Al l owance®Cantl of hern vbegefailt @«wance, Ci
all owance, rei mbur sement of medi cal treat men
travelling all owance shalll be alloaledr tloes mpit

orders of the State Government regul ating the
made as per Government rul es.

CHAPTHR IX
Leave and other Smpt oyeerseColindivteirossnist yof E

13.1.08ehbyect to the University framing its o0\

of Government of Bihar wild/l be applicabl e to
13. 2. Resignation ofdAserwmptoybby who ewmipsbgee.!
University service shall give noticedian wr it

temporary empl oyee;

(b)three month's notice, if he I s a permanent



Notod.i ) I f an employee fails to give notice as
recover from him, his salary for the period b

or of the deficiency in the notice as actuall
(i) Il n case of bonded persons, the resignat
provisions in the bond.

(c)each such case of resignation wil/ be con
ot herwise on its own merit.

13.3. Termination of service ofonamnamgloonpaid sko

retirdgmenumheger sity may terminate the s-ervice
mentioned cdrcumstances

(i)On grounds of physical and/ or ment al unf it
Board, in which case the employee may represe

the whose order deci sion of termination on th

to an of appell ate the Medical authorityBoar
referred, shall be final;

(iidPn ground of indiscipline, misconduct, mor .
of the employee in which case proceedings as
orders Of termination Of service are issued.

(ii Ay a measure of retrenchment ordered by t1|
authority may issue orders of termination of
j unmomgt i Ac ahdirse saunbd i fc atdhreer @ ni sh inBomcsauwtat @ c@i wif n
month if he holds in a temporary post or one

(ivdbn the employee attaining the age of super

(2) Each University employee shall retire on
However the Uamplkogi dgsenayi ng empl oyee up to ¢
by the Evaluation Committee.

Notod.i ) This does not apply to technical or sc
under a contract.

(ii) This does not apply also to teachers and
invited by the University as visiting or Emer

( 3) The Syndicate, on t-Glkkamcecealolmmemedida ¥ e re soift
empl oyee who has attained the age of 50 years
earlier in public Interest.



13. 4emRleovraent I f an emp-empkeympptiesn $operannt
be-ermpl oyed in the Univer sinteyn'td oinretdedrceosntd,i ts wnjs

(a)no such empl-esmpkeogybéd!| Wi beoue the previous .

(b)the per sompltmy éédce mwest be in reasonably good
he would be required to perform;

(c)the pay of e rpripdyeyement hmihaldenheetmpkogmdnt
pay accordi ngGdwerrurherstt of Bi har

(d)rempl oyment in each case shall be | imited 1
suitable by the Evaluation Committee.

13.5. Transfer of charge-do¢d)t Ardhnaerent gf emp
orders of termination of service or transfer

| eave, shall before | eaving iostpdst , s ulcahn dotdy
empl oyee as may be duly authorised to recei Ve
apparfatrng,t et edsi ssued to him for his personal
charges duegci pakhtaseganunwater and electricit

University residential quarters and on his f al
amount due from the employee' s |l astnpagrsithhi
Contributions to his Provident Fund.

(2) A University employee, who is in the o0c:¢
University, shall vacate the quarter on trans
superannuation or on | eavingoph e adoceyedsistcy p$
ot her suitable action shall be taken against

13.6 Tests alhas tesx aam ch aetxi aonmisn at idoAns etnop |ionypereo voef
University may be required to pass such tests
prescribing the tests shall specify the penal
for failure to pass, the tests in time, and/o
tests. The tests and penalties should be spec
13.7 Restriction on engagement in trade or b
politia@&@l) wAlrlkk.University employees, €xmept tl
basi s, s h-ail me beemwhmlod vees anmpr esshsal g e rnnoits, s iwint ha
Chancell or, engage directly or indirectly in

undertake any other work outside the Universi
Notodhi s restriction shall not apply to any
examinations outside the University, provided

year .



(2) No employee shall undertake any private t

13. 8. Royalties, patent rights for inventions
Uni versity |dgHdor aTthoer i &rsi, v eertsci.t y shall have th
invention or discovery of BbBawyaponsices s woaike hiorg
and may move for securing the pédatoeretr rarhiggeirt f o
obtaining from the requisite assignment. The
right and r ecreenvuen earlalt i roomy aolrt iiensccome accruing
exploitation of such grant or patent.

(2) The University shal/l pay to the employee ¢
by the Syndicate as reward provided that in cas
on such inventiontoexpemwmdiessr @ smay glhe dédeduene (

i ts di scretion from the amount of the reward
empl oyee.

(3)I n case the University decides not to appl
may, if he so desires, apply for a patent sol
royalty to the University.

(4) Testing or research work on behalf of any
University may b€haoacepted by tbeaesVidcati on wit
of the Depart mertanacendderned.alVWiocdeet e mhaororadi
paid to the employee concerned for such wor k,

to be incurred by the University on the said
13.9. Conduct, discipline, enquiry, puni shment
clause (2) given below may, for good and suf fi
negl ect of dut vy, violati ome®ofi ¢iee mcy,r icnodnids cti
conviction, be imposed upon an empl oyee.
Notodhe 'misconduct' ofor this purpose means
(i) wilful di sobedience or wil ful omi ssion or
instructions, or

(i i wilful breach of trust arid duty, or
(iidgmand, acceptance or receipt by the empl o
gratuity, rewar d, or remuneration except I n &
express permission of the ViceChancell or;

(i v)ndul ging in unl awful activity or in polit

of the University.



(v)doing anything which undermines or is 1like

or is detri ment ali sttaribtss oirntiesrdd kely to distu
University's corporate | ife, or
(vitommunicating any document or informati on,
course of discharge of his duties, whet her fr
speci al permission or authorscsmtwlhan idd reet | gn
receive such information or document.

(2) The foll owing are the minor and maj or pen

empl ody(ee) :Minor Penalties
(i)censur e;

(iiwithholding of increments-bangl|l ding séopypail
of the whole or part of any pecuniary | oss ¢ce
orders or any other act of commissions or o0mi

(b) Major penalties

(i vyeduction to a | owea P&l eoroft opay;l ower st
(v)removal from University service which doe
empl oyment in the University;

(vi fompultsiomgme ret

(vid)smissal from University service which or
in the University and involves ordinarily | os
(3) The appointing authorities shall be compe
mentioned in clause (2), provided that no ord
University employees, unl ess he has mgen gi\
representation that he may desire to make, ar

considerati on.

Notoé n a case in which a University employee |
mor al turpitude and the order of conviction h
forthwith.

(4) The grounds on whi ch It i s proposed to i
communicated in writing to the University ser
within a r&asonabl e ti me

(a) whether he admits the truth of all or any
he has to offer; and (c) whether he desires t



(5) 1 f the appointing aut Hoarciitey ciass es aatgiasi fnisetd t
empl oyee is established, an enquiry shal/l be
Commi ttee.

(6) At the enquiry al/l evidences, or al or docu
the charges as are not adanirntduwmdst aomcesn riefs paer
pl eaded in defence. The peesxami nobBatgedwshaéess!
such witness called as he may wish provided th
for special easnndns,uffocbentrecorded i n writing
proceedings smal Ir ecaoonmtdasi o fs ufhfei ®mive dence and a
grounds thereof.

(7)) The Enquiry Officer or Committee may enter"
request fr emptl oy eeccuovedbe represented by a co

(8) After the enquiry against a person has bee
arrived at a provisional finding and has prop
the penalty proposed is dismissalpnremoval, re
supplied with a copy of the report of the ENnc
show cause within a reasonable time which sha
one month against tolse dp darot ibceulianrf | gentaldt yu pprno p
c

ause, i f any, submitted by the accused empl o
orders are passed.

(9)(a) An employee shall be suspended i f in a
such that on being found guilty of it, he is |
which he would be dismissedment alemenregui fy,0mors
been refused bail by the Court and committed
(b))l n a case of gross misconduct, bribery or
avail abl e, the employee may be suspended. The
whi c h, on preliminary investigatfiomny mempl oye

appears necessary for the proper conduct of a

(c)ln a case where there are reasons to belie
duty might attempt to tamper with the evidenc
may, be due to him, or i f trhdeirnea rbye |neoa viee a vief t
proceed on | eave, he may be suspended.

(d) (i) An employee under suspension may be pai
to the | eave salary and all owance (i f any) wh
on | eave on half pay;



(ii)f the period of suspension exceeds twelve
or increase up to 50 percent of subsistence a
suspension has been prolonged dfiarecrtd ays orrs i (ntda
case may be attributable to the suspended emp

(i1t Payment of Ssubsistence all owance every mo
suspended employee a certificate to this effe
business, profession or vocation;

(e)On reinstamplmeyde wmder suspension shall g

with Bi har Service Code.

(10) (a) An employee shall have the right of
him by the officer or authority next higher t
(b)He shall have the right of a second appeal
next hi gher of ficer or authority, provided t

Chancell ocl ander (apb there peall | adgaei msot stuhceh &
orders on the first appeal

(c) The orders of the second appell ate officer
appeal, shall be final

(d) Appeal s should be disposed of within ninet

13.10. &Sleneorseyseniority of the employees in
in accordance with the respective dates of (
concerned grade or raak,)sWhjeeactcetrd ai me emmpl b
appointed on basis of single merit |ist prepat
on basis of such merit I|ist shall continue to

(i1 When certain employees have been appointed
| ower grade, they shall mai ntain their relatdi

|l f on a particular occasion a decision is tak
direct recruitment the persons promoted shal/l

(iil hter se seniority between employees on de
organi sations shal/l continue to be the same a

(1t vWhen an employee from the University and
appointed to the particular post on the same
senior to the candidate coming from outside t



(v) Th8yndicate shall have an ultimate say 1in
empl oyees of the three aforesaid categories,
removal of anomali es.

13. AflvadmAdvance for purpose of conveyance (bioc
cars) and for construction or purchase of or
residenti al houses and marri age elsoaons tnearymsb ea
conditions to be prescribed in the regulation
13. M2di cadlnattde various campuses of the Unive
to the employees and their family members sha
13. C8mpassio-dhfeagrampl oy eenpd totyerd tplkears oan rwe o
the University efficiently and faithfully die
merits of each individual casiel, draems,ui wiadd e &arm

dependants of the deceased.

13. LAékNni versity empl oyeeser maneanemter mr t tgeuda
deputation to posts outside the University ma
University service, ordinarily not exceeding

13. ABy matter regarding conditions of service
may be decided in accordance with the-provis
Government . Il n case, there is nocateh sGowuéndnr
obtained.

13.0L6. al l such cases of mi sconduct , of fence,
provisions of these statutes, the existing ru

CHAPTXIRV
Appointment to University Posts and Certain E

14.1. Technical posts to be foiAllledp obsyt sdiorfe ctth e
University Professors and other equivalent po
the University empl oyees wiolslt salodo Db e exltloadgwe ch

be filled by promoti on, but in case suitable
recr u. tTnheentot her posts up to the rank of Assoc
Professoeguanvaltemei shall be fedcd ednh my® p5® mMoasgi

The mode and procedure for selection to such
Statute.

14. 2. Certain posts to be f idlPloesdd sbyofdetphuet aRa
Comptroller, Director, Administration shall b
services of suitable offieptseabnGdepubménbnortf



Universities. The post of Deputy and Assistar
may be filled up either by direct recruitment
University or transfer from equivalent rank.

14. 3. Syndicate to dec-t d e hmpircdadldnc p opsrtosc.erd u if & |
appointméeechnocadbnposts will be as decided by

14. 4. Certain post Lhmayxebe offi Inlegadthy Ot-lmrg Wil d én

rare cases where the Selection Committ-ee is I
Chancell or may, i n exceptiombmhle piercomst avae 3 ,a
country in consultation with the Selection Co
permissible if the University desires the ser

depart ment or iens tsacbhloioslhionfg rae sceearrtcah .

14. 5. Ad hoc arrangementdsPeman dhign gr ergaid wlrarapapm

appointing authority may make interim arrange
hoc arrangemteint hevi hdl cheort cefn t he post for a r
appointment shall not exceed a period Of six
approved by the Syndicate Syndicate can all ow

14. 6. Medi c dIEaEkhamppati inoeme on his first appoi

medi cal c emetsisf ibcyatae Mefdifciatl authority in acco
Government for Uno wmpwaislalhb lyree gpwesstts .Heal t h Depar tn
Medi c al Board as and when necessary.

14. 7. A person appointed in regular manner to
or on a permanent post, as the case may be, s
years unless the person cencerned i s appointe

14. 8. Reservati on Sfcdre dsid @®eldhuBlr erdud @ass taensd & r der
the Government from time to time for reservat

Tri bes shall be observed for all appointments
t he af osrseessaifdulcflial t he mini mum qualification |
14. 9. Maxi mum agedThenimaxXxiomumeageailtimaintt .f or e
the University shal/l be 27 years relaxabl e ac
There will be no age restreekionog hioghemppoyee:
recmeurptt ocedur es. For Scheduled Castes and Sch

32 years.
CHAPTXEWR

Record of Service of University Empl oyees
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1. Personal file, character rolld(l3elMhiec e

[ be a personal file for all papers rel at
ruitment, date of bi t sh,andersiefrivc actei,o nl eocafv
ciplinary action and retirement, shal/l be
demic qualification or other distinction w
ced in this file.

A personal confidenti al file or character
erse remarks recorded in the course of per

[ be duly communicated to himtt@adignyeifir
i nst these remarKks.

A service book giving a history of his ser

versity employee. The service books shall
date and nature of eachnobf heachppoppoi me
versity service, the date of his confir mat

ned by him, the datesraffom $ epveceedi ng on

A | eave account shall be maintained in the
purpose for each University employee showi
ve) taken by him.

CHAPTEWR
Gener al Provident Fund and Contri but or

1. prodlideanctc drrudhadnce with item number (10)
Provident Fund for the benefit of officer s
as mentioned in this Chapter.

2. Amount of contdHvbeurtyi oenmptloo yPereo voi fd etnhte FUimi

transferred Government servants, appoint
umbents to a substantive poslt,, asf terc acrodiptl
vice, subscribe to the Provident Fund an al
his emol ument s; such subscription shall/l b

ctions of half a rupee andabobpasetcoostiaeagsal

1 tted.
. 3. ContributiondoffTboetbei Fendi by BHhaVérsonyr

scriber an amount equal to that subscribed
his emol ument s.

4 . Depdshe amodimthdof deduction made from t
er Statute 16. 2. and the amount of <contrib
'l be deposited in a Nati ondaalnicsee dviBahn kt hien da



of the Syndicat e, under the head "Provident F
seven days of the date on which the payment o

16. 5. (1) On a written application from a sub
of th€hancel |l or, the University may all ow pre
Ssubscriber to be paid out ehtt Rendgdubscriber's
(2) Ln all such cases, the Life I nsurance Pol i
in favour of the University and the Policy s
service of t khaes sUnginveedr stioteyn, is mbtelyyr el me cdsievof mat
during the service of the subscriber I n the
credited to the Provident Fund of the subscri
during théuseérawmoentt oéd the Policy shall be p
in the absence of nomination, to his | egal he
16. 6. Persons to whomdTmenayyoiumt Fandtthe ke epdat
shall becomed payable to him

(a)On his ceasing to be in the service of the
Provided that if any subscriber resigns his aj
University may, for reasons to be recorded in
together with the inteibetr Dhéyeohe bdbadapmaye @
such contribution, or the interest on or prof
(b)On the death of the subscriber, to the per
such nomination is made, to his | egal heir or
Provided that if at the time of the nominatio
be in favour of any person other than the mem

16. Dues of University not to be recod€€hed fro

University shall not be entitled to recover
Provident Fund Account, includimgpainderaesy osa
account of any | oss or damage sustained by th

of the subscriber or any other sum due to the

16. B8dvances frogdm)t Hen Fumsdk. of urgent necessit
Vi €dhancel |l or or officers vested with such po
subscriber may be all owed an advamctehrode amamtml
or half of the amount standing to his credit
him with interest thereon.

(11 YThe advance shalll be recovered in such nt
exceedi A utrwearsC it ahrec evlilceer may fi x, and shall b



the salary payable by the University to the ¢
fixed in whole rupees, the amount of advance
the fixation of such instalommntise fThestdepgayme
mont h's salary after such advance has been ma

(it Nptwithstanding anything in c¢clause (i), i
buil ding or purchasing a house or | and for cor
may be equal to twelve monthsushl auybef ©bhe ms

instal ments not exClaena emlgl s xmayy ddeast ¢ hmi Ve ce
(T vVA subscriber may at his option repay at an;

(v) 1I'f a subscr itbamerp e sgwhso ohfa sq ucao mpflyeitnegd ser vi ce

year s, needs an advance for building or purch
daughter's marri age, he may be granted a nontr
the amewmnding to his credit in his Provident

(vi) Notwithstanding anythingChan cehlel acrl asuhsaelsl |

right to relax the rule contained in clause (
16. 9. Contribution to tohem Funpd olyye ee mplhmy @ ess om
pay, shall continue to subscribe to the Provi
ot her than full pay.

16.10. Account of employees subscribing to th
Form " A" shall be kept in the office of the U
to the Provident Fund, and focewpwgrpfsubk amplb
end of each financial year and on his ceasing

FORM " A"

Provident Fund, Rajendra Agrfioculther gleaUniendi &
Marck, .19

Name of Suhscriber

Apportionment number of Account

De p teee
Nam Open| Ded(Con-fouim Wi t-h Cl os| I nt el Tot| Remar
bal a| cti by t rawebalaaddeat c
fro Uni ve t he ¢
sal & t he




| Qs | Qs| | Qs | Qs | | Qs

16. 11. Accounts posBB&ddcbonntsedgeedi he&oom debi
Fund shall on the same day be posted to the P
figures for column 6 in the | edger will be cal
entemead¢ol umns 7 and 10.

FORM ' B'
No. No. Openi| Deduction fr Confribut
accou ) Bal an t o March Uni ver s
Subj
1 2 3 4 5
| Qs . Il Qs .

|l nter Tota Withdra Repayme Cl osi Remar k

6 7 8 9 10 11

| Qs . I Qs . | Qs .
16. 12. Cl osure of accountodlfona dseuabtshc roirb eére rdmi ensa
otherwise terminated his account shall be cl o

or carry anegxpiofyi ofatther momeh in which his d
occur .

16. 13. On cl osure of account uncl ad Wheedn saunm t ¢
account i's closed, any sum remaining unclaim
Ledger and transferred to a Deposwitt hAclciokuent a
ordinary deposit.

16. 14. Decl ar atdi(oin) aEwde rryo nsiunbastciroinb.er shal | be
decl aration that he has read these statutes
registration in the Universitwi Ofiés ctehé¢ hlea Iname

credit to be paid in the event of his death.



(ii When nominating more thamr omear tpieadrs oinn ki m
bal ance may be paid to each of them respectiywv

a minor, he should state the date of Dbirth of
nex&kin of the guamidnee owhot hmmy be authorised ©b
his behalf while he iIis a minor.

(i1 The subscriber may, from time to time, add
promotion in which the balance at credit i s

Uni versity.

(it vA record of nominees shall be keptdin the
FORM ' C'
Name an Name and a( Si gtnuar e Signatur ¢
. nomi nee Wwi | t he Cashier
Subscri : . .
birth and ) Uni ver si
. . Subscri
guardi an i
mi nor .
1 2 3 4

16. 15. Benefit of Contributory oPNobwiitdhesntta nFdui nndg
anything contained in the statenest| ed tomptl bg
of the Contributory Provident Fund if he is o
contributes towards his pension or he has bee
salary on special ter ms.



Chapter XVII

Table Showing Qualifications, Composition of Selection Comimittees, Appointing Authority, etc., for Recruitment to Technical,
Non-technical and Administrative Posts of the University.
17.1. The qualifications for appointment to technical, non-technical and administrative posts of the University, the composition
of Selection Committees and the Appointing Authorities shall be as given in the following Tables :—

1

2

3

4

5

Name of the post.

No.

Qualifications.

Constitution of Selection
Committee.

Appointing
Authority.

1.

Registrar

Comptroller

A Second Class Master’s
Degree with at least 10 years’
administrative or academic
experience. (Persons with post-
graduate degree in any field of
specialisation in Agricultural
Science shall be given preference).

Or

An officer from the LA.S. or a
Senior Officer from the Cadre of
State Service.

(a) B.Com. or equivalent degree
(b) Experience as a Chartered
Accountant or Cost and Works
Accountant or should have

(a) Vice-Chancellor—
Chairman - .

(b) One of the Ex-Officio
Members of the Syndicate
nominated by the Syndicate—
Member.

(c) One Expert from outside
the University nominated by
the Syndicate from a panel of
not less than three names
prepared by the Vice-
Chancellor—Meinber.

(d) Onerepresentative of the
State Government (Agriculture
Department)

(a) Vice-Chancellor—
Chairman.

(b) Secretary to the
Government of Bihar, Finance
Department—Mermber.

Vice-Chancellor with the
approval of the Syndicate.

Vice-Chancellor with the
approval of the Syndicate.

3

4

Director of Resident
Instruction/ Deans.

passed Subordinate Accounts
Service Examinations of any State
or Central Government or an
equivalent or higher examination
and have had experience of
service in Government or quasi-

(c) One Expert from outside
the University nominated by
the Syndicate from a panel of
not less than three names
prepared by the Vice-
Chancellor.

Government for a minimum of ten

years.

Essential—(i) Doctorate in any
branch of Agricultural Science,
Veterinary Science, And Animal
Husbandry Sciences (relaxable to
high second class M.Sc. degree or
post-graduate
qualifications in the case of
candidates with exceptionally

equivalent

distinguished record
productive research
teaching).

(ii) Ten years’ experience of
teaching and/or research of
which five years should have

been in a
responsibility.
Desirable.—Evidence

position

and

(a) Vice-Chancellor—
Chairman.

(b) Three Scientists or
educationists with experience
of working in scientific,
educational or administrative
capacity from outside the
University nominated by the
Syndicate from a panel of not
less than six names prepared
by the Vice-Chancellor—
Member.

(c) A representative of the
State Government (Agricul-
ture/Animal Husbandry
Department).

of

of

of

leadership and outstanding
achievements in teaching and

organising teaching.

Vice-Chancellor with the
approval of the Syndicate.



3

4.

Director of Research

(iv) Experience in managing an
Agricultural and Animal
Husbandry College preferably
offering undergraduate and Post-
graduate education.

Essential—(i) Doctorate degree
in any branch of Agricultural
Sciences or Animal Husbandry
and Veterinary Science (relaxable
to high second class M.Sc. degree
or equivalent post-graduate
qualification in case of candidate
with exceptionally distinguished
record of productive research and
responsible leadership of produc-
tive research in the relevant fields).

(ii) 10 years’ experience in
teaching and/or research work
as evidenced by published work
in standard research journals of
which at least 5 years’ experience
should have been in a position of

responsibility in an institution in
which research holds an
important place
(iii) Evidence of leadership
outstanding achievement in
research and organising research.

(a) Vice-Chancellor—
Chairman.

(b) Three experts from
outside the University with
experience of working as Heads
of Institutions of repute
nominated by the Syndicate
from a panel of not less than
six names prepared by the
Vice-Chancellor—Member.

(c) A representative of the
State Government (Agricul-
ture/Animal Husbandry
Department).

Vice-Chancellor with the
approval of the Syndicate.

2

3

4

5

Director of Extension
Education.

Associate Dean/
Principal in the
Faculty of Agriculture
and Animal
Husbandry.

Essential—(i) Bachelor’s degree
in Agriculture/Veterinary Science
and Animal Husbandry Sciences.

(ii) Doctorate in Extension
(relaxable to high Second Class
M.Sc. degree or equivalent
postgraduate qualification in the
case of candidates with excep-
tionally distinguished records of
productive research or extension).

(iii) 10 years’ experience of
teaching, research or field
extension of which 5 years should
have been in a position of
responsibility. s

Desirable—(iv) Evidence of
leadership and outstanding
achievement in extension and
organising extension.

Essential—(i) Doctorate in any
of the major branches of
Agriculture or Veterinary Science
and Animal Husbandry
(relaxable to high second class
M.Sc. degree or equivalent to post
graduate qualification in case of
candidate with exceptionally

(a) Vice-Chancellor—
Chairman.

(b) Three Experts from
outside the University with
experience of working as heads
of Institutions of repute
nominated by the Syndicate
from a panel of not less than
six names prepared by the
Vice-Chancellor—Member.

(c) A representative of the
State Government (Agricul-

ture/Animal Husbandry
Department).
(a) Vice-Chancellor—

Chairman.

(b) Three experts from
outside the University in the
concerned field nominated by
the Syndicate from a panel of
not less than six names
prepared by the Vice-
Chancellor—Member.

Vice-Chancellor with the
approval of the Syndicate.

Vice-Chancellor with the
approval of Syndicate.



3
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7.

University Professor
and technical posts of
equivalent ranks.

distinguished record of
productive research).

(ii) 10 years’ experience of
teaching and/or research.

Desirable—(iii) Evidence of
leadership, outstanding
achievement as head of the
Department.

Essential—(i) Doctorate in the
subject concerned (relaxable to
high second class M.Sc. degree or
its equivalent post-graduate
qualifications in case of
candidates with exceptionally
distinguished records of
productive research).

(ii) 10 years’ experience of
teaching and/or research in the
subject concerned.

Desirable—(iii) Good research
experience as evidenced by
published papers.

(c) Dean of the Faculty, one
of the Directors of Resident
Instruction or Director of
Research or Director of
Extension Education as
nominated by the Syndicate on
the recommendation of the
Vice-Chancellor—Member.

(d) A representative of the
State Government (Agricul-
ture/Animal Husbandry
Department).

(a) Vice-Chancellor—
Chairman.

(b) Two Experts from
outside the University in the
concerned field nominated by
the Syndicate from a panel of
not less than four names
prepared by the Vice-
Chancellor—Member.

(c) Dean of Faculty.

(d) Director of Resident.
Instruction/Director  of
Research/Director of
Extension Education. One of

Vice-Chancellor with the
approval of Syndicate.
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Associate/College
Professor and
technical posts of
equivalent ranks.

Note.—Requirement  of
professional degree or diploma
shall be deemed as essential
qualification for certain posts, e.g.
Agronomy, Veterinary Medicine’
etc.

(i) doctorate in the subject
concerned (relaxable to high
second class M.Sc. or its
equivalent  post-graduate
qualification in cases of
candidates with exceptionally
distinguished record of
productive research).

(ii) 7 years’ experience of
teaching and/or research in the
subject concerned.

Note.—Requirements of
professional degree shall be
deemed as essential qualification
for certain posts i.e. Agronomy,
Veterinary Medicines etc.

these officers mentioned in (d)
as nominated by the Vice-
Chancellor depending upon
the nature of post to be filled
up.

(e) A representative of the
State Government (Agricul-
ture/Animal Husbandry
Department).

(a) Vice-Chancellor—
Chairman,

(b) Two Experts from
outside the University in the
concerned field nominated by
the Syndicate from a panel of
not less than four names
prepared by the Vice-
Chancellor—Member.

(c) Dean of the Faculty.

(d) Director of Resident
Instruction/Director  of
Research/Director of
Extension Education. One of
the officers mentioned in (d) as
nominated by the Vice-
Chancellor depending upon
the nature of post to be filled

up.

Vice-Chancellor with the
approval of the Syndicate.



4

9.

Assistant Professor and
Technical Posts of
equivalent rank.

(i) High Second Class Master’s
degree or its equivalent post-
graduate qualification in the
subject concerned.

(ii) Atleast 2 years’ experience
of teaching/ research.

(e) A representative of the
State Government (Agricul-
ture/Animal Husbandry
Department).

(a) Dean of the Faculty/
Director of Resident
Instruction/Director  of
Research—Chairman.

The Chairman will be
nominated by the Vice-
Chancellor depending upon
the nature of the post to be filled
up.

(b) Two Scientists or
educationists from outside the
University nominated by the
Syndicate from a panel of not
less than four names prepared

by the Vice-Chancellor—
Members

(c) A University Professor or
technical officer of equivalent
rank nominated by the Vice-
Chancellor.

(d) A representative of the
State Government Agricul-
ture/ Animal Husbandry
Department).

Vice-Chancellor
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10. Lecturer/Assistant (i) High Second Class Master’s (a) Dean of the Faculty/ Vice-Chancellor.
lecturer/ Assistant degree or its equivalent in the Director of Research—
Research officers subject concerned. Chairman.

Instructors/
Demonstrators/ All
other categories of
technical posts of
equivalent ranks.

11. Director of Students
Welfare.

Essential—(i) Master’s degree in
any branch of Agricultural
Science/ Animal Husbandry and
Veterinary Science/Basic Science
or Education.

(ii) 10 years’ experience of
teaching in a College of
Agriculture/ Animal Husbandry
and Veterinary Science/Basic

The Chairman will be
nominated by the Vice-
Chancellor depending upon
the nature of post to be filled
up.

(b) A University Professor/
Specialist of equivalent rank in
the concerned subject
nominated by the Vice-
Chancellor—Member.

(c) Two experts from outside
the University nominated by
the Syndicate from a panel of
four names prepared by the
Vice-Chancellor—Members.

(a) Vice-Chancellor—
Chairman

(b) Registrar—Member.

(c) One of the Deans or
Directors nominated by the
Vice-Chancellor—Member.

(d) Two Experts from
outside the University
nominated by the Syndicate

Vice-Chancellor with the
approval of the Syndicate.

3

4

12. Chief Medical Officer.

13. University Librarian.

Science or Education in the
capacity of a College Professor/

Associate Professor.

(iii) Adequate experience of
organisation of sports, games,
dramas and other students’

welfare activities.

from a panel of not less than
six names prepared by the
Vice-Chancellor—Member.

(e) A representative of the
State Government (Agricul-

Desirable.—(iv) Evidence of
leadership and capacity in

organising and
students’ Welfare activities.

(i) A degree in Medical Science

of a recognized University.

(ii) Experience as a registered
medical practitioner for a period

of not less than five years.

(iii) Experience of working in
an educational institution for a
period of not less than three years

teaching

ture/Animal Husbandry
Department.
(a) Vice-Chancellor—
Chairman.

(b) Two senior officers not
below the rank of Regional
Director of Health Services
nominated by the Director of
Health Services, Bihar—
Member.

shall be a preferential (c) A Dean or a Director.
qualification.

Essential —(i) Master’s degree (a) Vice-Chancellor—
in Library Science or Bachelor’s  Chairman.

degree in Library Science followed
by a postgraduate diploma in

Library Service.

(b) Two Deans/Directors
nominated by the Vice-
Chancellor—Member.

Vice-Chancellor with the
approval of the Syndicate.

Vice-Chancellor with the
approval of the Syndicate.
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(ii) 10 years’ experience in a (c) Two Experts in Library

library of repute and full Science from outside the

knowledge of the modern University nominated by the

methods of library system Syndicate from a panel of three

including, cataloguing, indexing names prepared by the Vice-

and use of microfilms. Chancellor—Member.
Desirable.—(iii) Knowledge of (d) A representative of the

Hindi, foreign language, viz., State Government.

Russian, German and French.

14. Associate Librarian. Essential—(i) Master’s degree in (a) Vice-Chancellor— Vice Chancellor with the
Library Science or Bachelor's Chairman. approval of the Syndicate.
degreemhbraryScnencgfollowgd (b) Two Deans/Associate
by a PosttGraduate diploma in  peans nominated by the Vice-

L1b1.-.ary Science. ) ) Chancellor—Member.
) (ii) 7 years’ experience in a (c) One expert in Library
library of repute and full g jence from outside the
knowledge of themodernmethod  (jpjyersity nominated by the
of llbraljy system.s including- Syndicate from a panel of three
ca_talog_umg, indexingand useof - ..o prepared by the Vice-
rmcrofflms. Chancellor—Member.
.De.szmble..—(m) Knowledge. of (d) A representative of the
Hindi, Foreign languages, viz., gate Government.
Russian, German and French.
15. Infor.mapon—cu-m- (1) Bachelor's degrec? in (a) Vice-Chancellor—  vyjce-Chancellor with the
Publication officer. Agricultural Science/Animal  Chairman. :
: approval of the Syndicate.
Husbandry and Veterinary (b) Two Experts from
Science or Diplomain Veterinary = ,.tside the University
Science.
1 2 3 4 5
(ii) High Second Class Master’s nominated by the Syndicate
Degree in any branch of from a panel of not less than
Agricultural Science or Animal six names prepared by the
Husbandry and Veterinary Vice-Chancellor—Members.
Science. (c) A representative of the
(iii) A degree or diploma in State Government (Agricul-
Journalism. ture/Animal Husbandry
(iv) Atleast5 years’ experience ~Department).
of field extension, literature,
organisation of farmers’ fairs, field
days, knowledge of other means
of communication for carrying
out the message of advanced
agricultural and animal
husbandry technology. S 7 it th
16. Deputy Registrar/ (i) A degree in Agriculture/ (a) Vice-Chancellor— lcermance or witltehe
Asgsgm Rg;gis trar. Animal Husbandry orinarelated Chairman. approval of the Syndicate.

field with atleast five years of
administrative or academe
experience.

(ii) Persons with Postgraduate
degree in any field of
specialization in. Agriculture/
Animal Husbandry Science shall
be given preference.

(iii) A good knowledge of the
educational systems prevalent in
the country/ world.

(b) Registrar—Member.

(c) One of the Deans/
Directors nominated by the
Vice-Chancellor—Member.

(d) Two Experts from
outside the University
nominated by the Syndicate
from a panel of not less than
six names prepared by the
Vice-Chancellor—Member.
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(iv) Administrative experience (e) A representative of the
ina University organisationshall ~ State Government (Agricul-
be preferential qualification. ture/Animal Husbandry

Department).

17.  Posts with a minimum (a) Technical Posts—As may be (a) One Dean nominated  Vice-Chancellor.

pay not exceeding prescribed by the Syndicate from by the Vice-Chancellor—
Rs. 500/- time to time. Chairman.
(b) Non-Technical Posts—As (b) Two Heads of
may be prescribed by the Departmentsnominated by the
Syndicate from time to time. Vice-Chancellor—Member.
(2) One of the Deans vVice-Chancellor.
nominated by the Vice-
Chancellor—Chairman.

(b) Registrar—Member.
(c) One Head of the

Department nominated by the
Vice-Chancellor—Member.

Note—(i) The Selection Committee shall recommend names arranged in order of preference to the appointing authority

through proper channel.

(2) The Selection Committee’s Recommendation shall be valid for a period of one year from the date on which it is drawn up

by the Selection Committee.

17. 2. Procedalrre toHe Severctt i fn.or i n arhtaincciepd d toiro |
shall, on the basis of available record and th
posts decided torbertdit mnendt upr blyy dpremoti on,

Selectiond CajgymPtoeedure of Selection by An Ev
names of all of ficers and employees of the Uni
exepr i ence and/ or are in the opinion of the Comm
service record and recommend a panel I n order

approval of the appointi Bgalawathioont omimmiort adi s
review the past records, merit, professional ai
(i ii)n Itfhieompt he Evaluation Committee no candi
University is found suitable the post may be

b) ProcedumreciH widfF ae mdeictect recruitment, the Vi
an officer as he may so designat e, arrange

applications from suitable candidate within t
On expiry of the | ast date for recei pt Of ap
complied and placed before a Screening Commit

the purpos-EhawgwcelhleonNi cEhe Screbkbuoiagi Commhetap
and comparing the qualifications of the appl



candi dates who should be call edCHamrc dalnltoerr vfi cerv
approval

The eligible candidates may be called for I n
Commi ttee co8sattutueepedonsapepecified date.

The Selection Committee shall i nterview the c:
arranged in order of merit in respect of each

The Selection Committee may recommend for speoc
in the scale of pay for any of the candi dat e
appointing authority.

The period of validity of any panel prepared
the date of its recommendati on.

(c) Prfocarp dtaoménmthe panel prepared by the Select.i
wi || be forwarded by ChexmCh aleiernmeacnt oorf Atdhre nS eslt a
University who shall in turn check up the | at
appointing authority without any del ay.

CHAPTEWRI | |
Terms and Conditions of Service of Government

18. 1. Terms and conditions of service of Gove
transferred employees as al so specified under

(1) (a) AIlI permanent employees of the Coll ege
i nstitutDi®prag taeffmeAndirei cul t ure and Ani mal Hus banc
transferred to the University, or such other
by the State Governmenttmep whkl Ubhevdesemeg f oo
empl oyees of the Government. These empl oyees ¢
they held in Govbshamephiveebascse andatbair ser\y
to the provisions of the Bihar Service Code a
in force or that may be fr ametdi i mssued by t
(b)) Al such Government empl oyees of t he Col
Agriculture andDApameawherHtd s da mdrty on the weve
University, hold any permanent post on a S
temporary empl oy etersa nwdifafs etr hesak rUwnii cveesr sartey by t he
from time to ti me, shall be deemed to have be

be Government s e Bv(ain)t st h epyr owrhialtletide ng ihnackt iace t o
Government within two years from the date of
Gazette that they may be permitted to revert



be permitted to revert to the service of Gove

failing which their services may be I iable to
(ii1) the service rendered by them in the regu
be taken into account in calculating their pe
pensionable establishment of the University.

Every such individual who has been empl oyed by

of Rajendra Agricul turneelmtUdi ssyteatsuttegs Amadea.nd t |

(c)lI ndividual cases of hardship of such tempo
per manent appointment cmprnisardetre dt by tGroares fnenre nit
are permanent vacamme®&asthae dheecaflréraonster.
converts any existing temporary post to a perrt
of permanent absorption of such temporary emp
have beelny oarpipgoiinnatled by the State Government.
serving against a permanent post the Univers
pernneant absorption of such employees who have

(d) The University shal/l not make permanent ap
Government servant holds |lien, or would hold |
approval of the State Government.

(2) The University shall be bound to arrange
all owances and other pay and all owances to wl

entitled on account of the servi ceserrevndeeer eudh dbe
the State Government.

(3)(a) The transferred officers of Agricultur
in the cadre of their service on posts held

retirement, resignation or promotion to a hig
(b) Whenever a transferred officer is promoted
cadre post of Agriculture/ Ani mal Husbandry De
promotion by the Government, pr ovisdiesd tlhfatt ha
promotion by the University iIs to a post equi
post under the Government or if such promotio
by the University shiahltmhotcadmpe yofanAgrmpirounottu
Departments and wi | not affect the calcul ati
(c)No transferred officers shall/l be relieved
without the consent of Government , except i n

transferred officers for posts eldsierwehcetr eu nnuaey
inti mation to the State Government. The appl it



post el sewhere, shoul @+t atcer f ogwbhdepet hodugh G
after obtaining prior specific approval of th

(d)lf a transferred Government servant accept
empl oyer, he wild. have to revert to Gover nme
empl oyment .

(4) When a transferred employee has to be conf
Government the University shal/l not put I nto
obtaining the orders of t he Govedrannnteen twi trhe gtal
prescribed procedure for the confirmation Of

(5) The standard for the crossing of efficienc
University will consider and ease of ever.) t
bars on the basis of that isn atnhdaatr dc oannnde cwtiilol n .f o
wi || communicate its proposal along with the

orders regarding the crossing of efficiency b
(6)A transferred empl oyee, i f appointed to of
draw pay calcul ated on the basis of the pay o
a |ien or would hold a |lien éaglofhti sinivwem mlothd
his pay under the University will not be take
(7)) The transferred Government servants may n
University unless they have been permanently

concurrence of the State Government.

(8) The transferred Government servants wil |l I
AccouBGéenmneaetal 's certificate regarding eligibil
but their | eave rules ®GoVveEr hmetitoe cleedve mr uli ene

the corresponding classes of Government serva

(9)A transferred employee reverting to Govern
he takes <charge of his post in Government S
conclusion of foreign service bakerefrte¢oi hria
date as the State Government may deci de.

(10fa) The winmidbte eguipayddtwoer mmgoant ri buti on on
of pension of transferred empl oyees. Pensi on
the i ability of the State Government and wil
cl asses of GoverBnnneanrt Gsoevrevrannmiesnto.f t he

(b)Orders sanctioning pension and gratuity a
continue to be passed by appropriate authorit
t ter an Sfoevvreedh ment servant-gabethedazetted and nc



(11ya) The University will not be required to
of |l eave salary of the transferred employees.

(b)In the case of gazetted officersobbhainegor
bef ore hand by the University, from the Acco
authorities of Government and after | eave so
the -tabaey to be paid widdurmtearithaGe raaurt dnlor Bistear
to the pay admissible to the officers on the
Appropriate Government authorities wild/l noti f
of fi cers ovfertnhnee nBti.har Go

(c)ln the <case of graarett t el t eawef @aror endonGover

University wil!/ maintain their | eave account

order sanctioning the | eave Wwidodmathioowever, be
(d) The | eavebostan aga zeest toefdg aozfeftitceedr so fafnidc enrosn wi |
University out of its own funds.

(12Yhe transferred Government servants shall

from the date their services are |l ent to the

be consulted in respect of the pPhgmBEni versiaty
transferred Government servants provided tha
excessive. Promotions to higher posts under t
(13)f the University decides to alter the sca
not have the affect of redudihregtrlmenssealresd d@fc
servants and will not affect or i ncrease the
transferred empl oyees.

(14Yransit pay and all owances to a transferre

joi hnhgersity service or reverting to Governm

(15f a) I n the case of transferred ©EmpVeorysietsy ¢
Departments in subjects in which there were
Coll eges at the time of the establishment of

empl oy-aessvihose of t he caoemsstulsthaatiGlowie ewn dhen étr. hre

(b) The University will take steps to consider
time of making appointments thereto. The emp
Departments appointed to theseyplewasr wilha&anntoh
held by them under the Government at the ti me



(c)So far as the appoinigmandtuate amypaposnesnti o
a Class | cadre post under the Government i s
shall be consideroarfai (<) 8dd Cdquiof ed hies estler
(16puch Government servants who choose to resi
of the University shall be considered for com
such compensation/ proportionate pwnehnosiroens isghnaliln
of being required by Government to serve on s
emol uments not | ess than his pay at the ti me
(17N transferred employee shall retire from C
ot her Government servants. He shall not be gi
of the State Goveremehobymenttbygpmhet UhmievmRgEE (C
year s, the transferred Government empl oyees
empl oyees of the University in other coll ege
conditions as wil/ be appleoaebl eftohet Béense W
Universityempkcodesutb ret-emmgldoyrhdntc ewisl| Isulzcd Iri
fresh employment in the University service an
the empl oyeeewnmént hes &Gc he napnl oeynmpel noty eseh ocounl o ed r a
pay of the postmpilmywhi amlhlkes si ¢ hree Uni versity s
provided always that the sum total ofdbbhe pay
not exceed thefpagy rasiremawnA I n special cas
i s-employed in posts involving the assumptior
i mportance that those attached to the post whi
on reempl oyment Pl us pension may be all owed
consul tation and concurrence of the State Gov
(18A transferred employee wil/ be all owed by
recall to the Government service to any speci
the event of no vacancy, t he bGoevetrommezert disec va
payment of Compensation Pension.

(19Notwithstanding the | oan of the services o
sections of the Act, it wi || be open to the
Government service without assigning any reas
(20Yhe facili ttrieeast Mmeort neevdaicladbl e t o Gover nment

enjoyed by the ©Goaasthaetnlead s@mivaenrtsi ty and t he

gove
from

(21A

rned by rules made by the Government for
time to time in this behalf.

ny transferred Government ser vimindg gmaryyi ad

request Government through the University for



order to join University service on any ter ms
provided that Government may not grant such p
Government service or if theusbdriwi dens eafessuch

(22%Bovernment reserve the right to alter any

such alteration or introduction of new ter ms I
such a change takes place thervcamtsendf fodct da, t
to be on | oan to the University under the cha

18. 2. Age of -empl ogment ahdtransf é&r(rigd T@Geav er
transferred Government servants wil/l continue
the age of 58 years. Bef ore t hlely bbee csoourtemidtutee d

Evaluation Committee for-eaenpdloyanteintg offorsec ontcie
period of two years. The composition of the
Selection Committed niedbr stulper postuahelod, dhet Ee
will take into account the past records and s
concerned and make specific recommendations r
(ii Yhe Evaluation Committee shall meet twice

as are due to attain the age of superannuati o

(i1 The recommendati ons made by the Evaluati ol
Syndicate for its final approval

18. 3. Medi cal B o adr Tdh ea npdh yi stisc aclo nfpiotsnetsisono.f t he
continuationemm| exmemtsi oih/ service should be e
constituted by the Health Department.

CHAPTER XI X
Proceddreectafon and Nominations to Senate and S

19. 1. El ector ad THRe | Re gifs ttrhaer Ssmaltle . mai nt ai n i
from time to time prescribe separate rolls of
10 of the Rajendra Agricul tural University Ac

These el ector al roll s shall be revised once i1
the purpose of election to tthe fprevwi Siecmmgs e of
mentioned above, the El ecstuacrhald aRoel ,iChaashiceh B olive
may fi x.

19. 2. Resignati o®Anfy aonfefmbee , boy tf Membo¢ tmembex s ,
a letter addCkrasedl tor thesiVgroehi s office.



19. 3. Register of commencementd Tamedl Reginms tnraari o
keep a register showing the date on which a m
of fice will expire by efflux of time and the

19. 4. Reporting of YacanReigessthimyh 1 t TreepRBe gi stor a
Chancell or every vacancy which is Ilikely to
Representative or Nominated Member.

(ii) Such report shall be made
(a) i n the case of vacancy which will occur b
date on which such vacancy is |likely to occur

(bi)n the case of a vacancy occurring other wis:
the vacancy has occurred.

19. 5. When any vacancy occur s, or i's about t
Nomi nat ed Me#thamcetl h®rVisdhea |l | take necessary s
is duly filled as soon as posmsihkedbtue oh anogt
19. 6. Consequence of ter minatdWmemndyv erf farcy mdmr
of the Senate ceases to be a member of the Se
al |l University offices or appemmd menft st ihel Se .
i f he again becomes a member of the Senate,
appointment unless he is duly appointed there

19. 7. Noti@&Ee! pfF&l eelt e omni.on of teachers repre:

Senate the Registrar shall give at Il east thir
send a duly elected representative of the tea
prescribed under Chhewmsrettamed by the Vice

(2) The Registrar shall send notice of the dat
in case of a vacancyvotoe eavte myh ep eerlseocnt iqual i fi e
(3) The Registrar shal/l gi ve at l east thirty

Legislative Assembly or the Legislative Counc

19. Bligibility to votéNangdgetoorstaemderfed «Halcl
El ectol lal

19. Blomination of Every pelrsothi qquadhdliledbd oe vtoi
for each vacancy, etltee tmeomrzeasfofa pemastoemn. f or

(2) (a) I n the case of an election to the Syn
so as to r eoanceh chliemart wdeanytsy bef ore the date of t



(b) The Registrar shal/l prepare a | i st of th
gual i fied to vote at the election, fifteen cl

19. 10.0B/Neriyngperson qualified to vote at an e

each vacancy to be filled.

19 .01Tth.e first el ection shal/l béhazmanalulcaredmayn &
The subsequent el ecthieads ws8hdét thdeatonaust le
prescribed in these Statutes.

19.12. El ectdi(aan bryh emajamrdiitdya.t e or i n the case
candidates obtaining the | argest number of vo
(b) I n the case of equality of votes between
one or more of such candidates to fill the v
determined by | ot.

19. 13. odQias)pultfesany di spute arises with regard
member of the Senat e, a written notice Of ob
validity Of the electionReéegi Wmiutelsitn osneden sthay
decl aration of the result of the election.

(b) The Registrar shalQhasnuwchenmiltort hweh on csthiadd ttaoh «

the dispute to the Chancell or, whose decision
The -€haacell or may give an opportunity to the
Chancell or.

19. 14. Sendltheernee esthanlgls .be Ovo ordinary meeti ni

in April and November. The meeting held in Apl
19. 15. El ectionddhet Raghet sat osBahht give at |
al |l the Principals of Coll eges and Research
(Sugarcane), Sugarcane Reseatroch, |Agrii ¢ wltteyr &Plu
Il nstitute, Patna to send a duly elected repre
Agricul tur al University Act for representati ol

herewnder :

(1)On receipt of the notice of the Registrar
teacher s-widesccphsneting of two groups-within

(a) Teachers in Class Il and above shall form

(b)) Teachers as defined in the Act in Class |1/
Juni or Research Officers or equivalent rank)



(2)similar | ist shaldl al so be prepared by Reg

Patna, and Director, Sugarcane Research I nsti:
(3) The El ector al Roll shall be hung on the Not
within one week of the displ ay borfo utghhet ntoot itchee.
of the Principal by the staff concerned and t
Roll and the |list after expiry of one week fr¢

nNo objection ds haafltle rb et heantt edrattaei.n e

(4) The Principal, within a week of the finald/
el ection of representatives of teachers of bo:
Research I nstitute, Pat nau saan dt hSeu gealreccatnieo nR essheaal
respective campuses and the names of the two
di scipline will be sent to the Principal, Bih
Agricul t uypeec tbihwdliy . r e

(5) Then on the date fixed by the Principal of

shall elect by secret ballot two representati
(6) After the selection of representatives of

from intending candidates within two days of

the final ' i st of intendi nge cBmarid.at es wi | | b
(7) These representatives of each discipline s
the intending candidates (teachers) from eact
di splatye ofom representation in the Senate.

19. Néminati on of a Ssetnlddieeret -Chmarcted haonm tsdh al | no
student having goodurecdaeamnudarofacegpwrnts easnd oacor
i

t
in the mannerdprescribed bel ow:

The Principal of each college shall forward a
by a Committee consisting ofDetptae almdintOd #hp a&ler of
Charge, N.-cSurSr.i caunldarCoacti vities within ten da

Registrar.

On receipt of such names along with details o
the students the Registrar shall/l compil e the
at Headqgquarters <consisting (®ff (@Oa)anDiorfectthoer , F
Agriculture / Veterinary and Ani mal Husbandry/
shall evaluate the recommendati ons-Chan oealdlear ¢
giving full det abp¢t sr roif c ulhaeri raeStpiavnitisil elssood Tshhea |\

nomi nate the best



19. Ndmination of a student to student study

record shall be -@Glam maltledr biyn trhet avtiicen from t
Vet erinary and Ani mal Husbandry/s HWhmai 8eide rbge
student at the final Bachelor's degree examin
The nomination shal®d be in the following orde
Agriculture, Veterinary and Ani mal Husbandry,

sequence. I n case of vacancy occurring due to
the best student of the otalbewefaculty in the

19. NB8mination of Deang®/(Di)r eTchteo rrso ttad i yn dif c aDtee:
shall bed®dedmhol |l ows

(a) Agriculture
(b) Veterinary
(c)Home Science
(d)Basic Science

Di reé&ctor

(a) Director, Research

(b) Director, Extension Education

(c)Director, Resident I nstructions

The Deans and Directors shall rottiakdewaeeamuBlé a&iy/

Director every year.

(i1) University Professors shall rotate annua
al phabeti cal o rDdeepra rotfmetnhhee d UFnaicvuel rtsyi:t:y

Agriculture
Basic Science
Home Science
Veterinary Science
CHAPTER XX

Del egaRowerr ©9ft o themplolye@d@ihtei d&dni ared sity



20.1. Powers of authorities and employ&es of |
The powers of eme |l ayeboeriofi dshearhi ver si ty, n
Statutes, shall be as prescribed in the regul

CHAPTER Agreements and Contracts

21.
si g
Doc

(1)
Reg

1 Agreemendbnded Seatract85(33) of the Act
n contracts and agreements on behalf of th

ume@Ptsicers authoroktedheoUBsigaersnt pehalf

Agreements regarding Appointing authority
istrar shall sign for the University in an

Viseudy | eave. Chancellor is the appointing a

(2)

f el

(3)

of

(b)
(c)
(4)

21.
of

21.
ter
req

As
may
uni
t he
cas

Tr a

2 2.
Sen

Agreement i n respect of Director of Resi ¢
l owshi ps.

Agreements in respeSupefi capn@hngf wBngsneé&
all works involving an estimated cost abov

Executive Engineer in respect of all works
Assistant Engineer in respect of all works
Ot her agreements and contr-&baecelDfbrcers n

2. Officers respbdohsibéepdowsi bialri buss wot kOf f
wor ks shad (apeCassfolbtbwen: €EhdeMaEngenance

(b) StudebtlresecWelkrfaSéudents' Welfare.

3 Law OfficerdoTéhecdmduwetr soft ycanmaggs .appoint a
ms and conditions as approved by the Synd
ui red.

and when the University is required to pro
be referred to the Legal Adviser to defe
versity may al so appoint pamdditn g nwdond etghad |
case. An officer of the University shal/l
e on behalf of the University so that ti mel

CHAPTER XXI I
vell ingoAlONowacncad Member s.

1. Rate of travwélfliicnglod&dlmeonbanm ®er dfi mrg ndre me
ate/ Syndicate and Committee formed by the



University -affffiaciral, médmbeams of the senate/ Syn:t
University shall be entitled t©Wo traveling al/l

(1) Daily All owa@éQs. 20.00
(2) For journey perfidbfmedi bhketsai bf 1st cl ass
(3)For journey perfAsrmedsbyi beddby the State

Government for Grade | Officer.

22. Zr avel by &€hei-mfefniPcliaanle . member s may tr avel
circumstances for which they wil!/l be entitl e
Travelling All owance Rules of the State Gover

22.Baily all owancedTfthery twhd |l bi oweviees. be eni
all owance for Del hi, Calcutt a, Bombay and Mad



41STATUTES RELATI

( Vi

de

S

(Assent
Novembe

OF
ection 30 (d) of
ed to by the
r, 1962.)

t he

Ch2r&é6 063% /

Pat na

ES

NG TO THE FORMATI
COURSES AND STUDI

University .

vG8.e( IMdmod aNoe.

of

Cour ses

a |

BddBrodhsy daf oC€Co lCrouuagaseadnd nS

1. The Facutometsi shtae¢ [t he Boards
the Department assigned to them.
2. (1) Appointment of

subjects and Studies shall

1.| Hi ndi

2.| Sanskrit

3. Engli sh

4 . Bengal

5. Urdu

6.| Mai thildi

7.| Arabic

8 . Persi an

9. Hi story

10| Ancient I ndiAachHieo®l pg¥faaotdty
11, Economics

12. Labour and Social Wel fare
13| Soci ol ogy

14| Political Science

15 Phil osophy

16]. Psychol ogy

17| Geography

18] Musi c

19]. Home Sci ence

of

behampointed

Art s

by th



1. Mathematics
2 . Physics
3. Chemistry
4 . Botany Faculty of
5. Zool ogy
6. Geol ogy
7. Statistics
1. Medicine
2 . Surgery
3. Obstetrics and Gynaecol ogy
4. Ophthal mOtogyhi amd pr yngol ogy
5. Pat hol ogy Faculty
6 . Phar macol ogy
7. Physi ol ogy
8. Anat omy
Educati on Faculty
Law Faculty
Commer ce Faculty
Engineering Faculty
2. (iTihhe functions of the Boards
subjects shalll performed by t
1. French and Ger man Board of Co
2 . Pal i Board of Co
3. Nepal i Board of Co
4 . Oriya Board of Co
5. I nternational Rel aBobpandsanfl Courses

Science

of Medi ci ne.

of Educati on.
of Law.
of Commer ce.

of Engineerin

of Cour ses
he Boards of

urses and Stu
urses and Stu
urses and Stu
urses and Stu

and St



Public AdmhnPstraitcah Science.

6. Aneesthesi a Board of Courses and Stu
7. Orthopaedic SurgerBoard of Courses and Stu
8. Paediatrics Board of Courses and Stu
9. Social and PreventBuvar MedfcCoar MesiianateSt u

10. Forensic Medicine Board of Courses and Stu
11. Bi-OhemiBotaryd of Cour Pérysamd oFtyudi es i n

3. (i) Constitution of ®&baah sBodr dCowfr s@osu randas
the Faculties of Arts, Scd earethaeadHMMadi of né hes
Depar Chmante®ainci o.

(b)not more than two external experts appoint
(c)not more than seven teachers of the subjec
Providéed That

(1)In the Board of Courses and Studies in Engl

of whom wil | be an expert in French and the o
(2) I n the Board of Courses and Studies in Hin
wi || be an expert in Nepal.i

(3)In the Board of Courses and Studies in Sur
one of whom will be an expert in Anaesthesi a ¢

to be appointed by the Facul ty.

(4)In the Board of Courses and Studies in Med
one of whom wipaedieanadni todsxep eortth eirn an expert in
Medi cine, both to be appointed by the Faculty

(5)I n the Board of Courses and Studies in Pat
who will be an expert in Forensic Medicine to

(6)I n the Board of Courses and Sttudomeashben Phy
I

who wi I be -@Gme mixpterryt tiom Be oappointed by the [
(7))l n the cases of subjects in which there 1is
Board shalll be the Dean, i f he is the member
teacher of the University, shal/l act as the C

3. (ii) Board of Courses and Stwdies in the F



(a) Head of the University Department of Appli
exfficio,

(b) Three members to be elected by the Faculty
subject in the University."'

(c)One member to be appointed by the Faculty
any other Facul ty.

(d) Two external experts to be appointed by th
3. (iii) Board of Courses and Studies in the
(a) Dean of the Facul ey fdfi ckmgi neering as Cha

(b Not more than four external experts to be e
El ectrical, Mechanical and Mat hemati cs.)

(c) Not more than fourteen teachers of the Un
3. (iv) Board of Courses and Stwudies in the F
(a) The Head oft mboeft Umnd uvceartsiiotny, D& pParri nci pal , F
(c)Principal, Women's Training Coll ege,

(d) One external expert to be appointed by the
(e) Five members of the Faculty to be elected f
The Dean of EdbheaFaonl soffdbifciloe Cthhad remxan of t he

3. (v) Board of Courses and St @bd(iae)s Henad heef Ft
University Department of Law,

(b)) Principal, Patna Law Coll ege,
(c) Two externaappapetréd by beke Faculty,

(d) Six members to be elected by the Faculty o
subject in the University.

The Dean of the Facwlitftycofo Chwismahnl obetthiee Bo

3. (vi) A member of the Board shal It nhebnbtd af f i «
period of one year.

3. (vii) No person shall be a member of more

4 . El ecti on odfi )melhleered ecti on of members of a
meeting of the Faculty concerned after the An



(ii) At the said meeting each member of the F
each Board appointed by the said Faculty not |

Board by the Faculty. I f thhe mnwmbemumbfer memb ed
filled by the said Faculty an election shal/l

Il n every election for filling a vacancy or va
shall be provided at a fixed place in the Sen
the Faculty present at thegmpepéeng Wwhomshheél C
the voting paper in privacy and cast their vo
5. Joint Odnfeheet trhggeacel | or or the Dean of a Facu
Boards to meet together for the disposal of q
6 . Presidentopof)t hekeBGhadr man of the Board sh:
Boar d. Il n his absence the members present sha
(ii) Where two or more BoartdhsStsamrnteitreequihreed oti o
shall elect its own Chair man.

7. Recor ds otTheb eChkaegprtman shall record the proc
forward the same to the Regtiistg.ar as soon as
8. Conveningo¢ef) méeeeéi@gshall be at | east two
(i 1) Thheanwieclel or in consultation with the Chai
to convene meetings of the Board of Courses a
9. Quorum ad( imeetThmge members of a Board shal
fourth of members of the Boards meeting joint
joint Boards.

10. Duti es ofacBhoaBro@(fIld) shead¢ dmmend to the Facul't
for the various courses of Uni versities exam
with which the Board is concerned.

(2) consider and report upon all such matters
Vi€dancel |l or, the Academic Council or the Sen

[ (i) Each Board of Courses and Studies in
Education shall recommend annuall yradoaBeands
another f@ogradiba&t aanel>eami nati onwi tim wlhiec s utoh e cB
concerned.

11. (ii) The Board of Courses and Studies in t
six Boards of Moderators, one each in the sub

1. Civil Engineering



El ectrical Engineering
Mechani cal Engineering

Mat hemati cs

Humanities, Languages and Social Sciences.

1. (ii1i) The Boards of Courses and Studies i

2
3
4
5. Nat Brcalences
6
1
recommend annually Boards of Moderators noted

1. Boards of Courses and S+iBiodaireds ooff Mohdee rsau bojr
subject -‘gpadubhtepesaminati on.

2. Boards of Courses and St udBioas df of Aoatead myt «
First M. B., B. S. Examination.

3. Boards of Courses alRhlarSmaiaa lesqg yf-daonadP aNse doilf oig
Moderators for second M. B., B. S. Examinati on.

4 . Boar ds of Cour ses and St udQpehst ha b mo Mgy C i
Ot or hi nol-8royamglolod g WodeM.aB .oHx& miomra tFii mm.l

11. (iv) The number of members for each Board
shall not exceed four.



42STATUTES REGARDI NG BUDGET, A
AUDI' T OF THE UNI VERSITY

(Vide sections 41, 42, 43 and 45 of Patna Uni"

BUDGET

1. The financial year of the University shall
2. Every coll ege and University Department sh;
of i ts probable income in including i ncome

expenditure for the next ensuing Sfyinaraital oyne
before the 31st day of August of each cal enda

3. The Syndicate on receipt of the estimates |
shall forthwith refer the same to the Finance
Commi ttee thereafter shall pregapentdheuraennat
University for the next ensuing financial yea
the 31st of December of each calendar year.

4. The budget estimates as revised by the Syn:q
Senate along with the preliminary Agenda for

5. Supplementary demands may be presented to

6. The Syndicate shall, after obtaining the ai
t o-at ¢ ot-ammmdoprei ate any | i kely savings under an
within the fideamadilald yegrorandna appropriati on
next meeting of the Senate.

7. An emergency fund shall be prcdwigded afs Rs.
25, 09l0al | be provided annually for unforeseen
the advice of the Finance Committee,

ACCOUNTS

1. A statement of the actual recei pts and exp
financi al year, as compared with the budget |
Registrar in the month of Julnymiatntde es.hal | be s
2. The Finance Committee, after considering t
that it considers necessary, shall forward it

3. The stat enecmmenittsh, tihte any, made by the Sy
the Syndicate to the Senate at the March meet
38, of the Patna University Act, 1961.



4. The statement shall be circul at®@detomihar m
Agenda for the March meeting of the Senate.

AUDI T

1. The Registrar shaliGewerté Bohahgeg Actcolat e
August every year for the appointment of Audi
financi al year of the Patna Umnanterrclilteyd almyd iatl.

2. The Registrar shall furnish all the releva
audit of accounts.

3. Al necessary explanati otnrdgaas hh dlel emeg uf wi miss
guestions put by the Auditors.



43 STATUTES REGARDI NG HOSTE
SUPERI NTENDENTS AND WARDENS

(FOR ALL HOSTELS)

(According to Pama University Act,

|l . I n each hostel maintained by the Universit.)y
be a teacher of the University of not | ess th
2 . Il n each host el where more than sixty stude

superintendents as decided by the Syndicate.
the University.

3. There shalll be one Warden for a host el or

accommodating over 200 boarders. The warden s
than ten years' teaching or administrative ex
4. The terms of office shall be four years in

of the Superintendents and Assistant Superir
Assistant Superintendents may be reappointed

5. The Wardens, the 3speéeritmandedn Gaimptes i ance ntdleert s
stay in the residences pifoeieded sbralilt hemawhi o
proximity of the hostels for which they shall

6. The Superintendents and the Assistant Supe
may be prescribed in the Ordinances.
7. The Warde®spamidntdrdents shall perform dut.

8. These rules may -Bbanekbhked bw the VYiase of

9. The Syndicate may from time to time | ay d
selection of Wardens, Superintendents and Ass.]



4 4STATUTES RELATI NG TO BOARD O
RESI DENCE

(Vide sections 36 and 37 of Patna Uni

36. Resi de&Enveea.y st udent of the University shal

supervision, control or conditions as may be
37. Hostdodlhse. hostels shall be such as may be ma
or approved and recognised by the Syndicate
conditions of residence in hostels as may be

STATUTES

1. There shall be a Board of Heal th and resic
students of the University.

The powers and functions of the body known as
to the University by the Government shall her
and the Secretary of the Studened' aReshdeSBeer
the Board of Health and Residence.

The Board shall cdoThhsad s h eoafc etlhleo rf o(l G hoawii rnngac n ) .
The Principals of Colleges and Deans who ar e
The Wardens of Hostels, and

The senior Medical Of fi cer -oopft .t hTeh eU nS evcerrestiatryy

Residence Committee shal/l act as the Secretar
2. The Board shal/l have t©Whe foll owing power s

(a) To conduct enquiries into conditions wunde
and to |l ay down the conditions under which st

(b) To submit to the Syndicate schemes for the

(c) To recommend to the Syndicate the steps t
facilities to the students of the University.

(d) To appoint Wardens and Superintendents of
than those attached to coll eges.

(e) To grant recognition to hostels other tha



3. No person shall be allotted a seat i n hos
he i1is (a) a student of the University, (b
temporary residence, or (c) a research schol a



455 TATURESARDI NG MODE OF APPOI
OF TEACHERS OF THE UNI VERSI
(Vide Section 30(f) of the Patna Uniyv

(Assented to by the Chancellor on -30e838Bth of
GS (i), dated the 31st of January, 1963.)

(1) Whenever an appointment to the Superior po:
either due to a vacancy or on account of the
same toChamevc¥®Il ter.

(2) The posts of University Professors shall n
University, but only by open advertisement th
where in exceptClhamadelclacresdedinedendfi wtiehh eh G hhaen caeplj
the post be filled up by negotiati on.

(3) The posts of Professors and/ or Reader s anc
promoti on, but i n cases where sufficient nun
promotion, the ptolstowsdhaltlheePuadlivies t$Sesrewdi ce Cor

(4)Before taking a decision whether the posts

are to be filled up by pr omdtaincreldrorby ndicroencstu
t he Dean of the Faculty <concertnetdh ea ntde ascuhcehr so
University as he deems but shall determine in
those prescribed in the Statutes should be |
whet her the pogygt promwooilbe foirl begd dupelzt recrui
further specialised qualifications, i f any, s

(5)After it has been decided whether the post

direct recruitment, the procedure for making t
Act, 1961, shal/l be foll owed.
(6) When making a reference to the Public Ser

required for the post and other necessary det

Il n case the appointment iIis to be made by prom
the names of alll teachers eligible for such i
papers relating t o them inclaoualdimg, stadseameanh
administrative experience, made by the teache
Commi ssion to consider whether the person rec
ability for the postnames 1 accecmméincead eby utt he

pur suance of Section 26(3) of the Act, the Sy



(7)) Whenever the Syndicate does not appoint th
Commi ssion to any particular post, it shall r
forwarded to Chancellor for his information.

(8)I'f it has beenChie&mrd¢ eleldomywitthle tViheeappr oval
particular post of University Professor shoul

selected by him shal/l be placed before the

Syndicate for approval of his appointment and
shall be sent to the Bihar Public Service Com
and teaching and researchcexperience, etc. fo

(9) The Syndicate may, subject to the provisi
ecommendat i-Omamdeltlher Vagm@o( aa)tx Mingi tpiemrg ofmr cafse s
erms as may be settled by it, and

— -

(b) Honorary teacher, for a particular period

(10Notwithstanding anything -Clnan @e Inlear ,i ni 1 hex

cases in the interest of the University, may
person of outstanding merits ainal elm mmtewnrte sq uan
research in the University, and the Syndicate
t he -Gharecell or on such terms and for such per.i
(11yhe Chancell or may, on the recommendati on ¢

confer the designation of Emeritus Professor
have rendered meritorious and distinguished s



4 6STATUTES OF CONDI TI ONS ENABL
TO APPEAR AT UNI VERSITY EXAMI

(Vide section 4(2)(b) of the Patna Un

A teacher working in any educational i nstitut
period of eighteen months i mmediately precedi.
the Academic Council to appearUnaitv eansidxa npirnoavt
where the examination involves practical WO r

requirements regarding the same.



4 (STATUTES FOR |I NSTI TUTI ON OF
OR A UNI VERSITY DEPARTMENT OF /

(ViRdaet na University Act, 1961)

1. The Academic Counci l shall recommend to th
a Univermrdimeywtlepanstitute by, the University.
a complete scheme of the subjects which the Cc
wi || undertake to teach and al so t hed samd dalrld
the requirements including the teaching staff

2. The Syndicate shallFiolatma&ien Colmeni a pieri @om dfhe

of the proposed scheme. After obtaining the or
examine the Scheme as drawn up by the Academi
with Iits owansecommendat.i

3. The Senate, after considering the schemes

Finance Committee and the recommendation of t
scheme as it think fit.

4 . I f the Senate approves the scheme in the o
shall be referred to the Chancellor with all
te and the Senate rela tinwge tthree esohama drher &ifl
reconsideration by the Senate, as he think fi
5. | f the Chancell or approves the scheme, t h
sanctioned and the College or the University

date decided by the Syndicate for the purpose



4 8 TATUTE FOR CAREER ADVANCEME

TO BE | MPLEMENTED W. E. F. 27 .07

DECI SI ON OF THE STATE GOVERNMEN

15/ 184380 DATED 20. 07. 200

(As approved by Ch8/n2ctdid /rG.vs .d e( INjo.d aBtSaud 2 ¢
Career Advancement Scheme

Ef foeocTthes e St atutes shall come into force w. e.
promotion as assented to by the ChahxX2/ &3(r1l)an
dated 23.9.92183rdGCBSU)208A9"Rd 23. 9. 95.

1.1.0 Minimum | ength of service for eligibili:
would be four years for those with Ph.D., five
at the | evel of Lect urteor ,t haen dg rfaodre eolfi gLiebcitluirtey
| Reader, the minimum |l ength of service as Lec

1.2.0 For movement into grades Of Reader and
be Ph.D. Those without Ph.D. can go up to the

1.3.0 A Reader with a minimum of eight years
considered for appointment as a Professor.

2.0.0 Promotion of Lecturer to the Rank of Le

2.1.0 Notwithstanding anything to the contrar

t hat a | ecturer, serving in the University LC
mai ntained by the University sh@&t &t e oldnitvheer si
(Constituent Colleges) Service Commi ssion, be
of the University and Degree Coll ege teachers
foll owing conditiond:6 ay)e alrhsato f hsee rhvaisc ec oarfptl eert
relaxation of one year and two years, respect
(b) That, he holds substantive appointment on

made as per provisions of the Act and Statut e

(c)That, he has participated in one orientatd.i
durati on, or engaged iedotatromppro@ram@mes Cco
guality as may be specified or approved by t he

from one refresher course).

(d)Consistently satisfactory performance appr



Co

2.0 The ©placement in the Senior Scal e shal

commendation of Bi har State University ( Co
nsideration of experience and performance a
3.1 The Registrar of the University, with t
eligible candidates giving al/l the require
| evant papers includingeservdiscbedmwmdep&Scfr@rrm:
be appointed by the Vice Chancellor for sc
3.2 The Screening Committee shal/l consi st
ncerned, t he Head of t he Uni versity Depar
presentative weach of the State Godret hment
ancell or.

3.3 The quorum for a meeting of the Screeni
ast one of the representative (as above) anc
ncerned as the expert.

3.4 That the report of the Screening Commit
iversity (Constituent Col |l eges) Service Con
commendation and the | at toefr tshhealslu ltjaecet tchoen c
king recommendations for promotions.

3.5 The Bihar State University (Constituen

commendation within six months from the dat
mmi ttee of the University.

. 3.6 The recommendati on of t he Bi har State

mmi ssion shall be placed before the Syndica

4.0 It is alspepfovimdedet hpprlaesaaf records

respect of each | ecturer according to the
ancell or for the purpose.

3.0 Promotion of Lecturer (Senior Scale) to
1.0 Notwithstanding anything to the contrar
at a Lecturer in the Senior Scale who does
r k, and who does not meet trhdes, Schhual afruslhfiip |a
iteria for the post of Reader including fiywv
d has good record in teaching and preferabl
rporate | ifeexfamimatimmant wtouwtki,omr through ex
the Selection Grade, subject to the recomm
I

| |l eges) Service Commission. He will be desi



Lecturer (Selection Grade). He can offer hi mse
fulfilling other requirements for promotion &
designation of Reader.

3.2.0 The placement i n the Selection Grade sl
recommendation of Bi har State University (Co
consideration of experience and performance a

3.3.1 The Registrar of the {Chianeredi toy, wihtah |t
of eligible candidates giving all the require
rel evant papers Il ncl udi ng rseecrowidcse baenfdor e rtfhoer
Committee to be appointed by the Vice Chancel

3.3.2 The Screening Committee shall consi st
concerned, t he head of t he University Depar
representative each of the State Godret hment
Chancell or. The quorum for a meeting shall b
representatives (as above) and the Head of t he
the expert.

3.3.3 The report of the Screening Committee i
University (Constituent Coll eges) Service Con
recommendati on and the | atteheséabjettkeohber:

making recommendation for promoti on.

3.3.4 The Bihar State University (Constituen
recommendation within six months from the dat
Committee of the University.

3.3.5 The recommendati on of t he Bi har State

Commi ssion shal/l be placed before the Syndica
3.4.0 It is also provided that hereafter perfc
in respect of each Lecturer (Senior Scal e) a
approved by the Chancellor for the purpose.

4. 0.0 Promotion of Lecturer (Senior Scale) to

4. 1.0 Notwithstanding anything to the contrar

that a Lecturer in the Senior Scale serving i
managed and maintained by thatiUoanvefsithy Bhad
University (Constituent Coll eges) Service Com

Reader i f he/ she had: (a) Completed 5 years of



(b) Obtained a Ph.D. degree or has equivalent

(c)Made some mark in the area of scholarship a
report of referees, qguality of publicati on, C
courses and curricula and extension activitie

(d) After pl acement i n the Senior Scal e, part
|l nstitutes of approved duration, or engaged ir
of comparable quality as may be specified or

e) Possesses consistently good performance a

commendation of Bi har State University (Co

(
4. 2.0 The promotion to the post of Reader sh
r
consideration of experience and performance a

4. 3.1 The Registrar of the University, with t
of eligible candidates giving al/l the require
rel evant papers I ncl udi ng rseecrowidcse baenfdor e rtfhoer
Committee to be appointed by the Vice Chancel

4. 3.2 The Screening Committee shall consi st (
concerned, the Head of the University Departm
Experts in the subject concernked ppmpel npedp by
t he Bi har Il nter University Board and one re
(Department of Higher Education) and the Chan:
which at | east the two.External Experts must

Provided that the recommendation of the Scree
of the two External Experts appointed by the
by the BlJnharerlisntteyr Boar d.

4. 3.3 The report of the Screening Committee I
University (Constituent Colleges) Service Con
recommendati ons.

4. 3.4 The Bi har State University (Constituen
recommendation within six months from the dat

4. 3.5 The recommendati on of t he Bi har St at e
Commi ssion shall be placed before the Syndica

4. 4.0 It is also provided that hereafter perfc
in respect of each Lecturer (Senior Scal e) a
approved by the Chancellor for the purpose.



5.0.0 Promotion of Reader to the Rank of Pr of

5.1.0 Notwithstanding anything to the contrar
t hat in addition to the sanctioned post of F
recruitment through Al | ndi a eAdvreornt itsheemerotsg,
to that of Professor after eight years of ser

5.2.0 The followingadhetedi@woaind s$elrectishagl &
from Reader t o Professor under Career A0
D®partements/ Constituent coll eges.

(i) The mode of selection for promotion to the
for direct recruitment.

ii Yhe Professor already appointed under dire

iiThe candidate must have completed eight ye

ol l owing information along with relevant fc

(
(
(i vIhe candidate before presenting himself/ he
f
constituted by the Vice ChancelolforPrfeofre stshoer :pu

~

a) Se-apprai sal report for the period of five
ubmitted;

(7]

b) Research contribution/books/ articles publi

(

(c)Mini mum of three best written contribution
coul d be research publ i ceavtalownast/iboomo/kass, s elses mae m t
interviews;

(d) Seminars/ Conferences attended,;
(e)Contribution to teaching/ academic environ

(f)Extension and field outreach activities.

5.3The assessment of the research publicati ol
eminent experts in the subject who shalll be a
the panel appr owead viey stiteg Biola rda.tlindhertroe sheea racsh
by the experts shall pertain to the i peri od
the date he/ she becomes eligible for promot i
candidate did noofhauéliequioed, nhhmséher dat e
to the date he/ she becomes eligible after ful
5. 3ARI t he recommendati ons shoul d be posi ti\

recommendation of one of the three experts is
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e fourth expert for evaluation and assessmer
commendations out of the total of four expe
ercise due to one néageaetti exprepserti nowtil vefd t m

3.3. AII these steps shall be conducted by
ceipt of positive recommendations from thre
ferred to the Bihar Stater vWUrieveQosmmiys si ©an s
terview.

ovided that the case of promotion to the ra
e experts appointed by the Vice Chancell or i
iversity Board.

3.4 There should be a separate column in th
search publications and books are recommend

5 The recommendations of the experts in e
iversity (Constituent Colleges) Service Con
commendati on and the Bihar St at eCoUmnmivsesrisoint yi
s turn, shall send its recommendation withi-r

3.6 The Bi har State University (Constituen
terview for promotion under Career Advancem
eared by obtaining minimum of tenrrtese @O st h & |

search publications/ books.
3.7 An interview shal/l be conducted i nvitir
fferent from those who participated in asse

3.8 The process of promotion for the candi de
ter a minimum period of one year from dat e
omotion by the Screening Cdmmi(tGoenestdrt uteime
rvice Commi ssi on.

3.9 The promotion from Reader to Professor
ai nst a sanctioned post, t he teaching wor kil
m/ her and be undertaken by t hfeespsroormot ee eve

3.10 The recommendation of t he Bi har St at ¢
mmi ssi on shal/l be placed before the Syndica

1.0 1t is further provided that only Senio
omoted wunder Career Advancement Scheme and
cturer and Reader directly rechestedcébhakesb
omoti on, i . e. Career Advancement Scheme, 1



7.1.0 It is also provided that when a teacher
post held by him/her shall be deemed to be
promotion and shal/l remain upgthdedosi | but heh
shall be converted to the basic grade post (L
the incumbent's appointment to a higher post

resignati on, deeaatchh,ert roarn softehre rowfi steh.e

8. 0.0 The Requirement of Participations in Or

8.1.0. The requirement of participation in or
of at |l east 3 to 4 weeks duration, and consi st
be the mandatory requir enkeect droeer Cao eleec tAdrvearn
and from Lecturer (Senior scale) to Lecturer

82.0 The requirement for completing these cou

L For Lecturer to Lecturer (Senior Scal e), 0
University and Coll ege teachers. Those withot
course in addition Two refreshemercou3esleedtoirore
m. The senior teacher | i ke Readers/ Lecturers
Conferencadijierctt hmgiera and present papers as on
hi gher | evel or attend refresher courses to b

9.0.0 Effect On Seniority of Te@chemes. Promot e

9.1.0 Seniority of teachers promoted under th
promotion (i n a patrsteindwlrart yr aonfk )t,e abcuhte rtsh e riomto
shall be the same as they had on their | ower

10.0.0 Counting of Past Service

10.1.0 Previous service, without any break as
Nati onal Laboratory or ot hetals cG@oevretrinfmecn tar gea Ig
| CAR, DRADD, UCC, I CSSR, I CHR, a UCC Research
Scienti st and Research Associate shall be c
Scal e/ Selection Grade subject to the foll owin
(1) The Post was in an equivalent grade/ scal e
(2) The qualifications for the post were not |

UGC for the post of Lecturer.

(3) The candi dat es wh aneaspghpo uyl df oarp pdliyr etchtr oruegchr upir



(4) The concerned Lecturer possessed the mini mi
appointment as Lecturer.

(5) The post was filled i n acignanrodcaermdae ewiatsh | tah a
the University/ $r@dwe rGomemntn/melnrt d tCietnut i on' s r e

(6) The appoint memd omasi moa laelave vacancy of | e
10. 2-h@cAdervice can- be counted provided:

(a)thehad service was of more than one year di

(b)the incumbent was apdgaotimbreduloyn ddires tridcudnen
Commi ttee, and
(c)the incumbent was selected t o thhoec pseerrnvainceen,

without any break.

Provided further that the benefit of past ser
teachers who at the time of their selection/
post in accordance with tatutres e VRuntepranvd sRe:



4 9CAREER ADVANCEMENT SCHEME
PROMOTI ON OF TEACHERS EFFECTI VE
RAW 6/ 2010512/ G. S. (1) dated 9.1.2003

1. Career Ada)anMiememum | ength of service for e
Assi stant Professor (Senior scale) would be f
wi t h M. Phil, and six yeamd for olthgirlsi laist Asts

Grade of Assistant Professor (Sel ection Gr ad:ée
service as Assistant Professor (Senior Scale)

(b) For movement into grades of Associate Prof
criteria would be Ph.D. Those teachers withou:
(Sel ection Grade).

(c) An Associate Professor with a minimum of |
consideration for appointment as a Professor.

(d) The Selection Committee for Career Advance
recruitment for each <category. I n addition or
included as a member of t-2he( cioimmikoatl eagph eNDS &@ 2ot
dated 5.10.2002 issued by the Deptt. of Agric

(c) The existing scheme -a€tadeamiececr s tAafvfannoameh

Registrar, Asstt. Li brarian would continue.
2. B0l igibility criteria
2.1. Assistant Professor (Senior scal e)

An Assistant Professor/Junior Scientist wild.l
procedure of selection, if he [/ she has:

(i) Completed six years of servitciewmfa fotneer arnedg utlv

years respectively, for those with M. Phil an
(i1 Participated in one orientation course and
engaged in other appropriate continuing educa

specified or approved by the University Grant

(Those with Ph.D degree would be exempted fr
satisfactory performance appraisal reports:

2.2. Assistant Professor-/Junior Scientist (Se



Assistant Professor/ Junior Scienti st i n t he

equivalent published work, and who do not meet
the other criteria given a®%ewnieorf o$citdret potst ai
record in teaching and, preferably, have cont

of frte institution, examination work or throt
Gr ade, sebjrectommentdhti ons of the Selection C¢
promotion to the post of Associate Professor.
be included in the Selection Commit tscel wtsi prer

no. 2976 dated 5.10.02 issued from the Depart
Assistant Professor/Junior Scientist in the S
assessment after obtaiemi mgegqgRhor@.meand drorf plrfoinr
Professor/ Senior Scientist. | f found suitabl

Professor/ Senior Scientist.
2.3 Associate Professor/ Senior Scientist (Pro

Assi stant Professor [/ Junior Scienti st in the
of Associate Professor [/ Seni or Scientist, i f

(i )Assistant Professor (Sr. Scale) with 5 yeal
9 years service (with Ph.D.) [/ 10 years servi
for promotion to ther@oadepf/ AABsscgtiaate PPobEs:

(ii Made some mark in the areaseviodenschdo!l ea.rg.h
assessment, reports of referees, guality of p
design of new courses and curricula and exten

(ii Ajter pl acement in the Senior Scal e part.
institutes of approved duration, or engaged ir
of comparable quality as may be tspeCommesdsioon

| CAR and (iv) Possesses consistently good per

2. 4. Promotion teoPrlbéepsstr o6SeAsvociSzienti st
process of Selection by a Selection Committee
concerned University or other similar Commit:t

2.5. University Professor/ Chief Scientist (Pr

I n addition to the sanctioned position of Pr
recrui tment t hrough all I ndia advertisement s,
Professor/ Senior Scientist tot itdhm)t aofft ebni & e\
service as Associate Professor [/ Senior Scien

The Selection Committee for promotion to the
(Promotion) should be the same as that for di



Government will al so be included in the Commi
the resolution no. 2976 dated 5.10.02 issued
For the promotion from Assbyi Btef éSeoin of Sbi
(Promotion), the method of promotion may be f

The candidate should present herself/ hi mself
Sebadpprai sal reports. (required)
Research contribution/ books/articles publ.
Any other academic contributions.

The best three written contributions of the
advance to the experts to review before comin
to submit these in three sets with the appli

(d) Seminars/ Conferences attended.
(e) Contirotioutt eachi ng/ mamta/kd mitw t gprowmiarten | i f e

(f) Extensi onteaah fa cetlidv iotui es .

The requirement of participation in orientat:i
l east 3 to 4 weeks duration, and consistently
the mandatory requirement frmotr FKraofeess dArd/vlanrciea
(Seni or Scal e) t o Assi stant Professor/ Juni ol

requirement of orientation/refresher courses
be held up, but thesegemust20We&.compl eted by th

The requirement for completing these courses

(i) For Assistant Professor/ Juni or Scienti st t
Scal e), one ori emtoantpiud s ocyurf e Waoulveerise ty and
without Ph.D would be required to do one refr

(i1 Ywo refresher courses for Assistant Profes
Professor/ Junior Scientist (Selection Grade).

(iiThe senior teachers | ike Associate Profess
Scienti st (Selection grade) and University P
seminars/ Conferences in theirctsudf etchheiamr e@r @
Selection to higher | evel attend refresher <co
number of years required in a feeder cadre a
entailing har dvweihicpo mpol e&theods emowvheo thhman t he tot al
service for eligibility in the cadre, may be

number of years.



The situation is |likely to arise as in the ez¢
cadre were much more than those envisaged und

3.0 Counting of Past service

Previous service, without any break as an Ass
University, coll ege, nati onal | aboratory, or

FRDO, | CSSR, | CHR and as a dJGE€o Rretsedarftchr Sgli a&
Assistant Professor/Junior Scientist in Senio
(i) The post was i n an equi val ent grade/ scal

Professor/ Junior Scientist.

(i1 Yhe qualifications for the post were not |
UGC/ I CAR for the post of Assistant Professor/

(iiThe candi dates who apply for direct recrui

(ivIhe concerned Assistant Professor/Junior Si
prescribed by thbpoUEMASBECAR Poobfessor/ Junior

(v) The post was filled in accordance with pre:
University/ State Government/ Central Governmen

(viTYhe appointmkpat wasinot &dave vadcuarnactyi onf. |
Adhoc service of more than one year duration

(a) Hhoe saervice was of more than one year dur

(bt)yhe i ncumbent was appointed on the recommend
and
(c) the incumbent was selected tohddes@revimaa,

without any break.
4. 0 Merit Promotion

Merit Promotion Scheme of 1983 which was term
stands abolished. However, Professors who wer
1987 would be eligible for hellUnsevaelrsiboly Paaf
its academic beseky szmeé batereaydrae ri intt epr omot ees ani
based on theiandataendofassepleerc t he existing/ ame
Uni versity.

5.0 Professor of Emi nence:

(i) The proposal relating to Super time scale
the scheme in respect of UGC is finalized and



(ii Meritorious tealthwewe sM.whBh imal/yP hn.olx. / M. Tech.
outstanding contributions would be rewarded a
by MHRD/ I CAR

6. 0 Redressal of Anomal i es
Anomal i es arising after i mplementation of thi.
| CAR which wil/l be considered in consultatio

Finance.

7.0 Gener al conditions

(i) The incumbent on the post of Assistant Pro
Professor/ Juni or Scienti st (Sr. Scal e/ Sel ecti
(promotion) and Associate ProfetsysoPf&kassor /[SC
Scientist (promotion) shall be deemed to be uj
and shall remain upgraded the incumbent contir
to the post of RAesi Staent PsbfedAsoesotilane Profe
may be in the event of incumbent's appointmen:
to his/ her retirement, resignation, death or
to have created any vacancy on the post of As
Professor/ Sr. Scient itshtatwhoifc hA shsa vse abne e nP ruopf gers
(Sr. Scal e/ Sel ection Grade)Sci erAtsisotci §dpeormRaotoif
Professor/ Chief Scientist (promotion).

(i1 Yhe upgraded post shall be deemed to be a
any temporary vacancy on the post, on account
shall be that of Assistant Professor/ $uni B8ci &]
(ii APpAssi Btahéessor/ Junior Scientist promoted a
(Sr. Scal e/ Sel ection Grade)) /| Associ at e Prof
Professor/ Chief Scientist (promotionhmoasonhe
draw his pay in the wupgraded scale which shal
grade but 1 f his/ her pay in the | ower grade o
the higher graadeé hehaltlagkee nfeixxedbove the amount
The date of increment in the higher scale/gra

(ivYhe seniority of teachers/ Scientists promo
from the date of -sper osneontiioorni,t yb uotf ttheea cihnetresr/ sci e
date shall be the same as they had in their |

(v)l mase pr omoitnicounmb@eit amot recommended by t
Commi ttee for whatever the reasons may be, may



of one year has | apsed since his name was | as
take effect from the date of the recommendat.

(viYhe University Selection Committee shalll C
in a year preferably in the month of June and
The career advamrcemetnito s cdife meedohher s shall be
Repeal aNnTdh es aMe rnigt: Pr omoti on Scheme effecti ve
Scheme effective 14.11.1980 as well as Caree

hereby repeal ed.
Not withstanding such repeal anything done or

the powers conferred by or under the said scl
provisions of this Scheme shall be deemed to
conferred by or under the sdthemaagys oinf wthhe hs &
was done or action taken.

Il n accordance with the provision contained in
(Matter in Hindi) issuedspomsontdedeE @GBowmot iodn Bl
cease to be operatl9eBowevheref ftelcdas & rtoema c3hle ri2/
been promoted under Govt. sponsored scheme i . ¢
in this University shald/l be adjusted in the C
without r eafseersr itnogt gehéeicamper ity and their pay



S0GOVERNOR"'S SECRETARI AT, Bl HA

PATNBOOOZ22
LetNe.rBSU/ 200D®V5/ GS( 1) , Dat-2@ 2012

From
M. M. Choudhary
Of f ioeepreci al Duty (Judicial)

The Vice Chancell or
Read Post Al | the Universities of Bi har
(Except RAU, Pusa, Samastipur)

SubRegarding amendment s i n cl ause 2. 1.
Advancement Scheme Statutes -Bmpl2ddMeént e
1715/ GS(1) dated 29.06.2005.

Sir,

| am directed to invite a r eiBdr rddes /t ®S (t1h)i sd ast
29.06. 2005 on the subject noted above and to s
of the recommendati on o-fi51-WMe/ ZD6a1B8e dG&otvetd. 1v5i. dOe6
and the opinion of the Universities of Bi har,
suggested, i n exercise of the powers conferr
Universities Act, twy7BActandlPadnhaoUniCaeesr A (
i mpl emented w. e. f. 27.07.98 vi Bd @OMEH /NGI(Is) ,S
dated 29.6.2005 which are to be read foll ows

I n the <L dude oo the Statue for Career Advan
Governor's Secr8faNuoaccGclsét)edanedB29. 06. 2005
inserted after sub clause as proviso.

"Provided further t hat whenever the requirem
Courses is not ful filled, the promotion woul
Orientation/ Refresher Coutrisfbiye ddG€t flbe mc 6o mple et

Financi al benefits should be given by the Uni
he/ she should not be given next promotion unt |
required numBRefr @pheseati on/
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the Clause no. 4.1.0 of the Statutes for Ca
retar 831 200986G801 ) dated 29.06.2005 the
er sub clause (d) as previso and Clause 4.

ovided further that whenever the requireme
filled, the promotion would not be held up,
completed by the date notified by the UGC

anci al benefits should be given by the Uni
he should not be given next promotion wunt
requi rQrd ennutnabtesrondfRef resher Cour ses.

(7]

1 A Lecturer in senior scale on promoti on
efits from the due date of promoti on.

vided further that the promotion to the p:
turer shall be effective from the date on
ms of (b)) (c) (d) andofelfaoéet hAdaanhcementd

the Clause no. 8.1.0 of the Statutes for
ernor' s Se-BrSd®/az2a®F 5/l @S (tle)r dhaot ed 29. 06. 200
o be insert8dlablDtas phevckause no

ovided further t hat whenever the requirem
rses in not ful filled, the promotion woul
entation/ Refresher Courses MGt freo mcdmpnee

anci al benefits are to be given by the Uni
she should not be given next promotion unt|
uired number Of Orientation/ Refresher Cour

above mentioned amendments will come into

term Reader' is suffixed after the term
its sub cl ause 1|1

ther necessary action may please be taken
Yours faithfully,

(M. M. Choudhary)

Of f ioeepreci alid Dait gl )

Memo No-17BEQMONP5/ GS(1), Dat-26l. 09. 2012



Copy forwarded to Principal Secretary, Educat.
| et t-25/-Mfo/ 210600138 dated 15.06.2011/ Guard File
action.

Of f ioeepreci al Duty (Jud



51GOVERNOR"'S SECRETARI AT, - PATN
BSs8/ 2028/ GS(1), DATED 13. z

Sub. : Amendment in the Statutes for Career ,
27.7.98 (as perSttahtee dGocvits.i owni degfl BteldeB er 1 NGO, 1¢
20.7.2001)

Ref . : Le88ft QA 0TRSG.GSBIVY , dated 29.6.2005.
Sir,

I am directed to invite a r8/f2eGinkle GD( It)hi sd
29.6. 2005 sounb jtehcet adbmodvet o say that the Hon' bl e
the rectommemdahe State Gelvwtl /20D, |Uetethteed Bo 1.

has been pleased to approve amendment 1in par a
word "Constituent" before the wordd6f cohéegal d
Statute shall be read and i mplemented as foll
"10.1.5 previous service, without any break a:c
coll ege, National Laboratory or other scienti
DRADD, UuGc, | CSSR, | CHR, a U&CclReAsmocihatSei e
counted for placement of Lecturer in Senior S

and conditions.



S2STATUTES FOR APPOI NTMEBET OF

TEACHERS
Lett eBrSWN/02008614/ GS(1), dated 29.6.2005)

(As approved by CHa&/c2AB6D4 G.i e (NDb) @B&Btled 29. ¢

The minimum qualificatiome teachppei sthmehtd o0F

regul ar teachers and the mode of selection f
recrui tment of regul ar t eacherpsoi nHeevwe vheyr , t hseu
Chancell or on the recommendation of duly <con:
exceeding six months or till the end -toif me he a
teachers should be appaiimrtcaudnse minxebsn wbroepti
requirements of the institution Tihreyt éremap@foi fnd
on a contract appointment i f 4nlme/fporopadarsghomta
empl oyees against hal f/ proportionate salary

i ncrements, dearness bttoblwhacbenafli astyi. nrocBhelhn

teachers will also be entitled tootBensohefeal
Lecturer, Selection Grade Lecturer/ Reader and

proportionate increments, dearness all owance



S3SATATUTES ON MI NI MUM QUALI FI C

APPOI NTMENT OF TEACHERS | N UNI

COLLEGES AND OTHER MEASURES FOR
| N UNI VERSI TIES & COLLEGES AND

FOR THE MAI NTENANCE OF STAND
Letter -8No2A@®%B3. . 16S(1), dated 29.6.2005)

(As approved by Chan8¢lRIO®® 3V iGBd 1) e tdtad re dNo .2 9B $
Recruitment and Qualifications

1.1.0 The direct recruitment to the post of L
and Coll eges shal/l be on the basis of mer it
recommendati on of Bihar State Oaommiessiiary. ( Con

1.2.0 The minimum qualification required for
Principals wildl be those as prescribed by the

1.3.0 The minimum requirements of a good acad

l evel and qualifying in the National El i gibil
appointment of Lecturers. Intmewadultd beex eompptti oPrha l
from NET or to require NET, in their cases, ¢
appointment as Lecturers in the University Defg
of 55% should not BeofiasscetedndpBeaders for t
are already in the University system. However

entering the system from outside and those at

1.4.0 A relaxation of 5% may be provided, fro
for the SC/ ST category as well as for the phy

.5.0 A relaxation of 5% may be provided, fro
ol ders who have passed their Master's degree

1

h

1.6.0. The grade of B in the 7 point scal e w
regarded as equivalent of 55% wherever the gr
conti nuceo mpoulbseoray requirement for the designat
2.0.0 Direct Recruitment

2.1.0 Professor

An eminent scholar with published work of hig
year s of experience i n postgraduat e teachi



University/ Nati onal Level institutions, i ncl u
l evel

Or

An outstanding scholar with established reput
knowl edge.

Il n exceptional cases, the teachers with 15 ye
could also be considered.

2.2.1. Principal (Professor's Grade)

(i) A Master Degree with at | east 55% of the m:e
scale with |l etter grades O, A, B, C, D, E and
(iiPh.D. or equivalent qualification.

(iirTot al experience of 15 years of teaching/ I

institutions of Higher Education.

2.2.2 Principal (Reader's Grade)

(i)A Master's Degree with at |l east 55% of t he
point scale with | etter grades O, A, B, C, D,
(iiPh.D. or equivalent qualification.

(iirTot al experience of 10 years of teaching/ |

institutions of Higher Education.
2.3.0 Reader

Good academic record with a Doctoral Degree ol
candi dates who join outside the University sy
or an equivalent grade of dB ©On AheB7Y @pi Dt E&c
master's degree | evel

S5 O

Five years of experience of teaching and/ or r

research degree and has made some mark in the
publications, contributiomewoceduscatsi amal ciumm
Provided that the teaching and/ or research e

Professor, Reader and Princiopal must have bee
by the competent authority modrmaesdper the rul

2.4.0 Lecturer



2.4.1

Humani ti es, Soci al Sciences, Science, C

Language and Law.

Good academic record with at | east 55% of the
scale with | etter grade O, A, B, C, D, E and
from an I ndian Universityigm d&mieeuisMmdalyent de
Besides fulfilling the above qualifications,
(NET) for I ecturers conducted by the UGC, CSI
2.4.2 Journalism and Mass Communicati on

Good academic record with at | east 55% of the
scale with |l etter grade O, A, B, C, D, E and F
Communication or Journal i sm,i viarloem ta nd elgnrdei ea nf rlo
University.

Besides fulfilling the above qualifications,
(NET) for Il ecturers conducted by the UCC, CSI
At | east 55% of the marks or an equivalent gr
B, C, D, E and F at the Master's degree | evel
| east a second <class Bachelaori'nn @oengmuerei cart i p
Communication or Journalism, from a recogni ze
Besides fulfilling the above qualification, caé
for Lecturers conducted by the UGC, CSIR, or
2.4.3 Music

Gooadcademic record with at | east 55% of the ma
scale with | etter grade O, A, B, C, D, E, and
or an equivalent degree frnremalanl natdiitamt/ e Froe ®0o
Government of India to this effect.

Besides fulfilling the above qualifications,
(NET) for Lecturers conducted by the UCC, CSI
Or

A traditional

conce
3.1.0
Gr ade
C o' =

o

r a professional artist with a
ct .

()

rned subj
Seven Point Scale
Grade Point Percentage Equi val

Out stabdbfago 7800



Thes
appr

D

Very Gdo®é049

Good 3.8049
Average.B8049

Bel ow Av&0ag@e

Poor 0.80409

Fai l 00. 49

Statutes s hal
ved by the Hon

bl

cC ome i

e

6 5 4
5% 4
4 5 4
354
24
0-2 4

f orce
or .

nt o
Chancel |

n

supe



S4AMENDMENT I N STATUTES RELA"

GENERAL CONDI TI ONS OF SERVI CE Ol

THE UNI VERSI TI ES
LettBS8No2A650. ./ GS(1), dated 29.6.2005

(As approved blyetGhearn eNDO NGB OVAIRIS( | ) dated 29. 6.

1. The following two clause (8) and (9) shall/l
called the "Service Statute of the University
|l etter] NMNRo®/BMW GS(I) dated 18.1.1980:

"(8) Any appointments against a substantive

probation subject to the following conditions
year s.

(i i At senior positions, it shall be optional
time from the time of appointment to the end
(iiThe confirmation of a Lecturer should not
course. However, efforts should be made to sel
thereafter for participating in an orientatio
"(9) ServiAte tahge eteimeentof recruitment in Univer
shall be signed between the Universityrand th

with a copy to the cappeanedl teacperf ancandbe
service agreement"”



SS5AMENDMENT I N STATUTES RELATI

GRANT REH | REMENT BENEFI TS
Lett eBrSIRH2A6BE8 ../ Gs(1l), dated 29.6.2005

(As approved by ChanB8¢élRDOS1648¢ Leltated KRO®. 6B

The f ol |l-olwda inge suwi i i) sthladdbsde( aididedofafdcleausall
to the Statutes for the grant of Retirement B
as enforced w.e.f. H52/BDEBO(L)ddatedt @B. ad. 18

"(viii) The benefit in service of three years
Ph. D. degree before t he dat e of entry i nto
pension/ gratuity and compl etingnmBBatyieamam safpe
pension rul es"”



S6STATUTES FOR TEACHI NG DAY

ASSESSMENT OF WORK LOAD
LetteBS®H2A6G32. ../ GS(1), dated 29.6.2005

(As approved by ChBEmrRB#EbEBar GE( il datedBSPHI9. 6. 20

1. Teach®iTrhe Wayv.ersities/ Constituent Coll eges

(6 daysvaeatki)omoand public holidays, i.e., 40
to Teaching, Admission,-i BEgsamuobaitopnal adaysi (ee
day etc. ). However, out of theset 400 IwWeedkes mL
observe at | east 180 actwual teaching days, i
teaching in a 6 days week.- The above is summa

(1) Teaching/ Admi ssi onf orExeaxamianatoindn/Piroenp air @&
(Sports, College day etc.: 40 weeks, out of w
be observed.

(2) Vacation/ Public holidays: 12 weeks.

2. Wor&kTheawor k [ oad of the teacher in full enm
a week for 30 working weeks (180 teaching day:
the teacher to be avail abveer sfiotry /acto Il leeagsee 50 rh ow
space and infrastructure should be provided b
Sshould be as foll ows:

(a) Lecturer/ Sr. Lectufdiér hbecsurer (Sel. Grade

(b) Readers &lPrbbessors
However, a relaxation for two hours in the wo

Professors who are actively isYvolatvednin Resea



57Rajendra Agricul tural Uni ver

Notification No. 66/ RAUnPesarcitbe d6thhé&upewe
Section 36(3) of the Bihar Agricultural Uni v el
14.1 and Cl ausXxVIlU7.0lf otfheChStpategr esubfut ale RBmi
(adopted mutatis mutandis) as approved by the
16.10. 2002 and as assented to by the Chancel]l
6.6.03 from the Depummgn¥eofeBahwprtoarkehéoeby

36(4) of the Act of or gener al i nformation:
Cl aulName of|Presgmovi si o Recommended
No. Statutes number
14. 1|Techni c 14. 1 The dierce auti @

Al | post s o]
to be f . post of Lec
. Deans, Di rec
direct and Prof ess
. Professors/ A ) . )
recruit Uni ver siti es
Professor/ Co
shall be on
Professor s/
t hrough a
Professor sth .
) advertisemern
equi val ent s .
) sel ections
by direct r .
) constituted
whi ch t he )
empl ov e e Wi Committees
allpowid t o under
Statutes/ Or ¢
mo d e and p 1
) concerned Ur
selection f Commi ttees
whi ch shall ) )
mi ni

Cl aus/Name Present provinumbeRecommended

No. the P(Statutes as
stri tly on mum of t hr eeg
basi of Al I head of the
Adverti semen D®partement

regi nal , co Col Il eges (1ir

c

S

r

taking into Principal of
o]

caste consid




been shown i

selection of

XVIIlT of the teachers)
17. (3 Regi s{Master's deg/ll7.212.]1. A Master'
|l east 10 yea with at | ea
administrat. mar ks or it
experience ( grade of B
postgraduat e seven point
-
II?d of spe 2. At | east
Agricul ture .
be preferred expertience
. (Sr. Scale)
person with .

. . eight years
gualificatio fade al on
subject is a g . g

experience
preferred . .
administrat
Or
or
A Of f i f
A |c§r Comparabl e ¢
or a Senior
research est
the cadre of
and/ or other
hi gher educag
or
15 years adn
experience (¢
years as Deg
or an equi Vva
as a desirakt
17. 1(|Deputy(i) A degreel7.1(2)1. A Maste
Redais Agricul turel with at | e
g Husbandry or t he mar ks
field with 4 equi val ent
of administr i n the UGC
academic exp point scal
(ii Persons W 2 . Five ye
postgraduat 6 experience
field of spe Lecturer i
Agricul turel/ or a Unive




Husbandry Sg experience
be given pre educati na
(iiA)good kn admini str a
of the educaég Comparabl e
prevalent in experience
country/ worl establ i shm
Admini strati o.ther P nst
. . hi gher edu

I n a Univers
organi zation Five years
preferential administr a
experience
Registrar
equi val ent
Assisl|(i) A degree [17.1(3)(1) Good a
. Agricul turel record plu
Regl s Husbandry/ An degree wit
Husbandry or 55% of the
filed with g its equi va
years of adn B in the U
17. academperi ern point scal

(ii)Persons w
postgraduat g
filed of speg
Agricul tur el
Husbandry Sg
be given pre

(iiiA good kn
of the educas
prevalent in
county/ worl @

Admini strati
in a Univers
organi zati on
preferential




O mNnwvw S mwaoaooT S o —~Wm
coc o®o o>ODODcC ® >0 0D — 0

e

stt|1. High Secol7.1(4)Good acade

of-- (Maste<s degr with at | e

ni ojlequi valent i the marks

ienfconcerned. equi val ent

" Ci2. NET cClear 'nothe 7 p

ach . . with |l ette

Certificate
rne
o compul sory r
(conducted QG

sea UGC, CSI R) t he Master

dge l evel. | n

sigl13. Ph.D."'s i subject fr

oul (wi ||l be pref Uni versity

ver equival ent

ch a foreign

i en Besides fu

m A above qual

of e candidates
cl eared th
el igibilit
for lectur

by the UGC
si milaacr rte
by the UCC
relaxation
be provide
to 50% of

the master
t he SC/ ST

A relaxat.i
may be pro
55% to 50%
mar ks to t
degree hol
have passe
Masters' D
to 19t h Se




17(8)

Assoc
Profe
cu-fen
Scien
(I'n ¢
t each
borne
resea
budge
desig
shoul
rever
such
Seni o
Scien
Assoc
Profe

(1) Doctorat
concerrenlea ab
high second
Postgraduat ¢
i n case of g
exceptionall
dits ngui shed
productive r

For posts in
Engineering
branches. H g
wel | as Dair
subjects, haqg
second cl ass
degree in tHh
be essenti al
i f persons N
Doctorate de
avabl e

(ii) 7 year g
teaching andg
the subject
Home Sci ence
Technol ogy ¢
Scientist apg
Ph. D. degr ec€
required to
hi s/ her Ph. [
years of hi g

appoint ment
not earn ann
after 8 year

NotRequireme
professional
be deemed esg
qgualificatidg
posts e.g. A
Medi ci ne.

17.

1(5
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17.7) 'Univel(a) Doctoratl1l7. (¢An eminent
Profejyconcerned (r relevant s
cu@®@hi {high second published
Scienlidegree or it guality, a
(I'n c{qualificatigg engaged in
teach(candi dates wi t h. 10.
borne|lexceptionall experience
resealdi stingui she postgradua
budgelproductive r andexperi e
desig : research a

For posts 17 . .
shoul . . Uni versity
Engineering .
rever l evel i nst
branches, h g . .
such i ncluding
. second cl| ass§g . .
Chi ef . of guiding

Degree i n tAH
. . doctor al I
Scienlibe essenti al
Uni ve I f persons N An outstan
Doctorate de with estab
Profejavail abl e. ( reputation
experience (@ made signi
oresrearch in contributi
concerned. knowl edge.
(iii) Good r I n excepti
experience 3 the teache
publ i sheddwgd years of U
Requirement research e
di pl oma shal could al so
as essenti al considered
for certain
Agronomy, Ve
Medi ci ne.
17.1 |[Assoc|(i) Doctorat/17. (12. A Maste
ma jborranaeth es with at | e
Dean/ .
Agriculture the mar ks
Princ|iSciences & A discipline
H ndr r i I n
(Prof gsba dry ( gqmva ent
high second i n the 7 p
Grand(dgree or eqgu withR.l Pht

Pogtaduat e ¢




i n case of ¢ or equival
exceptionall gualificat
dlstlngglshe 3 Tot al
productive r .
experience
(iidD0 years of teachin
teaching/ or I n Univers
experience. and other
: f high
Evidence of © 'gheer
: gr ades
outstanding
as Head of t
17. Uni vel| Es s efnMaisatle:r s|17. (¢1. Master'
Libratin Library S l i brary Sc
bachel or's g I nformati o
Li brary Sci € document at
by agpaduat € |l east 55%
i n Library § or its equ
. f B i h
I f a suitabl Oointlgcfal
Ph.D. qualif P .
consi stent
concerned s\ .
. academic r
avail abl e, v .
|l east thir
(ii1) 10 year Deputy Lib

a Library of
knowl edge of
met hods of L
i ncluding cag
i ndexing ang
mi crofil ms.

Desi rkarbd wel: e d
Hi nd, foreigd
Vi-Russi &®er m

French

University
eighteen vy
experience
Col ILa e ar i

3. Evidenc
i nnovative
service an
organi sat.
publ i shed

Desirabl e

M. RI1L/ Ph. D.
in |ibrary
i nformati o
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i ence/ |l n

il encel
cument at
chives a
nuscript
mputeri s
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Asst . |Not Prescrihl17(2120) |(i1) Qualif
Libra Nati onal I
coducted fd
pur pose by
any other
approved b
(i) Maste
l i bBargnce
Il nformati o
Document at
equival ent
degree wit
55% of the
I ts equi va
Bin the UG
point scal
consistent
academic r
Computeris
l i brary.
* imis University Lecturer, Reader, Professor
Scientist, Assoc. Professor cum Sr. Scientist
respectivel y.
NottBhe minimum requirement of 55% should not |
Asso?2ate Professors, Registrars, Deputey Regi :
equi val ent posts for the existing incumbents
these mar ks should be insisted upon for those
entry point of AssistanmtrsPrédcesssomant As Dirxatrar
equi val ent posts.
To be included in Clause 17.1 as Note
(1)l ncentives for Ph. D/ M. Phil



(a) Four and two advance increments wil!/| be ad
degrees, respectivel vy, at t he -ctutbhmeni of Secreunit
Candidate with D.Lit. [/ D. Sc.ndhbulLdt beagt pe
M. Phil

(b)One i ncrement wild/l be admissible to those
t wo yeartsmmotf. recr ui

(c) An Asstt. Professor with Ph.D. degree wil |l
she/ he moves into Selection Grade/ Associate
(d) A teacher will be eligible for two advance
degree in her /his service career.

(2) Service Agreement

At the titmentofi nr elknriuvier si ties and Coll eges, S
bet ween t he University/ Coll ege and t he Teac
Registrar/ Principal wi th a caoppr atios atl h eo f ¢ opnecr ef

shoul d dodofe tahepasredr vi ce agreement .

(3) For appointment on the posts of teachers/ s
Dairy Technol ogy, Fisheries and Home Science

for the candidate applying feictipeopesssonal h
t he Ymdaamuate | evel

Composition of Selection Committee

Cl

Name o Present pro Provision af
numbe

aus Post Statut es amendment

1 2 3 4 5




Regi st

(a)vVi €dhancel

Chair man
(b)Onet bée-o EXI
member of t#
nomi nated b
Me mber (c)
out side t
nomi nat ed -
Chancell or
approved by
Ma n a g eMreenmbt e
(d) One repr
the State G
(Agri Oelptau)t e

Me mber

Y
(@)
h e
b
o}

(a)Vi€dancel
Chair man

b)An Academi

he nomi nee e
Me m

(c)Three expe
concerned fil

recommended
Chancell or an
Board of Mar

Member (d) L
Faculmhbyr Me
(e) Head/ Cha
Depar-VMmérmet

Deputy

(a)vVi €dhancel |l
Chair man

(b)Regi-Memher
(c)One of the
Directors no
Vi €£dvancel |l or
(d)Two expert
outside the
nomi nated- by
Chancell or o
approved by
Ma n a g eMeemmbte r s
(e)A represen
St ate. Govt .
(Agricul ture

Q

O D®Dd®DAADd®OTMD®OO DT I

i €dhancel | «
r man

n Academic

neomi nee of -t
m
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d of Mana:
)Dean of t he

)Head/ Chairr
part ment Me




17.

Assi st
Regi st

(a)vVi €dhancel |
Chair man

(b)Regi-BMlemher
(c)One of the
Directors no
Vi €d ancMd moea
(d)Two expert
out side the
nomi nated-nby
Chancellor o
approved by
Ma n a g eMreemmbt e r
(e)A represen
State Govt.
(Agricul ture

17.
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17.

AssocCi
Prof es-s
Senfoie

(I'n ca
teacher
the re

budget
design

shoul @
rever se

Sr . Sc

Associ

Profes

(a)vVi €dhancel |

Chair man
(b)Two expert
outside the

concerned fi
by VYih&dh ancell
of a panel a
Board of WMan
Me mber s

(c)Dean of th
Me mber

(d)Director o
I nstructi on/
Research/ Dir
Extension Ed

of the offic
(d) as nomin
Vi €ddancell or
upon the nat
fidMedber

(e)A represen
State Govt.
(Agriculture
fA Universit
be nominated
Chancellor d
the nature o

f il evie mbper

17.

i €dhancel | «
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(a)vVi €dhancel |
Chair man

(b)Two expert
outside the
concerned fi
by th@h&ncell

of the panel (a)\_/i<CehanceII<
Chair man
Uni ver/ Board of Man (b)An Academic
Profess Members the nominee e
Chief <g(c)Dbean of th Me mber
(Il n ca Member (c)Three exper
17 teach¢(d) as nomin 17 concerned sub.
' borne Vi €dhancell or ' the | ist reco
researc upon the nat Vice Chancel |l
the desfill-Meémber by t he nBaonaargde n
should(e) A repres:t member .
reveristate Govt . (d) Dean of t
(Agricul t-ure (e) Head /Cha
depart ment me
Me mber
(f) A Univer :
be nominated
Chancellor d
the nature o
fill-éMé mbpr
(a) -Ofeanec-el | o (a) -Otianec-€hlas
Chair man
(b) One membe
(b) Three ex Governing Boa
out side the nomi nated by -
concer nreamifna Me mber
by th€@ha&ncell _
17 PrinciBoard of Man 17 shoul d b eMeamb
(Profe Members
Grade (d) Three exp:
(c) Dean of the Principal
of the Direc Professor, ani
l nstructi on, educationi st
Research, or of a Professo
Extension Ed by the Govern
nomi nated by a panel of ex
t he -G/h a&recieMel nobr

Management o




recommendat i-

Chanc-eMlelmibre r

(d) A repres:¢

State Govern

(Agricul tiur e

Me mber

(a) -Ohacrec-€lhlao

(a) -Ghiacrec-el | o (b) An Academi

Chair man nomi nee of { h

(b) Two Deang Me mber

nomi nated-by (c) Three exp:

Chanc-eMeimbre r s ﬁg%?g;?gg E;bj
Ur}iver(sgi)e:\évoce)zut?s)r(izd?re 17.1 Chancellor ou
Librar . : : recommended b

University n Chancellor an:

Vi €dancel |l or Board of Mana:

panel approv Member s

of Mana-dembdr (d) Dean of t

(d) A repres:¢ Me mber

State GoWemb (d)(e) Head/ Ct

t he DepdMetmbem:

(a) -Ohecrec-el | o ( a) -Ohacrec-€lhlad

Chair man (b) An Academi

(b) Two Dean: nomi nee of +t h

nomi nated-by Me mb e r

Chanc-eMelmbre r s ggalcl:‘:]23 :ﬁg'

(c) One expe : :
D /| As ; the |ist reco
Kib a Sc!ence_from 17'1Vi<§lelnancellor

U.nlver5|ty n by the Board -

Vi €dhancel |l or Member s

panel approyv (d) Dean o-f t

of Manadle mbe Me mber

(d) A represc¢ (e) Head/ Chai

St at e Gol Wemib Depar iMemhber




Assi st
brar

Li

-Oh acrec-€lhlao
Acade mi
of ¢ h

=)

3\_/\_/
o —
(¢

SO O Mm®OoOUT YW
o

Be® 3

<
o—~& O
OO S —® D> >

O TT

Not Prescrib{17(19

ownws -
Wo —®®

o —
Q» — =
“o®®wno
O =0 c X
1

<
o™
3
O =05 ST O

S
(d) an of t
Head/ Chair man
Depar ivMemhber

| mportant Not e

At | east four members including two o

constitute the quorum.

| MTlhepr ocedurtei dior Prsied ewicpal s/ Uni versity Pro

Professor and equivalentdrank should inv
6moThe process of selectiodatsdhhoul d i nvo
and r ephriemajsoro tpiubbelfiocrae t he i nterview,
getinlgem assessed by the same three ext
to be invited for the interview. The
pl aced before the Selection Committee.
6ndThe process of selection should invo

(a) Assessment of aptitude for teach
(b) Ability to communicate clearly a
(e) Ability to analyse and discuss

(d) Optional. Ability to communicate
the candidate to participate in a gr
to a classlrecdmrei,t whteiremw/er i1t i s po

(3) I't may be ensured that the process o

criedd!l e.



58Revi sed Statute for t he sche

the Deptt. of universities/ Col/l
(except Rajendra Agricultur al Ur
Uni versity26P201085/)GPB(SIU) dated 3

se26, (6) (iri) (iri11)y BSU
1. Headship of the Deptt. be rotated only amo

and Readers) as the case may be of the subjec

For Headship in PG Deptts. first four seni or mi
concerned.

2. Where there is no Professor, the Headshinp
Reader s, or | ess if t he number of Readers in
3. | f there is neither a Professor nor a Read

be rotated amongst teachers of the Deptt.

The tenure of Headship of the Dept tChwainicle Ibleo rf
feels that change in the Headship of the Dept
i ncumbent, is necessaryeinnthkhei Headsebht pobdfthl
subject to the approval of the Chancell or.

During the period of absence or |l eave of
eni ormost teacher in the Deptt shall carry o
he absence extends over a pChraced | ofr fmfaye & erm@
view the circumstances entrust the work to th
vacancy in the office of Head of the Deptt. i
more, Lhan¥ieda@dppoimaty anot her Head of the Deptt
in the vacancy.



59Regarding Amendment to Statu
Demonstrator to Lecturer, Lectur
BS2 7/ 201086/ GS( 1) dated 30. 6

Amendment in different Statutes which are esse
Act 1976 by whi ch t he wor ds “"Bi har St at e L
Commi ssion"™ and "Bihar Il nter Uni verantdy i Boahc
Statutes/ Ordinances/ Regul ations or other wise
competent bodi es were substi t-Uniewerisni tpyl a(c@o nosf

Coll eges) Service Commi s SBioamr"d"and h"i Bi har clrretad
the promotion of Demonstrator to Lecturer, L €
foll owing amendment idon the Statutes are propo

(1) Statute for promotion of Demonstrator to
5250/ GS(1) dated 18/ 11 / 1980 t epe-BHER/ BEf{ h) ai
dat ed 15/ 939848/1GS(B3U dated A0//- V20413861 )andatt
16/ 2/ 2006.

(2) Statute for promotion of Lecturer to the pc¢
18/11 / 1980 together wi-lb/1BX%e/ndenR(nlt) vd adtee d el €

(3) Statute for promotion of Lecturer-4tld8tlhe pc
2779/ GS(1) dat ewdi tlh4 /alme/ nld9n8eln talvoindge | et t er no.

(4) Statute regarding merit promotion of Lect |
promotion of Reader as Professor applicabl e 1t
in response to the Hubeamt tResloatrtceer Dreo.el D9 aén
approved by-2/0d-©1588/ nGS( BpUdated 23/ 9/ 1995.

(5) Statute regarding merit promotiorexofstRegde
teachers opting for merit promotion in respons:s
no. 1044 dated 7/8/ 1989 as approved by the C
amended vide |l etter no. DO4BBEHEIL/N GSAh)Y edat?dd 124

(6) Statute for placement of Lecturer to the p
promotion of Lecturer in senior scale to the
scale toLebeupesti mfsel ection grade under Car
by lette&/®WH32B6Y (1) dated 23/ 9/ 1995.

(7) Statute for promotion of HOOWOYreo thes@oOisSoT
(Rs B3700) and placement of Lecturer in the sel
Selection Gra@®) (WIsi B3l 0dDa me sii mtno off ortchee ISt ag wpg



by the Chancell oR2764A852/ G3(198&an¢dB&a&8mended on
27/-48699/ GS(1) and-2Z8#M518/ 688Y) ( BSU

(8) Statute for time bound promotion of Lectur
Reader of the affiliated colleges including r
approved vid20l-2280%kr/ GD(.1 )BSdJat ed 14/ 9/ 92.

(9) Statute for time bound promotion of Lectur
post of University Prof e2s7s/085 4a0p3p2r/o v@d( Iv)i ddea tl eed

(10ptatut e r emgraamddtnigo nmeafi tLecturer as Reader
06/-8%75/ GS(1) dated 22/ 12/ 90.

(11ptatute regarding merit promotion of Reade
no. 359/ GS(1) dated 22/ 2/ 84 and amended vide
09/38m/42/ GS(1) dated 24/ 11/ 86.

(12ptatute for Career Advancement -BEtheMmeGa@plp) ¢
dated 26/ 9/ 05.

Wherever the words “"Bi har State University
occurred which are deleted by Bihar Act 21,
Committee".

(B)

(1) I n Statute regarding meri:t promotion of
promotion of Reader as Professor applicabl e 1t
in response to the Human ResoudatedeVEBHLHMHAMBA
approved by-2/0d-©1588/ ndat B86U23/ 9/ 1995.

The words "Bihar I nter University Board" occu
2007, be replaced by the words "Selection Com

(2) Statute regarding merit promotion of Reade
teachers opting for merit promotion in respons:s
no. 1044 dated 7/8/ 1989 as appremecdnady 3 he9 C:
amended vide | etter no. 10D/ 8BB4 2) GS@Yl))eddRtrd d
/ 1986.

The words "Bihar Inter University Board" occu
2007, be replaced by the words "Selection Com

(3)I n Statute for placement of Lecturer to th
promotion of Lecturer in senior scale to the



scale to the post of Lecturer in selection gr
by lett 0/ ®h32B6Y(1 ) dated 23/ 9/1995.

The words "Bihar I nter University Board" occu
2007, be replaced by the words "Selection Com

(4) Statute for promotion of HOOWOYreo thes@oOisSoTr
(Rs. 53 D®@Q and placement of Lecturer in the se
the SelectionbTG0@adewl{iReh &8dm®d®esnatonfofce hen S
approved by the ChanzZ@eél-4®32/06SRY)Y 1&r d 98Brbe  Bssd)
(BSAJ7 /-88699/ GS(1) and-2Z78#85HB1B/ 688T) ( BSU

The words UnBivheBpsaiftdyt epccurred in para 2 which
2007, be replaced by the words "Selection Com

(5)In Statute fotiohmeebobumer prombhe post of
Reader of the affiliated colleges including r
approved vi d20/l-228®/rGS(ol.) BdSdst ed14/ 9/ 92.

The words "Bihar I nter University Board" occl
23,2007, be replaced by the words " Selection

(6)I n Statute for Mme bound promotion of Lect
the post of University Pr-a7é85d03appB6o6teddat d

The words "Bihar I nter University Board" occu
2007, be replaced by the words "Selection Com

(7)!In Statute regarding merit promotion of Le
06/38%75/ GS(1) dated 22/ 12/ 90.

The words "Bihar I nter University Board" occu
2007, be replaced by the words "Selection Com

(8) I n Statute regarding merit promotion of Re

approved vide | etter no. 359 / GS(Il') dated 22/
27/ 121 8H9d-BBI4BSGS(1) dated 24/ 11/ 86.

The words "Bihar Inter University Board" occu
2007, be replaced by the words "Selection Com

(9)In Statute for Career Advanceme&D8 S@heme
1715/ GS(1) dated 26/ 9/ 05.

The words "Bihar I nter University Board" occu
Bi har Act 23, 2007, be replaced by the words



60Revi sed Stat uduwalfiofri pateisamr i dr
for selection of teachers and o
(except Rajendra Agricultur al Un
as contempl-8a6éd8)untiet hBePatna Un
and Sectionh&av7v(Bj)abt tUhevBrsitice
23/ 201087/ GS(1) dated 30. 6.

Notwithstanding anything to the contrary as c¢
of selection of teachers andCommniitcteaes urmdere S
56(B) of the Patna Univtdsaie¢y ADT'(BdoOWBo(idxe B
State Universitiest#at'e)l W76l (e amended owp: 1

The Selection Commid&ee &i6gHe )c o s ttihteutPead na Uni
(as ametnodetde upadd (S9ctoifon he Bi har State Uni vel
ug dat e) shall perform in respect of selectio
of fi cerasn (tor@hedMn cten-Mios€Tdh aPe®l | or, Regi strar and
of the Universities the same function as far
University (Consitdd u@mmmiCsod il cerg eismmeSckiravt el y bef
University (Amendment) Act, 2007 and the Bihar
posts of teachers and officers shal.l be fille

2 . Mi ni mum qualification and pay scale for di
(i) University Professor

The minimum qualification required for the po:
prescribed in the relevant Statute/ qualificat
University Grants Commissi on/aUnAlvCelrEs iatsy /t hNeC TcEa
be (as ameadeld. upi i) Reader

The minimum qualification required for the po:
the relevant Statute/qualification prescribed
Commi ssion/ University/ NCTEtBae @Gaynbel-(at Bhmi
tdate). (iiil) Lecturer

The mini mum qualification required for the po
in the relevant Statute/ qualification prescr.i

Government and the University Grants Commi ssi
| ndi a/ AICTE as t he -tcohatee)nay (as amended up

3. Mer it |l i st dand reservation:



The Selection Committee shal./l on the basis of
order of merit for appointment against sul

such panel shal/l remain vatedoforeaomemendadtob

se merit |list shall consist of twice the nu
recommend, in order of merit, only one name a
Provided that the Selection Committee shall r
with the reservation roster prepared by the
reservation in the appointment enforce in the
4. Quorum for the meeting of the Selection Co

Quorum for the meeting of the Selection Commi i
2 (two)mexpkeal l be necessary.

5. Appointment:

(a) Subject to the provisions containedt-0 n the
date) and the Bihar State -tJdave)siasi ebeActa'sel
appointment of teachers and of ftihcec@m\@ncoed | It dhre dJ
the recommendation of the Selection Committee

(b) The -€haacell or shall be the Chaomptirswone o f
appointment of teachers and officers of the U

6. Composition of the Selection Committee for
Professor:

(i) Subject to the provisions containedt-on the
date) and the Bihar State -Udiave)sitthiees hAete' ek

Selection Committee wil!/ be mat bel ow the ran
(ii pubject to the provisions contained-oin the
date) and the Bihar State Uwiat er s iHteiaels oActt'hel
(subject) concerned will not be below the ran
Provided that i f Head of Deptt. of the disci
Unirvset hgn t-Gleanvdelel or shall nomi nate Head of I

(subject) concerned of any other University n

7. (1) Composition of the Selection Committe
scal e/ Reader scale) for multiple subject facu

(a) Subject to the provisions containedt-0o n the
date) and the Bihar State -tUthatve)y saltli etshdctthr d6&



be in the r arkofoefs sbmri vaenrds iotuyt of tiChtanae!l | eas:
For mefCh\aincceel | or / Director [/ Principal of a con

The 3 (three) experts in the Sel€bahocel Commirt

a panel of not l ess than 10 (ten) experts afy
foll owing conditions

(i )Al'l the tshhradd exepeéerrtosn out si de the Universi
(i1t At Il east one expert should belong to SC/ ST
(i1 A |l east two experts shal/l be from outside

(b) Senmo#dtead of t henoBPérptntc/cpearsitmd luleamgpen cefr ned

University in the rank of University Professo
(ii) Composition of the Selection Committee f
grade) for single subject faculty coll eges:
(a) Subject to the provisions contained-oin the
date) and the Bihar State -tUshatve)y si al kst Aett h®
the discipline (subject) shalnld boeuti noft heh arta nak
shall b-€haheeVNl coe-CRanmetlt | ¥r¢®i rector/ Principa
The three experts in the Select-Chban€emmbtt éeo
panel of not | ess than 10 (ten) experts appro
foll owing conditions

(i) All the three experts shall be from outsi
(ii1) At | east one expert should belong to SC/
(iii) At l east two experts shal/l be from outs

(b)) Head of the Deptt. of the discipline (subj
Professor.

provided that if the Head of the Deptt of the
rank of University -Chameslsloor thral |t hmo mVincad
Depitnts/t iotfuttihen di sci pline (subject) concerned ¢

of University Professor.

8. Composition of the Selection Committee for
Of ficer

(a) Subject to the provisions containedt-o n the
date) and the Bihar State -UdavejsiouesoActhel!'
to be nomi naCltealn el Itdre, Vatcel eastomnehef | bhdiean



Accounts Services of not bel ow the rank of De
shall be a senior Professor of t he Economics/

(b)Head of the Deptt of Economics/ Commerce/ St
provided that if the Head of the Deptt of Eco
rank of Uni versi tGhahRhrcefl ¢ ®sormayt hnreo mVinad e He a
Economics/ Commerce/ Statistics of any other Un

9. Composition of the Selection Committee for
LibraAsant Librarian

(a) Subject to the provisions containedt-o n the
date) and the Bihar State -Udavej)jsiouesoActhel!'
shall be in the rank Of University Professor.
The three experts in the Select-Cbhban€emimottseb
to the following conditions

(i )Al'l the three experts shall be from outsid
(i1 At l east one expert should belong to SC/ST

from outside the State (b) Seniormost Dean of

10. Composition of the Selection Committee for
the provisions contained in thetedRatpaaddi vaes
State Universities-tAat'e)l9 ab efadveamanded expn
University Professor.

The 3 (three) experts in the Sel edcthiammceCobd mmi
subject to the following conditions

(i )Al'l the three experts shall be from outsid
(ii At Il east one expert should belong to SC/ST
(ii A) |l east two experts shal/l be from outside
Seni or Professor/ Principal of Medi cal Coll eg

Professor.

provided that if the Senior Professor/Princip
avail abl e i n the rank o hadamaelelren t g h®lrlof as m
Professor/ Principal of any ot hneort Meediocwa It hGo Irl

University Professor.

11. Composition of the Selection Committee for



(a) Subject to the provisions containedt-o n the
date) and the Bihar State -UdavedsibléestAett ht
the rank of University Professor [/ Superintend

The 3 (three) experts in the Sel ed«thiamrc eCob mmi
subject to the following conditions ;

(i )Al'l the three experts shal/l be from outsid
belong to SC/ ST communityA (iii) At least tw
(b)seniormost Professor of disciplinel subjec!l
of Government Engineering College of the Stat
Provided that iif the Seniormost Professor of
State/ Principal of Government Engineering Col
University Professor, t hen yi Gexceé¢ommenft abknygi N
Coll ege/ Director, W T in the rank of Univers

12. Composition of the Selection Committee for
of Examinations/ Deputy Registrar/ Assistant Re

(a) Subject to the prPat saodsi cemsiat nedtcd n 1 het
date) and the Bihar State Wmnrliavteer)s,i talels tArcda 't hl

shall be in the rank of University Professor.
The 3 (three) experts in the Sel ed«thiamr eCob mmi
subject to the following conditions:

(i )Al'l the three experts shall be from outsid
(i1 At l east one expert should belong to SC/ST
(i1 A) least two experts shall be from outside

13. Division of mar ks :

(1) The Selection Committee, as far as possi bl
the ratio 80% : 20%. The 80% mar k swiosne ciamr etelre
foll owi ngd proportion:

Division of marks in the Faculties of Arts/ Sc
(A) Maxi mum mar ks allotted to different <cl asse
(1) Matriculation 08

(2) Il mermedi at e 10

(3)Bachel or 15



(4) Master
(5) M. Rhi
(6) PhD/ NET

(7) Research Pap
I f a candidate
onl vy.
(B) Di stribution
1st Di
(1) Matri 68l ati
(2) I ntermédi at e
(3) Graduation (
70% and aboveé5<
15 13
Graduation (Pas
70% and abbwé&o
12 10
(4) Master CIl as
70% and aboveé5<
18 15
Division of mar

(A) Maxi
(1)
(2)
(3)
(4)
(5)
(6)

Matr
I nt e
Bach
Ma s t
M. i |
PhD/

mum mar k
icul atio
rmedi at e
el or

er

NET

18
08
20
er s 09
has ™M Phil as well as Ph D degr
of marks as per merit:
vi sRod Division 3rd Division
on 07 05
08 06
Hons)
70 60<65 50<60 45<50
11 09 07
s)
60<65 50<60 45<50
09 07 06
s
70 60<65 55<60
13 11
ks in the Faculty of Education
s allotted to different <cl asse
n 08
10
15
18
08
20



(7) Research Papers 09

I n the case of MA (Education), the marks of g
Phi l as well as Ph D degree, he/ she shall be

(B)Distribution of marks as per merit:
1st DivisRPod DivisBod Division
(1) Matriculation 08 07 05
(2) I ntermedi at e 10 08 06
(3) Graduation (Hons) [/ BEd
70% and abové65<70 60<65 50<60 45<50
15 13 11 09 07
Graduation (Pass) [/ B Ed
70% amdv e 65<70 60<65 50<60 45<50
12 10 09 07 06
(4) Master (Education/ M Ed)

70%nd above 65<70 60<65 55<60
18 15 13 11
Division of marks in the Faculty of Law:
(A) Maxi mum mar ks allotted to different <classe
(1) Matriculation 08
(2) I ntermedi at e 10
(3)L.L.B. 15
(4)L. L. M. 18
(5)M. Phi 1 08
(6) PhD/ NET 20
(7) Research Papers 09
I f a candidate has M Phil as wel l as Ph D deg

D degree only.

(B) Distribution of marks as per merit:



1st Dig2ndi Dn8rdi DBhvi si on

(1) Matriculati on 08 07 05
(2) I ntermedi at e 10 08 06
(3)L.L.B.

70% and abbwé&0 60<65 50<60 45<50

15 13 11 09 07
(4)L.L.M

70% and abbwé&0 60<65 55<60

18 15 13 11
Noto€:l ) 3 marks to be allotted to a research p
jourmall /s) dwt maxi mum to 09 marks provided the
be the part of either ™M Phil or Ph D thesis.
(2) In addition to 80% marks allotted to care

intervi ew.



6lIRevi sed Statute prescribing

selection of teachers including
mai ntained by State Government a
(B) of the Bihar Sta®28/ 2008er s

2176S(1) dated 30.6.2008

Not withstanding anything to the contrary as ¢
of selection of teachers including Principals
Secthi7d mB) of the Bi har St at ed eUIntio/getres)i t wielsl Ab e
f ol Idolws :Sel ection Committee:

The Selection Committe®&7844d)cohstihtuBedaund®ent
1976 (as -adtheneé¢dsapl | perform in respect of

including Principals of theaAdéd!| cat ¢edg€9) ] e
function as far as possible as were assigned t
before passing of the Bihar State Universiti e
including princiyadpmpers hadJerbtei §drhdretd amp Al | | r

2 . Mi ni mum qualification and pay scale for di
(i) University Professor

The minimum qualification required for the po:
prescribed in the relevant Statute/ qualificat
University Grants Commi ssi on/aUniAJd €T<Ei tays/ t ME@TE
be (as ameadeld. up

(ii Reader

The minimum qualification required for the po:
the relevant Statute/ qualification prescribed
Commi ssion/ University/ NCTE/ cBare @awn dielt acf almre
tdate).

(i Lgcturer

The mini mum qualification required for the po
in the relevant Statute/qualification prescri.l

Commi ssion/ Uni versity/ NCTElHe Baase&€omayxibeofasd
ugdate).

3. Mer it | i st and reservation



The Selection Committee shal./l on the basis of
in order of merit for appointment against sub
|

and such panel s hal remaom wvhéi daterofh pec o«
Subjwdcste merit | ist shall consist of twice the
shall recommend, in order of merit, only one n

Provided that the Selection Committee shall
conformity with the reservation roster prepar
relating to reservation in the appointment en

4. Quorum for the meeting of the Selection Co

Quorum for the meeting of the Selection Commi i
2 (two) experts shall be necessary.

5. Appointment:

Subject to the provisions contained i ra-othe Bi
date) as the case may be, the appointment of t
shall be made by the managmmerdtatobnt oé ¢boll
Commi ttee constituted for the purpose.

6. Composition of the Selection Committee for
(i) Subject to the provisions contained in the
to be nomi naQheadn cbeyl I[tohre wh a ewi | | be the Chair ma
(i1 (there) experts not connected with the ¢
wi || be nomi n@hawnc élyl otrhef rvanc et he panel of no

proposed by the management Of the ocnog Iteget har
Scheduled Caste/ Scheduled Tribe category.

(ii Bubject to the provisions contained in th
Statute made thereunder, al |l the three expert
University Professor.

(ivRk (two) members be nominated by the manage
Coll ege.

Provided that if Principal of the Coll ege 1is
shall be nomi-Glaa reade Iblyort.he Vi ce

Further provided that in case of appoint ment
seniormost Principal of the University shal/l

Division of mar ks



(1) TheC®enmedctieen as far as possible, shall d

the ratio 80% : 20% The 80% mar ks -wons ec arne etrh e
foll owi ng-proportion

Division of marks in the Faculties of Arts/ Sc
(A) Maxi mum mar ks allotted to different cl asse
(1) Matriculati on 08

(2) I ntermedi at e 10

(3)Bachel or 15

(4) Master 18

(5) M. ml 08

(6)Ph D/ NET 20

(7) Research Papers 09

Il f a candidate has ™M Phil as well as Ph D degr
onl y.

(B) Distribution of marks as per merit:
1st DivisRPod DivisBod Division
(1) Matricul ati 68 07 05
(2) I ntermedi atelO 08 06
(3) Graduation (Hons)
70% and abbwé&0 60<65 50<60 45<50
15 13 11 09 07
Graduation (Pass)
70% and abbwé&0 60<65 50<60 45<50
12 10 09 07 06
(4) Master Cl ass
70% and abbwé0O 60<65 55<60
18 15 13 11

Division of marks in the Faculty of Educati on



(A) Maxi mum marks allotted to different <cl ass

(1) Matriculati on 08
(2) I ntermedi at e 10
(3)Bachel or 15
(4) Master 18
(5) M. Phi 1 08
(6) PhD/ NET 20
(7) Research Papers 09
I n the case of MA (Education), the marks of ¢
M.Phi I as well as Ph D degree, he/she shall be

(B) Distribution of marks as per merit:
1st Dig2ndi Dn8rdi DBhvi si on
(1) Matriculati on 02 07 05
(2) I ntermedi at e 10 08 06
(3) Graduation (Hons) [/ B Ed
70%nd abo6B8<70 60<65 50<60 45<50
15 13 11 09 07
Graduation (Pass)/ B Ed
70% and abbwé&0 60<65 50<60 45<50
12 10 09 07 06
(4) Master (Education/ M Ed)
70% and albdwg 0 60<65 55<60

18 15 13 11
Division of marks in the Faculty of Law:
(A) Maxi mum mar ks allotted to different cl asse
(1) Matriculation 08

(2) I ntermedi at e 10



(3)LLB. 15
(4)L.L. M. 18
(5) M. Pi | 08
(6)Ph D/ NET 20
(7) Research Papers 09
|l f a candidate has M Phil as well as Ph D deg!
degree only.
(B) Distribution of marks as per merit:
1st Dig2ndi Dnvi sBod Division

(1) Matriculation 08 07 05
(2) I ntermedi at e 10 08 06
(3)LLB.
70% and abbwéd0 60<65 50<60 45<50

15 13 11 09 07
(4) LL.M

70% and abbwé&0 60<65 50<60

18 15 13 11
Notod:l ) 3 marks to be allotted to a research |
[ journals but maximum to 09 mar ks provided th
part of either M Phil or Ph D thesis.
(2) In addition to 80% marks allotted to care

intervi ew.



6 2Amendment to the Statute rel
service of the employees of Pat
Magadhvi tthN I a, Jai Prakash, BN M
MMH Arabic & Persian Uni versit.

28/ 2010887 GS(I) dated 30. 6

Sub j0Aante:n d me n t in different provisions of t ho
empl oyees relating to Earned Leave, Leave Sal
6. Leave

(A) Earned Leave

(i) (a) and (i) (b) sa(il) b¥/ 3sOutbhstaft ut ked @ser if ®
vacation.

(ii)y 1 /3rd of the period i f any, during which
Provided that from 29 [/ 5/ 2008, teachers have

week for earning one day earned |l eave in 30 d
Provided that the Head/ Prof. I ncharge of the
Coll eges shallltlhe odnttihtel epderticodl s/pEent on duly
purpose, vacation counts as duty.

Provided that in no case earned | eave to a t
calendar year.

A(ii)(a) and (A) (ii)(b) shall be substituted
"The University servant will cease to earn su
days.

(F) Leave Sal ary

24(c) (i) shall be substituted as foll ows

(i) The amount of | eave salary will be | imite
(L) Casual Leave

(i) 32(b) shail be substituted by:

32(b): Ordinarily casual | eave granted to a t

whereast dochinmg esm@ll éydes 16itdays in one cal en



After Clause (L), the following clauses are a

33. Speci al Casual Leave, not exceeding ten
teacher:

(a) To conduct examinati ommiosfsiaomJni versity/ Pul
Board of Examination or other similar Bodies/
To inspect academic institutions attached to

Not(ei.) I n computing the ten dayuren ,eaivfe amyni Stst
from the places where activities specified ab

(ii)n addition, Special Casual Leave t-0 the e

(a)t o undteeargiobprattt oon (vasectomy or salpinge
Programme. Leave in this case will be restric

(b)) To a female teaciparrwhreeadddizmgaeosni nont hi s ¢
restricted to fourteen days.

(ii Bpeci al Caswmmadt Leeavaccumul ated, nor can it
of | eave except casual | eave. I't may be grant

(N) Duty Leave
34. i Duty Leave may be granted for:

(a) Attending Conferences, Congresses, Symposi
or with the permission of the University;

(b)Delivering |l ectures in Institutions and Un
universities received by tiédadrievémnsi;ty, and
(c)Working in another |l ndi an or Foreign Uni v
Organi zation, when so deputed by the Universi
(d)Participating in a delegation or working o
| ndi a, State Government, the University Grant
academic body, and,; (e) For performing any ot
i The duration of | eave should be ten days
actual journey,; iii. The | eave may be granted
fell owship or honorarium onrd anhye oatnmhoeurn tf inneaendceid
expenses, hetisbdeetdyayl ebaevesaomnc reduced pay and &

(i vputy | eave may be combined with deemed | ea



(O). Sabbatical Leave/ Academic Leave:

35. (i) Per manent , whol e time teachers of thi
service as teacher may be granted Sabbatical
academic pursuit solely for t h eu soebfjuelcnte sasf tion
University and higher education system.



6 3Me mo No4 B/SAP03N 3GS(I1 ), Dated 1

SufRegarding amendment in the Statutes of Trip
Furdi-Renscive@r at uity to the teaching and non t ¢
Coll eges and other deficit grant Affiliated C:
I am directed to invite a reference to the
Chancellor, after due consideration of -the re:

1-152/-985%5 4, dated 21.08.2013 ahdriaed exgomi BE mc
secti &m o¥6(sdH) of the Bihar State Universities
pl eased to approve the following amendment in

The Statute for the grant of retirement benef
no. -BBEMBD85/ GS(1) dated 18.11.1980 h-a2/-&®en a
2158/ GS(1) dated 25.11.1985 (kééecamemrdédowmi de
no. -B®HMU2PWOHB3/ GS(1) dated 21.12.2005 effective

is hereby further amended in accordance with
Resolutionl5R26d981 pladmMt 4tHvrggmedat Ed 18 January, 2
that in section 2, after sub section" deni'i ca tne
grant affiliated colleges including deficit g
magad by managing committee including coll ege
l inguistic minorities which are already in re
Further, in section 3,3(1) and 4(a) deficit g
coll ege is hereby added, besides the existing
retirement benefit to thieciempgogeesabfilthased
deficit grant minority college's) provided:

1. The employee, teaching as wel/l as non tea

sanctioned post and whose deficit of pay and

2. The post retirement benefit wi | | be avail
empl oyees of deficit grant affiliated coll ege
|l egally appointed on the sanct iecrse dappostntend
31.08.2005 wi Il not be entitled to benefit ac

accordance with this statut e.

3. Empl oyees appointed on or after 01.09.2005
adopted by the govt.

4. The benefit wildl be gi wteena cohnilnyg teomptl hoey eteesa o
the effective date of amendment andemmpltoy®ed he



benefi t wild.l be given to the empahodoydes$si Oft o0
mi nority colleges having at | east 250 student
consistently during each of the preceding ten

6. After the amendment made in the Statute, t
i nterest accrued there upon made byt etalceni Stgat
empl oyees, appointed before 01. 0t2005,Prwhad de
Fund scheme, shal/l have to bebéeggltygvadedsue
old pension scheme.

7 . The amendment wi | | come into force from 31



6 4AMe mo No-02ARID3AM45 GS(1) dat ed

The
be
sub
Dr a
uni
t he
uni
Ch a

| .

t he
Kno
Uni

and

(a)

tme .

(b)
(c)
(d)

Tec

(e)
t hi

Hon' bl e Chancellor, after due considerat.|
foll owed for the appointment of Vice Chanc
mitted by the Aryabhatta Knowledge Univers
ft Statutes and in exercise of the powers
versity Act, 2008, as ameondedthpt Stdaueesh
procedure to be followed for the appoint|

ver siStyaw,t uR&@ma governing the procedwrieaeeto be
ncell or. Ar yUanb hvaetrtsa tkyn o wlad dhcpe

a. Short ti td(ei )anTdh eGsoemnttnacteunteenst .may be cal l
procedure to be foll oWkancfedrl or heof aptphoei n

wl edge University, Pat na, i n short t he U
versity Act, 2008, in short the Act.
These Statutes shall come i ntChamared ¢ owi.t h

Extent ofdARApeséec8tabontes shall mbwtf ap/plciecab
ncell or of University under the Act.

Right toéTihetehpnetl | or of the University u
erpretation of these Statutes.

Power to amend addheePraltut s RBapthé easmende
repealed as provided in the Act.

Power to Rem®iufe abnyf fdicfuflitcivelst.y ari ses in gi
Chancell or may, by order, make such provi
and these Statutes as may appear to be ne

De foiTrhiet iDeerf.i ni ti ons given in the Act shall

these Statutes, unbess the context otherw
"Act" means the Aryabhatta Knowl etdnge t@dni ve
"Annexure" means annexure appended to thes

Government means Government of Bi har .

"l nstitution” means the I nstitutions in tI
hnol ogy, Management. or any other relevant |
"Nodal Of ficer™ means a person who is eith

S purpose and who is holding or has hel d a



Government of Bi har ; and who had been so desi
rel ated t onednfh elCib@gpoehl or of the University un

f)J)Reputed persons"™ means serving or retired F
repute | ike 1 ndian Il nstitute of Technol ogy,
Management , I ndi an SpaceChRemscalrCetmsOra@faniSs at i
Universities or recipients of such national C
nai oonfrali nt ernati onal bodies for contributions
(g)"Secretary”™ means the Princigpwu@horceleltanm yf

the University Wi der the Act.
(h)"University" means the University establis

3. The Constitda(ta)nTlhd Lroomamed ¢4 eef. preparing a
mont hs before the probabl e daG@hamdelolcocruranrd ce
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Cont act details i ni
No. Na me Address/ PhWoki hean
numbanali &

13. Any other informati-on relevant to candidat

I hereby declare that the information giyv
documentary evidences.

Pl ace: Signature of Candidate
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